
Proxy Design Best Practices
Doing more with your proxy

2024



1

The impact of 
design on disclosure
Stay ahead of trends and use design to demonstrate the 
quality of your governance, your shareholder outreach,   
and your support for DEI and environmental policies. 

Share ownership has increased dramatically over the past five 
years. The number of retail investment accounts is up 108% 
percent since 2019.* These shareholders understand they 
have a say in how the company operates and are using that 
voice more and more. In 2023, more than 600 shareholder 
proposals were put to vote, many of them around climate, 
racial equality, lobbying, and other ESG-related issues. Proxy 
practitioners have responded to these ownership changes 
with new content areas and practices.  

WHY DESIGN IS IMPORTANT

Simplify the complex

Shape perceptions

Enhance the reader experience

This proxy transformation can involve a simple, incremental 
change, or a more detailed redesign. No matter which 
approach you take, you should take advantage of the 
following best practices to help your company get the most 
from your proxy statement, and to tell your best story.

LET’S GET STARTED

As you consider enhancing your proxy statement, take 
a look at your big picture and ask your team these five 
simple questions to help frame the problems you would 
like your design to solve:

1. Is it professional and does it communicate a                
    sense of purpose?

2. Is it presented in an engaging way that’s easy 
     to understand?

3. Does it effectively position and differentiate your
    company against your peers?

4. Does it evoke action?

5. Does it reflect your brand?

*Based on beneficial shareholder accounts processed by Broadridge.
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Engaging investors 
with your proxy

Design plays an overall role in enhancing your 
communications by adding credibility, professionalism, 
and purpose to an organization. From design language and 
document layout, to color, fonts and branding, every detail 
matters. Each element contributes to the holistic narrative 
that can directly impact your proxy communications. 
The right proxy design empowers you to shape investor 
perceptions, showcase your achievements and build 
shareholder loyalty.

Inside this resource, you’ll discover the principles, strategies 
and best practices proven to help transform your next proxy 
into an engaging narrative experience, while helping to create 
predictable and positive results.

DESIGN CONSIDERATIONS
Here are six easy to implement design enhancements 
that can help to create an engaging and differentiated 
shareholder communication.

Using design to demonstrate your commitment 
to good governance

Make your story 
more engaging

Summarize
key points

Reinforce your
brand identity

Tell your
ESG story

Humanize
your board

Visualize
information
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Make your story more engaging Summarize key points 

Think about content organization and flow while 
identifying key content you wish to highlight. Use color 
and infographics to add interest to the page. Utilize 
design to help your proxy stand out, have more impact 
and effectively engage your stakeholders.

More than 60% of our clients last year used a design 
cover, immediately engaging with readers when they 
clicked on it.

Investors demand brevity and clarity, so it’s critical 
to add a summary at the beginning of your proxy. 
This enables you to highlight your company’s goals, 
strategies and performance.

The following section is only a summary of key elements of this Proxy Statement, 
and is intended to assist you in reviewing this Proxy Statement in advance of the 
Annual Meeting. This summary does not contain all of the information you should 
consider, and you are encouraged to read this entire Proxy Statement before 
voting your shares.

DATE & TIME
Thursday, May 25, 2023, 
at 8:00 a.m. C.S.T.

PLACE
Via live webcast at 
www.virtualshareholdermeeting
.com/PXD2023. Instructions on 
how to attend and participate 
via the internet, including how 
to demonstrate proof of stock 
ownership, are posted at 
www.virtualshareholdermeeting
.com/PXD2023.

RECORD DATE
 March 30, 2023

Voting Matters and Board Recommendations

PROPOSAL DESCRIPTION
BOARD 

RECOMMENDATION PAGE

1
Election of the Company's 12 
director nominees named in this 
Proxy Statement

FOR each of 
the director nominees 13

2
Ratification of the selection of 
Ernst & Young LLP as the 
Company's independent 
registered public accounting 
firm for 2023

FOR 95

3
Approval, on an advisory 
basis, of the Company's 
named executive officer 
compensation

FOR 97

HOW TO VOTE
Internet

At www.proxyvote.com 
until May 24, 2023

By Telephone

1-800-690-6903
until May 24, 2023

By Mail

Complete, sign and return your 
proxy card before May 25, 2023

During the Meeting 

Go to 
www.virtualshareholdermeeting
.com/PXD2023

4
Advisory vote on the frequency 
of future advisory votes on 
executive compensation

FOR holding the 
advisory vote
 EVERY YEAR

99

Business Highlights

DELIVERED STRONG 
CASH FLOW

$11.3B
Delivered strong cash flow 
from operating activities 
for the full year 2022.

RETURN OF CAPITAL 
TO STOCKHOLDERS

$8.0B
Returned capital to 
stockholders through base-plus-
variable dividend program and 
share repurchases.

PROXY STATEMENT 
SUMMARY

2023 PROXY STATEMENT PIONEER NATURAL RESOURCES 1

2022
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& NOTICE OF ANNUAL MEETING

21

For the first time, 50% of our clients included Proxy 
Summaries to start the document.

Proxy Statement Summary
This summary highlights information contained elsewhere in this proxy statement. This summary does not contain all of the

information that you should consider, and you should read the entire proxy statement and the Company’s most recent

Annual Report on Form 10-K before casting your vote. References to ‘‘Hologic,’’ the ‘‘Company,’’ ‘‘we,’’ ‘‘us’’ or ‘‘our’’ refer to

Hologic, Inc. and its subsidiaries.

2023 Annual Meeting of Stockholders

MEETING AGENDA AND VOTING
RECOMMENDATIONS

Proposal
Board
Recommendation Page

Election of Nine Directors FOR 20

Say-on-Pay: Advisory Vote to
Approve Executive Compensation FOR 39

Say-on-Frequency: Advisory Vote
on the Frequency of Future
Advisory Votes to Approve
Executive Compensation ONE YEAR 83

Approval of the Hologic, Inc.
Amended and Restated 2008
Equity Incentive Plan FOR 84

Approval of the Hologic, Inc.
Amended and Restated 2012
Employee Stock Purchase Plan FOR 92

Ratification of the Appointment of
Ernst & Young LLP for fiscal 2023 FOR 95

Attendance:

All stockholders who were stockholders of record and

beneficial owners as of January 11, 2023 may attend the

Annual Meeting. Stockholders who plan to attend the

meeting must present a valid government-issued picture

identification such as a driver’s license or passport.

Stockholders of record will be verified against an official list

available at the registration area. If your shares are held in

the name of a bank, broker or other holder of record (an

intermediary), please also bring your bank or brokerage

statement evidencing your beneficial ownership of Hologic

stock to gain admission. As the beneficial owner, you have

the right to direct your intermediary on how to vote and are

also invited to attend the meeting; however, since you are

not the stockholder of record, you may not vote these

shares in person at the meeting, unless you obtain a legal

proxy from the holder of record of your shares and present

it at the meeting. We reserve the right to deny admittance to

anyone who cannot show valid identification or sufficient

proof of share ownership as of the record date.

Electronic Stockholder Document Delivery

We are pleased to offer our stockholders the benefits and

convenience of electronic delivery of our proxy statements,

annual reports and other stockholder materials. By electing to

receive and access future documents electronically, you help

Hologic to progress on its sustainability initiatives, reduce

costs and benefit the environment by consuming fewer

natural resources and creating less paper waste. We

encourage stockholders to elect to receive an email that will

provide electronic links to our proxy materials as well as to

the proxy voting site. For further information on how to sign

up for electronic delivery, please see page 104 of this proxy

statement.

TIME AND DATE 

8:00 a.m. Eastern Time 

Thursday, March 9, 2023

PLACE 

Hologic, Inc. 

250 Campus Drive 

Marlborough, Massachusetts

RECORD DATE 

January 11, 2023

YOUR VOTE IS IMPORTANT

Stockholders as of January 11, 2023, the record date, are

entitled to vote. Each share of common stock is entitled to

one vote for each of the proposals presented at the

meeting.

Vote By Internet
Go to www.proxyvote.com and enter the 12-digit
control number provided on your proxy card or
voting instruction form.

Vote By Telephone
Call 800-690-6903 or the number on your proxy
card or voting instruction form. You will need the
12-digit control number provided on your proxy
card or voting instruction form.

Vote By Mail
Complete, sign and date the proxy card or voting
instruction form and mail it in the accompanying
pre-addressed envelope.

Vote In Person
See the instructions regarding attendance at the
Annual Meeting.
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https://materials.proxyvote.com/Approved/60783X/20230418/NOMNP_538878.PDF
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Reinforce your brand identity Visualize information 

Be sure to align design with existing brand standards 
across your investor communications: proxy, annual 
report, sustainability report, and shareholder 
engagement campaign materials if needed. Of course, 
include your logo, colors and font style to anchor all the 
elements of your story.

Multiple clients worked simultaneously on proxy        
and sustainability reports in 2023.

A well-designed chart or table highlights key data 
and makes your point instantly clear. Keep charts 
and graphs simple and straightforward, with legends 
that are easy to read. Clarity, logical organization and 
consistency are key.

We saw teams use graphics to reflect breakdown 
in investor feedback received. And 46% of clients 
use names in the skills matrix, responding to 
requests for more clarity.
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Board Experience
In recommending director nominees for appointment to our board of directors, our nominating and corporate 
governance committee values and actively considers the subject matters in which each individual is an expert, as well 
the experiences of the collective board.

Board Experience Matrix 

Robertson Sheridan Allen Blickenstaff Cha Howell Malagueira
McGroddy-

Goetz Sodhi Twomey

Corporate Strategy n n n n n n n n n n
Digital Technology & 
Innovation n n n

International Market 
Development & 
Expansion

n n n

Market Access n n n n n
Data Sciences n n n
Medical Device 
Executive Leadership n n n n n n

Consumer Technology 
Experience & Insights n n n

Financial Expert n n n
Data Privacy & 
Cybersecurity n n

Board Diversity
In recommending director nominees for appointment to our board of directors, our nominating and corporate 
governance committee values and actively considers diversity attributes and characteristics, including but not limited to 
self-identified characteristics such as gender, ethnicity, race, sexual orientation, and age. In particular, in recent years, 
our board of directors has specifically reviewed and considered the input from our stockholders who have expressed an 
interest in greater gender and ethnic diversity on our board of directors. Our independent and highly-qualified 
nominating and corporate governance committee exercises its judgement in recommending candidates with the most 
appropriate mix of characteristics, experiences, skills and expertise. As of December 31, 2022, our board of directors 
consisted of three female members and two members who identify with an underrepresented ethnic community.

Board Diversity Matrix (as of December 31, 2022)

Robertson Sheridan Allen Blickenstaff Cha Howell Malagueira
McGroddy-

Goetz Sodhi Twomey

Demographics

Age 62 67 78 70 45 55 57 59 49 63

Male n n n n n n n
Female n n n

Asian n n

White n n n n n n n n

LGBTQ+

Born Outside the US n n n n
Tenure and Independence

Independence n n n n n n n n
Years of Board Service 3 3 15 15 1 2 1 2 2 9

Average Director Tenure: 5 Years

Corporate Governance

Tandem Diabetes Care 28 2023 Proxy Statement
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Compensation decisions for Ann Fandozzi
	X Chief Executive Officer

The Compensation Committee made the following pay decisions based on performance, competitive market data, 
and feedback from its independent compensation consultant:

Base Salary – Held base salary at $900,000.

Short-Term Incentive – All NEOs have the same 2022 STI performance measures.

Long-Term Incentive – In March 2022, awarded an annual LTI grant of $4.6 million, consisting of 50% PSUs and 
50% stock options based on target LTI.

Total awarded compensation for 2022, including salary, STI, and LTI, is displayed below.

Pay Element Majority of Pay Is At-Risk Awarded Value

Base Salary Only Fixed Pay Element $900,000

STI Performance to Annual Financial Metrics $2,124,990

PSUs(1) Performance to 3-Year Financial Metrics and Stock Price $2,442,665

Stock Options(1) Performance to Stock Price $2,236,556

TOTAL $7,704,211
(1)Value reflects grant date fair value at target performance for PSUs and reflects the grant date fair value using a Black-Scholes valuation for stock options. 

2022 COMPENSATION AWARDED HISTORIC AWARDED VALUE

39%
Cash

Payments

61%
Long-Term
Incentives

12%
Base
Salary

27%
STI

32%
PSUs

29%
Stock

Options

2022

$7.7

2021

$10.2

2020

$7.1

(in
 m

illi
on

s)

Awarded Value reflects the amount included in the 
Summary Compensation Table, excluding amounts 
reported in the All Other Compensation column.

Mission, Vision
and Values
The Cigna Group is a global health company committed to a better future built on the vitality of every individual and
every community. Our employees are trailblazers, relentlessly partnering and innovating solutions for better health.
This captures who we are today – and who we aspire to be in the future. We are undergoing a revolution in health.
The last couple of years have reoriented every person, every organization, and every community toward a deeper
relationship with health. We believe that achieving both health and vitality for those we serve must fuel the actions
of our 70,000 colleagues around the world, each and every day.

Our Mission

To improve the health and vitality of those we serve.

Our Values

We care deeply about 

our customers, patients, 

and coworkers

We create a better 

future – together

We innovate 

and adapt

We partner, collaborate, 

and keep our promises

We act with speed 

and purpose

PROXY STATEMENT SUMMARY

4 The Cigna Group 2023 Notice of Annual Meeting of Shareholders and Proxy Statement

P R O X Y  S T A T E M E N T  2 0 2 3

3 4

https://materials.proxyvote.com/Approved/60783X/20230418/NOMNP_538878.PDF
https://materials.proxyvote.com/Approved/60783X/20230418/NOMNP_538878.PDF
https://materials.proxyvote.com/Approved/60783X/20230418/NOMNP_538878.PDF
https://materials.proxyvote.com/Approved/60783X/20230418/NOMNP_538878.PDF
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Humanize your board Tell your ESG story 

When shareholders can associate a face with a name, 
they are more likely to feel a connection to your 
board and to your company. Photography, as well as 
a well-written bio, help the reader to better know the 
individual, their experience and their skills.

Board photos have become standard used by more 
than 80% of our clients

Today, many investors believe ESG issues impact 
materiality and financial performance. So, it’s 
imperative to include content that showcases your 
ESG metrics and progress.

Priscilla Almodovar
EXPERIENCE
Priscilla Almodovar is the Chief Executive Officer and member of the Board of Directors of the Federal 
National Mortgage Association (“Fannie Mae”) since December 2022. Prior to joining Fannie Mae, Ms. 
Almodovar held the position of President and Chief Executive Officer of Enterprise Community Partners 
from September 2019 to December 2022, Ms. Almodovar held the position of Managing Director at JP 
Morgan Chase from January 2010 to September 2019, where she led its national real estate businesses 
which focused on commercial real estate and community development. From 2006 to 2009, she served 
as the President and Chief Executive Officer of the New York State Housing Finance Agency/State of New 
York Mortgage Agency. From 1990 to 2004, Ms. Almodovar practiced law at the global law firm, White & 
Case LLP, where she became a partner in 1998, and specialized in international project finance. Ms. 
Almodovar previously served as a member of the U.S. Secretary of Energy Advisory Board and as a director 
of VEREIT from February 2021 through the closing of its merger with the Company in November 2021. Ms. 
Almodovar holds a Juris Doctorate degree from Columbia University School of Law and a Bachelor of Arts 
degree in economics from Hofstra University.

QUALIFICATIONS
Ms. Almodovar offers a valuable and knowledgeable perspective with her financial expertise and tenure in 
the real estate and legal industries. She has excelled in her career in executive roles across private, 
public, and nonprofit companies, bringing diverse experience and insights on corporate social 
responsibility.

Age: 55

Director Since: 2021

Committees: Audit

Independent: Yes

Jacqueline Brady
EXPERIENCE
Jacqueline Brady is a Managing Director and Head of Global Debt Solutions at PGIM Real Estate. Ms. 
Brady also serves on the firm’s U.S. Debt Executive Council. PGIM Real Estate manages over $200 billion 
in real estate debt and equity strategies globally. Prior to joining PGIM in July 2017, Ms. Brady held 
numerous executive roles in real estate investment management, investment banking and structured 
finance at firms including JP Morgan, Nomura Securities, and Capmark Investments. In June 2011, Ms. 
Brady co-founded Canopy Investment Advisors, an SEC-registered investment advisor, where she served 
until June 2017. Since 2007, Ms. Brady has served on the Board of Managers of Haverford College and, 
since 2009, has served on its Investment Committee which has responsibility for the management of the 
college’s endowment. Previously, Ms. Brady served on the Board of Managers’ Audit, Property and Finance 
Committees. Ms. Brady is a member of the Urban Land Institute’s Global Exchange Council and Chairs the 
Publications Committee for the Pension Real Estate Association (PREA). Ms. Brady holds a master’s 
degree in international economics and international relations from the Johns Hopkins University and 
bachelor’s degree in political science from Haverford College.

QUALIFICATIONS
Ms. Brady brings beneficial knowledge with her diverse background in global real estate. Her collaborative 
style, international experience, investment management expertise, and capital markets background 
complements the talents of our Board of Directors as we continue to expand our industry-leading real 
estate platform both domestically and internationally.

Age: 55

Director Since: 2021

Committees: Nominating/
Corporate Governance

Independent: Yes

Board of Directors and Corporate Governance Table of Contents
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Environmental, Social, and Governance

Matters

We value diversity, respect human rights and the rule of law, and recognize environmental management among our highest

priorities at Shyft. The Shyft Board provides guidance, insight, and oversight as to the strategy, initiatives, and management's

performance in achieving ESG goals. The charters of our Board committees address the importance of these issues. The

Compensation Committee Charter details the committee's role in the oversight of the Company's DEI initiatives and commitment to

human capital management. The Governance Committee Charter reflects the committee's responsibility for oversight of the

Company's ESG strategies and performance. In October 2022, Shyft issued its inaugural sustainability report titled Energized to

Make a Difference (https://theshyftgroup.com/sustainability-report/) (the ‘‘2022 Sustainability Report’’) highlighting the Company’s

ongoing commitment and achievements with respect to sustainability, equality, and philanthropy.

The 2022 Sustainability Report presents a materiality-based approach to confirming our key ESG tenets, as detailed below,

incorporates investor focused disclosure developed by the Sustainability Accounting Standards Board (SASB) to align future

reporting with industry best practices, and demonstrates the linkage between our SASB data and the Sustainable Development

Goals adopted by United Nations member states. Moreover, the 2022 Sustainability Report depicts Shyft's integration of its

commitment to ESG across all aspects of the business to create a more sustainable and inclusive future.

HEALTH & 

SAFETY

- Strongly committed to the health and safety of our employees, and strive to continuously

reduce the incidence and severity of job-related injuries.

- Integrate safe technologies, training programs, risk management practices, actionable

escalation policies, and continuous improvement in our operations to minimize risk to our

employees.

- Position environmental, health, and safety (‘‘EHS’’) leadership at the segment and corporate

levels to drive EHS best practices.

DIVERSITY, 

EQUITY & 

INCLUSION

- Inclusion is the way we treat and perceive all differences. We are focused on creating an

inclusive and high-performance culture where all forms of diversity are seen as real value for

Shyft.

- With 40% of our Board comprised of women and underrepresented communities, the critical

importance of diversity to Shyft is amplified to all Shyft stakeholders, including our employees

and investors.

- Through our Code of Conduct, Human Rights Statement, and membership in the United

Nations Global Compact, we clearly communicate to our employees, supplier, customer and

other stakeholders our commitment to human rights in the communities where we operate.

- We reinforce and celebrate the value of an inclusive and high-performance culture through

company wide recognition of diversity, including on International Women's Day, Martin Luther

King, Jr. Day, Pride Month, Hispanic Heritage Month and Veterans Day.

- Through partnership with industry leaders in fostering diversity and the engagement of our

leadership, we have a 5-year DEI roadmap, to foster an even more inclusive culture and diverse

environment within all areas of the Company.

Shyft Group // 2023 Proxy Statement 15

Director Nominees: Nominees for Election at the Annual Meeting for a Three-Year Term Expiring 
at the 2026 Annual Meeting of Stockholders (Class II Directors)

Olivia Nottebohm has served as a member of our Board since 2023. Ms. Nottebohm has 
over 20 years of experience in online software and has served in a number of executive 
leadership positions overseeing sales, marketing, support, partnerships, strategy, human 
resources and operations. Ms. Nottebohm most recently served as the Chief Revenue 
Officer and Advisor to the CEO of Notion Labs. Prior to this, she was the Chief Operating 
Officer of Dropbox. Before joining Dropbox, Ms. Nottebohm was the Vice President of 
the SMB Google Cloud business and GTM Operations. Previous to that, she was Senior 
Director, GTM Operations for Google Ads. Ms. Nottebohm joined Google from McKinsey 
where she was a Partner and had spent 13 years. She currently serves on the board of 
Lightmatter, a privately-held corporation. Ms. Nottebohm received a B.A. in Economics 
from Harvard University and an M.B.A. from the Stanford Graduate School of Business. 

We believe Ms. Nottebohm's background in the SaaS industry, as well as her robust 
management and consulting experience, qualify her to serve on our Board.

Alex Wolf has served as a member of our Board since January 2022. Mr. Wolf is currently 
a partner of Partners Fund Capital ("PFC"), a position he has held since 2022, and serves 
on the Board of Directors of several privately held software companies. Prior to joining 
PFC, Mr. Wolf was a partner of Investment Group of Santa Barbara, a position he held for 
eight years from 2015 through 2022, and before that, he served in finance and 
investment roles at The Carlyle Group and Blackstone Inc. He earned a B.A. from Yale 
University and an M.B.A. from the Stanford Graduate School of Business.

We believe Mr. Wolf's experience working with technology companies in various 
industries and in different stages of the corporate lifecycle, along with his 
experience in finance and investing, qualify him to serve on our Board.

Proposal One: Election of Directors

7 2023 Proxy Statement

Olivia 
Nottebohm

Age: 45
Director Since: 2023
Class: II

Alex 
Wolf

Age: 34
Director Since: 2022 
Class: II

5 6

More than 46% of clients used graphics in               
their ESG section

SUSTAINABILITY 

Sustainability is an integral part of our strategy to achieve a clean and reliable energy future, which is aligned with 
Oregon's ambitious, economy-wide goal to combat climate change. We are taking a holistic approach that balances our 
commitment to reducing greenhouse gas emissions with core values that define our culture, and high standards of 
corporate governance. We continue to implement our strategic goals: Decarbonize, Electrify and Perform to address 
broader sustainability commitments which are reflected in our environmental, social and governance (ESG) priorities and 
practices, described in our 2022 ESG Report.  

Our 2022 ESG Report also describes and illustrates our progress on our long-term commitments to advance ESG issues 
including 1) clean and renewable energy and GHG emission reductions, 2) workforce engagement and development, 3) 
community support, 4) environmental stewardship and 5) sustainable green financing. Our ESG Report includes 
disclosures referencing the Sustainability Accounting Standards Board (SASB), Edison Electric Institute (EEI) Template, 
Task Force on Climate-related Financial Disclosures (TCFD) framework and United Nation Sustainable Development 
Goals (UN SDGs).

Our top sustainability priorities 

Decarbonization Climate change risk 
mitigation

Clean energy access 
and reliability

Water, air, ecosystem 
health

Health and safety

Supply chain 
diversity

Diversity, equity,
and inclusion

Workforce and 
leadership diversity

Community 
involvement

Governance, 
reporting and 
transparency

Our  top sustainability priorities have been informed by an extensive stakeholder centered and inclusive analysis. The 
priorities are not listed in accordance to their relative importance or the impact that they have on PGE.

Our ESG Report and additional sustainability information and reports are available at https://investors.portlandgeneral.com/esg. 
These reports and any other information on our website are not part of, nor incorporated by reference into, this Proxy Statement. 

Strategic Performance Table of Contents
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As investor behaviors evolve, stay ahead
of the curve with the industry’s only true
single-source shareholder engagement solution
Streamline the production and printing of proxy 
communications and ensure a smooth transition from 
printing to distribution. Our single-source, full-service 
solution reduces shipping charges, expedites processing and 
helps ensure you print only the quantity required. Plus, every 
project is backed by the undisputed reliability and quality 
you’ve come to expect from Broadridge.

Last-minute changes, print overruns and mailing logistics 
can make it challenging to get investor and shareholder 
communications where they need to be on time and within 
budget. Our single-source solution streamlines the process 
— from document preparation through to printing and 
mailing — to ensure quality and speed and reduce costs.

We offer three approaches that include typesetting and 
design services, HTML conversion and fast turnaround—so 
you can save time and effort while keeping your budget 
under control.

You’ll also benefit from our unsurpassed knowledge of
SEC requirements, shareholder communications and
financial technology.

Workiva Design and Typset Headstart

Take control of more documents in 
your Workiva environment and set 
up a template for your proxy. We’ll 
design and implement your template. 
Once completed, you will be free to 
manage and control your content, 
while viewing designed proofs in 
the application without relying on a 
typesetter or designer. We can also 
help upgrade existing designs and get 
print ready at the time of filing.

Work with us to design a new style for 
your proxy or enhance a new one and 
then rely on our services to support 
the conversion, edits and filing of 
your proxy, eliminating the burden of 
managing the content from your team.

Looking for a path to a modern 
proxy but feeling overwhelmed by 
the choices and design decisions? Try 
Proxy Headstart. Select from one of 
three templates and work with our 
design team to map and refine your 
content to the design, then finish 
production with the Broadridge 
service team.



Count on Broadridge. 

At Broadridge we specialize in proxy and 
annual report stylization, design, content 
management, SEC filing, printing and 
distribution. We are the only provider 
that can provide composition, filing,  
print, and distribution services under  
one roof, which will save you valuable 
time and money.

You can learn more about our complete end-to-end solution here.

We help drive business transformation for our clients with solutions for enriching client 
engagement, navigating risk, optimizing efficiency and generating revenue growth.

Transfer
Agent Services

Proxy & Shareholder 
Meeting Services

Shareholder 
Engagement Services ESG Advisory & 

Reporting Services

Capital Markets 
Transactional Services

Transfer
Agent Services

SEC Compliance 
Solutions

Transfer
Agent Services

© 2023 Broadridge Financial Solutions, Inc., Broadridge and the Broadridge
logo are registered trademarks of Broadridge Financial Solutions, Inc. 

Broadridge Financial Solutions (NYSE: BR), a global Fintech leader with over $6 billion in revenues, provides 
the critical infrastructure that powers investing, corporate governance, and communications to enable 
better financial lives. We deliver technology-driven solutions that drive business transformation for banks, 
broker-dealers, asset and wealth managers and public companies. Broadridge’s infrastructure serves as a 
global communications hub enabling corporate governance by linking thousands of public companies and 
mutual funds to tens of millions of individual and institutional investors around the world. Our technology and 
operations platforms underpin the daily trading of more than $10 trillion of equities, fixed income and other 
securities globally. A certified Great Place to Work®, Broadridge is part of the S&P 500® Index, employing over 
14,000 associates in 21 countries. For more information about us, please visit broadridge.com.

Broadridge.com

CI-00156-BR-230822

Proxy Services Annual Meeting Services Enhanced Proxy Design

https://www.broadridge.com/financial-services/corporate-issuer/issuer/simplify-the-annual-meeting-process/registered-proxy-services
https://www.broadridge.com/financial-services/corporate-issuer/issuer/simplify-the-annual-meeting-process/
https://www.broadridge.com/financial-services/corporate-issuer/issuer/build-your-brand-and-engage-shareholders/enhanced-proxy-design

