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Proxy Design Library

Utilizing design to deliver your story

Broadridge
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As investor benhaviors
evolve, proxy storytelling
matters more than ever.

A cursory scan of the headlines confirms there’s a sea It starts with your proxy

change underway. Fueled by zero commissions and mobile

trading platforms, more investors than ever are buying The proxy distribution is your first and best opportunity to

individual equities. Overall stock ownership is at an tell your story. At once you need to shape investor perceptions,

all-time high. And we're witnessing unprecedented build loyalty, and deliver a compelling brand narrative.

investor engagement and activism.
That’s why every detail matters. From design language

and layout, to colors, copy and branding, each element
contributes to holistic narrative that can make or break

Issuers are under enormous pressure
your success.

to step up investor engagement. In this

environment, strategic proxy design is What’s inside
your greatest asset. This resource includes best practices and proxy examples to
help guide you to the most effective proxy design and layout

for your company. Let our team help you tell your story.

In just the past year, 440 shareholder proposals were put to

vote, many of them around climate, racial equality, lobbying,

and other ESG-related issues. Meanwhile, so-called meme <,
stocks continue to gather steam. Small-time investors _ . _
can now mobilize on social media to disrupt the largest
institutional investors and hedge funds. =
Discover best Explore design
In this climate, how will you engage investors to drive practices examples

the outcomes you want?
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SECTION 1

Proxy Insignts

Proxy statement design requires thoughtful
consideration of each element. Consider the story
you need to tell. How will you persuade investors
committed to ESG issues and board diversity?
What components can showcase your brand in
the best possible light? In what ways can you
hold your audience’s attention?

Our team is here to help you strategize each
design element, so that your next proxy builds a
cohesive narrative and tells a compelling story.



V AL UE O F

Desigr

Bridging the gap between
data and understanding.

Stephen Harrison
Chief Creative Officer and President, FalkHarrison

Communication design seeks to attract, inspire, and
motivate an audience to respond to a message. Design
elements of typography, infographics, color, charts and
graphs, should all work together to communicate a holistic,
strategic message that visually supports your brand. But
design does more than make things look good. Design plays
an overall vital role in enhancing your communications by
adding credibility, professionalism, and purpose to your
message and your organization. Even the best-prepared data
may not achieve the desired response if the content is not
presented in a way that engages the reader. Design is what
bridges the gap between data and storytelling.

Bottom line - good design adds value

by helping to build a cohesive narrative.

Many corporate issuers are transitioning their proxy away from
a visually dense, regulatory document to one that is a well-
designed, well-organized communication tool. Through the
implementation of design best practices, their goal is to make
the story:

+ More accessible through layout enhancements

-+ More thoughtful with improved content flow

+ More understandable through strategically designed
charts, graphs and iconography

+ More closely aligned with the brand through
implementation of your graphic standards and
branded imagery

Design is about being proactive,
anticipating shareholder interests and
objections in advance. At once you need

to allay concerns, project confidence,

and convey a narrative that, ultimately,
inspires trust in your company’s mission,
management, and long-term potential.

As you consider enhancing your proxy statement, take a look
at your big picture and ask your team these questions to
help frame the problems you would like your design to solve:

« Where there is room for improvement?

- Is the content presented in a way that is engaging and
easy to understand?

- Does it communicate professionalism and have a sense
of purpose?

+ How does it compare to peer companies?
+ How does it reflect your brand?
Then identify your priority goals and objectives to best

determine where to focus your design efforts and how
design can contribute towards your success.



With so many new first-time investors jumping into the space, and with all the

enthusiasm surrounding ESG and meme stocks, issuers need to think about

how to tell a story that appeals to a wider, consumer audience. The best practices

below can help you use design toward that end.

Dj 1. Make your story more engaging

Think about content organization and flow while identifying
key content you wish to highlight. Use color and infographics
to add interest to the page. Utilize design to help your proxy
stand out, be more impactful and memorable, and effectively
engage your stakeholders.

EE 2. Summarize key points

Investors demand brevity and clarity, so it’s critical to add

a summary at the beginning of your proxy. This enables
you to highlight your company’s goals, strategy, and
performance. Don’t hesitate to include visual elements to
enhance understanding. Include call outs and sidebars to
highlight key points.

' 3. Reinforce your brand identity

Your proxy should be an extension of your brand. Be sure
to align design with existing brand standards. Of course,
include your logo, colors, and font style to anchor all the
elements of your story. These should work together to
reflect the personality and vision of your organization
and brand.

About the author

c 4. Visualize information

A well-designed chart or table highlights key data and makes
your point instantly clear. Keep charts and graphs simple and
straightforward, with legends that are easy to read. Clarity,
logical organization and consistency are key.

19P 5. Humanize your Board

When shareholders can associate a face with a name, they
are more likely to feel a connection to your board and

to your company. Photography, as well as a well-written
bio, help the reader to better know the individual, their
professional experience and their skills.

In this climate, ESG is more important than ever. The proxy
statement can serve as a s springboard to additional in-depth
ESG content on your website or a free-standing ESG
Report. ESG criteria reflects a broad range of business
behaviors and metrics to assist investors in identifying
companies with values that match their own.

Stephen Harrison, Chief Creative Officer and President, FalkHarrison

Stephen is passionate about solving branding and communication problems through a lens of creativity. During his career

at FalkHarrison, Steve has been instrumental in the developing and leading teams of cross-functional designers, developers,

and experienced partners to provide integrated communication programs that drive value for his clients. FalkHarrison, a global

solutions provider of design services to Broadridge Financial Services and an Alliance Partner of Workiva.

@)



secTionz B
Samples From
our Peers

This section contains contains real-world examples
of compelling and successful proxy design. Inside,
you'll see how design can function to create a
holistic narrative. Instead of considering sections
and elements piecemeal, keep an eye on the whole.



Aerie Pharmaceuticals

Proxy Summary, Board Nom

PROXY SUMMARY

PROXY
SUMMARY

inees, CD+A

Annual Meeting

Location: The Unstead Hotel and Spa

LTS U IR i 100 Woodland Pond Dive, Cary, North arolina 27513
Ways t0 VOLe  Yourvote must be received by 11:59 P.M, Eastern Time on June 16, 2021,to be counted.
Votein erson Vote by Mai Voteby Telephone Voteby Internet
Vou
Meeting and e wil materalsyou il receive willbeasked toprovide complete an lectronic
&iveyoua ballotwhen aprowy ard Tovoteby thecompany number and prosy card Yourwillb
‘youarrive. prowy:

envelope provided.

PROPOSALS

Ratifcation of PricewaterhouseCoopers LLP as our independent
2 registere

d public accounting frm for the fiscal year ending
December 31,2021

3 Non-binding advisory vote on the compensation of our named
)

executive offcers (NEOs

BOARDVOTE
RECOMMENDATION REQUIREDVOTE

FOREACH  puityorvsescas
RO Marityfuotescst
A —

PROXY SUMMARY

COMPANY OVERVIEW

cin-class
o 020 wasa
ovID- K
shelter in place” restrictions and significant Despite th
challenges, the C 020,
2020 Business and Financial Highlights
U.S. Commercial Products
Net 020 0f $83.1
X (FDA' Rh °
0.02% ‘Rhopressa™) . (Rocklatan™). gl
020, rding to IQUIA data
primarily due to the impact of the COVID-19 pandemic, n2020as
arter of 2020for *and Rocklatan”.
Outside the United States
In Europe, Roclanda” (marketed as Rockiatan®
(Centralised MA" in January 2021. Roclanda®
Y lised MA by the EC in late 201
Furthermore
Roclanda® 2) pe, interest

from potential collaboration partners.

In Japan, - ) with Santen L
(*santen) in October * and Rocklatan” in Japan
p a 3  Phase 3 clinical
2020, the fist of Japan.C| " have not yet begun.
U.S. Commercial Products Outside the United States
; o,
1 %

Appros xecuted

t Revenues  Increased Each Roclanda® Santen Positiv Clinical Trial
Rhopressa” and Suc PR nent  Topline Data Rhopressa”
$55: o r e e Rhopresss®and  Rodni ol
" Rocklatan® Mercury 3
e L5 Adatan® in Japan, Phase 3b
ocklatan October 2020 tricl e
e September 2020
herie Pharmaceuticals, I 2 2021 Prowy Statement

EXECUTIVE OFFICERS

EXECUTIVE OFFICERS

nation about Our Executive Offi

ECUTIVE AGE®
Vicente Anido, Jr, PhD &
Richard J. Rubino 6
Thomas A. Mitro 6
Casey C. Kopezynski, PhD. 59
John W, LaRocca, Esa. 56
David A Hollander, MD., MBA. a7

PO

ION(S) HELD
Chiet Exccutive Offcer and Chairman of the Board
Criet Financial Oficer, Secrtary and Treasurer
President and Chief Operating Offcer

hief cienifc Offcer

General Counseland Assstant Secretary

(Chief Research and Development Officer

(1) Ageasof April 19,2021
@ or

Dr. Anido.

RICHA Richard

RUBINC

M . Finance and Chief Financial
. and f froler Chict

May

Previously,Mr.

983 to May

1
LLP (formerly Price Waterhouse & Co) from 1979 to 1983.

CHIEF FINANCIAL
OFFICER i "
Northside C the Board Treasurer A
Postions: 01 of the ommittee and
Chief Financial Officer Executive Committee.
Secretary and Treasurer
Age:
6
Joined Aerle:
2012
Aerie Pharmaceuticas Inc 0 2021 Proey Statement

COMPENSATION DISCUSSION & ANALYSIS

) respectively. The
Rhopressa” for the

* and Rocklatan”

FDA Appi

hlon:

Product Candidates and Pipeline

Plant
15512,0ur product dryeye disease,
2020. Furthe Rocklatan” Production
forcommercial it
o the Unied it

R-1105,
AR-13503 SR and AR-14034 SR. For AR-1105, we reported topline results o the Phase 2
July 2020,

AR-1105,
trial
For AR-13503 SR, we nitated Initiat
ME, Wearestil .
Clinical Tri
For| linic R, i ID with the FD/ M1
m Stockholder Return Performance
thefive-
returnon our 31, DAQ
the NASDA( itial
investment of 31,2015, inour Ttats

assumes reinvestment of dividends, if any.

Preclinical

Program
R-14034 SR
pan-VEGF receptor nhibitor
Sustined Release Rtina implant

for trestment of wet AMD and DME

inthe United States

Introducedcarty 2021

Aeri Ph

raccuticas Inc s 2021 Proey Statement



Ameriprise

Letter, Notice, Director Nominees

Ameriprise

Financial

Message from our Chairman and
Chief Executive Officer

March 19,2021

One st e o ot oy and cal communiies vreupnded by h COMIDI9

pandemic. It has truy been
remalned safe and healthy.

At Ameririse, we have bull a company with a compelling value propositon, srong financial
foundation, excelent sk management and a clear mission to help peopl feel confident about
JAMES M. CRACCHIOLO ikt e, Eoch o

for the
g

our —both
that we delivered an excellent clent experience. Together, we generated record levels of

. ) angagemont tha hlpod o tron rosls across our diersfod i, Wo also provided dct
Please join us for hl 10 localcommuniies trough targeted grant, il vokntae actiies and the gancrosty
our Annual Meeting ofouremployoes and adsors.
of Shareholders our performanca

Wil sttong goverance and engagermnt withour Board f Dirctors,and wo added (o our rack
April 28, 2021 record of delivering for all our

marketcycls. Our approach and srong results are detaed in tis provy statemen. We
‘expanded upon key topics such as our response to COVID-19, sharehalder engagement,
program and

advance aur hae
culture,and are Vision, Values, and

1 would aso ke 1o cordally inite you t jin us for our 2021 Annual Meeting of Shareholders,
‘Which will bo held on Wednesday, Api| 28, 2021, at 11:00 a.m. Central time. We intend to hold
the annual shareholders meeting i  virtual meeting format only,via ive webcast. Shareholders
Wil not be able to attend the annual meeting in person. The Board of Directors made ths.
decision in lght of efforts o protect

of shareholders, employees, directors and others. We've provided additonal nformation about it
on the following page.

On behalf of my fellow directors, we are gratefu for your support and ook forward to updating
You on our continued progress at our annual meeting. Thark you for your commitment to
Ameriprise Financial

Sincerely,

e B ZA

77 Crairman and
A/ rief Executive Offcer

Amerip

Ameriprise

Financial

Notice of Annual Meeting of
Shareholders and Proxy Statement

Ttems of Business )
1. To elect the nine director nominees named in the proxy Date and Time
statement Wednesday, Aprl 28, 2021

11:00 a.m. Central time
2. To approve the compensation of the named executive

officers by a nonbinding advisory vote

Where
3. To ratity the Audit Committee’s selection of Via tive webcast at
PricewaterhouseCoopers LLP as the Company's e e S
independent registered public accounting firm for 2021 i 4
P Eistered publioa & frm fo amp2021
4. To transact such other business that may properly come
before the meeting or any adjourment of the meeting Your vote is important
Please carefuly review the prory materials and follow
Record Date the instructions below to cast your vote as soon as
You can vote if you are a shareholder of record as of the CE S CH A G
close of business on March 1, 2021.
50 of business on Mareh 1, We anticipate that the Notice Regarding the
Avalability of Proxy Materials il be mailed to
The Annual Meeting of Shareholders willbe held in a virtual
€ shareholders beginning on or about March 19, 2021.
meeting format oniy,via ive webes

www.yirtualshareholdermeeting.com/amp2021. To attend and

o sl ot e the It ofcr Srrenccrs and sk B T s e
questions during the Annual Meeting, you must enter the D G

L5 control numbor ound o your sy card o e

T Tt ofshrenldrs f e il b vl @t
www.virtualshareholdermeeting.com/amp2021 during the (1) 1fyour shares are nta nthe name of a proker
oot oo s oo ol khone

Please see page 73 for additional details.

Yo
telephone voting nstructons. You wil need the

ontrol number that appears on your prosy.
Wendy B. Mahiing

Senor Vice President - Corporate Secretary
March 19,2021

VOTE BY MAIL
Sign, date and rotum your proxy card i the
postagepaid envelope.

D

VOTE DURING THE MEETING
Attend the annual meeting via ive webcast at
Wi vituaishareholdermeeting.com/amp2021
See page 73 for nstructions on how 1o attend.

&
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Directors — Nominees for Terms Ending in 2022

James M. Cracchiolo

+ Highights
Gt e e riman o e st Ofcrof Arerris Fnanc sine 2005, wten
the. d ts spinoft

Compan: M. rstil e gk i song. a record for
generating meaningfu. In 2019, 125t annversary
v ooing et ro o vn o 8 sl of s compnasn h Ui See 1
business ot  conyProis cutent ol Wi il el o unber of et v

Chaiman and . fobal Fnancial Servces from 20002005 and
Chiof Exocutive Officor held the followng foles: Chairman and CEQ of American Express Financial Advisors: Chairman of American
d CEO of Travel Related In addition, Mr Cracchiolo vas.
eecz President and CEO of Travel Related Servces International from 1998-2000; President of Global Network
Dirctor Senices o 1997t 199 Selor e Presientof Tl Rt S Quly, Gl Feergne
since: 2005 97; and Exect Lehm:
Committees: Sraher e i f Ameran Eree) o 19601993
+ Bucutie (orai)

e curen pstc Other Experience

o « Member, Business Roundiable
« Acvisory Board Member, March of Dimes.
« Former Director American Cauncl of Lfe nsurers.
« Former Director, inancial Services Roundtable:

Education

« Masters of Business Administation, New York University

= Bachelor of Arts, Accounting and Economics, New York Uriversity

« Financial Industry Regulatory Authoriy certfcations

R

. Longterm

+ Financial services industry experience + Exccutional and risk management expertise
*_ Public company executive leadership + Large scale acquisitions

Dianne Neal Blixt

Career Highiights

it was a director of Lorlard, Inc.  tobacco company,from January 2011 to June 2015 She served
as executive vice president and chief financial offcer of Reynolds American Inc. from Juy 2004 unti her
etrement in December 2007. Prior o that, she had served o5 exective vice president and chef financial
offcerof R.J. Reynolds Tobacco Holdings,Inc. from July 2003 to June 2004 She also served in various roles.
of ncreasing respor inc. and in 1985,

Othr Experience
Chai, National Sports Media Association

neor .
Dot " ramer o nserio Tl G
+ Fomer et otaare Tecmotges,
J— . Foer it S Comanty B and T
v
Cimparsionaerots  aucation
{cnan) * Masters of d
* Executive Masters of "
Dt < Fublc comp .
T s oo+ Morgr .
o + Gommunicatons o mestors
e o e
e 207,

Ameriprise Financial 2021 Prosy Statement | 16



Armada Hoffler Properties

Proxy Summary, ESG, Corporate Governance

ARMADA HOFFLER

4£—JU PROPERTIES

4 proxy summary
BOARD DEMOGRAPHICS

Gender and Ethnic Diversity Age Diversity

Independence Tenure

Average Board of
Directors Tenure

‘Summary of Director Skills
Our directors bring to our Board a wide variety of skils, qualifications, and viewpoints that strengthen our Board's ability to carry out its
oversight role on behaif of our stockholders. Al of our directors exhibit high interiy, an appreciation for diversity of background and
thought, innovative thinking, a proven record of success, and deep knowledge of corporate governance requirements and bes

practices.

Relevant Skills and Experience
89% of our directors have served in senior leadership positions 890/
+ Experience includes the positions of Chief Executive Officer, Execuive Vice President, (o
Governor of Virginia, Secretary of US Treasury, and US Senator
Mix of director tenure, skils, and background that provides a balance of experience
and institutional knowledge with diversity of thought perspective

eacoran postions

o (20% o th mmber o ittt up o deetion !t Compony's o ourCompany i ouned by

Armada Hoffer Properties,In.

Prosy Statement 2021

Sustainabilit
- Y 4Corporate Governance and Board Matters

Social

Corporate Governance Profile
INVESTING IN OUR PEOPLE We have structured our corporate govemance in a manner that we believe closely aligns our interests with those of our stockholders.
Notable features of our corporate goverance siructure include the following:

W value every employee at Armada Hoffler and believe our continued siccess s based on their

wellness, professional development and wellbeing. Our core belie s centered in excellent.
customer service for our team leaders and employees, SuppOting them hrough recrlting,
onboarding, training, development and total ewards. Furthermre, we continue to strive to buid a
more diverse and inclusive organization. We empower each ather 1o bring unique perspectives é ]C 9
and experences 1o work, and we continally seek new ways o Go 5. (0]

OUR EMPLOYEES: OUR GREATEST ASSET 0, our Board of Directors is each of our directors is e have a majority voting. six of our nine directors
O A) pmmmwn from electing to | subject to re-election annually s(andam for uncontested are *independent”
In the midst of the ongoing pandemic and with setbacks in the economy, the Senior executive team classify without first obtaining tor elections
of promotions in 2020 stockholder approval

identify as female

made e decson 1 cortne wih th sy evaliaton recess and assucted amual sy |
of the

o e Ao e croices vt e el el s e
st ok o ) s a4 S e o s s, 00 o e 0
i and eneAts 1 h CUTent e, e Ay bleves oS Sors o st woul % 4 Opt-Out

acknowledge and reward superior performance when at all possible. This has been Dan Hoffler's of promotions in
hilosophy since founding the company in 1979, Identify as an ethnic minorlty .
hiosophy ¢ he company fourtur sty o | ot o g o v et utofthe | e hive adoped oy
i - imaton ant | acess: yaw provelon 1

xpert” as doine by the SEC Solely of independent enable

22(y 1 1(y COMMITMENT T A DIVERSE AND SUSTAINABLE
WORKFORCE directors statutes n the Manfand | stockholders to nominate and
(0} (0} General Corporation Law include their own director
of board of directors. of board of directors dentiy Armada Hoffer is committed to a continued development nominees in our proxy
identiy as female s an ethnic minorty of workforce that reflects a diverse g1oup of people who materials

represent our core values.

SAFETY

In 2020 Armada Hoffler experienced only one recordable accident in almost 300,000 hours worked. This allowed us to achieve an
OSHA incident rate of 0.72 which Is well below the National average for companies of our type and size.

we have adopted an Incentive we do not have a we have adopted stock our stockholders have
N R ‘Compensation Clawback stockholder rights plan ownership and retention
CAREER DEVELOPMENT & SUPPORTING EXCELLENCE ‘Policy and an (polson pil) guidelines for all executive

AntiHedging Policy officers and non-employee
At Armada Hoffler, we place great value on employee growth through goals, feedback, and professional and leadership development s
offerings. We are consistently awarded for excellence in our worklorce, offices and communities.

STRENGTHENING OUR COMMUNITY
Our directors stay informed about our business by attending meetings of our Board of Directors and its comittees and through
Supplemental reports and communications. Our independent directors meet regularly in executive sessions without the presence

We created an outreach commitiee more than 30 years ago, which provides employees an opportuniy to come together to find ways
of our corporate officers or nonindependent directors.

to give back to the community and help those in need. In 2020, our Outreach Partnerships included:

+ ALS Assocation + American Red Cross - Mosison Whests of Vighia Beach inabili i
+ Aizheimer's Assocation s conce i for s - Theup Sustainability Committee
+ American Cancer Society . _ Thargood Marshall Elmentary School The Company has established a Sustainability Committee, a cross functional management committee formed to support the Company's
ongoing commitment to environmental, workplace healtn and safety, corporate and social responsibilty, corporate govemance, and other
bers of the. are appointed by our Chief Executive Officer and are required to report
SPECIAL CONSTABLE MALACHI J. BEASLEY AWARD Quarterty to the CEO and annually o the Nominating and Corporate Governance Committee of the Board of Directors.

In July 2020 Armada Hoffler was honored with the Special Constable Malachi J. Beasley Award for the donation and support
responders’ mental health. In May of 2019, Virginia Beach was struck by tragedy. Following the senseless event, Armada Nomer vy
donated $50,000 to The Virginia Beach Police Foundation to support cisis counseling and related services for first responders

et 2021

Armada Hoffler Properties, Inc. [ Prosy Statement 2021 Armada Hoffler Propertie, In. 21 Prosy Stat




Asana

Proxy Summary, Board Nominees,
Corporate Responsibility and Sustainability

e ASANQ

Proxy Summary

The in this ary is for your andis a
contained i this proxy statement. You should read this entire proxy statement carefully. Information contained on, or that
can be accessed through, our website is not intended to be incorporated by reference into this proxy statement and

references to our in this p are inactive textual
There are four ways

ANNUALMEETING | tovote:

OF STOCKHOLDERS

Date

Board of Directors and
Corporate Governance

Our business affairs are managed under the direction of our Board of Directors, which is currently composed of seven
members. Five of our directors D ithin the meaning f The New York Stock
Exchange, or the NYSE. Our Board of Directors is divided into three staggered classes of directors. At each annual meeting
of stockholders, a class of directors will be elected for a three-year term to succeed the same class whose termis then
expiring.

‘The following table sets forth the names, ages as of May 3, 2021, and certain other information for each of the members of
our Board of Directors with t the Annual Meetir for elect director at the
Annual Meeting) and for each of the continuing members of our Board of Directors:

MONDAY by Internet at by toll-free * by completing and * by attending and
JUnEe 2021 v proxyvote.com,  telephoneuntil 11:59  mailingyour proxy  voting at the virtual
24 hoursaday,seven  p.m. Eastern Time on card soitis received Annual Meeting Directors with Terms Current Exp et
. days aweek, unti June 13,2021 at prior tothe Annual by visiting Bt Director  Term  Term ForWhich
T\me 11:59 p.m. Eastern 1-800-690-6903 (be  Meeting (if you www.virtualsharehold Meeting/Nominees Class Age  Position Since Expires Nominated
B Time on June 13, sure to have your received printed ermeeting.com/
0PM. 2021 (have your Notice or proxycard  proxy materials): ASAN2021, where Sydney Carey™® | [ 2019 2021 2024
PREpICTIME Notice or proxycard i hand when you stockholders may
inhand when you call) vote and submit -
Visit the website}: questions [before Matthew Cohler' | 44 Director 2009 2021 2024
and during) the
Annual Meeting Co-Founder, President,
(have your proxy Dustin Moskovitz | 36 Chief Executive Officer, 2008 2021 2024
cardin hand when and Chair
you visit the website).
Continuing
Directors
Our Board of Directors Recommendation: Lorrie Norington®™® W 61 Direcor 2019 2022 _
The election of Dustin Moskovitz, Sydney Carey Nominees recelving the largest Rosenstei 7 o 2008 2022
Proposal 1 SYINEYCAEY. | number of votes FOR"such | FOR JustinRosenstein " irector -
and Matthew Cohler as Class | directors.
nominees are elected asdirectors
Adam D'Angelo® i 36 Director 2008 2023 -
The ratification of the appointment of
PricewaterhouseCoopers LLP as our independent
i FoR »
Proposal 2 registered public accounting firm for our fiscal year Majorityof votes present Anne Raimondi? W 49 LeadindependentDirector 2019 2023 -
ending January 31, 2022.
1) Menbrcfour st Conitce
2 Menksrou Compersaton Conitie
(61 Moo Nominating GovermarceCammitee
8 Les depenentDrecor
psana 1 2021 oy Sttement psona ) 2021 oy Statement
BOARD OF DIRECTORS AND CORPORATE GOVERNANCE
Nominees for Director Corporate Responsibility and
e Caretasse ot et Drecors e 2015 Sustainability

Since November 2018, Ms. Carey has served as the Chief Financial Officer of Sumo Logic,
Inc. a data analytics company. From December 2017 to October 2018, Ms. Carey served
as the Chief Financial Officer for Duo Security, Inc. a software security company. From
June 2016 to December 2017, she served as the Chief Financial Officer of Apttus
Corporation, a business-to-business software company. From February 2015 to June
2016, she served as the Chief Financial Officer of Zscaler, Inc. aninformation security
company, and from April 2013 to February 2015, she served as the Chief Financial Officer
of MongoDB | Ms. Carey has served on the board of directors of
Lead Ltd.a acq le, since March
2021, and previously served as amember of the board of directors of Bazaarvoice, Inc.
from April 2012 to September 2017, and Proofpoint, Inc. from January 2014 to March
2015. Ms. Carey holds a B.A. in economics from Stanford University.

WE BELIEVE THAT MS. CAREY 1S QUALIFIED TO SERVE AS AMEMBER OF OUR BOARD OF DIRECTORS
BECAUSE OF HER EXTENSIVE FINANCE BACKGROUND, INCLUDING SERVICE AS A CHIEF FINANCIAL
OFFICER OF SEVERAL COMPANIES, HER EXPERIENCE AS A DIRECTOR OF PUBLIC COMPANIES, AND
HER KNOWLEDGE OF OUR INDUSTRY.

Matthew Cohler has served as a member of our Board of Directors since November

Mr. Cohler has been a Partner at Benchmark Capital, a venture capital firm, since June
2008, Before Benchmark Capital, Mr. Cohler served as the Vice President of Product
Management at Facebook, Inc, a social media and networking company, from 2005 to
June 2008, and as the Vice President of Linkedin Corporation, an internet software
company. from 2003 to 2005, Mr. Cohler previously served on the boards of directors of
Domo, Inc. from July 2011 to March 2019, and Uber Technologies, Inc.from June 2017 to
July 2019, Mr. Cohler holds a B.A.in music from Yale University.

TO SERVE AS A MEMEER OF OUR BOARD OF DIRE
AN EXECUTIVE AND BOARD MEMBER OF MAN!
WTH, CONSUMER AND DIGITAL COMPANIES, HIS INVESTMENT
/GE OF OUR INDUSTRY.

TORS

Asana 10 2021 Proxy Statement

At Asana, our mission s to help humanity thrive by enabling the world's teams towork together effortlessly. That starts with
co-creatinga thriving company culture that is committed to clarity, diversity, inclusion and belonging, and employee growth,

We've designed our culture with the same care and intentionality that we've invested in designing our product. And we
invest deeply in hiri gned, and talented pport
, drive Its, and ultimately, enabl mission.

Like all companies, we intend to create great returns for our shareholders. That outcome, however, is a byproduct and
catalyst of our ultimate purpose: the fulfillment of our mission. We are also deeply committed to benefiting all our
stakeholders: our customers, our employees, our partners, our communities, the environment, and humanity. Asana's
founders, Dustin Moskovitz and Justin Rosenstein, are individually Asana’s largest shareholders. Both Mr. Moskovitz and
Mr. Rosenstein have pledged to use 100% of the value of their Asana equity for philanthropic purposes,

We built Asana because the work people do together matters. From curing diseases and developing clean energy to building
local schools and creating global movements, progress depends on tearmwork. This s why it's mission-critical that our

ompany c work as effortlessly as possible, so we can empower even
more of the world's teams to achieve their own missions.

Our Mindful Culture

From the very beginning, we've been intentional about how we build our culture at Asana, and our company values are its
foundation. They guide us on how we show up and work together so we can achieve our mission. Particularly during this
time of global workplace transformation and rapid growth, it's critical to have anorth star that guides our work as we scale,
which will ltimately help us to achieve our mission. Our values help us make it happen.

Asana 22 2021 Proxy Statement
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Bristow Group Holdings

Proxy Summary, Board Committees, Board Nominees

PROXY STATEMENT SUMMARY

This summary highlights certain information contained elsewhere in this Proxy Statement. This summary does not contain
all of the information that you may wish to consider prior to voting. Please review the entire Proxy Statement and our Annual
Report on Form 10K for the fiscal year ended March 31, 2021 (the “Annual Report”) for more detailed information.

2021 Annual Meeting of Stockholders (the “Meeting”)

Meeting Details VOTING ELIGIBILITY
Only stockholders s of the close of business on June 7, 2021 (the “Record Date") are
eligible to vote at the Meeting or by proxy and each such stockholder shall have one vote

DATE for each share of common stock held on the Record Date.

August 3, 2021

VOTING METHODS

BEFORE THE MEETING

TIME BY INTERNET Go 1o s prox, for voling t
9:00 a.m. COT mportant Notce Regarding the Availabilty .
VIA WEBCAST BY TELEPHONE You may e telephone w the
‘www.virtualshareholder e . e g to vote P
meeting.com/VTOL2021 aykght August 2, 202!
BY MAIL You may promt he postage7
MEETING
VIRTUAL MEETING G« i jerr m 2 P -

Business of the Meeting

Baar Vo SeePage Namer
Proposals Recommendation o more formacn
1 FOR 20
2 avisoyVoteto iy e o FOR 66
3 alof the: FOR 67
4 FOR 75

PROXY STATEMENT SUMMARY

program will include 50% time-based restricted stock units and 50% performance-based stock units tied to
tric and relative total stockholder return.

achievement of both an absolute financial m

Increased the weighting of the financial performance metric in the short-term annual incentive program for fiscal
year 2021 (the “FY21 STIP") from 40% at Era to 50%

etric that must be

Established a minimum Adjusted EBITDA performance level for the financial performance
achieved prior to the payment of any amounts under the individual strategic goals portion of the FY21 STIP.
Payment of any amounts for the individual strategic goals portion of the FY21 STIP were funded only if the
Company achieved 92% of the Threshold performance level for Adjusted EBITDA. See Appendix A to this Proxy
Statement for reconciliation of Adjusted EBITDA for purposes of the financial performance melric.

Set forth below are other executive compensation best practices that guide the design of our executive compensation

program.

v

WHAT WE DO

X

WHAT WE
DON'T DO

x % x> x

2021 Equity Incentive Plan
On June 1, 2021, our Board approved the 2021 Equity Incentive Plan (the “LTIP"), subject to approval by stockholders at
the Meeting. The LTIP is intended to replace the Era Group Inc. 2012 Share Incentive Plan (the “2012 Incentive Plan”),
under which the authorization to grant awards is set to expire in 2022, The LTIP wil also replace the Bristow Group Inc.
2019 Management Incentive Plan (the “2019 Incentive Plan"), which we assumed in connection with the Merger

1f approved by our stockholders, the LTIP would reserve a maximum of 1,640,000 shares for new equity awards, and the
authorization for grants of new equity awards under our current equity plans would cease. The terms of the LTIP also
provide that if we grant equity awards under our current equity plans between June 1, 2021 and the date of the Meeting,

COMMITTEES OF THE BOARD OF DIRECTORS

Key Skills and Experience

9 Directors

Senior Leadership.
Aviationor Logistics Management [ —
Oty [0 I <.

International Business 7 irectors

I
o

Finance, Accouting, or Legal

Technology/Cybersecurity

Government Afairs/Contracting 5 Directors

Advanced A Moblty 1 Director
AN
onshareWindRenewaties 5 [ 1 oivector

S — e .

7 birectors

——
[r——l I

Risk Manager

Age and Tenure

59.6 years [y 2.4 years

Briston Groun Inc 15 2021 Prow Statement

PROPOSAL 1

Director Nominees

We have provided information below about our nominees, including their age, citizenship and business experience for at
least the past five years, including service on other boards of directors. We have also included information about each
nominee’s specific attributes, experience or skills that led our Board to conclude that he or she should serve as a director
on our Board in light of our business and structure. Unless we specifically note below, no corporation or organization
referred to below is a subsidiary or other affiliate of Bristow Group Inc.

Principal Occupations

BRISTOW GROUP INC. U.S. CAPITAL ADVISORS LLC
President and Chief Executive Officer  (independent financial advisory firm
o 20 co-founded by Mr. Bradshaw)

ERA GROUP I Managing Parter and Chief Financia Oficer
President and Chief Executive Officer 2009 -2012
N . UBS SECURITIES LLC

Chief Financial Officer Energy investment banker

October 201 MORGAN STANLEY & CO.
b Acting Chief Executive Officer Energy investment banker
Christopher S. August 2014 - Novem PAINEWEBBER INCORPORATED
et Energy investment banker
Directorships
Age: 44 OTHER LEADERSHIP AND SERVICE
Nationality: American Dress for Success Houston Smail Steps Nrturing Center
Board: sinca 2015 snce 20 since 2018
Helifshore

Key Skills and Experience

Aviaton or Logstics

‘Senior Leadership frome Flni:xb;, Accounting

Group i 2 2021 Proey Statement



Proxy Summary, Board Nominees,
Executive Compensation

Proxy Statement
Summary

To assist you in reviewing our proxy statement, we have summarized several key topics below. The following
description is only a summary and does not contain ll of the information that you should consider before voting. For
more complete information, you should carefully review the rest of our proxy statement, as well as our Annual
Report to Shareholders for the year ended December 31, 2020.

ANNUAL GENERAL MEETING OF SHAREHOLDERS INFORMATION

) www w\uﬂ\‘hamhomamweelmg com/| E<bF{2f)‘1

» v —
Y arrEs vote as soon s possid
Answer No. 10 or votig nsrucions

VOTING MATTERS

Board of Directors

Pl Vote Recommendat on Page
Restated Bye-Laws of the Company to declassify the (Proposal No. 1)
Advisory Approval of Enstar’s Executive FOR Page 37 (Compensation Discussion and.
. et
Gl T
Ratification of KPMG Audit Limited as the FOR Page 70 (Proposal No. 4)

PROXY STATEMENT SUMMARY

2020 BUSINESS HIGHLIGHTS

Enstar is a mult-faceted insurance group that offers innovative capital release solutions and specialty underwriting
capabilties through its network of group companies in Bermuda, the United States, the United Kingdom, Continental
Europe, Australia, and other international locations. Select highlights of 2020 included:

o) e o
S 13%
(VIR
s

e, .
o, P

(
e

Signed 2 transactions with more than Sinco 2010 Enwars
$1 b $1bn in assumed reserves in the fourth unded annual growth
uarter of 2020, which closed n the Tat I lluted book value per
first quarter of 2021 Share has been 14.65%

Total Investable assots were From inception, Enstar Group has.
7.3n as of December 31, B
2020, an increase of 23 29 grons loss rasarvas and defandant
year-over-year, largely driven bestos and environmental
by strong investment Tabities and hae successi
porformance and acquisitions run-off $15.5bn of thosa liabilities
2020 PERFORMANCE VERSUS PEERS
Growth in Basic Book GAAP Return on
Value per Share* Opening Equity*
422% 39.7%
21.0% 204%
1% 08% 5% 8.7%
3Year CAGR 1 Year 3 Year Avg. 1 Year
W Enstar M Enstar M Peer Median

rce: S&P Giobal arke nalgence fr por company data. Peer group ncludes he companies selected as ur poars by cur Compensaton
mmitie, as described in "Compensation Discussion and Analysi - Peer Group.

Enstar Group Limited 1 il | 2021 Proxy Statement Table of Contents

CORPORATE GOVERNANCE

Particular attributes that are significant to each individual director’s selection to serve on the Board are described
below.

Nominees
Dominic Silvester

Biographical Information
Dominic Silvester has served as a director and the Chief Executive Officer of the Company
sinc s formation in 2001. In 1993, Mr. Sivester began a business venture in Bermuda to
provkde un-ff sanies 1o the Insraros and rluran It
imed by Enstar Limited, which is now a subsidiary of the Company, and for which
Vi Siostr ha since then.served 25 Chef Execulie Offcer. Prr 16 o-foundng the
ampany. M. Shvostr sorved a5 the Chial Financa Offcer of Anchor Undorwiing
Managers Limited from 1988 until 1993.
Skills and Qualifications
Company leader; industry expertise; corporate strategy
co- 0 of the Company, Mr. to the Board his intmate
knowledge of the Company and the run-off industry. He is well known in the industry and is
primarily responsible for identifying and developing our business strategies and acquisition
opporunies on @ woridwide basis. M. Sikester has served as our CEO since the
His proven abily t d grow the business.

Investment, Executive

Chief Executive Officer

Susan L. Cross

Biographical Information
‘Susan L. Cross has served as a director since October 2020. She served as Executive Vice
President and Global Chief Actuary at XL Group (now AXA XL), from 2008 to 2018, and prior
to that served as Senior Vice President and Chief Actuary of various operaling segments of
XL Group since 1999.
Cerlam Other n-rec:ersmps
rently serves as a non-execulive director at Unum Group, a Fortune 500

pllbhdy Reid nouratcs company and oading provier f fancial potecion bensits, where
she sits on the Audit Committee and Risk and Finance Committee. Previously, she has

e boards of mpanies, American Strategic Insurance and several XL
subsidiaries, including Mid Ocean Limited and XL Life Ltd.

Skills and Qualifications

: skills;
Ms. Cross brings significant actuarial expertise to our Board, obtained from over 20 years of
senior management experience as an actuary with XL Group. Her industry experience is
particularly valuable to our Audit Committee and our Risk Committee given the complex
Audt, Risk nature of our run-off business. As a director of a Fortune 500 company, Ms. Cross also has
knowledge of corporate governance matters and practices, which is valuable to our Board.

Enstar Group Limited / 8 | 2021 Proxy Statement

Executive
Compensation

COMPENSATION DISCUSSION AND ANALYSIS

Executive Summary
Company Performance

We achieved record financial results in 2020 for the second consecutive year, posting $1.7 billion of net eamings.
and growing our fully diluted book value per share by 42% to a new high of $281.20, which amounted to a 40%
retur on opening shareholders' equity. These results drove the Company to exceed maximunn levels of financial
objectives within the Annual Incentive Plan

The graphs below show that we have outperformed the peer median in growth in basic book value per common
share (compounded annually) during the three- and one-year periods ended December 31, 2020. We also
outperformed the median of our peer group in terms of GAAP retur on opening equity for the same time periods,
primarily due to our 2020 and 2019 results. Although relative performance metrics are not built into our incentive
programs because of the unique nature of our business (as described in ™ Peer Group" below), our Compensation
Comittee monitors our performance versus our industry peers for background information purposes.

Growth in Basic Book Value per Share* ‘GAAP Return on Equity*
w229 3975
210% 2045%
- 6.1% 9.8% - 65% 87%
— — — —
3Year CAGR +Year 3Year vy 1 Year
B oo W oo bedan B ot B Pt
et nlgence o e compary da.Por roup incloes h coparis sl 3 ur s by ot Compansaon
Commitos, as descrbed In - Poer Group

Management Team
During 2020, our principal executive officer, principal financial officer, and three most highly compensated executive
officers were:

+ Dominic Silvester - Chief Executive Officer (‘CEO") and co-founder;

+ Guy Bowker - Chief Financial Officer ("CFO"

« Paul O'Shea - President and co-founder;

+ Orla Gregory - Chief Operating Officer ("COO"); and

« Paul Brockman - Chief Claims Officer ("CCO").
Contributions of each of the executive officers in 2020 are described more fully in this Compensation Discussion
and Analysis. On April 6, 2020, Mr. Bowker notified us of his intent to resign effective in early 2021, and we entered
into a Transition Agreement on July 17, 2020, subsequently amended on February 19, 2021 (the "Transition
Agreement). Zachary Wolf was appointed as CFO effective on March 2, 2021, following Mr. Bowker's last day of
employment on March 1, 2021

Enstar Group Limited § 37 | 2021 Proxy Statement ‘Table of Contens.



Facebook

Proxy Summary, ESG, Board Composition

Proxy Statement Summary

This proxy statement summary highiights information described in more detail elsewhere in this proxy statement and does not
contain all of consider.

proxy ng.

ANNUAL MEETING OF SHAREHOLDERS

©, ©

Date and Time Place Record Date
May 26, 2021 The Annual Meeting will be April 1, 2021
10:00 a.m. Pacific Time a completely virtual meeting

of shareholders conducted

via live audio webcast. You

will be able to attend the.
Annual Meeting by visiting
www.virtualshareholdermeeting.
com/FB2021

Only holders of record of our Class A common stock and Class B common stock at the close of business on April 1, 2021, the
record date,

are entitied to one vote for each share held as of . Holders of our entitied to ten votes
for each share held as of the record date. Holders of our C stock and Class B together as
a

To partiipate in the Annual Meeting, you will need the 16-digit control number included on your Nolice of Intermet Availabiity.

proxy card, or vating instruction form. The Annual Meeting will begin prompty at 10:00 a.m. Pacific Time on May 26, 2021. We.

encourage you to access the virtual meeting website prior to the start time. Online check-in will begin at 9:45 a.m. Pacific Time,
¥ ol ¥ y

Tochnicians wil be available to assist you if you experience technical diffculis accessing the virtual moeting websit. If you
g time,

or 303-562-9302 (intemational)) for assistance.

312021 Proxy Statement

ESG at Facebook

AtFacebook g together. We

n Social, company
principles. Below we describe highlights of our ESG efforts, including resources where you can leam more. We aiso regularly
ickerberg's Facebook

facebook.com/zuck.
OUR
PRINCIPLES Give People a Voice. Serve Everyone.
Our principles are what we People deserve (0 be heard We work to make technology
stand for. They are beliefs we and to have a voice—even accessible to everyone, and our
hold deeply and make tradeoffs when that means defending business model is ads 50 our
to pursue. the right of people we services can be free.

disagree with.

G > Y

Build Connection and Promote Economic Keep People Safe and
Community. Opportunity. Protect Privacy.

our help peopl our field

connect, and when they're at 50 businesses grow, creale jobs promote the best of what people
their bes, they bring people and strengthen the economy. can do together by keoping
closer together. people safe and preventing

512021 Proxy Statement

BOARD COMPOSITION

Our board of directors believes that its composition appropriately reflects the knowledge, experience, skill, diversity, and other
to fulfil ts duties. The the diversity, age, and tenure of our
nominees for election at the Annual Meeting:

Tonure Gender diversity

44% R

0:5yrs 6-10yrs 104 yrs Men Women

Age distribution Board diversity"

Diverse Non-diverse

*Based on gender,race, and/or
LGBTQ status

10 | 2021 Proxy Statement

Directors and Executive Officers

‘The following section provides information regarding our directors, director nominees, and executive officers as of April 9, 2021
our of, our ‘There are no family relationships.
‘among any of our directors or executive officers.

DIRECTORS

Mark Zuckerberg - Chairman and Chief Executive Officer

Experience: Other Public Company

Facabook,inc Directorships: None

Founder and Former

(2004-present) Directorships Held in the Past Five Years:
Chairman of the board of directors None

(since 2012) Education: Attended Harvard Universily

Qualifications: We believe that Mr. Zuckerberg should serve as a member of our board of directors due to the perspective and
‘experience he brings as our founder, Chairman, and CEO, and as our largest and controlling sharehoider.

Sheryl K. Sandberg - Chief Operating Officer

Experience: Other Public Company Directorships:
Facebook lac. SurveyMonkey (SVMK Inc.)
cer (2004 Former
Google, Inc. Held in the Past Five Years: The Walt
oodle, Inc. Disney Company

Various positions, including Vice
President, Giobal Online Sales &
Operations (2001-2008)

U.S. Department of the Treasury
Age: 51 Chief of Stalf (LH_])
McKinsey & Company
Consultant ([_H_1)
‘The World Bank
Economist (L)

Director Since: 2012

Education: Harvard University (A B. in
economics), Harvard Business School
(MBA)

Qualifications: We believe that Ms. Sandberg should serve as a member of our board of directors due 1o the perspective and

€00, as well

112021 Proxy Statement



Modivcare .
Proxy Summary, Board Nominees, mOdIVCCJre”

Executive Compensation

Table of Contents Prony Statement Summary

Proxy Statement cusnss PO—
HIGHLIGHTS financial results, with net income from continuing operations and Adjusted EBITDA"
sU mma ry increasing significantly for the year ended December 31, 2020 as compared to the year
ended December 31, 2019, In addiion, the market value of ModiCare common stock
increased signifcanty over that same period based on the ModivCare closing stock price
as reported on Nasdaq at each year-end), as demonstrated below.

PROPOSALS TO BE
VOTED UPON AT THE ‘Operations (in millions) (in millions) (Nasdag: MODV)

ANNUAL MEETING FOR
4, BectonorThee Drectrs i Fages 2003
B — . R 4 4
e executive officer compensation ow 630 1 1 4
o | o ! h
! ! oo/
Rttcaon of apoiimert o KPWGLLP 1 70 / !
B, independent registered pubic accounting fim FOR Pages 651068 ! | h
e Compony o 7031 :
|
' - .
w26 o9 200 o 200
IMPORTANT RECENT Beginning in 2020, the Comps a of its b d 2019 2020
EVENTS pacts on our clients, providers and A s a Snancial meas . accordr x generay

log -
members, as detailed below. n

Some of these transformational efforts include:

CORPORATE We have structured our corporate governance program o promole the long-term interests
20years of strengthen the ity of our Board of Directors (Board") and
HIGHLIGHTS management, and help build public trust in the Company.
o Highlights of our efforts include:

e Cmplancs O )
o oles
scon -
e
Company's risks.

or SDot

Annual Board and Board committee self-evaluations

e front-end member technology plaiorm

o021, new Purpose,

Vision and Velues

Modive: igned sp meet four key
Title: Chief Information Officer  Age: 55 objectives:
Has served a5 Cn Janwary 2020 M.

Priorto by offering
M nt
s, " alarge portion of the total pay opportuniy in ModivCare equity
2017 when HVHC. Vison
time
e nc.
Walt Meffert roducts. I 20° i Year avard. M.
Motivate

‘Computer Science degree from Johns Hopkins University encouraging excessive risk taking

Our C Committee uses practices

there is alignment in pay for performance for our executives.

Provide tax gross-ups on execulve

@ Emphsize poy forperformonce ® Do
. e Mointan  clawback pokcy that covers
@ Somconmdensy comensmenind () igger” accelerated vesting of
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How to use this guide

While you could view the samples in the guide as
a map for building your new proxy statement by
selecting an option from section A and another
option from section B, we would not recommend
that approach. Please consider the communication
problems you are trying to solve. Based on a good
understanding of your challenges, use the guide to
find some inspiration and directional ideas. Then
discuss with your Broadridge salesperson how to
adapt some of these ideas with Broadridge and
our design partner.

]



Document Covers

The document cover is increasingly being used to showcase company branding. Effective covers
include the company logo in color and an image that is evocative of the company’s brand.
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FACEBOOK, INC. MONEYGRAM INTERNATIONAL, INC.

NOTICE OF ANNUAL MEETING
AND PROXY STATEMENT

9 MoneyGram.

FACEBOOK 60O@0©

MODIVCARE INC. PARTY CITY HOLDCO INC.

PartyCity

PARTY CITY HOLDCO INC.
80 Grasslands Road
Eimsford, NY 10523

Dear Stockholder: April 26, 2021
We cordiall inite you t attend our 2021 Annual Meeling of Stockholders on Thursday, June 10, 2021, at 8:30 am. (eastern time), to
ve able tojoin us.

5 proxy Internet. We are

P these ru y provide y . whie making

roxy delivery more effcient i wles, we h Notce of Interet Avaiabity
v ur proxy
stateme nt Report over the Internet, The Notice of Internet Availabilty of Proxy Jso provide: by
i i " copy o the p
inthe Notice o Internet Avalabiltyof Proxy Materals you eceived in
. ine mail 2020 Annual Report wilhtis proxy

modivcare you to read our Annual Report. It ncludes

our business and products:

Your vote is Whether planto attend . your

Sincerel,

Brad Weston

President and Chief Executive Officer
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PINTEREST, INC. POPULAR, INC.

(@ Pinterest

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS

To our stockholders:

You are cordially invited to attend the 2021 annual meeting of stockholders (“annual meeting”) of
Pinterest, Inc., a Delaware corporation (“Pinterest” or the “company”). The annual meeting will be held
on Thursday, May 27, 2021, at

N
©
N

ly at
8:00 a.m. Pacific Time, for the following purposes:

To elect the three Class Il nominees for director named in the accompanying proxy statement to hold
office unti the 2024 annual meeti i have been duly elected iied,
or untiltheir office is otherwise vacated.

To ratify the audit committee’s selection of Emst & Young LLP as the company's independent
registered public accounting firm for the fiscal year 2021.

To approve, -binding basis, the tion of our i
oo PROXY

To conduct any other business properly brought before the annual mesting.

These proposals, as well as instructions for accessing the virtual annual meeting, are more fully described
in the accompanying proxy statement and a lst of registered stockholders as of the record date will be
i ing the meeting at i i The record date for the

N

w

-

is April 1, 2021. Only of record at the close of business on that dale may
Vote at the annual meeting or any adjournment thereof.

By Order of the Board of Directors

Is/ Christine Flores

Christine Flores

General Counsel & Corporate Secretary

San Francisco, California

April 14, 2021

Important notice regarding the availability of proxy materials for Pinterest's 2021 annual meeting
of The notice, proxy i

ind annual report are av

SIMPSON MANUFACTURING CO., INC. SIX FLAGS ENTERTAINMENT CORPORATION

COMPANY

IR
A W
T
§§§ R
AR
SRR
ST
AN

2021
NOTICE OF ANNUAL MEETING
AND PROXY STATEMENT
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Document Covers

SOUTH JERSEY INDUSTRIES, INC. STARWOOD PROPERTY TRUST, INC.

| 4
4

STARWOOD

PROPERTY TRUST

PROXY
STATEMENT

and Notice of Annual
Meeting of Shareholders

of Shareholders and

TANDEM DIABETES CARE, INC. UNION PACIFIC CORPORATION

Union Pacific Corporation
i 1400 Douglas Street, 19th Floor
BUILDING AMERICA’ Omaha, NE 68179

NOTICE OF 2021 ANNUAL NOTICE OF
MEETING OF STOCKHOLDERS ANNUAL MEETING OF SHAREHOLDERS
AND PROXY STATEMENT ToStarehaders

The 2021 I Meeting of th I Meeting) of
will be held at 8:00 A M., Central Daylight Time, on Thursday. May 13, 2021 via live audio webcast at
‘wwwyirtualshareholdermeeting com/UNP2021 for the following purposes:

March 31,2021

1) Toelect the ten directors named n the Proxy Statement, each to serve for a term of one year or until

s Positivel
ff @ Toratity Deloitte & Touche LLP
ifferen

@) Toapprove, the Company

() Toadopt orporation 2021 Stock

(5) Toadopt i 1

®) To. P
and

(7) Totransact such other businesses as may properly come before the Annual Meeting.

Only shareholders of record at the close of business on March 16, 2021, are entitled to notice of, and to vote at,
the Annual Meeting.

s part of our precautions regarding the COVID-19 pandemic. the Annual Meeting is being held solely by
t

means of of

Internet at Instructi Annual
g d posted at

‘wwwyirtualshareholdermeeting.com/UNP2021

Your vote is very important. New York Stock ide that if your shares

your broker will NOT be able to vote your shares on most matters presented at the Annual Meeting, including
‘the election of directors, unless you provide voting instructions to your broker. We strongly encourage you to
‘submit your proxy card to your broker or utiize your broker's telephone or internet voting services

Craig V. Richardson
Executive Vice President,
Chief Legal Officer and
Corporate Secretary
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Document Covers

UNITY BIOTECHNOLOGY, INC.

UNITY BIOTECHNOLOGY, INC.
285 East Grand Ave.
South San Francisco, CA 94080
NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
TO BE HELD ON JUNE 24, 2021

To the Stockholders of Unity Biotechnology, Inc.:

NOTICE IS HEREBY GIVEN that the Annual Meeting of Stockholders (the *Annual Mecting”) of Unity

I i “Company”), wil June 24,2021, at 9:00 a.m. local time.

In light of irus/COVID. ‘governmental decrees that in-person gatherings be postponed or

cancelled, and in the best interests of public health and the health and safety of our Board of Directors, employees

and stockholders, we are holding a virtual-only meeting. Stockholders can attend the meeting via the intemet at

www.irtualshareholdermeeting conVUBX2021 by using the 16-digit control number that appears on_ the

accompanying Proxy Card (printed in the box and marked by the arrow) and the instructions that accompanied these
proxy materials.

‘The Annual Meeting will be held for the following purposes:
To elect three Class ors 10 hold office until the 2024 annual meeting of stockholders or until their

are elected;
2. To ratify the appointment, by the Audit Commitiee of the Company's Board of Directors, of Emst &
‘Young LLP. as the independent reg i ing firm of the Company for i year ending

December 31, 2021 and
To transact such other business as may properly come before the Annual Meeting or any adjournment or
postponement thereof.

‘The foregoing items of business are more fully described in the Proxy Statement accompanying this Notice of
Annual Meeting of Stockholders. Only stockholders who owned common stock of the Company at the close of
business on April 26, 2021 (the “Record Date™), can vote at this meeting or any adjournments that take place.

‘The Board of Directors recommends that you vote FOR the election of the director nominees named in
Proposal No. 1 of the Proxy Statement; and FOR the ratification of the appointment of Erst & Young LLP; as the
independent registered public accounting firm, as described in Proposal No. 2 of the Proxy Statement.

YOUR VOTE IS IMPORTANT. WHETHER OR NOT YOU PLAN TO ATTEND THE VIRTUAL ANNUAL,
MEETING, WE You THE PROXY AND OUR
ANNUAL REPORT ON FORM 10-K FOR THE YEAR ENDED DECEMBER 31, 2020, AND SUBMIT YOUR
PROXY AS SOON AS POSSIBLE USING ONE OF THE THREE CONVENIENT VOTING METHODS
DESCRIBED IN THE “INFORMATION ABOUT THE PROXY PROCESS AND VOTING” SECTION IN THE
PROXY STATEMENT. IF YOU RECEIVE MORE THAN ONE SET OF PROXY MATERIALS OR NOTICE OF
INTERNET AVAILABILITY BECAUSE YOUR SHARES ARE REGISTERED IN DIFFERENT NAMES OR
ADDRESSES, EACH PROXY SHOULD BE SIGNED AND SUBMITTED TO ENSURE THAT ALL OF YOUR
SHARES WILL BE VOTED.

By Order of the Board of Directors

/s/ ANIRVAN GHOSH. PH.D.

nirv: D.
Chief Executive Officer

South San Francisco, Califoria

April 30,2021

VIRGIN GALACTIC HOLDINGS, INC.

VOYA FINANCIAL, INC.

2021 Notice of Annual
Meeting to Shareholders
and Proxy Statement

PLAN | INVEST | PROTECT

WINEBAGO INDUSTRIES, INC.
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Virtual Shareholder Meeting (VSM) and Annual Meeting Notice

Broadridge supported nearly 1,500 virtual shareholder meetings during the 2021 season. For those
companies who chose to use a virtual meeting format in 2022, here are sample shareholder notices.

AERIE PHARMACEUTICALS INC.

AMERICAN PUBLIC EDUCATION, INC.

AMERIPRISE FINANCIAL, INC.

Notice of Annual Meeting of

Shareholders and Proxy Statement

Items of Business

nonbinding advisory vole

LPas.
for 2021

y
meeting or any adjoumnment of the meeting
Record Date

You can vote if you are a shareholder of record as of the close of
business on March 1, 2021

The n -

format only, via lve webcast at

wunw vitualsharoholdermeeing.com/amp2021. To attend and be able to
the

Date and Time

Wednesday, April 28, 2021
11:00 a.m. Contral time

Where
Via live webcast at
www.virtualshareholdermeating. com/amp2021

Your vote is important

ly proxy
below to cast your vote as soon as possible in advance of the meeting.

We anticipate that the Notice Regarding the Availabilty of Proxy
a

2021,

VOTE ONLINE

xamine the list

on
your proxy card or notice. The listof shareholders of record will bo
available at www.vitualshareholdermeeting.com/amp2021 during the.
Annual Meting,

Ploasa soa paga 73 fo addional daais
Jind B M

Doty sy

Wendy B.Mahing

Senior Vice President - Corporate Secretary
March 19,2021

VOTE BY PHONE

Ifyour shares are held in the name of a broker, bank or other

nominae: ollow tho voling istructions, f any, provided
i voting nstruction card. If your shares are r

your name: call 1-800-690-8903 and follow the telophone voting

instructions. You will need the control number that appears on

VOTE BY MAIL
Sign. dato and return your proxy card in the postage-paid
eonvalope.

VOTE DURING THE MEETING
Attend the annual meeing via Iive webcast at

ting.com/amp2021. See page 73 for
instructions on how o attend.

ARCONIC CORPORATION

NOTICE OF ANNUAL MEETING OF SHAREHOLDERS ARCONIC
TO BE HELD MAY 20, 2021

To our Shareholders:

(th ) of Arconic Corporation (the “Company ), will be
held as a virtual meeting, on Thursday, May 20, 2021, at 10:00 a.m. Eastern Time. Due to the public health impact
of COVID-19 and to support the health and well-being of our shareholders, employees and other partners,
shareholders will ot be able to attend the meeting in person this year. We look forward to your attendance
at our virtual meeting, where you wil be able to vote and submit questions during the meeting by visiting
wwwvirtualshareholdermeeting.com/ARNC2021 and entering your 16-digit control number located on your proxy
card. At the meeting, our shareholders will be asked to consider and act upon the following items of business:

1. Elect 10 directors to serve one-year terms expiring at the 2022 Annual Meeting of Shareholders;
2. Approve, basis, ;
3. Approve, 3 a on our named
executive officers;
4. Approve the Amended and Restated Arconic Corporation 2020 Stock Incentive Plar
5. Ratify the appointment of PricewaterhouseCoopers LLP as our independent registered public accounting
firm for 2021; and
to business that may d or adjournment
of the meeting.
‘The foregoing items of business are more the prox this notice. All

shareholders of record at the close of business on Friday, March 26, 2021, are entitled to notice of and to vote at
the Annual Meeting and any adjournment or postponement thereof.

In £C rul furnish proxy the Internet,
we have sent shareholders of record at the close of business on March 26, 2021 Notice of Internet Availability of
Proxy Materials on or about April 6, 2021. The Notice of Internet Availability contains instructions on how to access
our proxy statement and annual report online and how to request printed proxy materials, including a proxy card.

vote your
Internet at calling 1-800-690-6903 mail
www.proxyvote.com toll-free from the U.S. return the signed
proxy card

On behalf of Arconic’s Board of Directors,

Diana C. Toman
Executive Vice President, Chief Legal Officer and Secretary
April6, 2021
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ARMADA HOFFLER PROPERTIES,

4Notice of Annual Meeting of Stockholders

NOTICE IS HEREBY GIVEN for the 2021 Annual Meeting of Stockholders (the *Annual Meeting’) of Armada Hoffler Propertes, Inc.

Meeting Place:

Virtualonly format at Meeting Date: Meeting Time:
‘www.virtualshareholdermeeting.com/ Wednesday, June 16, 2021 10:00 a.m. Easter Time
AHH2021

The purposes of the meeting are:

To elect the nine director nominees named in the Proxy Statement to serve as directors for one-year terms until the 2022 annual
meeting of stockholders and until their successors are duly elected and qualify;

n To ratify the appointment of Emst & Young LLP as our independent registered public accounting firm for our fiscal year ending.
December 31, 2021;

To approve, in an advisory (nonbinding) vote, the compensation of our named executive officers; and

To transact such other business as may properly come before the Annual Meeting or any adjourment(s) or postponement(s) of
the Annual Meeting.

The Proxy Statement accompanying this notice describes each of these items of business in detail. The Board of Directors has fixed the
close of business on April 19, 2021 s the record date for the determination of stockholders entitled to notice and voting rights at the
Annual Meeting and any adjournments or postponements of the Annual Meeting.

Due to health and safety concers regarding COVIDL9 and to support the well-being of our employees and stockholders, we will be
hosting a virual Annual Meeting of Shareholders live via webcast this year. To attend the Annual Meeting virtually piease visit the web
portal located at www.virtualshareholdermeeting.com/AHH2021 and enter the control number found on the proxy card or voting.
instruction form. If you plan to attend the Annual Meeting, please check the website at http://ir.ammadanoffler.com, press releases and
our filings with the U.S. Securities and Exchange Commission for any changes or pdates one week prior to the meeting date. We intend
to retum to inperson annual meetings once the Company determines that it is safe to do so. As always, we encourage you to vote your
shares prior t0 the Annual Meeting,

By Order of the Board of Directors,

Me o\

Michael P. O'Hara
Chief Financial Offce, Treasurer and Corporate Secretary
v A

Your vote is important. Whether or not you expect to attend the Annual Meeting, please vote online, by telephone, or
complete, date, sign and promptly return the proxy card so that your shares may be represented at the Annual Meeting.

Virtual Shareholder Meeting (VSM) and Annual Meeting Notice

ASANA, INC.

Proxy Summary

The information provided in this Proxy Summary is for your convenience only and is merely a summary of the information
contained inthis proxy statement. You should read this entire proxy statement carefuly. Information contained on, or that
can be accessed through, our website is not intended to be ted by reference intotr sta and
references to our website address in this proxy statement are inactive textual references only.

NOTICE OF There are four ways

ANNUAL MEETINC tovote:

OF STOCKHOLDERS

Date
“byInternet at by tolfree by completingand  + by attending and

JUNEL4. 2020 www proxyvotecom,  telephone until 11:59  mailing your proxy voting at the virtual
24hoursaday,seven  pm.EasternTimeon  cardsoitisreceived  Annual Meeting
days aweek, unti June 13,2021t prior tothe Annual by visiting

Time 11:59pm. Eastern  1-800-690-6903 (be  Meeting (if you virtualsharehold

—_— Time on June 13, sure tohave your received printed ermeeting.com,

2 2021 (have your Notice or proxy card proxy materials); ASAN2021, where

pAcIRICTIVE Notice or proxy card inhand when you stockholders may
in hand when you aall; vote and submit
visit the website); questions (before

and during) the
Annual Meeting
(have your proxy
cardinhand when
youvisit the website).

Our Board of Directors Recommendation:

Nominees receiving the largest
Theel f Dustin Moskovitz, .
Proposal 1 he election of Dustin Moskovtz Sycney Carey. number of votes "FOR" such FOR
and Matthew Cohler as Class | directors.
nominees are elected as directors

The ratification of the appointment of
PricewaterhouseCoopers LLP as our independent
registered public accounting firm for our fiscal year
ending January 31,2022

Proposal 2 Majority of votes present FOR

Asana 1 2021 Proxy Statement

BEST BUY CO,, INC.

BEST BEST BUY CO., INC.
BU

Y 7601 Penn Avenue South
e Richfield, Minnesota 55423

NOTICE OF 2021 REGULAR MEETING OF SHAREHOLDERS

Time: 9:00 a.m., Central Time, on Wednesday, June 16, 2021
Place: Online at i i
Internet Submit pre-meeting questions online by visiting www.proxyvote.com and attend the Regular
Meeting of online at
1. Toelect the eleven director nominees listed herein to serve on our Board of
Business: Directors for a term of one year.

o ratify the appointment of Deloitte & Touche LLP as our independent registered
public accounting firm for the fiscal year ending January 29, 2022.

To conduct a non-binding te to approve our named g
compensation.
4. Tovote on a shareholder proposal, if properiy presented at the meeting
5. Totransact such other business as may properly come before the meeting.
Record Date: ‘You may vote if you were a shareholder of Best Buy Co., Inc. as of the close of business on
Monday, April 19, 2021
Proxy Voting:  Your vote is important. You may vote via proxy as a shareholder of record:
1. By visiing www.proxyvote.com on the internet;
2. Bycalling (within the U.S. or Canada) toll-ree at 1-800-690-6903; or
3. Bysigning and returning your proxy card if you have received paper materials.

For shares held through a broker, bank or other nominee, you may vote by submitting voting instructions to your
broker, bank or other nominee.

you expect to attend the meeting, pl te ye in one of the lined aboy

By Order of the Board of Directors

7
Richfield, Minnesota Todd G. Hartman
May 5, 2021 Secrotary

BRISTOW GROUP INC.

3151 Briarpark Drive | Suite 700 | Houston, Texas 77042

Notice of 2021 TO O U R

Annual Meeting

of Stocknolgers STOCKHOLDERS

June 21,2021
DATE
AUGUST 3, 2021
The 2021 Annual Meeting of Stockholders (the “Meeting”) of Bristow Group Inc. (the
TIME “Company”) wil be held exclusively via a live audio webcast
9:00 A.M. COT www virtualshareholdermeeting conVTOL2021 on Tuesday, August 3, 2021, at
9:00 a.m. (Central Daylight Time) for the following purposes:

VIA WEBCAST
WWW.VIRTUALSHAREHOLDER
MEETING.COMVTOL2021

- To elect nine directors named in the accompanying Proxy Statement to serve
until the 2022 Annual Meeting of Stockholders or until his o her successor is
duly qualified and elected;

. To hold an advisory vote to approve named executive officer compensation;

. To consider and vote upon a proposal to approve the 2021 Equity Incentive
Plan;

'S

. To ratify the appointment of KPMG LLP as the Company's independent auditors
for the fiscal year ending March 31, 2022; and

. To transact such other business as may properly come before the Mesting and
any adjournments or postponements thereo.

Only holders of record of the Company’s common stock at the close of business o
June 7, 2021 will be entitled to notice of and o vote at the Meeting. See the “Solicitation
of Proxies, Voting and Revocation” section of the accompanying Proxy Statement for the
place where the st of stockholders may be examined.

We are furishing proxy materials to our stockholders using the U.S. Securities and
Exchange Commission (“SEC”) rule that allows companies to furnish their proxy materials
over the Internet. As a result, on June 21, 2021, we are mailing to many of our
stockholders a Notice of Internet Availabilty of Proxy Materials (“Notice") instead of a
paper copy of the accompanying Proxy Statement and our Fiscal Year 2021 Annual
Report. The Notice contains instructions on how to access the accompanying Proxy
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CHEWY, INC.

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS

1855 Griffin Road, Suite B-428
Dania Beach, FL 33004

May 27,2021
Dear Stockholders:
WHAT: 2021 Annual Meeting of Stockholders of Chewy, Inc. (the “Annual Meeting™).
WHEN: Wednesday, July 14, 2021, at 10:00 a.m., Eastern Time.
WHERE: Our meeting will be a virtual stockholder meeting, conducted via live audio webcast, a format

designed to increase stockholder access, reduce the environmental impact of a physical
meeting, save Chewy and our stockholders time and money, and ensure the safety of
participants. In addition to online attendance, this format provides stockholders with the
opportuniy to hear llportions ofthe official meeting, submit witen questions during the
meeting, an the meeting. toattend
live webcast of our meeting, vote your shares, and submit questions at
https://wwiw.virtualshareholdermeeting.com/CHWY2021. To join the meeting, you will need
the 16-digit control number that is printed on your Notice Regarding the Availbility of Proxy
Materials ("Notice") When accessing our Annual Meeting, pisase alow amletime for oniine
check-in, which will begin at 9:45 a.m. Eastern Time, on Wednesday, July 14, 2021. Ifa

Erokerage fim, o other nomines holds your shares, you shold consact hat organization for

additional information.
WHY: We are holding the Annual Meeting for the following purposes, as more fully described in our

pmxy statement:
1o elect o our Board of Diectors four diretor nominees for three-year terms (roposal
3

2. toratify the appointment of Deloitte & Touche LLP as our independent registered public
accounting firm for the fiscal year ending January 30, 2022 (Proposal No. 2);
3. to spprove,on a non-inding, advisory basis, the compensation of our named sxecutive

officers (Proposal

prop:

adjournments or postponements thereof.

RECORD DATE:  Stockholders of record as of the close of business on May 18, 2021 (the “Record Date”) are
eniled to ths notice and to vote at the Annusl Mseting or at any adjounment or
postponement that takes plac

PROXYVOTING:  On or about May 27, 2021, we il mll 0 stockholdrsof ecord s of the Record it (other
than those who previously requested electronic or paper delivery on an ongoing basis) a
Notics with instructions for accessing our proxy materials and votng instructons over the
Internet, by telephone, or by mail. We expect that our proxy statement and other proxy
aterals vl e oystatls 1o sockholders on i Same dato
Your vote s very important. Whether or not you plan to attend our Annual Meeting, we
encourage you to read our proxy materials and submit your proxy or voting instructions as
s00n as possible.

Thank you for your ongoing support and we hope you can join us at our Annual Meeting.

Sincerely,

Susan Helfrick
General Counsel & Secretary

Virtual Shareholder Meeting (VSM) and Annual Meeting Notice

CHIPOTLE MEXICAN GRILL, INC.

NOTICE OF MEETING

The 2021 annual meeting of shareholders of Chipotle Mexican Grill, Inc. will be a virtual meeting conducted exclusively via ive
webcast at http://wwwvirtualshareholdermeeting.com/CMG2021 on May 18, 2021 at 800 am. (PDT),

‘Shareholders will consider and act on the following matters:
1. Election of the eleven director nominees named in this proxy statement, each to serve a one-year term;

2. Anacvisory ot to approve the compensation of our execuive oficers 3 lscosed ntis proxysatement (kown as
‘say on pay");

3. Ratification of the appointment of Emst & Young LLP as our independent registered public accounting firm for the vear
ending December 31, 2021

4. One shareholder proposal described in this proxy statement, if properly presented; and

5. Such other business properly brought before the meeting.

Information about these matters is contained in the proxy statement that accompanies this notice.
iy sharcholders of record a th cose of busineseon March 23, 202 are entiled to notce of and t vae a the amual mesting
o participate in the virtual annual meeting, you will need the 16-digit control number that appears on your Natice of Internet
il of oty Materias, proxy card o the nstructions that accompanied your prexy materds

This Notice and the Proxy first to shareholders on or about April 5, 2021

Your vote is Important. Pl b shares on the
alction of irector, n the approva, n an adisory bl of o axecitive Lompentationor o athe of tn e sharenolaer
vote. I to be counted, please make sur

that you submit your vote to your broker.

By order of the Board of Directors

Roger Theodoredis
General Counsel and Corporate Secretary.

April5, 2021

[STchipoTie 2021 oy Statement 3

CIGNA CORPORATION

NOTICE OF 2021 ANNUAL MEETING OF SHAREHOLDERS

3Y¢ Cigna.

Date and Time: Virtual Meeting Site:

Wednesday, April 28, 2021
0 am,, Eastern Time

www.irtualshareholdermeeting.com/C12021

Items of Business Our Board of Directors
recommends you vote
Proposal 1: Election of twelve director nominees named in this Proxy FOR the election of each director
Statement for one-year terms to expire at the next annual nominee
meeting of shareholders.
Advisory approval of executive compensation For
Approval of the Amended and Restated Cigna Long-Term FOR
Incentive Plan

Proposal 4:  Ratfication of the appaintment of PricewaterhouseCoopers FOR
LLP as the Company's independent registered public
accounting firm for 2021

Proposal 5:  Shareholder Proposal - Shareholder right to act by written AGAINST
consent, if properly presente
Shareholder Proposal - Gender pay gap report, if properly AGAINST
presented.
Shareholder Proposal - Board ideology disclosure policy, if AGAINST

properly presented
Consideration of any other business properly brought before
the meeting

The Board of Directors nasfsed March &, 2021 s th record datefor determining shareholders entited to receive noice
of, and to vote at, the Annual Meeting or any thereof. Only of record at the
Glose of busness on that date wil be entiled to notice of, and 56 vote st the Anmusl Meetmg A lstofthese shareholders
will be open for examination by any shareholder electronically during the 2021 Annual Meetin
www.irtualshareholdermeeting.com/CI2021 when you enter your 16-digit control number.

Your vote is very important, regardless of the number of shares you own. We urge you to promptly vote by telephone, by
Using the internet, or, if you received a proxy card or instruction form, by completing, dating, signing and returning it by
mail.

March 19, 2021 By order of the Board of Directors,
/s/ Julia Brncic

Julia Bracic
Corporate Secretary

Important Notice Regarding the Availability of Proxy Materials for
the Annual Meeting of Shareholders To Be Held on April 28, 2021

‘The Notice of Annual Meeting, Proxy Statement and Annual Report for
the fiscal year ended December 31, 2020 are available at www.proxyvote.com

COEUR MINING, INC.

O COEUR MINING*

NOTICE OF 2021
ANNUAL STOCKHOLDERS' MEETING

Date: Agenda:
Tuesday, May 11, 2021 .
1. Elect the nine director nominees named in the Proxy Statement
Time:
9:30 a.m. Central Tme | 2. Ratify the appointment of our independent registered public accounting firm for
2021
Plac
www.virtualshareholder | 3. Approve an amendment to the Coeur Mining, Inc. 2018 Long-Term Incentive Plan
meeting.com/cde2021 (the “Plan”) to increase the number of shares of common stock reserved for issuance
under the Plan by 16.7 million
o :
March 17, 2021 4. Vote on an advisory resolution to approve executive compensation
5. Transact such other business as properly may come before the Annual Meeting

Only stockholders of record at the close of business on the Record Date are entitied to
receive notice of and to vote at the Annual Meeting or any adjournments or
postponements thereof.

Due to continuing public health and travel safety concerns relating to the coronavirus (COVID-19) pandemic, and to
support the health and safety of our stockholders, employees and stakeholders, the Annual Meeting will be conducted in a
virtual-only format, solely by means of a live audio webcast. Online access to the audio webcast will begin approximately
15 minutes before the start of the Annual Meeting to allow time for you to log-in and test your device's audio system. We
encourage you o aceess he meating n advanco of e designatedstartime. Stockhalders partspating n the Annual
Meeting will be able to vote their shares electronically during the Annual Meeting and may st ns during the
vl event using ine diretions on the meeling websl al vaav.itualshareholdermeeting com/cuezcm To participate in
the Ann: 5, You willneed he 16-igit contol umber found on your proxy card vofing nsirucion form or lice of
intemet aalabity 1 you hold your shares in the name of a broker, bank, trustee o other nominee, you may need to
Contactyout boker, bk 1stes or ther nomings for assistance wih your 16, conrol number.
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Virtual Shareholder Meeting (VSM) and Annual Meeting Notice

DROPBOX, INC. ENSTAR GROUP LIMITED
DROPBOX, INC.
1800 OWENS STREET
Dropbox &
CALIFORNIA 94158
NOTICE OF 2021 ANNUAL GENERAL MEETING OF SHAREHOLDERS
NOTICE OF ANNUAL MEETING OF STOCKHOLDERS Wednesday, June 9, 2021 at 9:00 a.m, D e L S
to be held at 9:00 am Pacific Time on Thursday, May 20, 2021 Atantic time (8:00 a.m. Eastemn time) =2 Seviruaishareholdermesting con/ESGR021

Dear Stockholders of Dropbox, Inc.

We cordially invite you to attend the 2021 annual meeting of stockholders (the “Annuial Meeting") of Dropbo, Inc., a Delaware. ITENS OF BUSINESS

corporation, o be held on May 20, 2021 at 9:00 am Pacifc Time. The Annual Meeting will be conducted virtually via live audio 1. To vote on a proposal to amend the Fifth Amended and Restated Bye-Laws of the Company to
webcast, You il be able 1o attend the Annual Meeting virtually whers you declassify our Board of Directors over a three-year period.
il b bl f lsen 0 tho mooting v, ubmit questions and voto onln,

2. To vote on a proposal to elect four Class lll Directors nominated by our Board to hold office until 2022,
Whether or not you attend the Annual Meeting, it is important that your shares be represented and voted at the meeting. Therefore, if Proposal 1 is approved by the shareholders, or, if Proposal 1 is not approved, to hold office until
we urge you to promplly vote and submit your proxy via the Intenet, by telephone or by mail 2024.

We are holding the Annual Meeting for the following purposes, as more fully described in the accompanying proxy statement: 3. To hold an advisory vote to approve executive compensation.

1. To elect seven direclors to serve unti meeting of d untl their duly elected and 4. To ratify the appointment of KPMG Audit Limited as our independent registered accounting firm
qualfied; or 2021 and to authorie the Board of Directore scing trough the Audit Commites 0 approve the

fees for the independent registered public accounting firm.

2. To ratify the appointment of Emst & Young LLP as our independent registered public accounting firm for our fiscal year ending
December 31, 2021; ANNUAL MEETING DETAILS

3. Toapprove, basis, our ; and Only holders of record of our voting ordinary shares at the close of business on April 13, 2021 are eniled to nofice

of and to vote at the meeting.

4 business as may props the Annual Mesting or any adjoumments or postponements

thereof. You are cordially invited to attend the virtual Annual General Meeting. Due to public health and travel concerns

related 1o the COVID-19 pandemic, this year's Annual General Meeting will be held solely by means of a virtual-only
meeting over live webcast. So long s you were a holder of record of our voting ordinary shares as of the close of
business on April 13, 2021, you or your proxy holder can attend, submit your questions, and vote your shares
electronically at the virtual Annual General Meeting by visiting www.virtualshareholdermeeting.com/ESGR2021 and

Our board of directors has fixed the close of business on March 23, 2021 as the record date for the Annual Meeting. Stockholders of
record on March 23, 2021 are enlitied to nolice of and to vote at the Annual Meeting. Further information regarding voting rights and
the matters to be voted upon is presented in the accompanying proxy statement

The accompanying proxy statement and our annual report can be accessed by visting: wWw proxyvote.com. You willbe asked to using your control number included in the proxy materials. During the meeting, you will be able to ask questions and
enter the 16-digit control number located on your proxy card. will have the opportunity to vote to the same extent as you would at an in-person meeting of shareholders.
YOUR VOTE IS IMPORTANT. Whether or ot you plan to attend the Annual m-ung. o urgeyouto submit your vote via the To ensure that your vote is counted at the meeting, please vote as promptly as possible. Submitting your proxy now

Internet, telephone, or ible to are voting will not prevent you from voting your shares at the meeting if you desire to do so, as your vote by proxy is revocable
by telphene or th ntrnt, loas efrto yourproxy card. Returming theproxy oo ot deprive you of your right to at your option In the manner described in the proxy statement
Meeting.

By Order of the Board of Directors,

By order of the Board of Directors,
Audrey B. Taranto

Andrew W, Houston General Counsel and Corporate Secretary

Chief Execulive Offcer, Co-Founder, and Chairman of the Board Hamilton, Bermuda

San Francisco, Califoria April 26, 2021

April6, 2021 Important notice regarding the availability of proxy materials for the Annual General meeting of
Shareholders to be held on June 9, 2021. This notice of meeting, the proxy statement, the proxy card and
the annual report to shareholders for the year ended December 31, 2020 are available at https:/

investor, enstargroup.com/annual-reports.
Dropbosx,Inc. Proxy Statement and Notce of 2021 Annual Meeling of Stockholders

ETSY, INC. IROBOT CORPORATION

Notice of 2021 Annual
Meeting of Stockholders

Date:

June 11, 2021

Time:

9:00 a.m., Eastern Time

Place:

www.virtualshareholdermeeting.com/ETSY2021

Record Date:

April 13, 2021

Meeting Agenda:

« Elect Gary S. Briggs, Edith W. Cooper, and Melissa Reiff as Class Il directors to serve until our
2024 Annual Meeting of Stockholders and until their respective successors have been elected
and qualified or until lhe‘/ vesign, die, or are removed from the Board of Directors;

Ratify th LLP as our registered public
accounting firm for the nsca\ vear ending December 31, 2021;

Consider an advisory vote to appi and

Transact any other business that may properly come before the Annual Meeting.

Your vote is important. Whether or not you plan to attend the Annual Meeting, we encourage you to
read the accompanying proxy statement and to submit your proxy or voting instructions as soon as
possible. Even if you have voted by proxy, you may still vote during the Annual Meeting. Please note,
however, that if your shares are held of record by a broker, bank, trustee, or nominee and you wish
to vote during the Annual Meeting, you must follow the instructions from such broker, bank, trustee,
or nominee.

\
ol
Jill Simeone

Chief Legal Officer and Corporate Secretary
April 20,2021

nual Meeti
Stockholders to be Held on June 11, 2021: The proxy statement and the annua\ report to

available at We mailed a Notice of Internet Availability
1o our stockholders (other than those who previously requested paper copies) on or about April 20,
2021

gof



https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477515.PDF#page=1
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Virtual Shareholder Meeting (VSM) and Annual Meeting Notice

MONEYGRAM INTERNATIONAL, INC. MORGAN STANLEY

NOTICE OF 2021 ANNUAL MEETING OF STOCKHOLDERS

Morgan Stanley

1585 Broadway

9 MoneyGram, New York, NY 10036

2628 North Harwood Stret, 15th Floor NOTICE OF 2021 ANNUAL MEETING
Dallas, Texas 75201 OF SHAREHOLDERS

Date and Time Location Record Date TIME AND DATE VOTING
Lo years meating o a virtual 10:00 am. (EDT) on May 20, 2021 Itis important that allof your shares are voted. You
‘Wednesday, May 5, 2021 This yoar s meeting @ v ral-only March 8, 2021 may submit your proxy to have your shares voted over the
00 am. Central Time ecting a LOCATION " & your
wwnyirtualshareholdermestingcom/
e In ight of o if
crmdrtonofthe bt wd ity of e
annual meeting virtuall this year
Jtems of B . wwesirtualsha reheldermee(mg:om/MSZDZ\ which vl
oms of Business: allow all sharcholders rega location t
1. To elect eight directors to serve until the 2022 Annual Meeting of Stockholders, or until their successors are participate via the Internet. As o ys, we emmm you
lected and aualiied or ther arier resignation; " e SVttt o et e Yoo by s
ITEMS OF BUSINESS
2. Toratify the appointment of KPMG LLP as our independent registered public accounting firm for 2021;
v ihe pp ” N ° 9 + Elect the Board of Directors for a oneyear term BY INTERNET
3. Advisory vote on the frequency of holding advisory vote on executive compensation; « Ratify the appointment of Deloitte & Touche LLP as You can vote online at wwwproxyvote.com.
independen auditor
4. Advisory vote to approve executive compensation; and + Roprove thecompansatin o excutives as disclosedin  BY TELEPHONE
5. To act upon any other business that may properly come before the meeting and any adjournments) or . ‘A“:5’;3:‘:“:;“"’:‘:"";E‘L;‘g;“;‘i:‘f.::gz:{y‘:‘smm Ve LD
postponement(s) thereof. Compensation Plan BY MAIL
Only stockholders of record of our common stock at the close of business on March 8, 2021 are entitled to receive * Transactsuch other busr prop 3 proy
this notice and to vote at the Annual Meeting. A list of the names of stockholders of record entitled to vote at the adiournment therest s
Annual Meeting will be available during the entire time of the Annual Mesting on the virtual mesting website. Pe
RECORD DATE WEBCAST

To ensure that your shares are represented at the Annual Meeting, we urge you to submit your voting instructions
by proxy as promptly as possible. You may submit your proxy via the Internet or telephone, o, if you received paper ;:‘:x;i::’:‘ff‘"w an March 22, 2021 s the date of fyou are unable to participate in the meeting, a replay of the.
copies of the proxy materials by mail, you can also submit a proxy via mail by following the instructions on the proxy ot ot the anma meeting :

card or voting instruction card. We encourage you to submit a proxy via the Internet. It is convenient and saves us

significant postage and processing costs. You can revoke a proxy at any time prior to its exercise at the Annual Access NOTICE
Meeting by following the instructions in the Proxy Statement. You may also vote online during the Annual Meeting Recordor s Notice of Internet
35 of the ecord dateth close of busness on arch 22,2021 Avallabily of Proxy Matarils (Notice) o or about April 1, 2021
may attend, vote nd subrit quesions at ourannual meeting~ The Notice informs those shareholders how to access thisproxy
By Order of the Board of Directors from any locaton i thenternt by logging i at statement and our Annual Report on Form 10, fo the year
ended December 31,2020 through the Interet and how to
control prowy
W form o Notice I you ar not sharehalder or do net have
trol
Robert L. V\Haseﬁor but you will ot be able to participate. See ‘information About 10K
General Cour Annal Meeting; o i emcaradac D e ar 3112020 sva v at s ren o e
Corporate Searetary and Chit Acminsrative Offcer e e e e
Dallas, Texas By Order of the Board of Directors,

March 25, 2021 Tz

IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS FOR THE ANNUAL Martn . Coter

MEETING OF STOCKHOLDERS TO BE HELD ON WEDNESDAY MAY 5, 2021 April1, 2021

The Notice of Annual Meeting, Proxy Statement and 2020 Annual Report on Form 10-K are available at
www.proxyvote.com.

MODIVCARE INC. PITNEY BOWES, INC.

Notice of Meeting:

Annual Meeting

Time and Date: _Monday, May 3, 2021 at 9:00 a.m.

by visiting http:/wwwevi reholdermeeting com
Requirements  Shareholders of record s of the close of business on March 5, 2021 will be able to
to Participate in  vote and ask questions during the meeting.

Meeti

the Meeting:

Record Date: __March 5, 2021

Voting: Registered stockholders as of the record date (March 5, 2021) are entitled to
by at

npleting your proxy card; or y¢ y i i rtual J
meeting. If you hold your shares through a broker, bank, trustee or other nominee,

on voling methods.
Important Notice Regarding the Availability of Proxy Materials for the Stockholders Meeting to be
held on May 3, 2021:
Pitney Bowes’ 2021 Proxy Statement and Annual Report to Stockholders, including the Report on
Form 10-K for the year ended December 31, 2020, are available at www.proxyvote.com.
The items of business at the annual meeting are:
1. Election of 10 directors named in the proxy statement.

2. Ratification of the Audit Committee's appointment of the independent accountants for 2021

3. Non-binding advisory vote to approve executive compensation.

tockholders also will act on such other matters as may properly come before the meeting, including any
adjournment or postponement of the meeting.
“This proxy statement and accompanying proxy card are first being distributed or made available via the
Internet beginning on or about March 19, 2021.
Detailed information and instructions on how to participate in the virtual annual meeting can be found on
page 6.

We thank you for your interest in our company and look forward to your participation at our virtual annual
meeting.

Daniel J. Goldstein
xecutive Vice President, Cf

Legal Officer & Corporate Secretary

NOTICE: Your vote is important. Brokers are not permitted to vote on any proposals to be.
considered at the meeting except on proposal 2 raifcation of the Audit Commitiee's

for 2021, without instructions from the
beneicil o Themom, if your shares are held through a bmku, please instruct your

respecl 1o each of the proposals, you will need to communicate your voting decisions to
your broker, bank, financial institution or other nominee.



https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477528.PDF#page=4
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477531.PDF#page=6
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477536.PDF#page=2
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POPULAR, INC.

NOTICE OF ANNUAL MEETING OF
SHAREHOLDERS AND PROXY STATEMENT

DATE AND TIME  Thursday, May 6, 2021 + 9:00 a.m. (Atlantic Standard Time)

LOCATION ‘Webcast at 0P2021
RECORD DATE March 12, 2021
HOW TO VOTE Only shargholders of ecord at the close of business on March 12,2021 are entitied

notice of, and to v

ote, Your vote is i

at, the meeting. Each share of common stock is entitled

important. Whether or not you plon £o attend, please

vote a5 soon as possible 5o that we may be assured of the presence of a quorum

at the meeting

_& In Person
Attend the Annual Meeting.
S} By Phone
Call +1:800-630-6903 in the U.S. or PR. to vote your shares.
v By Internet
=) Visit www.proxyvote.com and vote online.
=< By Mail
Cast your ballot, sign your proxy card and return by free post

ITEMS OF BUSINESS - Elsct three directors assigned to "Class 1" of the Board of Directors for a

one-year

+ Approve, on an advisory basis, the Corporation's executive compensation;
Approve, on an advisory basis, the frequency of future advisory votes on the
::nrpmauon 's executive compensation;
+ Rality the appointment of PricewaterhouseCoopars LLP as Popular’s
independent registered public accounting firm for 202,
+ Consider such other business as may be properly bvougm betore the meeting
or any adjournments thereof

Important
to be held on May 6, 2021:

y Annual 9

This 2021 Proxy AT Repcnf

of charge at www.popular.com a

31,
vote.com. The 2021 Proxy Statement and form of proxy
21

Card are being cirbuted ond made avalibie o sharahalders on o about March 25,2

In San Juan, Puerto Rico, on March 25, 2021,
By Order of the Board of Directors,

5@

Javier D. Ferrer

Executive Vice President, Chief Legal Officer and Secretary

209 Mufioz Rivera Avenue
San Juan, Puerto Rico 00918

[l PoPULAR.

Virtual Shareholder Meeting (VSM) and Annual Meeting Notice

REVLON, INC.

REVLON

NOTICE OF ANNUAL STOCKHOLDERS’ MEETING

Yo we it o atend the 2021 Amaal Stockld® Mesing of Revo, o, (e “Company”) o b bl

: 3 X rtual-only format  accessible  at

o sisbsemccing com REVAIR1 Yo il o 0 e your Contrl Numbr(s) lised onyour

Internet Notice or proxy card in order to be admitted to the 2021 Annual Meeting, and you will be able to vote or ask
questions by following the instructions available on the meeting website during the 2021 Annual Meeting.

Items of Business:

Election of all 9 director nominees to the Company’s Board of Directors for the coming year;

2. Ratification of the appointment of KPMG LLP as the Company’s independent registered public accounting firm
for 2021;

3. Approval of the Second Amendment to the Fourth Amended and Restated Revlon, Inc. Stock Plan; and

4. Transaction of other busine: before the 2021 Annual Meeting or any adjournment,

Record Date:

Only stockholders of record of Revlon Common Stock at 5:00 p.m., Eastern Time, on April 8, 2021 are entitled to
notice of, and 10 attend and vote at, the 2021 Annual Meeting and at any adjournments of such meeting.

YOUR VOTE IS IMPORTANT TO US.
PLEASE EXERCISE YOUR RIGHT TO VOTE

For at least 10 days prior to the 2021 Annual Meeting, a list of stockholders entitled to vote at the 2021 Annual
Meeting will be available for inspection during normal business hours at the offices of the Company's Secretary at
One New York Plaza, 50° Floor, New York, NY 10004, or if we determine that a physical in-person inspectio
practicable, such stockholders list may be made available clectronically. Such lst also will be available at the 2021
Annual Meeting

‘The approximate date on which these proxy materials are first being made available to all stockholders of record
enttled to vote at the 2021 Annual Meeting is April 20, 2021.

SIMPSON MANUFACTURING CO., IN

C.

NOTICE OF 2021 ANNUAL MEETING OF STOCKHOLDERS

4,2021

Daylight Tir

www.virtualshareholdermeeting.com/SSD2

RECORD DATE
A

Record Date and Voting
You are entitied to vote at the Simpson Manufacturing Co.,
Inc. (the "Company, " v or ") 2021 Arrua)

provide information rogarding how you may request to
receive proxy materals in printed form by mail or
electronically by email on an ongoing bass.
Attending the Annual Meeting

age 65 *Questions and Answers About the Annual
Meeting of Stockholders and Voting for detak
Proxy Voting

tant

o voted,
You o vote before the meeting by returning your proxy card
o voting via the internet or by telephone.

By Internet ]

ookhaer o oo o he clse of buanees o Mron &
2021 (the *Record Date"). Each share of common stock is

for each of the other proposals to be voted on at the Annuzl
Meeting. There were 43,430,766 shares of our common
stock outstanding on the Record Date.

Items of Business

1 To el members to our Board of Directors, for
arms oxing 0 2022

2 To approve, on an advisory basis, named executive
officer compensation.

To ratiy our Audt and Finance Committes’s
appointment of Grant Thornton LLP as our independent
registered public accounting fin for the year ending
December 31,2021

4 To transact such other business that properly comes
before the mesting or any adjournment thereor.

Notice and Access.
Instead of maling a printed copy of our proxy materials,
incluging our Annual Report to Stockholders and Annual
Report on Form 10-K, to each stockholder of record, we are
providing access o these materials via the Intemet. This
reduces the amount of paper necessary 1o produce thess
materials, as wel s the costs associated with maling thess
ol 1 8 Slocknclders. Ascordngh on Marth 23,
2021, wo il begn maing aNotc of nemot Avsiabiyof
“Noti

o o Record Date, ant post o proxy materele on e
website referenced in the Nofics (wwwproxyvote.com). As
more fully described in the Notice, all stockholders may
choose to access our proxy materials on the website
referred to in the Notice and/or may request a printed set of
our proxy materials. In addiion, the Notice and webste

Important N
Held on May 4, 2021.

By Telephone
Tolkfree 1-800-690-6903

By Mail
Follow instructions on your proxy card

The Proxy Statement, Annual Report o Stockholders

and Annual Report on Form 10-K are available on the

Internet at www proxyvote.com.

“The following information appiicable to the Annual Mesting

may be found in the Proxy Statement and accompanying

proxy card:

« The date, time and location of the Annual Mesting;

S0 Rt e ke ki o e e o e i

arct rendations regarding the

+ Any contrlidentication numbers that you neod o
‘access your proxy card; and

« Information about attending and voting at the Annual
Mesting,

By Order of the Board of Directors,
Terry Hammons.

Secretary
March 23, 2021

e Regarding the Availability of Proxy Materials for the Annual Meeting of Stockholders to Be

2021 Proxy Statement

SIX FLAGS ENTERTAINMENT CORPORATION

‘SIX FLAGS ENTERTAINMENT CORPORATION
1000 Ballpark Way, Suite 400, Arlington, Texas 76011

NOTICE OF 2021 ANNUAL MEETING OF

STOCKHOLDERS

YOURVOTE IS IMPORTANT

‘You do not need to attend the Annual Meeting to vote if

Date and Time

May 5, 2021
2:00 p.m. Central Time ‘stockholder nwhnnvnle by:
Before the Annual Meennn by visiting
i Y
Va webcast, SIX2021

ualshar»holdermeﬂmg com/SIX2021

' e ’ | sy
Instructions for accessing the virtual meeting are

more fully described in the accompanying proxy <§

statement. Calling 1-800-690-6903

Items of Business

(1) Election of 7 d in the proxy directs
(2) Advisory vote 10 approve executive compensation

(3) Appr Cer

@ o Restated Ce

ratify the o1 KPMIG LLF 2 i

\g provision

2

) registered firm for
fiscal 2021

also Annual Meeting.
T Board of ieetos recomment 2 vote FOR anc of th , proposals presented in the proxy statement.

Adjournments and Postponements

i y ; ostponed.
Eligibility to Vote

You are entitled to vote Six Pl
Dusinees o th record dat, Mareh 1, 2021

Corporation as of the close of

By Order of the Board of Directors,
DANIELLE J. BERNTHAL

Corporate Secretary
Adlington, Texas
March 23,2021
i 2021
The proxy d 9 ended Decemher 31,2020 are available at
The Noti ilability of Proxy Materi oy being

of I
Geintod an mads svaiabe on o sbot M 13 2021,
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Virtual Shareholder Meetin

SOUTH JERSEY INDUSTRIES, INC.

South Jersey Industries, Inc.
1 South Jersey Plaza
Folsom, New Jersey 08037
Tel. [609] 561-9000

Fax (609) 561-7130

NOTICE OF ANNUAL MEETING OF SHAREHOLDERS
DATE:  April30,2021
TIME:  9:00am. Eastern Time
ONLINE:  www virtualshareholdermeeting,com/5)12021
To the Shareholders of South Jerseg Industn
s

es
Company” or 51" 2021 Annuat Meetng of Sharsholders (the
9:00 2.m., Eastern

T o e loing pposes
1. To elect 10 director nominees who are listed in the accompanying proxy statement lterm expiring 2022)

2. To hold an advisory vote to approve executive compensation

3. Toruythe spoiimntof et & Touhe LLP 5t dapandet rgiser bl accounin o 2021
4 To transact that may props

Voting can be completed in ane of four ways:
]

attend the meeting online at:
‘wwwwirtualshareholdermeating.com/SJ12021

The Board of Directors has fixed the close of business on March 1, 2021 as the record date lthe Record Date’ for determining
shareholders entitled to notice of, and to vote a, the Annual Meeting. Accordingly, only shareholders of record on that date are.
entitted to notice of, and to vote ai, the Annual Meeting

/512021

We do not intend to hold our annual meeting in person, we are sensitive to the public health and travel concerns our shareholders.
may have and the protocols that federal, state, and local governments have imposed. You may attend online at.

‘i virtualshareholdermeeting.com/S.i2021. While attending online, you will be able to vote your shares and submit questions by
lloungthe siuctons o he e Wefosaru horight o conart n -parsonand il meing ormal "Hyid

Mesling'] shod mesingngrson become safe s & el of e reversal of the Govrnor of New ersey Emergencyorcer relted
10 COVID-19. If we convert to @ Hybrid Meeting, we will post a nlification at www sjindusiries.com as soon s possi

Whelhr o not you expect o atend the Annuat eetng, we urge you el you shres now. leace complet and s\gr\ the enclosed
proxy card and promply retur it in the envelope provided or, i yau prefer, you may vote by telephone or on the Internet. Please refer
o the enclosed proxy card for instructions on how to use these options. Should you atend the Annual Meeting, you may revoke your
proxy and vote in person

BY ORDER OF THE BOARD OF DIRECTORS

Edythe Nipper

aporae sty

vt 202

YOUR VOTE 15 MPORTANT. PLEASE VOTE SION, DATE, AND PROMPTLY RETURNYOUR PROXY N THE ENGLOSED ENVELOPE OR
VOTE B TELEPAONE R ON THE INTERNET:

30,2021, The

Investors > Financial Reporting.

(VSM) and Annual Meeting Notice

UNITY BIOTECHNOLOGY, INC.

UNITY BIOTECHNOLOGY, INC.
285 East Grand Ave.
South San Francisco, CA 94080

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
TO BE HELD ON JUNE 24, 2021

To the Stockholders of Unity Biotechnology, Inc.:

NOTICE |s HEREBY GIVEN that the Annual Meeting of Stockholders (the **Annual Meeting”) of Unity
Biotechnology, Inc., a Delaware corporation (the “Company ), will be held on June 24, 2021, at 9:00 a.m. local time.
Inlight of the coronayirus/COVID-19 autbreak and governmental decrees that in-person gatherings be postponed or
cancelled, and in the best interests of public health and the heal of our Board of Directors, employees
and stockholders, we are holding 4 virtual-only meeting. Stockholders can attend the meeting via the internet at
www.virtualsharcholdermecting com/UBX2021 by using the 16-digit conirol number that appears on the
accompanying Proxy Card (printed in the box and marked by the arrow) and the instructions that accompanied these
proxy materials.

‘The Annual Meeting will be held for the following purposes

To elect three Class 111 di
successors are elect

ors 1o hold office until the 2024 annual meeting of stockholders or until their

2. To ratify the appointment, by the Audit Committee of the Company’s Board of Directors, of Emst &
Young LLP, as the independent registered public accounting firm of the Company for ts fiscal year ending
December 31, 2021; and

3. To transact such other business as may properly come before the Annual Meeting or any adjournment or

postponement thereof

The foregoing items of business are more fully described in the Proxy Statement accompanying this Notice of
Annual Meeting of Stockholders. Only stockholders who owned common stock of the Company at the close of
business on April 26, 2021 (the “Record Date”), can vote at this meeting or any adjournments that take placy

The Board of Dircctors recommends that you vote FOR the election of the director nominces named in
Fropoal No. L ofthe Py Saement sud FOR the iiaion fte appaient of st & Yoo LL, st
independent registered public accounting firm, as described in Proposal No. 2 of the Proxy Statement

YOUR VOTE IS IMPORTANT. WHETHER OR NOT YOU PLAN TO ATTEND THE VIRTUAL ANNUAL
MEETING, WE ENCOURAGE YOU TO READ THE ACCOMPANYING PROXY STATEMENT AND OUR
ANNUAL REPORT ON FORM 10-K FOR THE YEAR ENDED DECEMBER 31, 2020, AND SUBMIT YOUR
PROXY AS SOON AS P()SS!BLE USING ONE OF THE THREE CONVEI\'IENT vm-mc METHODS
DESCRIBED IN THE “INFORMATION ABOUT THE PROXY PROCES: THE
PROXY STATEMENT. IF YOU RECEIVE MORE THAN ONE SET OF pnoxy M.»\TERIALV ()R NOTICE OF
INTERNET AVAILABILITY BECAUSE YOUR SHARES ARE REGISTERED IN DIFFERENT NAMES OR
ADDRESSES, EACH PROXY SHOULD BE SIGNED AND SUBMITTED TO ENSURE THAT ALL OF YOUR
SHARES WILL BE VOTED,

By Order of the Board of Directors

/s/ ANIRVAN GHOSH, PH.D.
Anirvan Ghosh, Ph.D.
Chief Executive Officer

in Francisco, California
Apnl 30,2021
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Board & CEO Letters

An introductory letter from management is nearly always included. These letters often go beyond serving
as an invitation to the shareholder meeting. They may highlight recent successes or frame issues for

further corporate discussion.

AERIE PHARMACEUTICALS, INC.

AMERICAN PUBLIC EDUCATION, INC.

Message from our Chairperson

April 27,2021

April 9, 2021
Dear Stockholder:

Dear Stockholders:

| W carlly I yo ook s forthe 2021 Anews! Maaling of Skokbkdrs of Amarican Publc

Thursday, June 17, 2021, at 8:00 AM, Eastern Time, at d Spalocated at Cary, Education, Inc. to be held on Friday, May 21, 2021 at 8:00 a.m. EDT. The meeting will once again
North Carolina 27513, The attached Notice of the Annual Meeting held virtually, at www.virtualshareholdermeeting. com/APE12021 to enable stockholder pamupanon hite
business that we willtransact at the Annual Meeting. protecting the health and welfare of our Board, management, and stockholders.

My first year as Chairperson of the Board of Directors has been one of transformation and a retun to
The ! enrollment momentum for APEI, disruptive for the education industry, and challenging for the world at

d vote large. As | took on this role at last year's Annual Meeting of Stackholders, we had already implemented

"FOR” all such matters considered at the Annual Meeting.

rulesof the . it

d Exchange C

proxy
Notice")rather

materials over the Internet. According! Int
of

roxy materials on the Internet and for voting over the Internet.

Whether or not you plan to attend v

You have received. As always, we encourage you to vote your shares prior

our business continuity plan, transitioned employees to remote working, and shifted on-campus courses
at Hondros College of Nursing online to protect our students and employees during the COVID-19
pandemic, all while working (o deliver on strategies led by our new CEO to drive enrollment growth and
brand recognition and continued efforts to transform our enterprise and its information technology. The
agility and resilience of our leadership and workforce helped us to succeed in these unprecedented times:
in 2020, we experienced strong revenue growth, four consecutive quarters of net course registration
growth at American Public University System, and record enrollment at Hondros College of Nursing. In
addition, in October 2020, we announced an agreement to acquire Rasmussen University in what we
hope to be a transformative acquisition.

Atthe Annual Meeting, we will be asking you to elect the nine director nominees named in the

g by proxy but will attached proxy statement to the Board. You will find detailed information beginning on page 24 about
assure that your vote is counted if you cannot attend. the qualifications of our director nominees and why we believe they are the right people to represent
your interests.
Onbehaif of the Boar In addition to our focus on continuing to \mpmve on our financial results and creating value for
ook forward to you joining the Annual Meeting 0 our core values, which
we believe are critical to our long-term csose. Wlve cominues to mate progress on these fronts in
the last year, including by formalizing through our Corporate Governance Guidelines and the Nominating
Sincerely yours, and Corporate Governance Committee's charter the Board's responsibility to support our commitment to
positive environmental and social impacts and to ensure strong governance practices.
As discussed in the Compensation Discussion and Analysis section, which begins on page 34,
we continued our commitment to compensation practices that are designed to attract, incentivize, retain,
and reward (he talent tha( ws need to maintain and slrenglhen our position in higher education and to
achieve our including by adding ts measure in our
annual mcenl\ve cash plan AI |he Annual Meeting, we w\H be asking for approval, on a non-binding
advisory basis, of our executive compensation. Finally, as discussed beginning on page 75, our Audit
nte Anido, Jr. Ph.D. Committee has again selected Deloitte & Touche LLP as our independent registered public accounting
i icer and Chairman of the Board firm for the year ending December 31, 2021, and we will be asking you to ratify that appointment.
AMERIPRISE FINANCIAL, INC. ARMADA HOFFLER PROPERTIES, INC.
Message from our Chairman and
Chief Executive Officer
March 16,2021
Daar Falow Sharahal
e yoor
AAmerprise, excotent sk
JAHES M. CRAGGHOLO " April 23, 2021
1o ong e Dear Fellow Stockholders:
Please join us for client experionce. Together, You are cordially invited to attend the 2021 Annual Meeting of Stockholders (the “Annual Meeting") of Armada Hoffler Properties, Inc.
our Annual Meeting im. which will be held on June 16, 2021, at 10:00 a.m. Eastem Time. Due to the public health impact of the coronavirus (COVID-19)
of Shareholders our oloyses nd scor. pandemic and to support the health and welkbeing of our stocknolders and other meeting participants, the Annual Meeting will be held in
a virtuakonly format via ive webcast.
April 28, 2021 o
Snarshodor Wo The matters expected to be acted upon at the meeting are described in detal in the accompanying Notice of Annual Meeting of
Stockholders and Proxy Statement.
‘Vison, Vak In accordance with U.S. Securities and Exchange Commission rules, we are using the interet as our primary means of fumishing proxy
materials to our stockholders. Because materials will be distributed online, stockholders willnot receive paper copies of our proxy
o 1 0 an G o materials unless requested. We wil instead send our stockholders a notice with instructions for accessing the proxy materials and voting
e wabca online. This notice wil also provide information on how our stockholders may obtain paper coples of our proxy materials If they so
loyeos,drectors and

others. We'v provided adatonal nformaion abou tn e fllowing page.

Sincerely,

H ks

Chairman and
Chief Execulive Offcer

choose. We believe the online accessibility makes the proxy distribution process more eficient and less costly, and helps in conserving.
natural resources.

The Notice of Annual Meeting, this Proxy Statement, the proxy card sample and our 2020 Annual Report to Stockholders,Form 10K for
the year ended December 31, 2020 are available at http:/,/www.proxyvote.com and may also be accessed through our investor relations.
website at https://ir.armadahoffler.com; . If you would like to receive a paper o electronic copy of these documents, you may request
one by calling 800.579:1639 or sending an email to sendmaterial@proxyvote.com. There is no charge for requesting a copy.

Armada Hoffler Properties, Inc. values every vote and encourages you 1o vote your shares online, by phone, or by completing and
returning the proxy card to ensure that your shares are represented. Your vote by written proxy will ensure your representation at the
Annual Meeting regardiess of whether you attend virually. Please remember that returing the proxy does not deprive you of you right to
attend the Annual Meeting virtually and to vote your shares at the meeting.

On benalf of our Board of Directors and our employees, we thank you for your continued interest in and support of our company. We look
forward to your attendance on June 16, 2021

Sincerely,

A pa— ‘

Louis S. Haddad
President, Chief Executive Offcer and
of the Board of Dire

Daniel A. Hoffler
Chairman Exceutiv



https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477496.PDF#page=1
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477497.PDF#page=4
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477503.PDF#page=3
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477499.PDF#page=3

Board & CEO Letters

ASANA, INC.

NOTICE OF

ANNUAL MEETING

Date

MONDAY
JUNE 14,2021

Time
PACIFICTIVE

Place

1550 BRYANT STREET, SUITE 200 | SAN FRANCISCO, CALIFORNIA 94103

Dear Stockholders of Asana, Inc.:

We cordially invite you to attend the 2021 annual meeting of stockholders, or the Annuial
Meeting, of Asana, Inc.,a Delaware corporation, which will be held as a virtual meeting on
Monday, June 14, 2021 at 2:00 p.m. Pacific Time. Inlight of public health concerns regarding
the COVID-19 pandenic, to protect the health and safety of our stockhold:

and facilitate stockholder participation in the Annual Meeting, this year, the Annual Meeting
will be held through a live audio-only webcast at w
ASAN2021 where you will be able to submit questions and vote online.

g the Annual Meeting for purposes, as more fuly described in the
accompanying proxy statement:

1 Toelect i i i 4

2 Toratify the selection by the Audit Committee of the Board of Directors of
L

Company for ts fiscal year ending January 31, 2022; and

3 ing or any.

virtua
COm/ASAN2021

Our board of directors has fixed the close of business on April 26, 2021 as the record date for
the Annual Meeting, or the Record Date. Only stockholders of record on April 26,2021 are
entitled to notice of and to vote at the Annual Meeting. Further information regarding voting
rights and the matters to be voted upon s presented in the accompanying proxy statement.

Onor about May 3, 2021, we expect to mail to our stockholders a Notice of Internet
Avmmbmlvo( Proxy Materials, or the Notice, containing instructions on howto access our

ateme The Notice provides instructions iathe
Internetor by tn\cphmwc and includes instructions on how to receive a paper copy of our
proxy materials by mail.

YOUR VOTE IS IMPORTANT

We appreciate your continued support of Asana.

By order of the Board of Directors,

Dustin Moskovitz

President, Chief Executive Offcer,and Chair of the Board
San Francisco, Calfornia

May.

BEST BUY CO,, INC.

Patrick Doyle, Chairman of the Board of Directors

Dear Shareholders,
Itsa

incere honor to share with you my thoughts in my firstletter to you as Chairman of the Best Buy Board of Directors.

i forus al,
the Board played in supporting the Company's remarkable response to the events of 2020.

s always, both the Board and management team started with our employees and the customer. As Corie outlines in her
firstpriority.
discussions as the leadership team did a remarkable job in shifting to a safe operating model and effecively addressing

y
e been faced by most retallers anc, I our view.noneresponded qulte as wel 25 Best Buy. nfact,on the qusstion for

. BestBUy received hetoprating for
LiRON Companios o Goiy, W s Crous o 13 racogmeh W, FEaive for he shanges

e dam.
‘With that done,

we then worked to best fulil customer needs and wants.
While the pandemic accelerated purchasing cycles and, for many, mmpenea us to make technology purchases we may

inthe chaos. More to the point, it

Pecded s bo et The Besra iy uppored managimanth S egardun ihe most notable example beng th degree

towhich it freed the usiomers and employees wihout being
undly wortied 0wt Now I Might afect revenu i the short tem. Speciicaly. the eary decison to cose store

Gustotner P

80% of rever\ue ring ths brief period but, more mportantl, t cemented s posiion a5 & company that would make the

hard decision

In support of this approach, the Compensation Committee proactively approved reductions in CEO and execulive team
salaries, as well as board member retainers, during the inital phases of the crisis. We then worked closely with senior
management to craft what we considered to be a "shared success” program (focused on employee and customer safety,
financialstabilty and strategi progress) as ou shortier ncentive in he second half of the yer, afler suspending that
incentive program in the first half of last year as part of our efforts to bolster the strength of our balance sheet

half of the year was robust, reflecting the remarkable efforts — and success - of the team during a trying year.

‘Throughout the crisis,

the Company is a leader in so many key areas. on our Teen Tech Co

included a $40 il one-me. donation fom the Company 1o it foundation. We providsd cose overaght of
Company's expanded effors in renewable oy, apprcvmg meaninglu nvesinentsnSolar power i parclar i

ime working

il of Socletal, heallh and

economic issues affecting our employees and cusiomers. It as a year thal demanded our team understand il of the
Issues our stakeholders were addressing - and they did it admirably, nowhere more so than in our stores.

Through i al Best Buy' roputation as  leading, innovative cormpany grew, making it possile t0 atiract two extremely
oWy, poration.

boards in the country.

of the full Board, this past year.
T Lo ciive OfteorCone ety ‘and ey managermont oo domensiite . 2eiguncing dearce. of Lourage,
Gonvition and compassion i the face of chss. They provedhat i good imes and bad, est Buy can bg depended on i
provide value to all ils stakeholders through a combination of sheer effort and unending innovation. The Board was proud
o engage wih this ieaon ssues (arge and smal pTovding notJust oversight but(ng kind of pecr reviw and feedback
the most successful business executives desire.

On behalf ot all my collsagues, my most sncere thanks (0 you all for your ongoing support. We e all proud (o be
associated with Best Buy and equally proud to have you all as shareholders.

With gratitude for your confidence and support,

&52&;@1@

Patrick Doyle, Chairman of the Board

BRISTOW GROUP INC.

3151 Briarpark Drive
Suite 700
Houston, Texas 77042

June 21,2021

Dear Fellow Stockholder:

You are mrjwaH/ invited to attend the 2021 Annual Meting of Stockholders (the “Mesting”) of Bristow Group Inc. (the

“Company”),

will be held exclusively via a live audio
Tuesday, Augm '3, 2021, at 900 am. (Central Daylg
common stock at the close of business on June 7, 2021,

webcast at ww.virtualshareholdermeeting.com\TOL2021 on
Time). All holders of record of the Company’s outstanding
il be entitled to vote at the Meeting.

At the Meeting, we will ask you (i) to elect nine directors to serve until the 2022 Annual Meeting of Stockholders; (ii) to

approve, on an advisory basis,

named executive officer compensation; (i to consider and vote upon a proposal to approve

the 2021 Equity Incentive Plan; and (iv) to ratify the appointment of KPMG LLP as the Company’s independent auditors for

the fiscal year ending March 31, 2022

Regardless of the number of shares of the Company's common stock that you own, you are encouraged to read the

accompanying Proxy Statement and our Fis
s on how you can vote your shares of common stock o

nstructi

I Year 2021 Annual Report carefully. Please review the proxy card for
er the Internet, by telephone, by mail or by attending the

CHIPOTLE MEXICAN GRILL, INC.

CHIPOTLE

NOTICE OF MEETING

The 2021 annual meeting of o Gril. Inc il b a vitual mesting conducted exclusively via ve
b MG2021 on May 18, <PDD.

Shareholders wil consider and act on the following matters:

1 Electionof in each -year term;
2. Anadvisory our this

“say on pay");
3

Ratification of the appointment of Ernst & Young LLP as our independent registered public accounting firm for the year
nding December 31, 2021;

4. One shareholder proposal described in this proxy statement, if properly presented; and
5. Such other business properly brought before the meeting

Only shareholders of record at the close of business on March 23, 2021 are entitled to notice of and to vote at the annual mesting.
will need the your Notice of Internet
Availabity proxy card or led your proxy materials.

This Notice and the accompanying Proxy Statement are first being distributed to shareholders on or about April 5, 2021

you hold y br ¥ onthe

clection of dirctors

how to vote. In ¥

ot vou st yourvore s your ook

By order of the Board of Directors

Meeting online at www.virtualshareholdermeeting.comVTOL2021 using your 16-digit control number and voting
shares electronically on August 3, 2021. It is important that all holders of our common stock participate in the affairs of the

Company. The prompt return of proxy cards will ensure the presence of a quorum. /
We look forward to your participation in the Meeting. . /M

Roger Theodoredis
Sincerely, General Counsel and Corporate Secretary.

Chnstophev S. Bradshaw

April5, 2021

ve Offcer

[c]cHIPOTLE 2021 Proxy Statement 3



https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477505.PDF#page=1
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477506.PDF#page=3
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477507.PDF#page=3
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477510.PDF#page=1

Board & CEO Letters

CIGNA CORPORATION

March 19, 2021

900 Cottage Grove Road
Bloomfield, Connecticut 06002

Dear Cigna Shareholder:
On behalf of the Cigna Corporation Board of Directors, we invite you to attend our 2021 Annual Meeting of Shareholders,
to be held April 28, 2021, The attached Notice of 2021 Annual Meeting of Shareholders and Proxy Statement contains
important information about the business to be conducted at the Annual Meetin

Cigna's mission to improve the health, well-being, and peace of mind of those we serve has never been more important
than it was in 2020. During the most challenging year in modern health care history, we consistently executed on our
strategy to champion affordable, predictable, and simple health care for our customers, clients, and communities. Against
the backdrop of a global panderic, we also achieved strong growth, supported our cliénts and partners, and delivered on
our promise to shareholders.

When the COVID-19 crisis emerged, Cigna acted decisively to meet the complex and evolving needs of our stakeholders.
We were the first in our industry to remove cost as a barrier, waiving out-of-pocket costs for COVID-19 testing, treatment,
and telehealth screenings, We also ensured that our customers and patients had access to care, continued proliding free’

£hinping for 90-day supplies of prescription 24/7 access to ph: ts. We introduced
R oo Sy oty Parachete e Brsa B e A e who otherwise don't have access to coverage can
continue to secure many of their medications at affordable and predictable prices; and we also rapidly created meaningful

andlInnovative new Solutions such a5 our COVID-1S Dashboard, which has ahalytical Tools to help employers safaly return
their employees to worl

Our response efforts didn't stop with our customers and patients; it also extended to our communities. In partnership with

disproportionately and adversely impact communities of color - and that have been so dramatically highlighted during
the pandemic. Within Cigna, we also convened an enterprise-wide Diversity Council, evolved our diversity scorecard to
hold ourselves accountable for making progress in key areas, and enhanced our mandatory diversity, equity and inclusion
training across the enterprise.

While supporting our customers, lients, patients, and communities throush an unprecedanted global health crisis, we
also significantly accelerated our strategy. We cofnpleted our two-year infegration of Express Scripts and delvered on al
S our Integration priorities, Including resenue Growth, operating cash flow. deleveraging. and retaining key talent - il
While keeping our vision top of ming: This paved the way for the launch of Evernorth, Cigna's next-generation neaith
Services platform, postioning us with two power brands In-the markst through which to-sell our solutions. To SUpPOTt the
growth of these two brands and to further accelerate our strategy, at the end of 2020 we announced a series o
significant leadership changes that provided new opportunities for key leaders in our organization and positioned us for
SUstained growth, In Dacember, we also completed the $6.2 biion 4 o our U'S arous drsapilty and i insarance
business to New York Life, whil iso delivering on our deleveraging commitment to end the year Wit a deb t
capitalization ratio of less than

The challenges of 2020 underscored the importance of Cigna's mission, validated our strategy, and strengthened our
mmitment to service, innovation, and the improvement of health care. By consistently enabling affordability,
predictabllty. and smpliciy for our customers, patients, and communities. we generated strong financial results,

operations per share to $18.45." We delivered these strong results while also assisting our key stakenolders - ating

customers, clients and provider partners - who were struggling during the pan

Our growth, and our ability to deliver strong results is driven by our more than 70,000 colleagues around the world. The

rewards and compensation actions described in this Proxy Statement are designed to maintain a high level of retention

for our key talent and to reward our teams for the results they were able to achieve during one of the most challenging
jears in recent memory. It is thanks to their efforts that we entered 2021 with considerable momentum and the ability to

continue to deliver on our mission for those we serve.

We ook forward to hearing your feedback, as reflected in your votes and at the 2021 Annual Meeting of Shareholders.

Sincerely,
{5/ David M. Cordani /5/ Isaiah Harris, Jr.
Isaiah Harris,
President and e Exccutive Offcer Chairman of the Board
. revenues share are non- See Annex A to the proxy

statement.

COEUR MINING, INC.

COEUR MINING*

We Pursue a Higher Standard

Dear Fellow Stockholders:

I'am pleased to invite you to join our 2021 Annual Stockholders' Meeting. We will be conducting our
meeting in a virtual format in response to public health and travel safety protocols relating to
COVID-19,

Over the past several years, we have been working diligently to rebuild the foundational elements of Coeur. Together, we
have successfully established a healthy culture, developed a solid strategy, and assembled a strong, aligned team
focused on delivering consistent results and driving long-term value for our stockholders. We believe it is imperative to
uphold our purpose statement, We Pursue a Higher Standard, and three key principles: Protect our people, places and
planet, Develop quality resources, growth and plans, and Deliver impactful results through teamwork.

From our Board of Directors, to our dedicated front-ine operators and everyone in between, our strong company culture
and effective human capital management has allowed Coeur to achieve our objectives in 2020, We seek to recruit,
develop and retain employees at all levels who embody our purpose statement. We focus on driving alignment of
individual goals with company strategy. We are committed to fostering a diverse and inclusive workforce and making a
positive impact on the communities where we operate. Even as we navigated unprecedented challenges related to
COVID-19 in 2020, our strong culture facilitated a rapid and effective pandemic response, with innovative solutions to
protect our employees and local communities that allowed us to continue operating as an essential industry, producing
minerals critical to medical technologies among many other uses, with minimal interruption

During 2020, we continued to advance our leading environmental, social and governance (ESG) practices. One of our key
achievements was the publication of the Company’s 2019 Responsibility Report in April 2020, which represented a key
milestone towards our goal of increasing transparency and accountabilty for our ESG objectives. Additionally, a strong
second half of operational performance and the benefit of higher realized gold and silver prices helped us deliver
improved financial results

On the strategic front, we published an updated technical report for our Rochester silver-gold mine in Nevada, reflecting
significant reserve growth and the benefits of a larger-scale expansion project. This transformational project is supported
by a technically sound foundation with robust economics and planning that helps drive an anticipated step-change in
Coeur's cash flow profile, which we believe will fundamentally reposition the Company.

We also remamed commiied to a higher-level of exploration investment by completing the largest and most successful
drilling car
aperaﬂans, exploration

‘opportunities. We also made significant strides in evaluating a potential restart of our Silvertip
British Columbia. Very strong exploration results and recent technical work have created a potentially compelling path
forward for the project.

In 2021, we will continue pursuing our strategy of safely and responsibly discovering, developing, and operating a
balanced portfolio of North American-based precious metals assets to maximize cash flow, returns and net asset value.
By executing our strategy, maintaining our strong, ethical culture and continuing to enhance our leading ESG profile, we
believe we can unlock meaningful long-term value for our stockholders.

Respectfully,

Wikl Y g~ CEO [XAIToTY] |FOR

DIVERSITY & INCLUSION

Mitchell J. Krebs
President & Chief Executive Officer

DROPBOX, INC.

DROPBOX, INC.
1800 OWENS STREET

SAN FRANCISCO,
CALIFORNIA 94158

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS

to be held at 9:00 am Pacific Time on Thursday, May 20, 2021

Dear Stockholders of Dropbor, Inc.

We cordialy invite you o attend the 2021 annual mesting of stockholders (the * Annual Mesting’)of Dropbos, Inc.,  Delaware
Gorporation, o be held on May 20, 2021 at 8:00 am Pacic Time. The Annual Mesting will be conducted viualy via fve audio
webcast. You will bs abl 1o attond the Annual Meeting where you
il be bl o te 1 e mesting Ive, submit cuestons and vote onlne.

Whether or not you atiend the Annual Meeting, tis important that your shares be represented and voted at the meeting. Therefore,
We urge you to promptly vote and submit your proxy via the Internet, by telephone or by mail.

We are holding the Annual Mesting for the following purposes, as more fully described in the accompanying proxy statement:

1. To elect seven directors to serve unti the d unii their duly elected and
qualified;

2. Toratify the appointment of Emst & Young LLP as for year ending
December 31, 2021;

3. To approve, on an advisory basis, the compensation of our named execuive officers; and
4. Totansact such a5 may prop any
thereof.

Our board of directors has fixed the close of business on March 23, 2021 as the record date for the Annual Meeting. Stockholders of
record on March 23, 2021 are entitled to notice of and to Mesting. \ rights and
the matters to be voted upon i presented in the accompanying proxy statement.

roxy annual report can visiting: You will be asked to
enter the 16-digit Conrol mumber calad on your proxy card.

YOUR VOTE IS IMPORTANT. Whether or not you plan to attend the Annual Meeting, we urge you to submit your vote via the
Internet, telephone, or mail as soon as possible to ensure your shares are represented. For additional instructions on voting
by telephone or the Internet, please refer to your proxy card. Returning the proxy does not deprive you of your rigl

your shares at the

By order of the Board of Directors,

Andrew W. Houston
Chief Executive Officer, Co-Founder, and Chairman of the Board
San Francisco, California

April 6, 2021

Dropbox, Inc. Proxy Statement and Notic of 2021 Annual Mesting of Stockholders

ETSY, INC.

Notice of 2021 Annual
Meeting of Stockholders &
Proxy Statement

Dear Stockholders,

2020 bro ietal and b which continue even as of this
writing in early 2001, On behalt of the Etsy Board of Dirctors and the entire Etsy e, we are proud
of the contributions we made to grow this special company to achieve new heights of success and
to do our part to help the communities we serve. Throughout the year, we worked closely to ensure
Etsy met its commitments to a broad range of stakeholders, including our employees, our buyers
and sellers, our global communities, and you, our stockholders.

While 2020 was clearlyan extraordinary yoar for &-commerc, Elsy's growthfo surpassed it peers.
and we gained meaningful market share. We believe this peﬂormance reflects that we hav

something truly special to offer the world - with a unique o meet rapidly changing buyer
a8 in way o one else can, Our Gore mission to "Kee Commeros Hurman” meant more this
past year than it ever has before.

We also believe that Etsy’s out-performance is a result of the trEmendous leadership of our Chief
Excoutiv Officer Josh Siverman and thé performance.based culture hé and his leadership team
have created to drive record levels of growth, profitability and accounta y for Etsy since he took
the helm just four years ago. Our entrance into the S&P 500 Index in 2020 s just one proof-point of
all that the Etsy team has accomplished.

We remain committed to the Iong term interests of our slockholders During 2020 and early 2021,
Etsy's leadership team reached
otk and held Giseussions with allof ed

approximately 49% of our oumandmg shzres of common slm:k Stocknolder feadback was
extremely favorable and helped infor
program. As you will see in this Proxy S Statement, thls evolumn includes more performance-based

and enhanced on d other topics. In fact,
we spoke with PP e plans we have put in place this
year to retain and CEO aligned with our int

This Proy Statement describes Ety'scorporate govermance poliies and practces that foster the
oard's eff ht of Etsy’ and initiaives. We stenex o governance
feedback fror vestors, and wo are ntroducing severs| mportant changes this yea, such as &
new dlrec(or Tesignation policy and commitments to Board. dlvelslly, something near and dear to

our

As we look to the year ahead, we see tremendous possibilities for Etsy to further execute on our
long-term growth strategy - to invest in product, marketing, technology and most importantly
people - to continue to drive the business to new heights. In 2020 we celebrated our 15 yea
anniversary and five years as a public company. As a founding Etsy investor, | personally couldn't be
prouder of all that Etsy has accomplished.

We appreciate your investment in Etsy, and thank you for the trust you have placed in us.

Sincerely,

//L./
Fred Wilsor
Chairman of the Board


https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477511.PDF#page=3
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477513.PDF#page=2
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477515.PDF#page=1
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477519.PDF#page=2

Board & CEO Letters

FACEBOOK, INC.

FACEBOOK 6®©@MOO

To Our Shareholders

You are cordially invited to attend the 2021 Annual Meeting of Shareholders (Annual
Meeting) of Facebook, Inc. to be held on May 26, 2021, at 10:00 a.m. Pacific Time.

‘The Annual Meeting will be a completely virtual meeting of shareholders conducted via
live audio webcast to enable our shareholders to participate from any location around

Mark Zuckerberg the world that is convenient to them. You will be able to attend the Annual Meeting by

Chairman and

Chief Executive Officer visiting www.virtualshareholdermeeting. com/FB2021.
‘The matters expected to be acted upon at the Annual Meeting are described in detall in

Meeting of d pr

‘You may cast your vote over the intemet, by telephone, or by completing and mailing a
proxy card to ensure that your shares will be represented. Your vote by proxy wil
ensure your representation at the Annual Meeting regardiess of whether or not you
attend. Returning the proxy does not deprive you of your right to attend and vote your
shares electronically at the Annual Meeting.

Robert M. Ki

Lead Independent Director ‘Thank you for your continued investment in Facebook.

IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROXY MATERIALS FOR THE SHAREHOLDER MEETING
TO BE HELD ON MAY 26, 2021: THIS PROXY STATEMENT AND THE ANNUAL REPORT ARE AVAILABLE AT
Www.proxyvote.com

IROBOT CORPORATION

Robot

April 12, 2021
Dear Fellow Stockholder,

You are cordially invited to attend the annual meetin

of stockholders of iRobot I
. to be held on Tuesday,

Corporation, o Delaware corporation (the *Company
May 25,2021, at 8:30 a.m,, Ecstern Time. The annual meenng will again be
held enti ine this year. You will be abl

annual meelmg online by visiting www, muu/:harehordermeemg comzmsrzoz 1,

where you will be able to vote electronically and submit questions. Given the

virtual format, there is no opportunity to attend this annual meeting in person.

You will need the 16-digit control number included on your Notice of Internet

Availability or your proxy card (if you received a printed copy of the proxy

materials) to attend the annual meeting. J

At this annual meeting, you wil be asked to (1) elect three (3) Class | directors, each to serve for

a three-year term; (2) ratify the appointment of PricewaterhouseCoopers LLP as the Company's
independent registered public accounting firm for the current fiscal year; (3) approve amendments to
our amended and restated 1o eliminate su g

(4) approve amendments to our amended and to Y
board of directors; (5) appr to our amended and restated certificate of i

to eliminate the prohibition on stockholders' ability to call a special meeting; and (6) approve, on
non-binding, advisory basis, the compensation of our named executive officers as disclosed in this
Proxy Statement.

The board of directors unanimously recommends that you vote FOR election of the director nominees,
FOR ratfication of appointment of our independent registered public accounting frm, FOR approval
of d restated certificate of incorporation to eliminate supermclorky
voting requirements, FOR approval of amendments to our amended and restated certificat
incorporation to declassiy the board of dlrec\ors, FoR approval of amendments to our umend

and elminate th ! ability to call

a special meeting, and FOR approval, on a
named executive officers as disclosed in this Pmy Stotement, Detals regurdmg gt
acted upon at this annual meeting appear in the accompanying Proxy Statement. Please give the
accompanying materials your careful attention.

Whether or not you plan to attend the annual meeting online, we urge you to vote on the business
to come before this annual will be mesting.
1fyou attend the annual meeting online, you may vote during the meelmg electronically ever
have pr ly a proxy. Your promp! will

BECAUSE APPROVAL OF PROPOSALS 3, 4 AND 5 REQUIRES THE AFFIRMATIVE VOTE OF AT LEAST
75% OF THE OUTSTANDING SHARES, YOUR VOTE WILL BE ESPECIALLY IMPORTANT AT THIS YEAR'S
ANNUAL MEETING.

Thank you for your continued support, interest and investment in iRobot.

Sincerely,

Colin M. Angle
Chairman of the Board and Chief Executive Officer

April 12,2021
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MONEYGRAM INTERNATIONAL, INC.

LETTER FROM OUR CHAIRMAN AND CEO

9 MoneyGram.

2828 North Harwood Street, 15th Floor
Dallas, Texas 75201

March 25, 2021

Dear Fellow Stockholders:

During a year filled with unprecedented challenges, and following the onset of the global pandemic in March of
2020, our dedicated agents and employees rallied together to ensure the ongoing availability around the world
of our essential services that our consumers rely upon every day to send money to friends and family. We remain
committed in 2021 and beyond to delivering the industry’s best customer experience, expanding digital growth, and
expanding our offerings.

Against this backdrop, and on behalf of the Board of Directors, | want to take this opportunity to invite you to attend
our virtual-only 2021 Annual Meeting of Stockholders, which will be held on May 5, 2021 at 8:00 a.m. (Central Time)
at www.virtualshareholdermeeting.com/MGI2021. Details of the business to be conducted at the Annual Mesting
are described in the attached Notice of 2021 Annual Meeting of Stockholders and Proxy Statement.

Your vote is important, and | encourage you to vote whether or not you plan to attend the Annual Meeting. Please
sign, date and return the enclosed proxy card, or vote by telephone or via the Internet as described in your proxy
materials,

I encourage you to read the Annual Report on Form 10-K for information about the Gompany’s performance in 2020,
which s available on the Gompany's Investor Relations website at https:/irmoneygram.com/.

Thank you for your continued support of MoneyGram. | look forward to our ongoing engagements, including at our
upcoming Annual Meeting. | would like to thank our employees for their outstanding efforts to support MoneyGram
during this last year of challenges, and our stockholders for their continued support.

Sincerely,

W. Alexander Holmes
Chairman and Chief Executive Officer

MORGAN STANLEY

in section
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Board & CEO Letters

MODIVCARE INC.

modivcare

DEAR STOCKHOLDER,

We are pleased to invite you to attend the 2021
Annual Meeting of Stockholders of ModivCare
Inc., which will be held on Tuesday, June 15, 2021,
at 10:00 a.m. Mountain Daylight Time, at 6900
Layton Avenue, 12th Floor, Denver, CO 80237.

We intend to hold the annual meeting in person. We are sensitive, however, to the public
health and travel concerns our stockholders may have and the protocols that federal,
state, and local governments may continue to impose on public gatherings in respect of
the COVID-19 pandemic. In the event It not possible or advisable to hold the annual
meeting in person, we will announce alternative arrangements for the annual meeting as
promptly as practicable by issuing a press release and filing such announcement on the
SEC's website. Alternative arrangements may include holding the annual meeting solely
by means of remote communication. You may also monitor our webstte at wwwmodivcare.com
for updated information. I you are planning to attend our annual meeting, please check
the website one week prior to the annual meeting date. As always, we encourage you to
Vote your shares prior to the annual meeting.

At the annual meeting you will be asked to consider and vote on the proposals described
in the accompanying notice of annual meeting and proxy statement, as well as such other
business as may properly come before the annual meeting.

Your vote Is important, and we encourage you to vote promptly. For record holders,
regardiess of whether you are able to attend the upcoming annual meeting in person,
please follow the instructions contained in the proxy statement on how to vote via the
Internet, by telephone, or request a paper proxy card to complete, sign and return by mail
5o that your shares may be voted. If your shares are held in the name of a broker, bank
or other intermediary holder of record, follow the voting instructions you receive from the
holder of record to vote your shares,

On behalf of the board of directors and management of the Company, | extend our
appreciation for your continued support.

POPULAR,

INC.

Dear Shareholders:
On behalf of the Board of Directors of Popular, Inc., we.

‘wwwvirtualshareholdermesting com/BPOP2021,

Popular as aresult of the earthquakes in the southwestern
part of Puerto Rico and the COVID-18 global pandemic.
The senior management team and Popular’s more than
8000 employees met the challenges and rose above
them to continue to deliver on our commitment to our
on

Dear Shareholders:
The year 2020 was certainly a challenging one, starting

providing much-needed services and assistance to our
communities.

Faced with the pandemic, we acted decisively to ensure

el of the Bosra. 1 would ke to recoonie. thei
remarkable efforts and commitment. Strengthen by the

value 10 all our stakeholders during 2021

This Notice of Annual Meeting and Proxy Statement
contains the details of the business to be conducted
during the Annual Meeting. At this year’s Annual Meeting,
shareholders will be considering the election of three
candidates to our Board of Directors for a one-year term,
an advisory vote to approve executive compensation, an

votes on executive compensation and the ratification of
PricewaterhouseCoopers LLP as our independent
registered public accountants for 2021

1 encourage you to read our proxy statement, annual
report and other proxy materials. Whether or not you plan
to participate in the Annual Meeting, we urge you to vote
as s00n as possible, either online, by phone or by ma,

sustainable and profitable growth, simplicity, customer
focus and fitfor the future.

| am extremely proud of our accomplishments during
2020.1 am especially proud of our colleagues' remarkable.
commitment to serve our customers and their abilty to
adapt to a rapicly changing environment, whether on the.
frontline or working from home. We are also grateful for
our Board of Director's counsel and support as we charted
our way in these trying times.

We are convinced that our demonstrated commitment

shareholders. Good organizations make it through difficult
times. Great organizations thrive and emerge stronger as
it

are represented at the meeting. Your vote is important
tous

On behalf of the Board of Directors, thank you for your
continued investment and support.

RICHARD L. CARRION
Chaitman fthe Board

than a year ago,

o A

IGNACIO ALVAREZ
President and Chief Executive Officer

STARWOOD PROPERTY TRUST, INC. TANDEM DIABETES CARE, INC.
|
LETTER FROM OUR L
CHAIRMAN AND CEO

March 18, 2021

Dear Shareholders and Stakeholders
of Starwood Property Trust:

The directors and officers of Starwood Property Trust, Inc. (the
any”) join me in extending to you a cordial invitation to attend the
Company’s 2021 Annual Meeting of Shareholders (the “Annual
Meeting”), which will be conducted via live audio webcast on April 27,
2021 at 2:00 p.m. Eastern time. In light of public health concerns
regarding the COVID-19 pandemic, and in order to provide expanded
access, improved communication and cost savings for our shareholders
and our Company, this year's Annual Meeting will again be conducted
virtually. You will be able to attend the virtual Annual Meeting, vote your
shares and submit questions during the meeting via live audio webcast
by visiting:
www.virtualshareholdermeeting.com/STWD202]
To participate, you will need the 16-digit control number included in your
proxy materials or on your proxy card. We encourage you to allow ample
time for online check-in, which will begin at 1145 p.m. Eastern time.
Please note that there is no in-person meeting for you to attend.
At the Annual Meeting, we are seeking to elect eight directors. The
shareholders will also be asked to vote, on an advisory basis, to approve
the Company's executive compensation as disclosed in the
accompanying proxy statement and to vote to ratify the appointment of
Deloitte & Touche LLP as the Company's independent registered public
accounting firm for the current calendar year. The accompanying Notice
of the 2021 Annual Meeting of Shareholders and proxy statement
describes each of these matters in further detall,
Even if you plan to attend the Annual Meeting via the live webcast,
please submit your proxy as promptly as possible—by tel Iephone via the
Internet or, if you requested a printed set of the Company’s proxy
materils, by completing, Sgming and retuning a proey card W
encourage you to vote by Internet. Even if you submit a vote prior to the
Annual Meeting, you will have an opportunity to change your earlier vote
and vote again during the Annual Meeting.
We ask for your voting support for the items presented in this proxy
statement and thank you for your investment, and your faith, in us.

sincerely,

By Hwrdidp-

Barry 5. Sternlicht
Chairman and Chief Executive Officer

Notice of
Annual

Meeti
Stock

Date: May

s I dir
ng of
holders

18, 2021

t Your Vote:
www.proxyvote.com
Time: 3:00 p.
Pacific time

FOR the ron-bin ing, s

Directors

John F. Sheridan

President

g0, Caltomia

ctors for

To transact such other busines

ent or post

55 as may propery be brought before the.

ppointment of our in

y approval of

met Availabity of
ccompanying Proxy
er o the inst

nitied 10 attend and vote at the

inees named in P

counting firm,

nt reg

pensation of our

Approximate Date of Mailing of Notice of Intemet Availabilty of Proxy Materials: April 7, 2021
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Board & CEO Letters

UNION PACIFIC CORPORATION

Union Pacific Corporation
1400 Douglas Street, 19th Floor

BUILDING AMERICA Omaha, NE 68179
March 31,2021
NOTICE OF
ANNUAL MEETING OF SHAREHOLDERS
To Shareholders
holders (the I Meeting) of mpany)

e i 500 et DaylghtTim,on Thesday. Wy 1515071 v s weneastat

@) Toelectthe ten ment, each to serve for oruntil
i or nr Scostor s electod nd v

(2) Toratity the appointment of Deloitte & Touche LLP as the independent registered public accounting
firm of the Company for 2021

@) Toapprove vote, P Officers;
(4) Toadopt 1 Stock 3
(5) To adopt the Union Pacific Corporation 2021 Employee Stock Purchase Plan;
(6) Toconsider P proposals f properly p at
and
(@) Totr: h othe Pprope Meeting.

Only shareholders of record at the close of business on March 16, 2021, are entitled to notice of, and to vote at,
the Annual Meeting

As part of our the C P th is being held solely by

means of thell th

Internet at UNP2021 participate in the Annual

th P id posted at

W, wma\shavtho\dermee\mg com/UNP2021

You ide that if your g

yourbrakerwmNOYbeab\etovo(eyour h t matt ted 'theAnnua\ Meeti Tud
to

submit your proxy ptith ourt bmker orutize your broker' telephone o nternet woting services
i

Loy I~

Craig V. Richardson
Executive Vice President,
Chief Legal Officer and
Corporate Secretary

UNITY BIOTECHNOLOGY, INC.

UNITY BIOTECHNOLOGY, INC.
ast Grand Ave.
South San Francisco, CA 94080

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
TO BE HELD ON JUNE 24, 2021

To the Stockholders of Unity Biotechnology, Inc.:

NOTICE IS HEREBY GIVEN that the Annual Meeting of Stockholders (the “Annual Meeting”) of Unity.
Biotechnology, Inc., a Delaware corporation (the “Company ), will be held on June 24, 2021, at 9:00 a.m. local time.
In light of the coronavirus/COVID-19 outbreak and governmental decrees that in-person gnmmng, be pos!pmwd or
cancelled, and in the best interests of public health and the health and safety of our Board of Di
ind stoekholder, we ar holding 4 viual-only meeting. Stoekholder can atnd the meein v e
www.virtualsharcholdermecting com/UBX2021 by using the 16-digit control number that appears on the
ccompanying Proxy Cand prined n the box und marked by th o) and he nstueions thataccompanied
proxy materials.

employees

internet at

‘The Annual Meeting will be held for the following purposes

ors 10 hold office unil the 2024 annual meeting of stockholders or until their

2. To ratify the appointment, by the Audit Committee of the Company’s Board of Directors, of Emst &
Young LLP, as the independent registered public accounting firm of the Company for ts fiscal year ending
December 31, 2021; and

3. To transact such other business as may properly come before the Annual Meeting or any adjournment or

postponement thereo.
The foregoing items of business are more fully described in the Proxy Statement accompanying this Notice of

Annual Meeting of Stockholders. Only stockholders who owned common stock of the Company at the close of

business on April 26, 2021 (the “Record Date”), can voe at this meeting or any adjournments that take place.

‘The Board of Directors recommends that you vote FOR the election of the director nominees named in
Proposal No. 1 of the Proxy Statement; and FOR the ratification of the appointment of Emst & Young LLP, as the
independent registered public accounting firm, as described in Proposal No. 2 of the Proxy Statement.

'YOUR VOTE IS IMPORTANT. WHETHER OR NOT YOU PLAN TO ATTEND THE VIRTUAL ANNUAL
MEETING, WE ENCOURAGE YOU TO READ THE ACCOMPANYING PROXY STATEMENT AND OUR
ANNUAL REPORT ON FORM 10-K FOR THE YEAR ENDED DECEMBER 31, 2020, AND SUBMIT YOUR
PROXY AS SOON AS POSSIBLE USING ONE OF THE THREE CONVENIENT VOTING METHODS
DESCRIBED IN THE “INFORMATION ABOUT THE PROXY PROCESS AND VOTING” SECTION IN THE
PROXY STATEMENT. IF YOU RECEIVE MORE THAN ONE SET OF PROXY MATERIALS OR NOTICE OF
INTERNET AVAILABILITY BECAUSE YOUR SHARES ARE REGISTERED IN DIFFERENT NAMES OR
ADDRESSES, EACH PROXY SHOULD BE SIGNED AND SUBMITTED TO ENSURE THAT ALL OF YOUR
SHARES WILL BE VOTED,

By Order of the Board of Directors
/s/ ANIRVAN GHOSH, PH.D.

Anirvan Ghosh, Ph.D.
Chief Executive Officer

South San Francisco, California
April 30, 2021

VIRGIN GALACTIC HOLDINGS, INC.

Message from our Chairman

PLEASE (o rcahe o pimed conyof ot Z'lﬂfl'Il?!?lf:i”/,‘;""l! ntend ot down
JOIN
US ON -

July 13,2021

Dear Fellow Stockholders:

0n behalf of the Board of Directors, | cordially invite you to attend the 2021
annual meeting of stockholders (the “Annual Meeting™ of Virgin Galactic
Holdings, Inc., which will be held on August 25, 2021, at 9
at wwwvirtualshareholdermeeting.com

m., Paci

VSPCE2021.

In accordas

th the Securities and Exchange Commission rules allowing
companes to furnish proxy materials to their stockholders over the Internet, we

e sent stockholders of rec e of business on June 28, 2021 a Notice
of Iternet Availability of Prasy Material, The notice contains nstrictions on bow
uld ke

printable version from the Internet, please follo

the Instructions for requesting
ded in the notice and the attached Proxy Statement

hed to this letter are a Notice of Annual Mee

ng of Stackholders and Proxy
ich describe the business to be conducted at the Annual Meeting

ement,

res or many, and whether
or not you plan to attend the Annual Meeting, it is important that your shares be

as saon as pos: ote your

shares. You may vote your shares on the Internet, by telephone or i, you received

proxy card by mail, by returning your signed proxy card in t

ay also vote your shares online during the Annual Meeting.

represented and voted at the mesting. Please a

Instructions on how to vote while participating at the meeting live via the Internet
are posted at wwwirtualsharcholdermeeting.com/SPCE2021

On behalf of the Board of Directors and management, itis my pleasure to express.
our appreciation for your continued suppor

=

Chamath Palihapitiya
Chair of the Board

VOYA FINANCIAL, INC.

April 13, 2021

Dear Fellow Sharcholders:
cordially invited to attend the annual meeting of shareholders of Voya Financial, Inc. (the

Y. May 27, 2021, at 11:00 a.m., Eastern Daylight Time. The annual meeting of
sharcholders will be held as a virtual meeting only. accessible at the following website address:
www.virtualshareholdermeeting. com/VOYA2021. The enclosed notice of annual meeting and proxy statement
escribe the items of business that we will conduct at the meeting and also provide you with important
information about our Company, including our practices in the areas of corporate governance and executive
compensation. I strongly encourage you to read these materials and then to vote your shares.

Our Board is actively engaged in strategic plannin

2020 was an impactful year by several measures for both Voya and the U.S. We took several actions 10 help
Americans address COVID-19 related challenges, our employees adapted and pivoted to help us deliver the support
‘and guidance that our customers need during this critical time, and we worked to complete the divestiture of
substantially all of our Individual Life and other legacy non-retirement annuties business. At the same time, we
coninued to exceute on our workplace and institutional client-focused strategy and. despite extraordinary challenges
related to the global pandemic, we concluded 2020 with strong top and bottom-line growth. As stewards of the
Company, the Board spent a significant amount of time oversecing our response to the pandemic and providing
‘suidance to management that led to solid organic growth across our businesses. 1 have provided more detail on
Voya’s 2020 accomplishments and plans in my annual ltter to sharcholders in our 2020 annual report
Our Board is comprised of diverse and ndependent dicctors with skils and experences (o support oue
strategy and position us for long-term succes

We welcomed two new directors to our Bomd. Aylwin B. Lewis, in 2020, and Yette S. Butler, in 2021.
Aylwin brings o our Board more than 35 years of experience in leading roles at several well-known brands,
where he achieved significant fmam‘lal and operational results. Yvette brings over 25 years of experience in
fnancal scrvices, where she ditngished encf s 2 sratcgitand leadee i the provison f weathadisoy.
banking and financial planning wn.m.m Aylwin's and Yvette's experience and insights will benefit all o our
ikeholders s we focus o achicving our vison o be Amcric's Redrement Company, We belive our dirctors
bring a well-rounded variety of diversity. skills, qualifications and experiences, and represent an effective mix of
deep company knowledge and fresh perspectives.
Our ann

al shareholders meeting

As a result of positive feedback from our sharcholders, we are excited to once again hold this year’s annual
meeting virtually, as we have done since our IPO in 2013. This format will continue to enable us to use
technology to open our annual meeting to shareholders all over the world and improve our communications with
sharcholders while still providing sharcholders the same opportunities o vole and ask questions that sharcholders
have at in-person meetings. We believe this format is particularly effective in the current environment as we
strive to protect the safety and well-being of our shareholders, employees and other constituents.

On behalf of the Board and the management team, 1 would like to thank you for your continuing investment
and support of Voya Financial,

Very truly yours,

Rodney O. Martin, Jr. Chairman and Chief Executive Officer
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Proxy Summary

Proxy summaries go beyond SEC compliance requirements by highlighting key information found
elsewhere in the proxy statement. Many proxy summaries highlight corporate goals, strategy, and
performance, as well as voting recommendations and Board snapshots.

AERIE PHARMACEUTICALS, INC. AMERICAN PUBLIC EDUCATION, INC.

PROXY STATEMENT SUMMARY

This summary highlights information that is contained elsewhere in this proxy statement. It does not
include all information necessary to make a voting decision and you should read this proxy statement in
its entirety before casting your vote.

Purpose Made Possible

American Public Educaton, in. (APEI) is  eading provider o hgher eaming dedicaled to preperng
students all over the world for excellence in service, lea achie
innovative, and s sncomic programs and seniconty sluden(s, unrvsrsmss, ‘and pertnor
organizations through our wholly owned subsidiaries: American Public University System (*APUS") and
Netional Education Seminars nc. which we rfer o as Handros College of Nursing (HCN). APEI' goal
to drive down the cost of higher education and help students of all backgrounds maximize the return
onna msesimant i sducaton, HEROI - Higher Education Return on Investment — is a conceptual
framework that highlights our purpose.

1 bachelors, or of Docamber 31, 2020 Stdent
feee g expenecs and ok

APUS. Many
which are not student loan debt
2

Overview of Proposals
Item 1: Election of Directors

Our director nominees bring a diverse mix of backgrounds, experience, and perspectives. The Board
recommends a vote FOR each nominee. See page

PURPOSE
RS 1 MADE POSSIBLE

AMERIPRISE FINANCIAL, INC. ARMADA HOFFLER PROPERTIES, INC.

Proxy Summary
Our Response to COVID-19

I COV-1 s b et ot ety o e e o ot n e et rrctin 4 Proxy Summary
k d rpeced ] vcousael

W bave aien From ine sr our oy 55 wall o3t ol and alty o h Amorse toam. A8 we

Soninin o it g oy to o soceos Logistics

We remain focuso on prtecting the haath and safty of our -+ Achioved subsantl Improvemont i Asst anagement it fows

“This summary highlights information that s contained elsewhere in this Proxy Statement. This summary does not contain all of the

employees and advisors. information that you should consider, and you should read this entire Proxy Statement carefully before voting.

and traction across distibution pariners

N and log) In this Proxy Statement, the “company,” “we,” “our” and “us” refer to refer to Armada Hoffler Properties, Inc.
e -
ooty )
+ Strong balanco shaet and risk management foundation allowed Annual Meeting Ways to Vote
- oo compahrstn sty el s st RSy L e B oo o S5
for those who needed access to our offices. ‘Quarterly dividend increase of Date: Wednesday, June 16, 2021
+  Provided proactive and frequent updates to employees, advisors o
oo s g v o —— :
- + implemented sscure technology solutions to bast assist lients o irtualshareholdermeeting. com/ By intemet By telephone By m:
recruiting and onboarding strategies for employees and advisors § AHH2021 Log on to www.proxyvote.com  Call tollree 1.800.690.6903  Mark, sign and date your
?""M o approsch Record Date: April 19, 2021 and follow the on-screen and follow the instructions. proxy card and return it in
+ Emphasized abil to the pandemic. instructions. You will be You will be prompted for certain  the postage-paid envelope
0p - ed o spcialBoard maotingsand gt presentons by (Lo o cotan ot pacanbo o v ave v
+ Expanded our employ \ssistance program resources to non- ‘senior officers.

on your proxy card,
employee advisors

, including

Voting Matters and Board Vote Recommendations
‘management, as well as human capital management and overall
earnings to support our business sirategy and emerge strongor after

Awrded rant (o238 tonproits i 28 state o hep mest mmedite
noeds in our commur

the pandemic ends Proposal Agenda ttem Board Vote Recommendation Page Reference
. oviD-19 »
chartable partners such as Feccing America and he Giobal 1 Election of Diectors FOR 13
FoodBanking Network
2) Ratifcation of Emst & Young LLP FOR 1
dollvor sizong rosuts
srowour Advice & 3 Advisory Vote on Executive Compensation FOR )

business.

2020 Business Highlights

Ameriprise Financial_2021 Proxy Statement | 6

Some of the business highlights include the following:

94%  $7.7m  $500m $2.0b

Core operating portfolio Construction segment As of December 31, 2020, Our total enterprise value at
occu gr08S profit in 2020, we had $500 million worth December 31, 2020 was
s of December 31 of development projects in $2.0 billion, comprised of

202 our pipeline. 47.4% debt and 52.6%

equity.

Armada Hoffler Properties, Inc | Proxy Statemen
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Proxy Summary

ASANA, INC. BEST BUY CO,, INC.

Proxy Summary %L ProxySummary

At our 2021 Regular Meeting of Shareholders, we are asking shareholders o vote o four key items. This section
highiights information contained in other parts of this proxy statement. We encourage you to review the entire proxy
The information provided n thi isfor your convenience only and is merel heinformati

© Information provided in this enlyandis merely nrormation statement for more detail on these items, as well as our Annual Report and our CEO's Letter to Shareholders posted
contained in this proxy statement. You should read this entire proxy statement carefully.Information contained o, or that

on our website at www.investors bestbuy.com.
can be accessed through, our website is not intended to be incorporated by reference into this proxy statement and

references to our website address in this proxy statement are inactive textual references only. Items of Business for Vote at our Regular Meeting of Shareholders
There are four ways This year, we are requesting your support for the following Items of Business:
tovote:
e ttom Description I ———
FOR Each
1 Election of Directors Nominee:
Date We have eleven dlreclor nomlnees standing for election this year. More
oyl . y . . . R information about ou qualifications and experience can be
onoay by Internet at by toll-free by completingand - byattending and T,
JUNELA 2021 wwwproxyvote.com,  telephone until 11:59  mailing your proxy voting at the virtual
24hoursaday,seven  pm.EasternTimeon  cardsoitisreceived  Annual Meeting 2 Ratification of Appointment of our Independent Registered Public FOR
. days aweek, unti June 13,2021 at priortothe Annual by visiting Accounting Firm
Time 11:59 p.m. Eastern 1-800-690-6903 (be  Meeting (if you www.virtualsharehold We are asking our shareholders to ratify the appointment of Deloitte &
Time on June 13, sure tohaveyour received printed ermestin Touche LLP as our independent registered public accounting firm for
o N fiscal 2022
200PM. 2021 (have your Notice or proxycard  proxy materials);
PACIFICTIME Notice or proxycard  inhand when you sockholdersmay 3 Advisory Vote to Approve our Named Executive Officer FOR
inhand when you call); vote and submit Compensation!
visit the website); questions (before 'We are seeking, in an advisory capacity, approval by our sharehclders
and during) the of our named executive officer compensation, the “Say on Pay” vote.
Our Compensation Discussion & Analysis (*CD&A"), which begins on
Annual Meeting 4 ibe d
(have your proxy
cardinhand when
Shareholder Proposal = Right to Act by Written Consent, if
youvisit the website) A e oeasamad v by AGAINST
We are seeking your support in opposition to the shareholder proposal
requesting that our Board take steps necessary to permit written
Our Board of Directors Recommendation: consent by shareholders. The proposal and our opposition statement
. can be found starting on page 80.
Nominees receiving the largest i i
‘The election of Dustin Moskovitz, Sydney Ca Attending the Meetin;
Proposal 1 e crection ol stin Moskovitz, Sydney Carey, number of votes "FOR" such FOR 9 9
and Matthew Cohler as Class | directors.
nominees are elected as directors How will the Mesting be conducted?
The ratification of the appointment of The Meeting will be conducted online, in a fashion similar to an in- perscn meeting. All of our board members and
PricewaterhouseCoopers LLP as our independent P Vote your
Proposal 2 registered public accounting firm for our fiscal year Majority of votes present FOR shares olctronially and submil your questons during e Mselmg by visiting our virtual shareholder forum
8l L a -3 e and following the: ‘your proxy card.
ending January 31, 2022
1 BEST 2021 Proxy Statement
Asana 1 2021 Proxy Statement BUY.

BRISTOW GROUP INC. CHIPOTLE MEXICAN GRILL, INC.

PROXY STATEMENT SUMMARY

InformationjAboutfthefAnnualiMeeting]

@ ]
PROXY STATEMENT SUMMARY o -

This summary highiights certain information contained elsewhere in this Proxy Statement. This summary does not contain Tuesday, May 18, 2021 B o L T,
all of the information that you may wish to consider prior to voting. Please review the entire Proxy Statement and our Annual S00am (POT) CMG2021
Report on Form 10-K for the fiscal year ended Mavr‘h 31, 2021 (the “Annual Report") for more detailed information.

2021 Annual Meeting of Stockholders (the “Meeting”)

Recordibatefforf]
‘Shareholdersipntitieditofioted]

HattershabeVotedprptineiimustl,
MeetingjandjBoardRecommendations]]
Meeting Details VOTING ELIGIBILITY
Only stockholders as of the close of business on June 7, 2021 (the d Date”) are o] pEcardotingll,

eligible to vote at the Mesting or by proxy and each such stockholder shall have one vote

DATE each share of common stock held on the Record Date. 1. Election of the eleven director nominees named in this proxy statement (page 14) Forf]
August 3, 2021
VOTING METHODS
2. Advisory Say on Pay vote (page 34) Forf]
TIME BY INTERNET Go to wat proayuote com for voting insiructons or scan the QR code on your 3. Ratification of Ernst & Young LLP s independent registered public accountants (page 35) Fori
5:00 am. COT Important Notcs Regaraing e Avalaiy of rosy Malerials o roy cac wih your smarphore,
hencast your voe elctoncaly by 11:5 .. (astrn Dylgh Tm) on August 2, 202 4. Shareholder proposa related toaction by writen consent ofshareholders (page 37) Against]
OERE BY TELEPHONE You may call 1-800-650-6203 0  fouchtone elepnoneand olow he
e instructions provided by the recorded message to vote your shares by telephone by 1159 p.m. HighlightsibfPirectoriNominees]]
Mecting.comNTOL2021 (Easten Daight T on August 2, 2021
5 Nominating/&{]
Audie
Yoarsor Board Compensation] " Corporas
BY MAIL You may prompty il your completed and exccutd provy cad n the posage.paid Yeill] indopendent] pocommantbtion] ¢ RS, CZommRedl  Covimanes)
‘envelope, which must be received by the Company on or prior to August 2, 2021. C mkteet
Albert Baldocchi 24 Yes FORY -
Matthew Carey ° ves Fory -
5  follwth posted
Gregs Engles [ ves For
instructions. You will need the 16-digit control number included on your Natice of Internet 99 Enol “ “
T huallabily, your prory card o the voig nstructons thataccompany your prary maerals. Patica Fil-Krushel 2 ves Forg v
Nell Flanzraich® M ves Fory chair) -
Business of the Meeting Maurico Gutlerrez® ° ves FoRy P
somt v JR— Robin Hickeniooper . vos For - chag
Popsts Teconnendaton {or s fonation Soott Ma® 2 e Fori craidt
Al Namvar B ves Forg - -
1 n of Directors 20
Brian Niccol 3 No FORY
2 Advisory Vote to Approve Named Executive Offcer Compensation FOR 66 Mary Winston ! Yes Ford d

0 Messrs, Carey and Gutierrez were elected to the Board on March 30, 2021
3 Approvel of the 2021 Eqity Incentive Plan FOR 67 @ Lead Independent Dirctor

(3 Designated as an “Audit Committee Financial Expert” undr the SEC rules.

4 raticsionottnec

mpany’s Independent

Bristow

p Inc i

21 Proxy Statement [é[cHiPOTLE 2021 Proxy Statement 4]
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Proxy Summary

CIGNA CORPORATION

PROXY STATEMENT SUMMARY

Mission, Strategy and Values

Cigna is a health services company uniquely capable of enabling affordable, predictable, and simple health care, with
expansive and deep capabilities that accelerate our strategy to achieve our mission of improving health, well-being and
peace of mind. Cigna's employees are champions for the people we serve and over the past decade, our focus has shifted
to helping individuals and families thrive by offering solutions to prevent and better manage health challenges. When
health challenges do occur, we support our customers by offering broad choices to help them best access high quality,
affordable, whole person care. Guided by our mission, strategy and values and a defined framework for growth, Cigna is
well positioned for future success.

Our Mission

To improve the health, well-being and peace of mind of those we serve,
by making health care simple, affordable and predictable.

Our Values
A XS « 37
Q | Y| %

e comriars

Our Growth Framework
%

\\ - @:

7 ~ AN -

Deliver differentiated value Partner and innovate Expand addressable markets

¢ Cigna

Cigna 2021 Notice of Annual Meeting of Shareholders and Proxy Statement 3

COEUR MINING, INC.

PROXY STATEMENT SUMMARY

This proxy statement summary highlights information contained elsewhere in this proxy statement, which is first being sent
or made available to stockholders on or about March 30, 2021. This s only a summary, and we encourage you to read the
entire proxy statement carefully before voting.

ANNUAL MEETING

Time and Date 9:30 a.m. Central Time on Tuesday May 11, 2021

Place Virtual meeting at www.virtualshareholdermeeting.com/cde2021

Record Date Wednesday, March 17, 2021

Holders of common stock as of the Record Date are entitled to vote. Each share of

Voting common stock is entitled to one vote for each director nominee and one vote for each of
the proposals to be voted on.
You are entifled to attend the Annual Meting only if you were a Coeur stockholder as of
Attendance the close of business on the Record Date or hold  valid proxy for the Annual Meeting
VOTING MATTERS
Coeur Board Voting e Reference
Proposal Recommendation (ot mors oty
1 Election of nine directors named in this Proxy Statement FOR each nominee 15
2 Ratification of the appointment of Grant Thornton LLP as Coeur's  FOR 39
independent registered public accounting fim for 2021
3. Approve an amendment to the Coaur Mining, Inc. 2018 Long-  FOR the amendment 40
Term Incentive Plan to increase the number of shares of
common stock reserved for issuance under the plan by
16.7 milion
4" Vote on an advisory resolution to approve executive FOR 79
compensation

We will make a charitable contribution of $1 to Hire Heroes USA for every
stockholder account that votes. Coeur is committed to recruiting,
supporting and integrating veterans into our operations through our
Coeur Heroes program, launched in 2018. Coeur Heroes allows past and
present service members to use the special skills they developed during
their time of service to help make a difference at our operations.

DROPBOX, INC.

GENERALINFORMATION
DROPBOX,INC.

PROXY'STATEMENT
FORTHE 2021 ANNUAL MEETING OF STOCKHOLDERS
tobelheldat9:00 am Pacific Timelon Thursday,
May 20,2021
This proxy statement and the enclosed turm of proxy are: by board of.
diecors forus a the 2021 annual meoting Dropbox, Inc.,a jon, and a
of (the be held on Thursday, May 20, 2021 at!

9:00:2m Pacific Time. The Annual iive You will be able lo'attend the Annual

Meeting virtu: i tolisten to submit

auestions andvole onln. The Nolio of (the“Notice")contaiing o
iccess this pr ourannual ‘on or about April 6, 2021 1o all stockholders entitied to vote at

o el Mesting T rosy mterials and our 2020 annual oport can be aceessed by ollowing he insructons n he Nofice.

rmation provided in the “question and answer” andis of the
Informaton contaned i hs proxy satement.You should ead tis ent proxy statemen caremHy Informatin contained on, or that
‘can be accessed through, our website is notintended reference intothis ‘and references to our
websit address nthis proxy statement e inaciive fextual references ony

What matters am I voting on?
‘You are being asked to vote on:

« the election of seven directors to serve unti meeting and
qualiied;

« aproposal torratify the appointment of Emst & Young LLP as our i our fiscal ye
ending December 31,2021;

« aproposalto'approve, on'an ybasis, our! officers; and

= any other business as may properly come before the Annual Meeting,

How does the board of directors recommend I vote on these proposals?

Our board of directors recommends a vote:

.« FOR" irector namedin this proxy statement;

-« FOR'Ih Emst& Young LLF bi
year ending December 31, 2021; and

« “FOR"the approval,ion an y basis, of our

How many votes are needed for approval of each proposal?

« Proposal No. 1: Each director i elected by a pluralty of the votes of the shares present vitually or represented by proxy at the
meeling and entitied of directors at the Annual M willhave no:
effect on the outcome of the vote. "Plurality” means that the seven nominees who receive the largest number of votes cast *for
s nominess are lected 25 diectors. As afesul any sharesnot ol or" paricr nominee (hlheras 02 Tesultofa
withhold vote or a broker non-vote) i in theioutcome of the!
election. You may vote “For” or "wmnmm" on each of e nominses fo lection as a dectr

« Proposal No. 2: The ratfication o th Emst & Young LLP as our
forour fscal year sning December 31, 2021 equires th affmatve “For" vols of 2 majorty 1 vaing power e Sharesof

Dropbox, nc. 1

ENSTAR GROUP LIMITED

Proxy Statement
Summary

To assist you in reviewing our proxy statement, we have summarized several key topics below. The following
description is only a summary and does not contain all of the information that you should consider before voting. For
more complete information, you should carefully review the rest of our proxy statement, as well as our Annual
Report to Shareholders for the year ended December 31, 2020.

ANNUAL GENERAL MEETING OF SHAREHOLDERS INFORMATION

The Annual General Meeting can be
accessed virtually via the Internet by vi
www virtualshareholdermeeting. com/ESGR2!

Wednesday, June 9, 2021 at 9:00 a.m

Atantic time (8:00 a.m. Eastern time)

Your vote is very important and we urge you to

April 13,2021 Vote as soon as possible. See Question and

Answer No. 8 for voing instructions

VOTING MATTERS

Board of Directors’
Proposal Dol Dl Page References
Approval of an amendment to the Fifth Amended and For Page 66
Rstatod Bya-Laws of the Company to declassify the (Proposal No. 1)
Board of Diactors over a throa.year period
Election of_irectors: To vots on a proposal o lect  FOR the Director Page 6 (Nominee Biographies)
four Class I irectors nominated by our Board to Page 67 (Proposal No. 2)
Told offico untl 2022 i Proposal 1 is approved by the
sharoholders or if Proposal 1 is not approve
hold office until 2024
Advisory Approvalof Enstar’s Exscuive FoR Paga 36 (Compensaton Discussion and
Compensation sy
Page 53 (Summary Compensation Table)
Page 68 (roposal No. 3)
Ratifcation of KPMG Audit Limited as the For Pago 69 (Proposal No.4)
Independent Registered Public Accounting Firm for

Page 69 (Audit and Non-Audi Fees
Table)

Enstar Group Limited / i / 2021 Proxy Statement
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Proxy Summary

FACEBOOK, INC. IROBOT CORPORATION

Robot

Notable Practices and Policies

As you review the details of these pr i , we ask
stockholdrs o keep i mind the Company ' Successiol implementation of o range of what we beliove
are stockholder-friendly practices and policies. These include the following:

©0 96

1‘7\

board of direct
relating to removal of di d 5 the Companys finc
‘and bylaws; and 3) allow stockholders to call specml meetings.

The Company i seeking stockholder approval at 1he 2021 Annucl Mestngto 1) declossy s
rs; 2) el

Board Composition

We did not make any changes to the compasition of our board of directors in 2020. We
evaluate our board member skills for alignment with iRobot's strategic goals on an ongoing basis.
Each independent director on our board brings considerable experience, domain expertise,
complementary skills and relevant insights in the areas that are critical to the Company's strategic
ection and long-term success. Additionally, our board is strengthened by its diversity whether it be
the industry expertise, gender, geographic residency or ethnicity of its members. Please see pages
9-17 of the Proxy Statement for additional information about each director serving on our Board,
including the director nominees.
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MORGAN STANLEY MODIVCARE INC.

OVERVIEW OF VOTING ITEMS
ettt s o i n e Proxy Statement

a this year's annual meeting: however, you should read the entire proxy statement carefully before voting. In this proxy.

statement, we refr o Morgan Stnley 3 the“Company the ‘Firm,"we,”"our” o us”and the Board o Directors as s
e o umma

Election of Directors
PROPOSALS TO BE
[/ Our Board unanimously recommends that you vote “FOR” the election of all director nominees. 'VOTED UPON AT THE

ANNUAL MEETING

Director Nominees 4, Eection of Three Diectors o Pages 121034
Morgan Stanley
Name,Age, Director _ Other current Committees Nonbinding advsory voe to approve named
Independence Occupation highlghts since A cMDS NeG OT R 2, cccuive oncer compensaion FoR Poges 631064
Eizabeth Corley, G Farmer globel Chef Excutive Ofcer 20 -~ Pearson ple O
Independont (GEG) o Al Gl Fnestors UK)

- Ratiication of sppoiniment of KPMG LLP as the.
Hiar Dotng 67 Former hancllor of e Ghooer 20%5 Vo W w B, independentregitered publc occounting im For Pages 651068
ependent forthe UK.

of the Company for 2021

Tharss . Gacer 61 Former CEO o TromsanRiies 208 Wk Ca. i W
e osd | Corpaion
Jomes Gorman € Craiman o the Boadnd CEO 3070 Nane

Morgan Stanley IMPORTANT RECENT Beginning in 2020, the Company embarked on a transformation of its business and
i s y R fedenlvatoral ‘ " EVENTS AND UPDATES  technology that had positive impacts on our clients, transportation providers and.

Former Chairman ufd?ré:n:':l %w:a%) members, as detailed below.
b o & FomerCurmanof b 07 0% g w

Financial Group, Ine. (MUFG) Compration Some of these transformational efforts include:
oo arerns 53 Pt G CEORG  — MURG e
Shlley 8 Lobowtz 53 Famer Group i o 0 0 0 ecember ears
Independent. et o Decent 200

fnani sevcesfem
Stephen | Luczo, 64 Chairman of Seagate Technology plc 200 ATET Inc. "M mM
ndepondent oo Serpre — !
Jami Misck, 62 'CEO and Vice Chair of Kissinger 200 ‘General Motors. c "M Chief Human
gt Resacsen e (ssnger oy ‘ i

P Chiet Complance Offcer

e LGl €8 Former i o 6 AmersourcaBrgen W C
eyt PrcsmataRoeConpas Coprston

et 18 growtnin pacton heatt,

Ty S 65 Vi Cha o Globol b Polly 2018~ CYS sty 0 .
Independent ‘and Special Advisor to Founder and Corporation or SDot
ocman ! osmows, LD,

Py T 60 Fomer G0 and Marogng o 08 The Al W
Independent Wellington Management Company Corporation o

it prige
i . o O G Ovrsted B 03 Cowplr woc »
trelep oFATET e Valero Energy new front-end member technology platform
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Proxy Summary

PINTEREST, INC. POPULAR, INC.

(@ Pinterest PROXYETATEMENT]

Headquarters | 505 Brannan Street, San Francisco, California 94107 | (415) 762-7100 This summary highlights information contained elsewhere in this Proxy Statement. You should read the
Investor Relations Website | investor. pinterestinc.com entire Proxy Statement before voting,

MEETING{AGENDAJANDVOTING{RECOMMENDATIONS]|

PROXYSTATEMENT(FORTHE 2021
ANNUAL MEETINGOF'STOCKHOLDERS PROPOSALIY

Electionjpfipirectors)] soARD'S]
We are asking Sharehn\devs to elect three d\rec(evs for a one-year term. The RECOMMENDATION}]

TolBe Held Online'at'8:00 a.m. Pacific Time'on Thursday, May 27, 2021

{or loction Ao he naminass av carrntly serving 2 drectors Additona v
“This proxy statement is furnished in connection with the solicitation of your proxy by our board of directors information about the candidates and thelr respective qualifications can be
(“board") to vote at the 2021 annual meeting of stockholders (“annual meeting"), including at any. found on the "Nominees or Electon as irectors and Other Directors” section
adjournments or postponements of the annual meeting. This proxy statement contains| |nlermaﬂen tobe! of this Proxy Statement. EACHNOMINEE]|
voted on at the annual meeting and certain other information required by Securities and Exchany
Commission 'SEC") e n accordance wih SEC tes, e are making our proxy mataials avalabloat NAME] AcE] PRECTORY poucipALDCUPATION]
www.pr ‘with an/option to request a printed set be mailed to you. We expect to begin mailing SINCE

anotkoolnometa availability of proxy materials on April 14,2021, o all stockholders: o rocord ntiod o
vote at the annual meeting. This notice contains instructions for viewing the proxy materials and voting
online and requesting a printed set of proxy materials.

‘YYou are cordially invited to attend the annual meeting on Thursday, May 27, 2021, at'8:00'a.m. Pacific Tlme
‘which we are holding exclusively online via live webcast at www.virtualshareholdermeeting.com/PINS20: CARLOS A. UNANUE 57 2010)  President foyalfiefpuertolicofinc i
Whether or not you expect to attend the annual meeting, please vote online, as instructed in these: matena\s‘
as/promplly as possible in order to/ensure your representation at the annual meeting. Evenf you have voted
by proxy, you may still vote at the virtual annual meeting by following the instructions under “Voting and Annual
Meeting Informatior

ALEJANDROM.BALLESTER ~ 54] 2010  President/Ballesterfiiermanosinc]

RICHARD L. CARRION 68y 1991  Chairmanfpiipopularfinc]

PROPOSALR]|

o BOARD'S]]

of our named executive officers ("NEOs") as described in the sections titled
d Analysis” and v

Tables and Compensation Information.” We hold this advisory vote on an

annual basis, “FOR™
THISPROPOSALY]
PROPOSALIE]]
e g Y N
Isory) p ik e BOARD'S]]
- RECOMMENDATION}]

We are asin shareholders to approve, on an acizory basi, the recuency of
future shareholder advisory votes on executive compensation. Shareholders v
oy Vots 35 t0 Whether AUture aduisory VEKes an Sxecutiva compensation o
Shouloccur every year, every i years,or every hree years.nformation on “IYEARY]

the proposal appears on the "Proposal 3: Advisory Vote to Approve the
Frequency of Future Advisory Votes on Executive Compensation” section of
this Proxy Statement.

PROXY STATEMENT SUMMARY | 1

REVLON, INC. SIMPSON MANUFACTURING CO., INC.

PROXYSUMMARYR
PROXY STATEMENT SUMMARY

This summary highlights information contained inihis Proxy Statement. For morelinformation, you'should carefully read
consider the entire Proxy Statement, as well s the Company 5 2020 Annual Report, before voting on'the matters
presented in'this Proxy Statemen.

(theid “Annuall Meeting"id toll ouril
requires freferencesoE Simpson, “EmeWCOWDam/-”E stockholdersibribiiboutiMarchi3 021 8
“we, "B us,"BandiourEmeantBimpsortManufacturi

‘Time & Date: | 10:00 am., Eastern Time, on June 3, 2021

Webcast: “The meeting wil be held in a virual-only format accessible at ITEMBE
REV2021 ELECTION:OFIDIRECTORS?

Record Date: | April 8, 2021
Votin Each share of Revlon Common Stock i entitled 0 one vote rBoard”
Admission: || Stockholders of record on the Record Date will need to enter their Control Number(s) listed on 8

their Intenet Notice or proxy card in order fo be aditted o the 2021 Annual Meeting; see the ancHecommendsi attributesEEnckils B

“Questions and Answers About the Annual Mecting and Voing ™ scetion of this 2021 Proxy

Statemen for more information - .
Meeting Agenda:| 1. Election of Directors 29

2. Ratification of the Audit Commitie’s selection of KPMG LLP as the Company’s independent

registered public accounting firm for 2021 DirectorsiSkills@ndiExpertised
3. Approval of the Second Amendment to the Fourth Amended and Resiated Revlon, Inc. Stock

theBoardiC tioniChanges™
Transact such properly be brought Bection, BheBtorcd

Further®l discussion onB theld qualifications anc

202180 “
Statement

Election of Directors |
Ratification of the Audit Committee's slection of KPMG LLPas the | FOR
Comy nny‘x public accounting firm for 2021

‘Approval of the Second Amendment {0 the Fourth Amended and FOR Publc Company Executve Leadorsip
Retated Revlon, Inc. Stock Plan | ::;::m:nmns

Directors Skills and Experience Gender Diversity

50%

aogy )
Gustomer ExperienciBrand Managerment Director Tenure
Busness Transormation Saleges

‘Supply ChainLogstes
‘Susiainabity Responsiiy u

<avears

101

hgrege aversge | [ ingopandence Years
65 101 vears 88% =

L 2021 Proxy Statement
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https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477538.PDF#page=6

Proxy Summary

SOUTH JERSEY INDUSTRIES, INC.

PROXYSTATEMENTSUMMARY(

This summary highlights information Thi t contain all the
information you should consider, and you should read the e orony tatement carotuly befora vaung

AnnualMeetingbfiShareholders[]

Date Aprit0, 2021
Time: 700am. - mecting begine
10:00 a.m. - meeting adjourns
Online: wwwvirtualshareholdermeeting com/SJ12021
Admission to
the online
meeting Please follow the instructions provided on the website and/or your proxy card.
Record Date March 1, 2021
Agenda « Election of 10 irector nominees lsted i the Proxy Statement each to serve a term of one year

« An advisory vote to approve executive compensation
« Ratification of the appointment of Deloitte & Touche LLP as our independent registered public
accounting firm for 2021
n of any other business that may properly come before the mesting
Voting: Shareholders as of the Record Date are entitled to vote. Each share of common stock is entitled to one
vote for each director nominee and ane vote for each of the proposals to be voted an,

Voting| ion()

The following table summarizes the items that will be brought for a vote of our shareholders at the meeting, along with the
Board's each of them.

ProposalNo.] DescriptionFProposall Board'sRecommendation:
1 Election of 10 term FoR
An advisory vote to approve executive compensation FoR

Ratification of the appointment of Deloite & Tauche LLP s our independent registered public

N accounting firm for 2021

FOR

In addition to these matters, shareholders may be asked to vote on such other business as may properly be brought before the
mesting or any adjournment or postponement thereof.

STATE STREET CORPORATION

STATEBTREETILORPORATIONZ
OneiLincolniStreet BostonMassachusetts@21118

ProxyfStatementtl
Summaryfnformationtl

2021BnnualMeeting®fShareholderss

Date May9.20218

Time: 9:008.m EasternTTimel

Record: March22,20210
®

VotingMattersndRecommendationsil
tem Board Recommendation
Etection®irectorstiseedteml 12 FOREachDircclort)

i n FoRa
(seelitern®"a FoRD
(seellitemtE )2 AGAINSTE

Forward-LookingBtatements?

suchtforward-lookingHerminologyasigoal Mbelieve. Bwill Bmay. Bplan, Bexpect, Bintend, Bpriority, Boutlook, Tguidance, Tobjective, T

forecast, Tanticipate, Testimate, Wseek, Tirend, Mtarget Tndlstrateqy,

Stae StveeCororaton 18
ot s o 202 Pyt 4
STATE STREET CORPORATION UNION PACIFIC CORPORATION
PROXY SUMMARY
me notortain
o of Brase Materials [T S

Our Annual 1y provides highlights of information c L. 1t does not contain
Mest p rmation that you shouid consider befort you to read the entire
eelng|o Statement. For more complete information regarding read our

Stockholders Annual Report on Form 10-K, or the Annual Report
will take place
virtually Y. is very im Whether or not you plan to virtualy a

encourage you o submit your proxy or voling instructions

proxy by intemet, telephone or mail

Date:
May 18, 2021

c time

Mosling web address:  To vole va he nteret efora e To vote by elephone, cal o vote by mal, mark. sign date and
meeting, visi 159 roum your prowy card n the postage

e s To volsva the nlemetcuring the . Easter Tim on May 17, paic, pre-acessed envelope we
meeting, i 2021, Have your nlie orproxy  have provided,or send i o Vole

jiouzoz] the. cessing, c/o Broadridge, 51

mITNDM2021. Have your notice or
proxy card on hand and follow the
Insiructions.

instructions. Mercodes Way, Edgewood, NY

Tandem Dissees

, 2021 Proy Ststement

Date and Time:
May 13,2021, 2t 8:00 A M. Central Daylight Time
Plac

Via live audio webcast at

i s haormeeting com/UNP202L

Record Date:
March 16,2021

\oting Matters and Board

Recommendati
ur Board’
Matter Recommendations.
Feomotten (1) Director FOR Each Director
Nominees Nominee

Proposal 2

Rettationof Agpointnent

of Deloitte & Touche LLPas.

Independent Registere FOR
ublic Accounting Firm for

2021 (page 38)

Proposal 3
Advisory Vote to Approve For
Executive Compensation

You may vote Using one of the following votin

receive separate voting instructions. You can vote in
one of three way:

RECORD HOLDERS

Vote via the Internet

+ Go to www.proxyvote.com

Vote by telephone

+ Calltoll free 1-800-690-6903 within the USA,
US territories & Canada

Vote by mail

+ Complete, sign. date and return your proxy card
in the envelope provided

BENEFICIAL OWNERS

Follow the instructions set forth on the Notice of

g

(page 41)

Proposal 4
Adostonci e Union Paciic

Corporation 2021 Stox FOR
et P oage )

Adoption of the Urnion Pacific

Corporation 2021 Employee. FOR
hase Plan

(page

Shareholder Proposal

RequestingEEO- Report
isclosure (page 91)

AGAINST

Shareholder Proposal
Requesting Annual Diversity
and Inclusion Efforts Report

AGAINST

Shareholder Proposal
Requesting Annual
Emissions Reduction Plan &
Annual

Emissions Reduction Plan
(page99)

AGAINST

L fond oy e X
proxy materials.

par
communication.

es in section
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Proxy Summary

UNITY BIOTECHNOLOGY, INC. VIRGIN GALACTIC HOLDINGS, INC.

UNITY BIOTECHNOLOGY INC. P roxy Summa ry
East Grand Ave.
Sout San Framincn CA D480

PROXY STATEMENT
FOR THE 2021 ANNUAL MEFTING OF STOCKHOLDERS rowiovee ]
JUNE 24, 2021

We have sent you this Proxy Statement and the enclosed Proxy Card because the Board of Directors We recommend
(the “Board") of Unity Biotechnology, Inc. (referred to herein as the “Company”, “Unity”, “we", “us”, or “our), ez (4] that stockholders
is soliciting your proxy to vote at our 2021 Annual Meeting of Stockholders (the **Annual Meeting ") to be held on Date: Time: e
Thursday, June 24, 2021, at 9:00 a.m. local time, virtually at www.virtualshareholdermeeting com/UBX2021. There August 25,2021 900 am. Pacifc

will be no physical meeting location. The meeting will only be conducted via an audio webcast

« This Proxy Statement summarizes information about the proposals to be considered at the Annual Meefing
and other information you may find useful in determining how to vote.

Virtual Meeting Location: of record. there are
‘The Proxy Card is the means by which you actually authorize another person (o vote your shares in swmomvitualshareholdermeeting com/SPCE2021  hree ways tovote
accordance with your instructions. by prosy.
In addition 1o solicitations by mail, our directors, officers, and regular employees, without additional Vz
remuneration, may solicit proxies by telephone, e-mail, and personal interviews. We may retain outside consultants
10 solicit proxies on our behalf as well. All costs of solicitation of proxies will be borne by us. Brokers, custodians, Record Date:
and fiduciaries will be requested to forward proxy soliciting material to the owners of stock held in their names, and June 28, 2021

we

Il reimburse them for their reasonable out-of-pocket expenses incurred in connection with the distribution of For More Iformaion
proxy materials. Page?

Pursuant 10 the rules adopted by the Securtes and Exchange Commission (he “SEC”), we have clected 0
provide access to our Anni ng materials, whi lude this Proxy Statement and our Annual Report on
Form 10-K for the year ended December 31, 2020 (the “Form 10-K"), over the internet in lieu of mailing printed
copies. We will begin mailing the Notice of Internet Availability to our stockholders of record as of April 26, 2021
(the “Record Date”), for the first time on or about May 7, 2021. The Notice of Intemet Availability will contain
instructions on how to access and review the Annual Meeting materials and will also contain instructions on how to
request a printed copy of the Annual Meeting materials. In addition, we have provided brokers, dealers, banks, voting
trustees, and their nominees, at our expense, with additional copies of our proxy materials and the Form 10-K so that

cord owners of shares of our common stock as of the Record
Date. The Form 10-K is also available in the “Financial Information” section of our website at
htp:/funitybiotechnology.com/investor-relations. Michael Colglazier

The only outstanding voting securities of Unity are shares of common stock, $0.0001 par value per share Charmath Palihapitiya
(the “common stock™), of which there were 54,787,709 shares outstanding as of the Record Date (excluding any
and entiled t0 vote, present in person or represented by proxy, are required to hold the Annual Meeting. Adam Bain — | - |

Evan Lovell

[

WINEBAGO INDUSTRIES, INC.

Proxy Statement Summary

The table below summarizes the vote required to approve each proposal, the voting options for
each proposal and other important information regarding voting on each proposal:

Board Discretionary
Voting  Recommend _Voting

ote
Proposals Required  Options™  -ation®  Allowed™
1 Elect three Class Il directors to hold  Plurality of FOR FOR No
office for a three-year term the votes  WITHHOLD
2 Advisory approval of executive Majority of FOR FOR No
compensation (the “Say on Pay” vote)  the votes  AGAINST
cast® ABSTAIN
3 Ratify the appointment of Deloitte &  Majority of FOR FOR Yes
Touche LLP as our independent the votes cast  AGAINST
registered public accountant for the ABSTAIN
fiscal year ending August 28, 2021
4 Amend the Company's Articles of Majority of FOR FOR No
Incorporation to increase the. the votes cast  AGAINST
authorized common stock ABSTAIN

(M A withhold vote or abstention will have no impact on the outcome of the voting on any of the
proposals.

@ 1 you submit a proxy without giving specifc voting instructions, your shares will be voted in

accordance with the Board's recommendations set forth abov

(® Ifbroker discretionary voting s not allowed, your bmkerw\\l not be able to vote your shares on these
u. A broker non-

o the cuncome of the vaing on any of the proposas

(4) The Board of Directors has adopted g policy for directors
elections. Under this policy, in any uncontested election of directors of the Company, if any nominee
receives less than a majority of the votes cast for the nominee, that nominee shall still be elected, but
must tender his or her resignation to the full Board of Directors for consideration at the next regularly
scheduled meeting of the Board of Directors. The Board of Directors shall only not accept the tendered
resignation for, in its judgment, a compelling reason.

(5) The vote of shareholders on this proposal is not binding on the Company, but rather is advisory in
nature; however, the Board of Directors intends to carefully consider the result of the vote on this
proposal.

vi WIRREGAGG! | Proxy Statement for 2020 Annual Me:
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What We Do & Don’t Do

Often called “things we do” and “things we don’t do,” these brief checklists summarize key matters
discussed elsewhere in the proxy statement, including executive pay and corporate governance practices.

AERIE PHARMACEUTICALS, INC. AMERICAN PUBLIC EDUCATION, INC.

PROXY SUMMARY
of our exect
Key Compensation Governance Attrit = obe K continle b mankon oy ®
. ernanc ) i crsaton

‘We believe that. for key compor We §SBK to target cqmpen&auon within a oqmpshuvs range of the market
of our executive compensation program: ‘median and only deliver greater compensation when wﬂrrﬁmed_by actual

_ [superior perﬁ)m\ance Conversely, we deliver lower compensation when

- \ts do not meet nurmresho\d sxpsdatlcns We review our

mpared o ou
to understand wnere our wcrklng P e

Each of our execulives is expected to own shares of our common stock wi
|2 value ranging from one to six mes the executive’s base salay, i
on position.

Cappayouts for annual bonus

stock

‘onnership guidelines

Maintain aclaw back polcy covering ncentive compensation

Consult anindependent compensation consultant

We can recover any performance-based cash or equity award where, as
a result of an accounting restatement, the performance goals were later
Conduct an annual pay review determined not to have been achieved. In addition, we can recover eqully
awards made to an employee in cases where we have to prepare
- tatement due to our material noncompliance with ﬁnancla\
reporting requirements and the restatement is the result of misconduct that
resulted from the employee knowingly having engaged in that misconduct,
the employee negligence, o the employ ingly or through

Evaluate the iskprofileof our pay program

double-trigger”

AR N N T T N N N N

gross negligence having failed to
We Utiize an The MDC Commitiee utiizes Wills Towers Watson, an independent
Independent s | compensation consulting fimm to assist the Commitee in
Have amajorityof executive compensation st-risk
Consulting Firm |

Provide gross-ups onexcie taxes What We Don't Do How We Prohibit It
We Don’t Permit We prohibit our directors and employees, including our NEOs, from
b Hedging engaging in short sales, transactions in derivative securities (including put

S ) ol e A T TG e

lars, equity swaps, exchange funds, and forward sale
coniract, hatallowthe holder o it o eiminate the isk of  decreasen
the value of our securiies.

l

Provide executive perauistes

S

©  provide pension lans orother post-employment benefit plans
R We Don’t Permit We prohibit our directors and officers, e NEOs, from haiding our
® Pledging securities in pledging o mainai e
DONTDO m
©  Imlem - e e pereid
Fktaking , loan defaults, ‘which may
©  Alowfor hedging or unauthorized pledging of Company stock occurwhenme
We Don't Offer For A
©  Reprice stock options without stockholder approval Single-Trigger - nwvvde Ihal in lhe case of a change of mmml"me NEO only receives
“Change of severance payments in connection with a termination of their employment.
Control” Payments
We Don't Provide | [ We do not provide our NEOS wil tx grss-up payments for a change of
Tax Gross-Ups controlin or for other benefits.
s 37 MADE POSSIBLE
Aerie Pharmaceutical, 7 2021 Prosy Statement

AMERIPRISE FINANCIAL, INC. BRISTOW GROUP INC.

Compensation Policies and Practices PROXY STATEMENT SUMMARY

Executive Compensation Philosophy

d stock units and 50% performance-based stock units tied to

our. algn sharsholders. program will include 50% time-based rest
-term Strong, stable. driver of success for our business and achievement of both an absolute financial metric and relative total stockholder return.
fortne tvate, engage. reward, and
2nd stategi gosls sateay ? the Company's fnanciel « Increased the weighting of the financial performance metric in the short-term annual incentive program for fiscal
year 2021 (the “FY21 STIP") from 40% at Era to 50%.
Ongoing Assessment and Review i
and Bonis pe— o sigmed wih g « Established a minimum Adjusted EBITDA performance level for the financial performance metric that must be
value reation gosls: achieved prior 1o the payment of any amounts under the individual strategic goals portion of the FY21 STIP.
Necessiy of Multple Levers & Netrics Payment of any amounts for the individual strategic goals portion of the FY21 STIP were funded only if the
5 assessment of challenges of each Company achieved 92% of the Threshold performance level for Adjusted EBITDA. See Appendix A to this Proxy
usiness segment N y
2 Statement for reconciliation of Adjusted EBITDA for purposes of the financial performance metric.
Evoling Structure Reflecting Sharsholder nput
o soek contiued input and discusionfom ot nvestors rough o3 gement, which our Set forth below are other executive compensation best practices that guide the design of our executive compensation
program over the years
rogram
‘Stability of Leadership Team progra|
Wi performance drivers being paramount, our compensation ity enhances our abiy o e R . B §
e e o o et Regulrly engage with arge stockholders o discuss matters of nerest
Pay for performance. Place a heavy emphasis on variabl pay with approsimatey 83% of our Cief
Compensation Governance Practices v ffcers gt v compecton conrget o francl ac aaon emarce ard
‘growth i longsterm stockholder value
We are commited to ensuring that our by the folowing key Use perormance-based long-erm incentive awards compensation trough performance-based stock units
hose and stock options for hich vaue s contingent Upan stock price performance reatve fo grant cat.
Annual review o taget compensatonlvel elative f an approprae st of peers
What We Do What We Don't Do, Reinforce the aignmentof stockhoders andl o executves and dirctors by requiing signfcan evls of
. stock ommersp
Ensure accountabilly and manage ris through a robus inanci retatement ciawback policy applicable to

risk
incentve pian design
our executive offcers, imits on maximum annual cash incenive award opporlurites and ongoing risk

Gross ups for potential excise taxes

Robust stock ownership guidelines (10x base salary for CEO and 4x assessments of our program,
for other NEOs) and requirement for execulvs to hold  significant
st ek S & Repeing of stock opions wikut sharsholdor approval Use rlatve and absolte performance melric t delermine the payment of fulure performance awards
under the Company’s long-erm incente awards
Require a “double tiggerto vest i long- pledaing The Compensaton Comitee i itectors and has th abilly 1 engage the
‘change in control ‘stock as security for a loan services of an independent compensation consul larl and outside counsel
evisions 1o align with market best practces
Malory of NEG pay s perfrmance based (85% for GEO, 80% for Perquiste allowance eliminated in 2019 X No employment agreements with any ofour executive officers.
other NEOs) X X No pledging (unless our General Counsel consents to the pledge) or hedging of our company stock, and no
95% of CEO compensation is at risk; 70% of incentives are long- feprin steck eptons
term WHAT WE X Noexcise tax gross-ups
Substantive shareholder engagement program o seck and DON'T DO X Nosinifcant peraishes
X

Incorporate feedback No guarantee of banuses,

Glawback policy includes certain material misconduct in additon to

fnancial restatomants

Half of equity awards granted as performance. shzmi with vesting 2021 Equity Incentive Plan

R S B B D K On June 1, 2021, our Board approved the 2021 Equity Incentive Plan (the “LTIP o approval by stockholders at

the Meeting. The LTIP is intended to replace the Era Group Inc. 2012 Share Incentive o (the “2012 Incentive Plan”),

Ameriprise Financial 2021 Prosy Satement | 49 under which the authorization to grant awards s set to expire in 2022. The LTIP will also replace the Bristow Group Inc.
2019 Management Incentive Plan (the *2019 Incentive Plan"), which we assumed in connection with the Merger.

I approved by our stockholders, the LTIP would reserve a maximum of 1,640,000 shares for new equity awards, and the
authorization for grants of new equity awards under our current equity plans would cease. The terms of the LTIP also

provide that if we grant equity awards under our current equity plans between June 1, 2021 and the date of the Meeting,

Bristow Group Inc. il 2021 Prowy Statement
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What We Do & Don’t Do

CHIPOTLE MEXICAN GRILL, INC.

Alignment of Executive Compensation with Shareholder Interests: What We Do and Don't Do

What We Do What We Don’t Do

@ Conauct ® and directors to hedge o
compensation, environmental, social and governance pledge share of hipotestock or hold Chipotie ook
(€SG)

of the annual say on pay resuits and solici

ow stock option repicig,eoads, chan
e IOt Allow stock option repricing, reloads, exchanges or

‘options granted below market value witho
shareholder approval

(o}
®

Employ an annual LTI plan based
performance-based equity awards that fully vest over
a minimum of 36 months.

Align ou
meaningful financial, operational and individual goals
that drive shareholder value.

eauity awards in

®

‘connaction with a change in control,
Allow the Compensation Committee’s consultant to
perform for or on behalf of
management.

®

(o}

Design our executive compensation program to.
discourage excessive risk taking, with design features
including the incorporation of multiple performance
measures in our incentive programs, robust executive
stock ownership guidelinas, long-term performance
‘goals and minimum three-year periods for full vesting
on annual LTI awards.
Retain an independent compensation consultant who
is engaged directly by the Compensation Committee
to advise on exacutive compensation maters.
Maintain a Clawback and Recoupmant of
il i e
e T e o H
varded to an execative ofcer I 1 wes based o
financial resuits that subsequently were restated, and
to require forfeiture of an executive officer's
compensation if they engaged in egregious conduct
substantially detrimental to the company.

®

(o}

®

EXECUTIVE COMPENSATION PHILOSOPHY AND OBJECTIVES

We strive to provide s with shareholder interests,
Conmorae veues anc mporiant mansgement retes In of our

W Position our target total direct target annual incentive and target LTI
opportunity) at a level where we can successfully recruit and retain industry leading talent critical to shaping and executing
our business strategy and creating long-term value for our shareholders.

Align relative realized pay with relative performance versus pears by emphasizing long-term equity over short-term cash and

L] rewards based on

W Align the interests of our executives and shareholders by rewarding the achievement of financial, operational, and strategic
goals that we believe enhance long-term shareholder value.

[¢]cHIPOTLE 2021 Proxy Statement 45

CIGNA CORPORATION

PROXY STATEMENT SUMMARY

Executive Compensation

ith our ability to deliver on our commitments to those we serve.
jve compensation to the achisvement of enterprise goals that support our
business strategy and drive our innovation will result in the creation of meaningful and sustained long-term value for our
sharehol

The People Resources Committee and the Board consider the results of the annual shareholder executive compensation
“say-on-oey: vote i determiring the angoing design and scminlsiation of the Company's executive compensation

programs. The Committee considers feedback on our executive compensation program received as part of our ongoing
communications with shareholders. We engage with shareholders throughout the year on a variety of topics, including
executive compensation matters. During 2020, we again engaged with governance professionals representing our
shareholders.

WHAT WE DO

¥ Strong alignment between pay and performance. /" Minimum level of financial performance required in order
7 "Doudle trigger" requirement for change of control fo any pyments o made undor the nnua ncarkve
banfits.
of v m:.nzm plans use both absolute and relative performance
markat practicos, partcularty w sidering the
acoption f e actces or changes 1 xing rograms /" Rilongyrorm awards are domominated and setid in ety
or policies 7 Approximately 92% of our CEO' total direct compensation
¥ Robust stock ownership guidelines and shareholding is performance-based
reauirements for equity awards to align executives' interests R EREETERE
with shareholders.

X No excossive perquisites and no 9ross ups on perquisites.
oA d\s:ovyu:\;nlbo? awaéds‘ (clawback) policy beyond the % No payment of excise tax 9ross ups and no promises of
mandates of Sarbanes-Oxley. excise tax 9r0ss ups as part of our regular executive

7 Management of LTIP annual share usage (o burn rate) and Compensation praare
“'“‘:“:““" "":“9" the T h"" "'”“"‘“kc"’:":"e: f X No redundancy between short- and long-term incentive
sstabshment o n sl hre usage i, whic s beow plan performance measures for new awards.
, tematimum permited e thepln, ' X No hedging of Cigna stock by any directors, executive
versight of peaple davelopment policies and processas officers or employees, and no pledging of Cigna stock by
directors or Section 16 officers unless approved in limited
and key senior management Pl
' CEO and executive officer succession plans overseen by the
X No discounting, reloading or repricing of stock options
Board of Diractors, with leadarship from the People without shareholder spprovl ”
, ::5::;“; :S';':s's""‘:":‘l by the People Resources Committes X No payment of dividends on restricted stock prior to
An annual assesamart by the People Resources Comaitte vesting. Unvested strateic performance share awards do
St actarll ks n o incariive campensetion o ot accrue vidends or count towards share ownership
” guidelines.
Emphasis on Performance Based Compensation
A5 ilustrated n the charts below, represented 92% of Mr. Cordanis

total direct compensation for 2020, including 74% in long-term incentive and 18% in annual incentive awards. Or
average, performance based compensation represanted BS% OF total crect comeansation for our other NEOS, including
an average of 65% in long-term incentive and 20% in annual incentive awar
cEo OTHER NEO AVERAGE
TOTAL DIRECT PAY MIX TOTAL DIRECT PAY MIX

8 Cigna 2021 Notice of Annual Meeting of Shareholders and Proxy Statement

COEUR MINING, INC.

Our Executive Compensation Program

Our CLD Commit 1o drive strong pay-f tin our i ion program and
ties a substantial portion of executive ion o the annual and long-term As
described below, we seek to continuously refine and improve our executive compensation program and practices to
ensure consistency with this philosophy.

What We Do What We Do Not Do

> Pay for performance with strong alignment of > No hedging Coeur stock
realized pay to TSR > No pledging Coeur stock

> Proactive stockholder outreach with meaningful > No excise tax gross-ups, tax gross-ups on
compensation program changes made based on perquisites or tax gross-ups applicable 1o change-
feedback in-control and severance payments

> AIP metrics drive stockholder value, with rigorous > No holding Coeur stock in margin accounts
goals tied to Board-approved budget and safety »  No employment contracts for NEOs other than
and environmental objectives =)

> Majority of equity compensation in the form of > No re-pricing of stock options or SARS without
performance shares with three-year ciff vesting stockholder approval
tied to rigorous value-driving internal pervnrmanu > No “single trigger” cash severance based solely

metrics, with relative TSR as a modifier upon a change-
Majority of compensation “at-risk”
Independent compensation consultant
Modest perquisites
Double rigger”equiy acceleraion vpon a
change-in-control
Stock ownership gmdelmes for our directors and
executive officers, including 6x base salary for
CEO

control of the company

vyvy

v

> Clawback policy covering both financial
restatements and misconduct

> Annual stockholder “say on pay” vote

> 100% of CEO AIP based on Company goals

Executive Compensation Program Philosophy
Our executive compensation program aligns with our strong pay-for-performance philosophy and ties a substantial portion
of executive compensation to the achievement of annual and long-term strategic objectives. The objectives of our
executive compensation program are to:

> Drive against critical 10 create long-term stockholder value

> Pay our executives at a level and in a manner that atiracts, motivates and retains top executive talent

We believe these compensation objectives directly drive achi of our long-term including
continuous i in safety and lowering costs, increasing cash flow, increasing
reserves and mineralized material and completing major expansion projects on time, on budget and delivering intended
results.

We analyze target total direct compensation (base salary, target annual incentive, and target equity award value) relative
to our peers. Specific opportunities are established based on factors such as executive’s scope and breadth of roles
performed, experience in position, performance and other factors deemed relevant by the CLD Committee. The CLD
Committee formally reviews and evaluates every pay action versus the 25th, 50th and 75t percentile of peers, but does.
not tie individual decisions to speci

59

DROPBOX, INC.

EXECUTIVE COMPENSATION (continued)

Executive Compensation Policies and Practices.
our aregular basis.

our our busines
‘executive talent. The following summarizes our executive compensation program and related policies and practices:

What we do What we don’t do

7 Maintain an x We do
nsation committee consists solely of bonuses to our executive officers.
s e
pract

X No Executive Retirement Plans. We do not offer defined
benefit pension plans or any non-qualified deferred

7 Retainan Advisor. The o our executive
compensation committee has engaged its own officers, other than the plans and arrangements that are
compensation consultant (o provide information, analysis, avalable to all employees.
and other advice on execulive compensalion independent
of management. This consuliant performed no other X No Hedging or Pledging. We prohibit our employees
consuling or other services for us in 2020. (including our executive officers) and the non-employee.

pledging
 Annual Executive Compensation Review. The our securites.
X NoTax Pay
lated risk that ou tax luding “gross-ups”) on any
programs do not encourage excessive or inappropriate perquisites or other personal benefis.
risk-taking

/ Compensation At-Risk. Our executive compensation X No Excise Tax Payments on Future Pnn-Employmlm
program is designed so that a significant portion of our
‘executive officer’s compensation is "at risk” based on oxcise tax rembursement payments (incuding “gross-ups”)
corporate performance, as well as equity-based, (0 align on payments or benefits contingent upon a change in
the interests of our executive officers and stockholders control of the company.

y ophy. X No Special Welfare or Health Benefits. We do not provide
our executive offcers’ compensation is directy linked to ‘our executive officers with any welfare or health benefit
corporate performance; we also structure their target total programs, other than participation in our broad-based

o Al
substantial

poron ofeach execue offcers trget tota ect
‘compensation dependent upon our stock price and/or total
stockholder return.

our key executive officor positions to ensure adequate.
succession plans are in place.

Executive Compensation Philosophy and Objectives

Our executive comp.nsauen program i guided by our overarching philosophy of paying for demonsirable performance. Consistent
th this philosophy igr program to achieve the ject

. d benefitlevels tiract, retain, motivate, and reward a highly-talented team
within the context

= Estabiish a direct link between our financial, operational, and strategic objectives and results, as well as our values, and the
compensation of our executive officers; an

Dropbox,Inc. Proxy Statement and Nolice of 2021 Annual Masting of Stockhoiders 31
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What We Do & Don’t Do

ETSY, INC. MONEYGRAM INTERNATIONAL, INC.
Eeculve Compensation 23
Executive Compensation Key Features of Our Executive Compensation Program
our . on program was designed m be andmoughml Consistent with our philosophy, it is MoneyGram's goal to maintain an executive compensation program that is
f h. We target a » for our pamed hat competitive, rooted in the principles of pay-for-performance and motivates our executives to build long-term
is weighted heawlv towards variable compensation, mc,udmg short-term cash mwmwe and stockholder value. To this end, the HRNC routinely evaluates our practices and programs with respect to executive
long-term equity lh, s linked khem, compensation in an effort to identify any opportunities for improvement that might exist. The Company's practices
interests. As we have previously discussed, our CEO, Mr. Silverman, did not receive a lor ‘ erm and programs include the following key features, each of which reinforces our executive compensation philosophy
incentive grant in 2018, 2019 or 2020 in light or the front-loaded long-term equity grsnt he received and objectives:

in May 2017 that was intended to induce him to join Etsy and provide him with a m equity
stake in Etsy, aligning his interests with those of our stockholders. In March 2021, Mr. Siverman was

granted a performance-based equity award in the form of performance share units and annual No Excise Tax  We do not provide excise tax gross-ups.
equity awards in the form of RSUs and stock options. For a detailed discussion of our executive Gross-Ups
ccompensation program and the terms of the performance-based equity award and the annual No Tax We do not provide tax gross-ups on perquisites or benefits except in the case of standard

equity awards granted to Mr. Silverman, please see “Compensation Discussion and Analysis” below.

Gross-Upson  relocation benefits and expatriate income tax equalization benefits available to all similarly
We maintain the following practices that we believe help support the effectiveness of our executive Perquisites or situated employees.
‘compensation program. Benefits
No Liberal Share  The Amended and b i , as of May 6, 2020, which we refer
Recyciing 0.asthe Omibus Plan,doos notalow “beralshare fecycing.” or tharouse of thoso sharcs
Wo Do Not Provide Our Executive Offcers with Guarantoed withheld or tendered in full or partial payment of the exercise price relating to an award or in
We Maintain an Independent Compensation Committee pay 9
Al Bove Solery Increasee ‘connection with the satisfaction of tax obligations relating to an award.
I I T i o | WO T T T S A es Long-Term The Company adheres to regular, annual grant guidelines, which guidelines have been
Us Incentive Grant  reviewed and approved by the HRNC from time to time, but at least annually, as appropriate.
?v, Compensaon .5?"""-':“'%« Conductsanprmal W D ot fferChanginConrl s Tox Payrmnts o Guidelines It further anticipated that these grant guidelines will aid the Company in managing the rate:
ecutut Compersalon R, nludng s e of 3 oo ich it .
g:" e -Coﬂmﬂvuliu\ Retared Ips’ at which it issues equity to its executives over the longer-term.

Rl R Clawback Policy  The Company may recover incentive compensation paid to an executive officer if it is later
We e Vaabl Py Incling Long T iy Awards, 2 e D Notgermit Hedging o Pldaingof Our Exuity determined that the executive engaged in misconduct, acted in a manner contrary to the
R R B e O B R | B e Company's interest or breached a non-competition agreement. The Company has also

included in its bonus plan a provision that allows the Company to “recoup” or “clawback”
Our Executive Officers Are Employed “At Will* R G S P T ) prior bonuses from executives later determined to have contributed to compliance failures.
Pursuant to the DPA, our bonus plan provides that certain executives, including the NEOs,
who are found to have engaged in any non-compliant acts in any year will forfeit any
entitlement to and be ineligible for any annual cash incentive compensation for that year.
Stock Ownership The company tock O P as well
Guidelines that
serve. m align the interests of ‘management and non-employee directors with those of our
stockholders by requiring executives and directors to acquire and maintain a meaningful
equity position in the Company, which, in turn, supports the Company's objective of building
long-term stockholder value.
Prohibitionon  The Company's insider trading policy prohibits the Company’s employees, including its
Pledgingand  executive officers and directors from pledging the Company's secuities or engaging in
Hedging certain forms of hedging or short-term speculative trading of the Company's securities,
including, without limitation, short sales or put or call options involving the Company's
securities. We alse prohibit certain emp\oyses‘ officers and directors from pledging
collateral for loans (i margin loans).
Significant For 2020, spproximately 86% of the GEO's tota target compensatin, and between
Portion of Total 779% and 839% of other’
Compensationis and dependent upon performance of both the individual and the Company. The HRNC
Variable and employs a framework to assess our performance on an absolute basis relative to our goals
Performance- and objectives, which goals are designed to support our Board-approved business and
Based financial plans; and on our progress against strategic initiatives.
16 2021 Proxy Statement Etsy
2021 Notco and Proxy Statement (&) MoneyGram.

Executive Compensation
r;:;if executive compensation practices are designed specifically to meet four key P ro g ra m Ove rv i ew

Algn the nerests of our leaders with those f ou nvestors by offerng
compensaton bose on boih o el e esuhs o everog
alarge portion of he tota pay opportunfy n ModCare equiy Compensation Philosophy
Balance rewards for both shorterm fesuts and the long erm siraegic decisions

needed to ensure susained business perormance over tme

Our executy i i it that @
Jomented
todivea « atiract,retain program that
ise 1o succeed i today's ig flore sucosss: appropriataly balanced our shortterm and long-term objoctivs in
e i fiscal 2020 with 100% of the variable compensation components
Motivate our leaders to deliver a high degree of business performance without N the pay panies of tied to our financial and stock price performance, with the
encouraging excessive risk taking comparable size, scope and industry; and ‘exception of certain sign-on bonuses and RSU awards.

. and per
the use of variable performance-based compensation.
Our Compensation Committee uses balanced compensation practices to ensure that

there is alignment in pay for performance for our executives. Compensation Governance Policies
the Compensation Comittee with the advice and support of the program,
@  Emonesze poy forperomence @ e TR e mmitee's :
- perass consultant as well as the Company's management team. The

Mainton o iwback pocy that covers

@ both cash and equity compensation and &j *Single-trigger” accelerated vesting of What We Do ‘What We Don't Do
. - v . i improvement X Pay unearned
pay an
. of
@ e o depencent compensaton (%) shortsellor hedge Company securies independent directors.
- 7 x = =

@ Lt numberand amauntof ®  exessie perquistes on appropriate pay practices for our executives and

executve perqusies . S0 orIcpdale ey o1

v igi pany
@ e ol (@) Dbckentprocs rcepcer e o companies wth sl ndustry
pecvw i madan e (D cumiarces ocuing e 005 oo whb
e nsoased i 2020 todng
v Employa x

@ ;:;e St orn of ofcer Reprice stockoptons vt Company strategy.

eleme ‘shareholder approval v Target executive compensation mix to favor X Provide for excise tax gross-ups to executives.

ot compettve ecinirs o R, prce poromace

levels and practices ol x 'ploy pay 9.

2 r g of
omummg quity awards upon a change of coiral.
7 Malnain o clavback pole which appls o ary cash or

received by current or *lmor ofirs.

Maintain share ownership requirements for our Board of
Diectoe, and wil b itocucng share ownershis
requirements for senior executives in 2021.

22 1| 2021 Proxy Statoment | Party Gty Holdeo Inc.
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What We Do & Don’t Do

PINTEREST, INC.

Compensation Philosophy and Program
Objectives. Our executive compensation program is guided by these objectives:
« drive achievement of Pinterest’s long-term mission;
te team collaboration (company first, jual function second);
attract and retain top talent by compensating competitively based on the executive’s value and
performance; and
o align the interests of our executives with those of our stockholders.

Framework. To achieve
elements: base salary and long-term eqmly conive compensation. In addition, our NEOS are eligible to
participateinthe standard benefit plns ffsred to our other employses, and are eligible for
rain st de generally do not provide our
NEOs with perqu-snes o other personal benems and do not have any dened benefl pension,
play

Pay mix. The majority of our executive compensation is delivered in the form of equity awards. For
details, see the 2020 Summary Compensation Table below. We believe that this pay mix, including equity
compensation in the form of time-based full-value awards (restricted stock units ("RSU") and, beginning
in 2020 restricted stock awards (‘RSA")) vesting over at least four years, effectively supports all of our
compensation objectives, including achievement of our long-term mission, motivating and paying for team
and company performance, and aligning our execulives' interests with those of our stockholders.

Linking pay with performance. As described above, the majority of our NEOS' target total direct
compensation is linked to the value of our stock, which reflects how we create value over the long term. In
addition, executives are eligible to receive periodic grants following the annual review cycle. When

deter the amount of such awards, the compensation committee considers the company's
performance against financial, operational and strategic objectives as well as each named executive
officer’s individual contribution to that performance. In assessing executive performance, the
compensation committee considers both, the objectives the executive helped the company achieve as
well as how they helped achieve those objectives, including whether they demonstrated leadership
behaviors consistent with our values.

to maintain sound
executive compensation program. The following table summarizes our compensation governance policies
and practices.

What We Do What We Don't Do
v x
v x
compensation commitiee
v best  x
practices and market trends
 majority of executive compensation tied o stock  x  employee and director hedging and pledging of our
value equiy securities
v Key x
/ “double trigger" termination req gin x  dividends equity
equity in connecion with change n coniol
v g x

‘The compensation committee, in consultation with its external compensation consultant, will continue to
assess and update our program so that it Pinterest’s long-term
mission and growth

MONEYGRAM INTERNATIONAL, INC.

COMPENSATION DISCUSSION AND ANALYSIS

Strong C ion and Pay

and exhibits strong governance pay practices. The following lists the principal pay for performance and governance

ractices adopted by th

100% of annual incentive is tied to financial Q0 Noranhs sppiemers escuhe ettt
metrics plans

n
cial metics, growth in our share price, and
relative shareholder value

Double trigger vesting in our change of control
provisions

Significant  stock wmersmp quidelines for
senior executives and direct

N | years of ser-
vice in our benefit plans

No tax gross-up in change of control payments

No hedging, pledging, or short-term speculative trad-
ing of company stock

per g

Independent compensation cmsunanl e
forming no other services for the comy

Claw back provisions in the event of financial
restatement

Annual stockholder advisory vote on executive
compensation

Significant portion of CEO pay at risk (89%)
Independent Chairman of board of directors

Annual risk-assessment of pay practices

Semi-annual stockholder outreach with direct
line of communication with board of directors

One-year minimum vesting period for all long-
term incentive compensation awards

SECEGEGEOENEORCEOROIN @@“

DIIIIDDID

cers

No stock option repricing, reloads, or exchanges

No transferabilty of restricted securiies

No dividends on unvested stock awards

POPULAR, INC.

The Committee approves Popular’s compensation programs upon consideration of market competitive
trends, regulatory guidelines and leading practices. Furthermore, our executive compensation program is
designed to discourage excessive or unnecessary risk taking and improper sales practices through the
‘adequate balance of short-term and long-term incentives, thresholds and caps to limit payouts, and a mix
of financial and non-financial goals, among other design features.

The following key features of our executive compensation program reflect our focus on balanced
performance-based or otherwise “at risk” pay, long-term shareholder value and appropriate risk taking:

metrics to deter
eliminating focus on any single performance goal. The Committee may
if

<

adjust
and related tolerances.

Balance short-term (cash) and long-term (equity) compensation to
discourage short-term risk-taking at the expense of long-term results.

<

Use equity incentives to promote total return to shareholders, company
performance and executive retention.

<

with
shareholder interests. Our CEO has a requirement of six times his base
salary, and the other NEOs must own three times their base salary. As of
February 2021, all NEOs had either met the requirement or were on track to
comply within the designated timeframe.

<

<

Hold & portion of equlty vesiing untll etiement, therebs relnforcing
long-term risk management and alignment with shareholder intere

WHAT WE DO

APBl clauback feskures o executie cm:er arikls payInthe sieri:of
a finar amat tric,
o Sach xacutive's miconauet

<

Employ “double-trigger” vesting of equity awards in the event of a change
in control (ie. vesting is only triggered upon a qualifying termination of
employment following a change in control

<

Conduct annual incentives and sales practices risk reviews in conjunction
with Popular's Chief Risk Officer.

<

benchmarking of industry and peer group practices.

ach d reports

<

e an
directly to the Committee.

X No excessive perquisites for executives.

No spaciel axecuive ratiramant programs or saverence progrems spechic

x to executive office

X No employment or change in control agresments with our NEOS.

X No tax gross-ups provided for any compensation o benefits.

WHAT WE DON'T DO

No speculative transactions in Popular's securities by executive officers are

x permitted. including: hedging and monetization transactions, such as
Zoro-cost collars, forward sale contracts and short sales, eauity swaps.
options, and other derivative transactions.

+ No pledging of common stock or other Popular's securities as collateral for

margin accounts or loans.

EXECUTIVE AND DIRECTOR COMPENSATION

3

SIMPSON MANUFACTURING CO,, INC.

Compensation-Setting Process

Role of Compensation and Leadershi
Development  Committee, ~ Board  and
Management. The CLDC develops and updates our
compensation policies and practices, oversees our
compensation programs, sets performance goals
relevant to such programs, evaluates our performance
in light of such goals, and cetarmines s xetcoes
discretion over executive compensation, including
reviewing and appvavmg Jannal compensation to our
NEOs. The CLDC does not delegate its role in

incentive compensation opportunities. The CLOC can
accept, reject or modify the CEO's recommendations
as it sees fit, subject to the terms of any applicable
program documentation

Role of Compensation Consultants. The CLDC
has engaged, and expects to continue to engage,
independent  advisers, _including  compensation
consuttants, from time to time to assist in carrying out

Our officers do,
however, participate in our annual budgating process,
which forms the basis for the CLDC to set, and
determine the achievement of the performance goals
under our compensation programs. The Board
reviews and approves the annual budget, and based
on that, the CLDC approves both cash EOCPS
payouts and equity-based awards to our NEOs. Our

its ‘The speciflc senvices provided by
Meridian to us in 2020 consisted 01 upda(mg our
industry peer group and comparative compens:

analysis, asssssmsnt m me apvmnnatensss %and

program as compared o those of e seloced
indusiry peer group, recommendation of changes =
our executive  compensation  programs,

evaluation of our executive and mreclm

CEO provides significant input in recommending the

Board Responsiveness to Stockholders

In late 2020 and early 2021 we continued our annual
engagement with our stockholders. This sﬂgagemant
exsculive compensation and comorate govemance.
This iniiative was led by the Board and senior
9 hold
61.1% of our outstanding shares. Out of those
stocknolders who elected 1o engage with us

shares), we organized follow-up cals. This outreach
reflects our commitment to understand and address
key issues of importance to our stockholders. In line
with the high support for our executive compensation

in
advisory vote to approve our NEO compensation,
stockholders continued their support for our
compensation program and the changes made over
the past few years. This strong level of support led our
CLDC to conclude that material changes in our

executive compensation design, solely due to the
outcome of the Say-on-Pay vote, were not warranted
for 2021

Following the 2020 Annual Meeting of Stockholders,
we again continued to actively engage with numerous
stockholders on matters of corporate governance,
executive compensation and related matters. These
efforts were led by the Char of our Board, our CFO
and our General Counsel to help ensure a direct fine of
communication  between the Board and our
stockholders, and _stockholder feedback was
promptly relayed to the full Board and incorporated
into our governance and compensation reviews. We
also continue to work with Meridian to monitor
changes in executive compensation to keep our
executive compensation program aligned with both
our business strategy and best practices in our
competitive market,

2020 Executive Compensation Key Policies and Practices

The CLDC has continued to operate the following
policies and practices to closely align our
management's  compensation programs  with
stockholder value creation and the Company’s
strategic goals:

« Initially Position Target Total

view of market pay data to compare NEO target
total compensation 1o the meman targot total
compensation ~of

*Comparative Market Information” b6iow fo 1o
composition of our peer group). We also consider
historical and projected peer group performance

at Market Competitive Levels: We do not
iormu\a\ca\ly s the elements of our executive

mpens: © be consistent with specific
pisbie beﬂcnman@ but instead use a general

‘goals. This includes setting well-balanced short-
torm and long-term performance objectives that
enable executives to generally eam actual pay
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What We Do & Don’t Do

SIX FLAGS

ENTERTAINMENT CORPORATION

COMPENSATION DISCUSSION AND ANALYSIS

Executive Compensation

Total dis for the named

The primary goal of th

program is \g-term growth and

stockholder value through three ko objoctives:

Attract, Retain,and  +  Establish fair and competitive compensation program

SOUTH JERSEY INDUSTRIES, INC.

Proposal 2 Advisory Vote To Approve Executive Compensation

Key 2020 Compensation Outcomes

Consistent with the Company's pay-for-
hiosophy, our 220 business eslts wererflectd i the
resuting pay decisions made for our CEO ant

4 2020 Compensaton owcomes o 2020 medd the
following items:

Base Salares, Thare were o base s or

promotion to CFO. Mr. Cocchi's position of Chief Strategy
Officer was not backfilled. Mr. Robbins assumed the
additional corporate responsibilities o the Chief Strategy
Officer, reaing signicant savingsfr the Compan
ins,in addition to continuing to serve as the Senior
Ve Brosen an Presontof S tes it tood v

the NEOs for 2020, except d

t office,

Messrs, Cocchi and Ruhbms b hom had mler\al:hanges
to their roles and/or respon: Mr. Cocehis salary
increased irom $312.000 t $375,000 o th resut of iy

AP

5 y and sustainability,
safety and quality assurance. In conjunction with these
substantial new areas of accountabilty, his salary increased
from $392,700 o $424,000.

on our financial,
stakehalder i il performance targis. he

Setting Compensaton | e resut, AP sward payouts )
20

s one-year relative TSR
Serormance 53 prcantiel afous 1o companies s

percentage o 100
Executive Compensation Program ElomenisAnnuat

vesting compensation peer group (as defined in “What Guides Our  Incentives.” in this CO&A for detais.
Talent
L
Adr Peyuith < Tie s snifont porton oftota cmpanasion apporty o bushess and LT Avard Poyut.Conitent il th e o e LTI *To uthr demanstrate the Company'scmmiment o
ot Individual per awards and based on performance, the NEOs, except for stengthening rareholdragnment. r Fenna
Interests * Maintain appropriate mix of fixed and ir. Renna, earned 100% of their target pplying the new
+ Avoid encouraging unnecessary and excassive risk-taking Restrcted Stack Unis (‘PR Us” Hor the 2018-2020 on oo approsch imptemend or LT\ awards toring
5 T 3 - ing eariance ciie, Ths iskunant = cokleon o with grants made on 2020, his 2018-2020 PRSU payout.
ed exeos elow threshald performance for the 3-year relative sed on performance for the 2013-2020 cycl, this change
Performance and strategic objectives metric,resulting n @ 0% payout, and maximum performance cappad payout a S0% of target and reducen the vatue of
. for 3-year economic earnings growth, resulling N9 PAYOUL 1t Renn o aerned award by S462,
. o equal o 200% o target. The total weighted payout is 100%
nslamenta ol See “Payouts on 2018 PRSU Awards” in this CD&A for details
Good Governance Foundation
Compensation Practices
9 of our sound compensation governance and are designed in
Loy the best interests of our shareholders and executives:

tockholders, and .mpl-menu

pay p .
ot avoide: What We Do What We Don’t Do
@ Seventy [70] percent of LTI awards are © Noexcise tax gross ups
 Pay for porformance. X Dividends on equity paid prior to vesting performance-based for the NEOs N hange of equity swards withaut
o repricing or exchange of equity awards withou
7 AT EARRED J Hlclog s ledong o e sk © Three-year performance perods under our LTl awards @ Mearepos oo * ™
e e e IR groese Uponshargs o conerol I © Uso. mix o abiolutoand rlative fnanial pefor™nce  © ey, syeerments
TELIGCRITED CEZEX UL ‘metrics lincluding relative TSRI in the incentive plans, to
A ) avoid duplicaton fncatives across AIPand LT pars. @ Nohedging or pledging of Companysock foremplopees
7 Clawback policy. © Caps on incentive awards or directors
¥ Double trigger for vesting on change in control © Use ESG metrics in AIP. ©  Notax gross ups for perquisites
¥ No guaranteed minimum payouts © Change-in-control “double-trigger” for equity award ©  No one-time special recognition awards other than
 Capped incentive awards vesting and severance benefits inducement awards or internal promotion awards
gagen @ Robust claw-back policy applying to all incentive awards
The Company s plased hat approximataly 93% of the votes castat e 2020 sl mting waro n (avorof © Limited number of perquisites
] s belioves this @ Independent compensation consultant
9 ! e Board k '°°“° address stockholder @ Robust stock ownership guidelines
concerns, program following results of the Say-on-
Pay vote at the 2019 annual mooting. Tho 3
for last v y-on Pay 1ges that were made in the
d helped /s business

ign
jic objectives, as well as support long-term stockholder value creation.
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STATE STREET CORPORATION TANDEM DIABETES CARE, INC.

[ S ——

OF MEETING AND PROXY STATEMENT

202 In addiion, since our 2020 annual meeting of stockholders, the Comitee has focused on additional factors, as follows:
« We conducted significant stockholder outreach with changes informed by the feedback received,
OurNED compensatonraccs e desned o spyt 5 Josmancs and gt againl excessiv ko, Ve ey i * We have continued to evolve our NEOS' equity compensation and intend to inolude performance-based stock units, or PSUs,
and refine Ll from ongoing engage shareholders. in addition to RSUs and options in 2021; and
+ We have expanded our compensation governance praciices by adopiing key guidelines and policies.
Each of these are explained in moro dotail on the following pages.
What We Do
+ Longterm performance-based equity awards in the form of  + Clawback and forfeiture provisions o permit recaupment i
performance-based RSUs of incentive compensatio Key Compensation Governance Attributes

Double-trigger” change-of-cantrol required for deferred We have incorporated a number of compensation governance best practices over time, which are discussed in the table below,

Significant deferred equity- and cash-based incentive
compensation incentive compensation acceleration and cash payments

What We Do What We Don't Do
+ Active engagement with shareholders on compensation and  + Stock ownership policy. including holding requirements

governance issy for NEOs who are below full ownership guidelines Pay-for-perdormance philosophy . Noemployment agreemenis
« Close interaction between the Human Resources Committee = Non-competition and other restrictive covenants.

and our Risk Committee and Examining and Audl * Annual review of incentive compensation design for @ Independent compensation advisor % No excise tax gross up provisions

Committee alignment with risk management principles
+ Independent compensation consultant Gompensation comittoe comprised solay of ndependent

X No guaranteed bonuses or equity awards

dirctors
group analysis « x plan evergreen provisions
What We Do Not Do
‘Double tigger” change-in-contro benafis No hedging or pledging of our securies
+ Nochange-of-control excise tax gross-up. + No short-selling. options trading, hedging or speculative @ o “ * anaerpesane
« Nosingle-trigger” change-of-control vesting or cash fransactions in State Street securities Muliple financial and strategic measures used to determine
payments + Notax gross-ups on perquisites" B cashincentive payouts to encourage strong performance across X No repricing or discounted options.

the business

+ Nooption repricing No multi-year guaranteed incentive awards

Stock ownership guidolines applicablo to executive offcors and
directors

]

]

Clawback policy

Significant amount o incentive compensation as a proportion of
total compensation

&

STOCKHOLDER ADVISORY VOTE ON EXECUTIVE COMPENSATION

ning our 2020 executive compensation program, the Commitiee sol i
our 2019 execulive compensation programs. At our 2020 annual meeting of stockholders, only 37.5% of our stockholders approved
on a non-binding, advisory basis, the compensation of our NEOs (i.e., our "say-on-pay” proposal). In the fourth quarter of 2020 we
initiated a formal outreach effort to more than 25 of our largest stockholders, representing approximately 65% of the outstanding

ot and considered feedback from our stockholders on

shares of our Common Stock, to solicit their concerns and seek to understand their feedback on our executive compensation,
environmental, social and governance practices. In adition, in the third quarter of 2020, we engaged Wills Towers Watson as our
new indey

pendent compensation consultant. We also engaged a reputable third-party governance advisor 1o benchmark the

Company s relative 10 our peer group and relevant market indices.

The primary concerns expr
vo described below along with the

hold

s regarding our 2019 ex
ons we 100k in respons

utiv ensation program;
such feedback

aligned in three categories,

whi
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What We Do & Don’t Do

UNION PACIFIC CORPORATION

Compensation Best Practices

We endeavor i to executive
Bel
2020.
v x g
mpensation
/' Utilize a Compensation Recoupment Policy X Nolndividual Supplemental Executive Retirement
Plans
v g X No NEOs,
mance. including on Change-in-Control
7 Allow Only Minimal Perquisites X NoEmployment Agreements with any of our
Executive Officers. including NEOs
' Utilize Double Trigger Change-in-Control Plan X NEOs are Prohibited from Pledging and Hedging
Company Stock
' Target Base Salaries Below the Median of our
Peer Group.
' Enforce Stringent Executive Stock Ownership.
Guidelines
/Conduct Annual Compensation Risk Assessment
v ing Plans for Executive Offic
setforth on page 90) and Directors
Effective January 1, 2020, the Company adopted its Policy for This
P
pany
pany t
amateria error o) s srecutie
engaged in certain lynes o X is policy is
h. but a; S owbsck et under e
Dadd Fvank i Street and Consumes Prtechon e Wil s s v ot yetbeen inazed. the
8
Gorporate governance principis.
s

UNITY BIOTECHNOLOGY, INC.

Narrative to 2020 Summary Compensation Table and Outstanding Equity Awards at 2020 Fiscal Year End
Executive Compensation Philosophy & Compensation Mix

We believe our exccutive compensaion progam i closely algned with sockholden ieress. While base
salary and an annual performance-based cash incentive opportunity incentivize the achievement of shorter-term
goul, our long-term equity awards represent a longer-tenn compensation srucure that promotes fetention and
ntinuous commitment to the operating results of the Company. We further believe this compensation mix rewards
cach exceutive, including the NEOs, for their individual contributions to the Company, both present and future
is directly tied,

this phase in our growth cycle, a majority of the total direct compensation of our NE
through the use of equity awards, to the growth in the value of our common stoc

Executive Compensation Process

The Compensation Committee oversees our executive compensation program (including our executive
compensation policies and practices). administers our various equity plans and approves or makes recommendations
regarding the compensation of our executive officers, including our NEOs, 1o the Board. The Compensation
Committee reviews the performance of cach NEO to determine whether to make any changes (o their compensation.
“The Compensation Commitiee approves such changes or presents ts recommendations to our Board for review and
inal approval

Our Chief Executive Officer makes recommendations to the Compensation Committee regarding the salary,
annual cash incentive award, and equity awards for the exccutive officers other than hlxn~c|l including the other
NEOs At the Compensaion Gomumliess rehes, ux Cief Exesive Officer eviews with the Compensaion
Committee the each of the other . f our other NEO, The
Comper Coramitiee gives coosiderable weigh 1o o Clif Exccuiive Officer's evaluations and detersines
Whethr the recommended changes in cach exeeutve ofcer's compensation, if any. e approprate.

‘The Compensation Committce receives support from our Human Resources Department in designing our
exccutive compensation program and analyzing compeitive market practices. In addition, our Chief pmum
Offcr puriiptes in Compensation Commitcs mesings (oler than when s own compenston i bei
discussed), ing nput fom our exccutive tcam, o organizatonal srucire, executie. developmen, and
financial analy:

While the Compensation Committee does not establish compens:

compeiive market dta it believs tat such dat 1 & ueful tool in s dliberutions 8 i ecognies that our

policies and practice: in the marketplace for us to be able to attract, motivate, and

retain qualified executive officers. Gulu-nly the Compensation Commitiee reviews our executive compensation

relative to our established competitive market (based on an analysis of the compensation policies and practices of a

selct group of poet ompanie) very year, The Cumpmuuon Commitee uses the computive markt i when
aspect ¢

on levels based solely on a review of

with
u|\dn|mg our mmm.m.nmn peer group and 4 vcmng e competitiveness of our v mmpu\(.nmn program.

2020 Salari

We use base salary to compensate our NEOs for their experience, skills, knowledge, role, and responsibilites.
When establishing the base salaries o« o NEOs, our Board of Directors and the Compensation Committee consider
a variety of factors, including each seniority and level of responsibiliy as well as competitive market data and
our ability 10 find a replacement if e it eou employment. The base salary of cach NEO s initially sct
upon the NEO's commencement of employment with us and reviewed annually and adjusted from time (o time to
reflect performance and realign with market dat

In Jamary 2020 upon recommendtion of the Compensaion Commite. the Bosed approvd ncresing
Dr. Dananberg’s annual base salary 442,01 osh’s base salary was set at §

i comccton wih his commencement of emplayment in March 2020, and M. Sllvan' annl bse sulary was st
at $400,000 in connection with her commencement of employment in August 2020.

2020 Incentive Compensation

We use cas compensation to o
‘making progress towards our longer-term growth and other corporate goa

ur NEOs 1o achieve our annual operational objectives, while
At the beginning of each year, typically

VOYA FINANCIAL, INC.

What we do:

 Awards in our annual incentive program are based on key financial measures set at the beginning
of the year that we use to determine the success of our as part of our approved budget
process

' Performance objectives for each NEO are set at the beginning of the year and the results are
assessed following the conclusion of each year

' Performance assessment of the CEO is conducted by the Compensation and Benefits Committee
with input from all independent Directors and advice from the independent compensation consultant

/A majority of long-term incentive equity grants to our NEOs are in the form of PSUs and
performance based options

V' The Compensation and Benefits Commiltee’s independent compensation consultant performs
services only for the Committee

' Executive perquisites are limited and do not include tax gross-ups

' Executives are subject to clawbacks, including no-fault clawbacks in the case of a financial
restatement

What we don't do
% No single trigger vesting of change in control benefits

% No liberal share recycling for shares used to satisfy tax withholding requirements or tendered in
payment of an option exercise price

@ No excise tax gross-up provisions

% No re-pricing of stock options permitted without shareholder approval

3. How do we determine pay?
Compensation Principles

‘The following principles help guide and inform the Compensation and Benefits Committee in delivering
effective executive compensation programs that drive performance, mitigate risks and foster the atiraction,
motivation and retention of top leadership talent 1o enable us to execute our business plan and ultimately
deliver shareholder value.

Attract and retain talent: our success depends on the talents of our employees. Our compensation
program needs to be market-competitive in order to attract and retain a talented and diverse workforce. We
regularly review peer group compensation data to inform competitive and reasonable compensation decisions
10 help grow and sustain our business in a changing and challenging environment.

Pay for performance: a significant portion of the annual compensation of our exccutive nmLm should
vary with annual business performance and each individual’s contribution to that perform:

perfonmance metrics and sl are reviewed and challnged by the Compenstion and Benefits Cnmm||(==
before they are approved and the goals are rigorous and challenging to motivate and reward sretch
performance.

27

WINEBAGO INDUSTRIES, INC.

Performance

Obijective Link to 2020

Total Shareholder  «  With the exception of Mr. Clark, 39.5% of our NEO compensation on
eturns average was delivered in the form of company equity awards (62% in

the case of our CEO).

15% of the annual equity grants made in Fiscal 2020 were in the form

of stock options, which only have value to the executive if the value

of the Company grows for our shareholders.

The Company's financial performance for Fiscal 2020 is shown in the “Fiscal 2020 Performance

Highlights” table on page 31. Based on our performance as measured against predefined goals,

the 2018-2020 LTIP paid out at 54.67% of target, and the Fiscal 2020 annual incentive plan paid

out as follows for all NEOs, except for Mr. Clark: 50% of target for Mr. Happe, 70% of target for

Mr. Hughes, 62.5% of target for Ms. Bogart, and 67.5% of target for Mr. Hazelton.

Mr. Clark received a cash and stock incentive award of $5,515,397 for Fiscal 2020, of which

$5,239,627 was paid in cash and $275,770 was paid in restricted stock units for Fiscal 2020

performance. This represents a 6.4% increase compared to Fiscal 2019, based on the strong

performance of Grand Design during Fiscal 2020. The cash incentive was paid in four quarterly

installments with respect to Fiscal 2020, and the restricted stock units were issued in October
020,

Other Pay and Governance Practices
The Company has adopted the following key programs, policies and practices to respond to

evolving good governance practices in executive compensation and enhance the alignment of
our executive compensation programs and shareholder interests:

What we do What we don't do

7 Tie the majority of target total X Provide excessive severance benefits to
compensation to performance our executive officers

v Provide appropriate mix of fixed and X Provide excise tax gross-ups upon change
variable pay to reward company, line of in control
business, and individual Derfovmance X Grant equity awards subject to automatic

7/ Align executive interests w ests  acceleration of vesting (i.e., “single-
of the aharehorders through equlty based Tigger™ upon changa in control (as of
awards Fiscal 2019)

v Maintain a “clawback” policy, applicable X Allow for hedging or speculative trading
to our executive officers’ incentive, of Company securities by executives or
awards, which provides for the directors
recoupment of incentive compensation X Reprice options without shareholder
payouts following certain financial approval
restatements or in the event of certain X Provide significant perquisites
misconduct X Allow for pledging by our executives and

v Align our performance goals and directors
measures with our strategy and operating
plan

/Maintain meaningful executive and
director stock ownership guidelines

 Conduct annual “say-on-pay" advisory

votes
4 Usa an outside, independent third-party

advisor to provide objective
compensation advice
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Director Nominees

High quality headshots and detailed personal biographies can be used to personalize a company’s

director nominees and to highlight relevant experience.

AERIE PHARMACEUTICALS, INC.

‘OURBOARD OF DIRECTORS

pr

for each director have extended for five or more years.

INFORMATION ABOUT DIRECTOR NOMI

NEES

du

InDecember 2017 Mr.du

e, SA M. du
President and Chief Clien Officer of Everyday Healthsince February 2015, Pior tothis, Mr. du Toitserved

Mr.du July 20060
aith Mr.du "
DIRECTOR e
tGlaxo, M. duToitaunched
Age:68 3 * (futicasone.
nasal). M. du ouncil, Pharmaceutical
Director Since: 2015 a 1. Advertising lub ofFaifield, Ad Tubof New York.
. iton,and He
Committees: at Mr.du
Chair
Corporate Governance
du
aualfications and il toserve 2 member of our Board.
David
March 2012 through May 2015,
™ where he was |
Vice President. Mr. Inc.and GW.
Pharmaceuticals pc
Mr.
it priorto
INDEPENDENT Joining Incyte Corp. M. o : e, Chiet
B or md Seror Vi P Corp. and e
and an MB.A from Golden State Universty.
Age:65

Director Since: 2018

Committees:
Chair - Audit

AMERICAN PUBLIC

EDUCATION, INC.

Eric C. Andersen

Director since June 2012
« Chairperson of the
Board

« Management
&

Biography

M Andersenhas served on the Baed snce une 2012, mc\umng as

Chairperson of the Board since May 2020. Mr. And er with

PeakEquiy.olawer middo merketpvas ey i pat spwahzes inmaking

invesimentsnenfrprise software comperies. Priorooining PeckEauiy
Andersen was a partner at Milestone Partners, a private equity firm,

rom 2011 1 2013, From 2006 1 2011 M Andersen served o a Maneging

Director of private equity firm Silver Lake Partners, before which he worked

serving  Asia 1BM's by

and
Marging Perkr, Disrbuion Secior lespﬂnslb{e for IBM's consulting business
retail, consumer goods and

ndvetos B working with [BM, M. Andersen was a senior partner at

PWC Consuling, where he served in a variety of positions. Mr. Andersen has
served as a director of Vertex (Nasdag: VERX), a software company focused

2 W solutions, since J: 2008, and currently
cgﬂpmen"'jz fon serves as Vertex's lead independent director. Mr. Andersen also currently
serves on the boards of directors of several private companies.
: Skills and Qualifications
Independent: Yes +  Experience as a principal in several private equity firms

« Expertise in outsourcing, information technology and software, and
international operations

Granetta B. Blevins

Director since June 2020 11 S 2015 Inaddiion,she seved as Chf Fmamal Offcer of Education

« Audit Committee
« Nominating and H
Corporate Governance 3"t

Committee

Age: 62
Independent: Yes

Biography

Ms. Blevins has served on the Board since June 2020. Ms. Blevins has worked
‘as an independent consultant since January 2000, working in a variety of
s A

industries. From October

19, Ms.
Chief of Staff, L Un’rversily

platform. She also served as Chief Flnanual Officer and cmemsraw of the

tup companes, fom December 2012 unti Dsoamber 2019, and Chief
Fmaws\ Offerof G\assLab Im anon-profit that creates dlgwa\ ‘games for
May or o 2000,

both
public and pr the Board of

Ms.
Committee of l

Kentucky, and h

Skills and Qualifications

« Experience in senior management positions for a range of
corporations and non-profits
Significant experience in financial management, strategic planning,
and stralegy execution

. i ing with respect log
W PURPOSE
fere 2 MADE POSSIBLE
Pharmaceuticat 19 2021 Prowy St
5 pages in section
Directors — Nominsos for Torms Ending in 2022
. DIRECTORS
n 2075
Prorion o v our Biographical information and committee
o u membeuhlps asof me date of this proxy statement, mcludmg the spe(mcexpenence qualifications and skills of
Advsors Exp £0of nadion. M each of our directors i included below.
0ol
N from 1967 10 10551007 and
o xacue Offcer 1963
o Other Experience
- amber Busess Roundiabio
o + AcsoryBoard Mombar, March of Dimos
sinee 005 ~ Famer Draco, Amarcan Councilof Lo Inurers
— + Fomer Dreco, Financal Services Roundatio
e crain
eaucaton
e curen e Wastrsof Businass Admiistaton, New York Unversity
e - Baalrt At A o Now York Uty M. Austen retird in June 2019 as the President, Chief Executive Officer and member

+ Financal Industry Reguiatory Authorty cortfications

e

Relevant Skils and Qualifcations.

+ Financial services indusiry experience
+_Public compan)

+ Executonal and risk management expetse
-

s
o iy 2004 orr o e, sh i served
Reynolos . Sha 2o
Toen
Other Exparenca
+ Chai,Natona Spors Mad Assocton
naeor - Fomer dracr Landinera FrancilGroup,
© Farmerdrectr ieivant Technioges.
Dt L Farmerdrecer,Soumern Commany Sank and st
po— Education
Jr————
ppasiosy Relovant Skis and Quaifications
=" Pl company fnancia peraonsand contols - Exponso management
B SN st i driiogrty * Roguetry ratons

TR e (et 550
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of the Board of ompany, Inc., a
‘where he had served

P
2014 From 2004 to August 2014, M. Auste served in

various leadership roles at Bemis Company, including as Executive Vice President and Chief
Operating Officer, Group President and Vice President, Operations. Mr. Austen also served as

President and Chief Executive Officer of Morgan Adhesive Company from 2000 to 2004. From

1980 to 2000, Mr. Austen held various positions.
in General Manager of the Switch Gear Business.

with General Electric Company, culminating

Career
Highlights and
Qualifications

Attributesand | Mr. Austen brings a broad
skills merges acquisitions and business ntegraton. He i  talented \eader in global
orporation in pursuing
its asan traded company.
Other Public | Arrow Electronics (ARW) and Tennant Company (TNC)
Directorships

Mr. Ayers served s the President and Chief Executive Officer of WireCo WorldGroup, Inc,
a leading producer fro

uly 2013 through January 2017 Friorto WireCo, from May 2011 to May 2013, Mr. Avers
served as Executive Vice President of Alcoa Inc. and President of Alcoa's Global Primary
Products Group. Mr. Ayers joined konn February 2010 as the Chief Operating Offcer of
the Company's Cast, Forged and Extruded Products businesses. From 1999 to 2008, Mr. Ayers
held several executive positions at Precision Castparts Corporation (PCC), a manufacturer of
metal components and products. In 2006, he was appointed PCC Executive Vice President
and Pesident o the PCC Frging Diviion M. AYers began s career at Prtt & Whitne, the
aircraft engine division of United Te

Attributes and | Mr. Ayers’ management and executive expenencem(he specialty materials industry, with a
skills strong focus on aerosp: bl

Other Public Universal Stainless and Alloy Products, Inc. (USAP)

Directorships

4 pages in se
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Director Nominees

ARMADA HOFFLER PROPERTIES, INC.

4Proposal 1: Election of Directors

Our Board is currently comprised of nine directors, all of whom have terms expiring at the Annual Meeting. The nine nominees below, all
of whom are curtently senving as directors of the Company, have been nominated by our Board for re-election to serve as directors for
one-year terms until the 2022 annual meeting of stockholders and until thelr successors are duly elected and quality. Based on i

review of the relationships between the director nominees and the Company, our Board has affirmatively determined that the following
directors are *independent” directors under the rules of the NYSE and under applicable rules of the Securities and Exchang

Commission (the “SEC"): Mses. Eva . Hardy and Dorothy Mculiffe and Messrs. George . Allen, James A. Carroll, James C. Cherry and
John W. Snow.

The Board knows of no reason why any nominee would be unable to serve as a director. If any nominee is unavailable for election or
senvice, the Board may designate a substitute nominee and the persons designated as proxy holders on the proxy card will vote for the
substitute nominee recommended by the Board. Under these circumstances, the Board may also, as permitted by our amended and
restated bylaws, decrease the size of our Board of Directors.

Nominees for Election for a One-Year Term Expiring at the 2022 Annual Meeting

The following table sets forth the name and age of each nominee for director, indicating all positions and offices with us currently held by
the director.

Name Age™  Title Director Since
D Rl

hge asof Apr 23, 2021,

Set forth below are descriptions of the backgrounds and principal occupations of each of our directors, and the period during which he or
she has served as a director.

Amada Hoffer Propertes, Inc | Proxy Statement 2021

ASANA, INC.

BOARD OF DIRECTORS AND CORPORATE GOVERNANCE

Nominees for Director

Sydney Carey has sery of our Board of Dir ince July 2019.

Since November 2018, Ms. Carey has served as the Chief Financial Officer of Sumo Logic,
Inc. a data analytics company. From December 2017 to October 2018, Ms. Carey served
as the Chief Financial Officer for Duo Security, Inc, a software security company. From
June 2016 to December 2017, she served as the Chief Financial Officer of Apttus
Corporation, a business-to-business software company. From February 2015 to June
2016, she served as the Chief Financial Officer of Zscaler, Inc. an information security
company, and from April 2013 to February 2015, she served as the Chief Financial Officer
of MongoDB Inc., a software company. Ms. Carey has served on the board of directors of
Lead Edge Growth Opportunities, Ltd, a special purpose acquisition vehicle, since March
2021, and previously served as amember of the board of directors of Bazaarvoice, Inc.
from April 2012 to September 2017, and Proofpoint, Inc. from January 2014 to March
2015. Ms, Carey holds a BA. in economics from Stanford University,

Matthew Cohler has served as a member of our Board of Directors since November

Mr. Cohler has been a Partner at Benchmark Capital, a venture capital firm, since June
2008, Before Benchmark Capital, Mr. Cohler served as the Vice President of Product
Management at Facebook, Inc, a social media and networking company, from 2005 to
June 2008, and as the Vice President of Linkedln Corporation, an internet software
company, from 2003 to 2005. Mr. Cohler previously served on the boards of directors of
Domo, Inc. from July 2011 to March 2019, and Uber Technologies, Inc. from June 2017 to
July 2019.Mr. Cohler holds a BA. in music from Yale University.

LER IS QUALIFIED TOSE
NSIVE EXPERIENCE AS AN E

S AMEMBER OF OUR BOARD OF DIRECTORS
UTIVEAND
ALCOMP

BELIEVETHAT M

Asana 10 2021 Proxy Statement

BEST BUY CO,, INC.

Director Nominees (Ages and Committee roles as of May 5, 2021)

regarding the director, business
experience, public mmpany diector poslions hed curenty o et any e mmng the last five years, information
regarding involvement in certain legal or administrative proceedings during the last ten years, if any, and the key
experiences, qualifications, attributes or skills that

person should serve as a director.

Theroare no vamuy relationships among he nominees or beteen any nominea and any drector execulve o«csr
or person chos: executive officer. There are also no material proceedings to which any dire

Cer: afiate o e Oompany, any 5% shareholder or any associate is a party adverse to the Company or i
subsidiaries or has a material interest adverse to the Company or its subsidiaries.

Corie'S. Barry |
Age: 46 Committees:
Director Since: June 2019 None

Other Public Company
«  Domino's Pizza, Inc.

Current Role:
Chief Executive Officer (2019-present), Best Buy Co.,

Prior Roles:
« Chief Financial Officer (2016-2019) & Strategic Transformation Officer (2018-2019), Best Buy Co., Inc.;

- Chief Strategic Growth Officer & interim President, Services, Best Buy Co., Inc. (2015-2016);

+ Senior Vice President, Domestic Finance, Best Buy Co., Inc. (2013-2015);

« Vice President, Chief Financial Officer & Business Development, Home Business Group, Best Buy Co., Inc
(2012-2013); and

- Vice President, Finance — Home Customer Solutions Group, Best Buy Co., Inc. (2010-2012).

Education: Ms. Barry holds degrees from the College of St. Benedict.

Key Qualifications & Experience:

Officer and a key member of the Best
Buy executive team prior to her CEO appointment, Ms. Barry has played a critical role in the Company's

loday. She has led Best Buy' stateg transiormalion and growh oforts, ncluding the faunch of its
In-Home . Ms. Barry h track
record of advocating for and memcnng omenn e workplace an n the communiy through her close

her alma mater.
- Finance Expertise - As Best Buy's Chief Financial Officer from 2016 to 2019, Ms. Barry brings strong

Company, including Senior Vice President of Domestic: Finance. Prior to joining Best Buy in 1999, she
worked at Deloitte & Touche.

* Knowledge'of Best Buy and/or Industry = As Best Buy's CEO since 2019, Ms. Barry has a deep
knowedge of the Company, s business pariners and the brosder industry in which t competes, She has
Folos,bolhn the fld and o the corporats

office.

[ S — »

BRISTOW GROUP INC.

PROPOSAL 1

Director Nominees

We have provided information below about our nominees, including their age, citizenship and business experience for at
least the past five years, mdudw‘g service on other boards of directors. We have also included information about each
nominee’s specific attributes, experience or skills that led our Board to conclude that he or she should serve as a director
on our Board in light of our business and structure. Unless we specifically note below, no corporation o organization
referred to below is a subsidiary or other affiiate of Bristow Group Inc

Principal Occupations

BRISTOW GROUP INC. U.S. CAPITAL ADVISORS LLC
Fresidentard Cie Excutivs Officar  ndepondnt il atvisry frm
since June 2020 co-founded by M. Bradshaw)
CRA GROUP INC Managing Partner and Chief Financial Officer
Pmsrdcnt and Chief Exccutrvc Officer 2009- 2012
0! June 2 UBS SECURITIES LLC
Chief Financial Officer Energy investment banker
ctaber 2012 - September 2015 MORGAN STANLEY & CO.
Acrrng Chref Executlve Ofﬁcer Energy investment banker
Christopher S. hugust 2 PAINEWEBBER INCORPORATED
o Energy investment banker
Directorships
Age: 44 'OTHER LEADERSHIP AND SERVICE
Nationality: American Dress for Success Houston Small Steps Nurturing Center
since 2012 since 2018
P Chairman of the Board Strategic Locations Committee
P, Nomiaiing Commmites
since 2014 The National Ocean Industries Association (NOIA)

since 2021

Key Skills and Experience

Aviation or Logistics

Serior Leadership Management

Finance, Accounting
orLegal

21 2021 Prowy Statement
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Director Nominees

CHEWY, INC.

Michael Chang. Mr. Chang currently serves as Partner at BC Partners. Before joining BC Partners in
2009, from 1999 to 2008, Mr. Chang served as Principal of JLL Partners, LLC. Mr. Chang currently
serves on the boards of Zest Dental Solutions, Women's Care Enterprises, and PetSmart LLC. Mr. Chang
holds a Master of Business Administration degree from the Harvard Business School and a Bachelor of

s degree in economics from The Wharton School of the University of Pennsylvania. Mr. Chang’s
individual qualifications and background as a director include his extensive finance expertise and his
in-depth knowledge of the consumer retail, industrials, and healthcare sectors.

Kristine Dickson. Ms. Dickson has been Chief Financial Officer and Chief Administrative Officer of
Lehman Brothers Holdings Inc. since January 2016. Previously, she served as Chief Administrative
Officer from 2012 to 2015, From 2001 to 2012, Ms. Dickson served in roles of increasing responsibility
at Willis Towers Watson, including Northeast Regional Financial Officer from 2008 to 2012, Director of
Financial Planring & Analysi from 2006 to 2008, and Mergers & Acquisitions from 2001t0 2006, Prior
to Wil Towers Wat ickson served in the Mergers & Acquisitions and Telecom Investment
Ms. Dickson holds a Bachelor of Science in Computer Systems
Engmeermg from Stanford Universty. Me. Dicksorts indiidusl qualfications and background 26 a
director include her knowledge of finance, practical mergers and acquisition experience, and her
in-depth knowledge of the financial services sector.

dames A, Star, M. Star curenty serves s Executive Chairnan and Investmant Commitise Chair of
L LLC (“Longview"), a 2 that invests on behalf
of indivical, trusts and charitable foundations. From 2003 to 3019, he served as President and Ghief
Executive Officer of Longview. Since 1994, Mr. Star has also served as Vice President of Henry Crown
and Company, a private family office affiiated with Longview. Mr. Star currently serves as a trustee of
Equity Commonwealth, a publicly traded REIT (NYSE “EQC”), where he chairs the Nominating and
Governance Committee. He is a director of the Atreides Foundation Fund Ltd, V-Square Quantitative
Management LLC, and the holding company of Teaching Strategies LLC. From 2016 to 2018, Mr. Star
served as a director of Allison Transmissions Holdings Inc. (NYSE “ALSN™) and, from 2014 to 2019, he
was a director of the holding company of PetSmart LLC. He also serves, or has served, as a director or
trustee of pension funds, registered mutual funds, private companies and a private trust company.
Mr. Star holds a Bachelor of Arts degree from Harvard University, a Juris Doctor degree from Yale Law
School, and a Master of Management degree from Kellogg Graduate School of Management at
Northwestern Universty. M. Stars individual qualications and background as a directorinclude his

busi aswellas his
in-depth knowledge of the animal supplies and consumer services sectors.

Directors Continuing in Office Until the 2023 Annual Meeting

Sharon L. McCollam. Ms. McCollam served as Chief Administrative Officer and Chief Financial Officer at
Best Buy Co,, Inc. from 2012 to 2016, and continued to serve as a senior advisor through 2017. From
2000 to 2012, she served in roles of increasing responsibility at Williams-Sonoma, Inc., including
service as Executive Vice President, Chief Operating and Chief Financial Officer from 2006 to 2012.
Prior to Williams-Sonoma, Inc., Ms. McCollam served as Chief Financial Officer of Dole Fresh
Vegetables, Inc., a division of the Dole Food Company, Inc. She currently serves on the board of
directors and audit committees for three additional publicly traded companies including Advance Auto
Parts, Inc. (NYSE “AAP"), Signet Jewelers Ltd. (NYSE “SIG"), and Stitch Fix, Inc. (Nasdag “SFIX").
She also serves on the boards of three privately held companies, including International Walls, Inc.
(f/k/a Art.com, Inc.) since 2012, Hallmark Cards, Inc. since 2016 and GetYourGuide AG since 2019,
Ms. McCollam ‘on the board of publicly tr
Whola Foods Market, Inc. (Nasdaq“WFM” - no longer listed), OfficeMax Inc. (NYSE "OMX” - no longer
listed), Del Monte Foods Company (NYSE “DLM” - no longer listed), and Willams-Sonoma, Inc.
(NYSE “WSM"). Ms. McCollam holds a Bachelor of Science degree in accounting from the University of
Central Oklahoma and is a certified public accountant. Ms. McCollam’s individual qualifications and
directorinclude her inthe retail and her

10 chewy

CHIPOTLE MEXICAN GRILL, INC.

Albert s. Baldocchi

Age: 67
Director Since:
197

smgmum
Baldocchi has been ce 2000 a

T e s

B aorum o e vreut e o e Uvershy o Gl s
A from Stanford University.

Qualifications:
Mr. Baldocchi's extensive involvement with restaurant companies for more than 25 years has
given him an in-depth knowledge of restaurant company finance, operations and strategy. He.
also has considerable experience with high-growth companies in the restaurant industry and in
other industries, and his experience as a senior Investment banker at a number of prominent
institutions, including Morgan Staniey. Solomon Brothers and Montgomery Securities, helped
him develop solid capabilities in accounting and finance as well

How I Chipotie:

Burrto with white rice, pinto beans, barbacoa, tomatillo-green chilisalsa and sour cream, with
a side of guacamole and chips.

Matthew A. Carey

Director Since:
2021

Background:
Mr. Carey has served as Executive Vice President and Chief Information Officer of The Ho
Depet, I+ home improvement retai, since Seprermber 2006, From Janery 2006 trough
August 2008, he served as Senior Vice President and Chief Technology Officer at eBay Inc.,an
online commerce platform. Prior to that, Mr. Carey held various positions with Wal-Mart Stores,
Inc.,a general merchandisa ratailer, from June 1985 to Decamber 2005, with his final position.
s Senor Vice President and Chief Technology Officer. Mr. Carey previously served as a
member of the Board of Directors of Geeknet Inc. and TransUnion Corp. He received an
Associate of

Qualifications:
i Carey W strategic also brings to our

extensive experience with nformation technology, cybersecurity and managing a global
B Gl

How | Chipotle:
Burrito with % black beans, % pinto beans, double chicken, fjita veggies, tomatillo-green chili
salsa, cheese and a side of guacamole

Gregg L. Engles.

Age 63

Director Since:
020

Background:
Mr. Engles s the founder and managing partner of Capitol Peak Partners LLC, a capital
investment company, since April 2017. Mr. Engles previously served as the Chairman of the.
Soard of Diectors and Chif Excutive Offcr of The WhiaWava Foods Company.  global
(O e e [y S R A e iy
Danone S He previously served 8 the Chiet Exeeutive Offcer s Dean Foorts Comn

e, from Apr 1996 until

/ed a bachelor's degrea in
Economics from Dartmouith College and Juris Doctorate from Yale University.

Qualifications:

s strategic Board

through his i positions at large pub He
provides our Board

of public companies, which will asist our Board in evaluating strategic opportunities

How | Chipotle:

Salad with Carne Asada, cauliflower rice, black beans, fresh tomato salsa, faita veggies, sour
cream, cheese and Chipotle honey vinaigrette dressing.

2 [cHiPOTLE]
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CIGNA CORPORATION

CORPORATE[{GOVERNANCE[MATTERS[{

DAVID{MJCORDANIY
President, Chief Executive Officer
and Director of Cigna

Background]]

David Cordani has served as Cigna's Chief Executive Officer since 2009 and as
President since 2008. He served as Chief Operating Officer from June zooe
until December 2009; President, Cigna HealthCare from 2005 until 2008; at

2004 until 2005. He has been employed by Cigna since
etetvec s Bachelor of Besiers Acimetation rom st ABM Unersity
and his Master of Business Administration from the University of Hartford.
QualificationsfandjExperiencef]

Mr. Cordani has extensive leadership and management experience of a global
company, and a track record of strategic execution and performance in
dynamic industry. Mr. Cordani brings a deep understanding of customer

and digital capabilities. Mr. Cordani brings unique perspective and insight into
the health service industry and the innovation of health delivery models, and is
actively engaged in public policy in furtherance of Cigna’s mission.

Serior Vice President, Customer Segments & Marketing, Cigna Health Care rom

engagement and brand building, along with an understanding of data analytics

2009 Executive General Mils, Inc. (2014-Present)

WILLIAMJ.JDELANE
Former Chief Executive Officer of
Sysco Corporation

aankgmunum
m DeLaney served as Chief Executive Officer of Sysco Corporatior

retirement in December 2017. Previously, Mr. DeLaney served as President of
Sysco from March 2010 to January 2016, as Executive Vice President and Chief
Financial Officer from July 2007 to October 2009 and held positions of
increasing responsibility at Sysco and its subsidiaries for more than 20 years.
He received his Bachelor degree from the University of Notre Dame and his
Master of Business Administration from the University of Pennsylvania,
Wharton Graduate Division.

QualificationsfandiExperience
Mr. DeLaney has significant leadership experience, having led an organization
with a global presence. Mr. DeLaney has expertise in overseeing accounting,

financial operations and financial reporting matters. In addition, he has a strong
background in business combinations and restructuring, strategic planning and

wil
(Sy5c05.  ood marketing and distribution company. rom Mareh 2009 until his

Agefl

global technology oversight.

2018 Audit
Corporate Governance

Union Pacific Corporation (2018-Present)
Sanmina Corporation (2018-2019)

Express Scripts Holding Company (2011-2018)
Sysco Corporation (2008-2017)

4]

Cignafp021 Notice of Annual Meeting of Shareholders and Proxy Statement

COEUR MINING, INC.

Robert E. Mellor

Y

Age 7T
Director since 1998

ge 69
Director since 2013

Adamany

Experionce
Inc. (formerty, Monro
MuflerfBrake, Inc.) dr
Offcer
from April 2011 o June 2017
> X Buiding (istibution
1987 director o
1991 to January 2010
> . Inc.,  from
P member of the Board of
Ditectors of The 3 1999
10 Oclober 2015
 member Buiding Inc.a
distibutor, from March
the
Direciors.
Education
i A degres from
Southern Methacist University School o Law
Expertise

Buiding
Chisf Executive Oficer of Monro Inc. M. Mellor bings to the Board lsadership,rsk management, cyciical
d f o markets,

the board of Monro,

. inc., . Inc. and

Experience

>
>

ic gas company, from July
‘August 2007, most recently rom Aprl 2005 to August 2007 as a member of he five-person Refning & Marketing

& Markeling segment, a $45 billon business al the time.

of Directors o
Corporaton), in

L

Since March 2014, and a
of Directors of . Jefferes.
Inc.,since November 2018

Institutonal

ormer plc, a compa
1o energy and indusiral markets,from October 2017 1o May 2019
an .

ple.

company, 2017,

by Wood Group plc

Form

Women inc.

Certfied Public Accountant

Education

Expert

s, John Carroll nas

(China)

M. leadership,

Wheeler

posiions with BP plc
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Director Nominees

DROPBOX, INC.

BOARDIOF DIRECTORS/AND/CORPORATE GOVERNANCE
(continued)

Nominees for/Director

“The following provides summary information about each of our diector nominees and non-continuing diector as of March 15, 2021

ANDREW W. HOUSTON

AGE: 38
DIRECTOR SINCE: 2007

<= COMMITTEES: None:
CHAIRMAN OF THE BOARD

< M. our co-founders and h d of our
board of directors and our Chief Execuive Officer since June 2007. Mr. Houston also:
currently serves as a member of the board of directors of Facebook, Inc. Mr. Houston holds.
aB.S. in Electrical Engineering and Computer Science from the Massachusetts Instiute of
Technology. Mr. Houston was selected to serve on our board of directors because of the:
perspective and experience he brings as our Chief Executive Officer and as one of our co-
founders.

DONALD W. BLAIR

AGE: 62
DIRECTOR SINCE: 2017
COMMITTEES: Audit (Chair)

LEAD INDEPENDENT DIRECTOR

: Mr Blair hs
oot 3017 o Novemo 1900 0 oconet 2015, . or s 2 Bescie
Vice President and Chief Financial Officer for NIKE, Inc., or NIKE, a global footwear and
apparlcompany. Picrtoning NIKE, for oo years, Mt Bli served n a umberof

d operating unit i psiCo, Inc.,
or Pep&\cn fo0d nd beerage compary,ncluding ChifFinancil Offcer o PepsiCo
o) and Pepsi-Cola (based in Hong Kong).

Nir. Blair cun!mly serves as a member of the board of directors for Coring Incorporated, a
global manufacturing company. Mr. Blair holds an M.8.A./and a B.S. in Economics from the
Universty of Pennsyivana. . Blar was slectd o serve on ou Board f Dirctors
because of his extensive and by

experience.

Dropbox, Inc. Proxy Statement and Nolice of 2021 Annual Meeting of Stockholders

ETSY, INC.

Nominees for Election to a Three-Year Term Expiring at
the 2024 Annual Meeting of Stockholders

Gary S. Briggs has served as Chairman of Hawkfish, LLC since September 2019. From August 2013
until his retirement in November 2018, he served as the Vice President and Chief Marketing Officer
of Facebook, Inc. Prior to joining Facebook, Mr. Briggs served in various marketing roles at Google,
eBay, PayPal, and Pepsi. He previously served as a director of LifeLock, Inc. (sold to Symantec). He is
2 member of the board of directors at Petco Health & Wellness Co. Inc. and Afterpay Limited.

Gary S. Briggs should serve as a member of our Board because of his significant brand strategy and
marketing expertise, and his executive and leadership experience, particularly in technology and
e-commerce companies.

Edith W. Cooper served as Executive Vice President, Global Head, Human Capital Management of
Goldman Sachs Group, Inc. from March 2008 to December 2017, and, prior to that, she held various
leadership positions in Goldman Sachs’ Securities Division from 1996 to 2008. Ms. Cooper began
her career in derivative sales at Bankers Trust and Morgan Stanley. She currently serves on the
board of directors of Slack Technologies, Inc., EQT Corporation and MSD Acquisition Corp., as well
as on the board of directors of the Museum of Modern Art and Mt. Sinai Hospital.

Edith W. Cooper should serve as a member of our Board due to her extensive expertise in the
human resources field, including recruiting, talent development, and executive compensation, as
well as her strong financial background.

Melissa Reiff served as Chief Executive Officer of The Container Store Group, Inc. (“TCS"), the

nation'’s originator and leader of the storage and organization category of retail, from July 2016 i
her retirement in February 2021. Prior to that, she served as President and Chief Operating Officer
of TCS from March 2013 to June 2016, and s President of TCS from early 2006 to February 2013.
She has served on the board of directors of TCS since August 2007 and has served as its
Chairwoman since August 2019. Ms. Reiff also currently serves on the board of directors of Cricut,
Inc. and on the executive board of Southern Methodist University’s Cox School of Business.

Ms. Reiff is a sustaining member of the Junior League of Dallas.

Melissa Reiff should serve as a member of our Board because of her significant operational
experience and her expertise in retail, marketing, and merchandising, and her experience as a CEO
and director of a public company.

Directors Continuing in Office Until the 2022 Annual
Meeting of Stockholders

Jonathan D. Klein is Co-Founder and Deputy Chairman of Getty Images, Inc., a global digital media
company. Mr. Klein has served as a member of the board of directors of Getty Images, Inc. (and its
predecessor company Getty Communications) since March 1995 and served as Chief Executive
Officer from inception in March 1995 ntil October 2015. Mr. Klein also serves as a member of the
boards of directors of Jumia Technologies (Chairman of the Board) and numerous non-profit
organizations, including the Committee to Protect Journalists. Mr. Klein also serves on the board of
directors of several private companies, including Squarespace Inc. and Getty Investments.
Jonathan D. Klein should serve as a member of our Board due to his extensive experience with
e-commerce, in particular marketplaces and digital media companies, and his experience as both a
public company CEO and a director of a number of public and private companies.

Margaret M. Smyth has served as the U.S. Chief Financial Officer of National Grid plc,

multmationsl eneroy company, smes Octaber 2014, Prior t that Ms, Smyth was Vioe president of
Finance at ConEdison, Inc. from August 2012 through September 2014. Earlier in her career,

25 2021 Proxy Statement Etsy

IROBOT CORPORATION

Robot

Director Nominees

I_ Colin Angle
DIRECTOR SINCE: 1992
3

Chairman, CEO and Founder

_

Colin M. Angle, a co- has served as ch f October 2008, as chief
executve offcer snce June 1997, and prirto that s our presicentsnce November 1992 He s seed o1 o
director since October 1992. M

Jet Propulsion L in the design of the

Sojourner exploring Mars in 1997. He i of Ixcela, Inc.,a M ton
Electrical Engineering and an M.S. in Computer Science, both from MIT.

Robot Committees:
None.

Experience and Qualifications

M of directors
the Company, loyees, our client base, our prospects, the strategic
marketplace and our competitors

B B
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MONEYGRAM INTERNATIONAL, INC.

T2 Board of Directors and Governance.

Director Nominees — Qu:

ications and Background

Antonio O. Garza Amb. LLP,
law firm, since 2009. From 2002 to 2009, Amb. Garza was the U.S. Ambassador to Mexico.
Prior to that time Amb. Garza served as chairman of the Texas Railad Commission, having
been elected to that statewide office in 1998. Amb. Garza is a past partner at Bracewell &
Patterson LLP (now Bracewel) and served as Secretary of State of the State of Texas and
Senior Policy Advisor to the Governor of the State of Texas from 1994 to 1997.

b. Garza currently serves as a director of Kansas City Southern (NYSE: KSU), a publicly-

R s combany g Chaman o e Bosrd & Koness Ciy ot 6 MOXeh

iy o Ko i Soctnam v et o Senosa Techwoloqy Acaueion

Corp. (NYSE: ATA), a publicly-traded Cayman Islands exempted company structured as

Agor61 S ek comi for o o o cnr i v 1o e e

Director Since: 2012 With 0ne of more businessss or antities. HE also curently serves as Chaitma of Vianovo
Edulc)

Ventures, a private management consultant firm with a focus on cross-border business
development. Amb. Garza served 26 & director of Basic Energy Senices, nc. (formerly
ROSETRAS) o 5008 10 2076

Director Qualifications:

Amb. Garza brings to the Board an extensive goverment and regulatory background and
I deep experience with international business, especially in Mexico and Latin America. Amb.

objectives in highly regulated environments both in the U.S. and Mexico.

Alka Gupta Ms. Gupta was a Co-Founder of and former President at globaliD, Inc., a private venture-
backed company bulding a portable and nteroperable ienity piator leveragig the
blockehain, from 2015-2019, where she currently stll serves as a director. Prior to that, from
2010 t0 2015, Sne was an execuve at sBay, Int. whers S1e served as Head of Stateay for
‘eBay Marketplaces building new growth strategies in areas such as mobile commerce and
cross-border payments. Ms. Gupta earned her M.B.A. from The Wharton School and holds a
B.S. degree from Case Wesiern Reserve University.
Director Qualifications:
During her tenure as Co-Founder and President of globaliD, Inc., Ms. Gupta led its growth
initiatives including building a high-quality team, launching a cutting-edge product and
1 signing on its first digital wallet customers. She brings to the Board extensive knowledge and
experiences across the fintech and global payments industries.

Age:
Director Since: 2021

g&@ne

W. Alexander Holmes Mr. Holmes has served as a director of the Company since December 2015, as CEO of the
Company since January 1, 2016 and as Chairman of the Board since February 2, 2018. Prior
fo that, M. Holmes was Executive Vice President, GFO and Chief Operating Gcer of the
Company from February 2014 to December 2015 and Execufive Vice President and
o aasch 3015 6 Jaruiay 201, e o the Gompany 2000 s Senir Vi broson
of Corporate Strategy and Investor Relations. From 2003 to 2009, Mr. Holmes served in
varisty of positions at st Data Corparation, ncuding st of Saf to he Chit Executive
Officer, Director of Invest
Iniates. From 2002 to 2003, he managed Wester Union's Benelux region rom s offices
in

Ags
Director Since: 2015

6 Director Qualifications:

Mr. Holmes leads the Company as the CEO and brings to the Board extensive knowledge of
the Company and its sirategy gained through his demonsirated leadership and performance
in 2l sspects of our business. Through his numerous exscutive positions at the Company
_ and in other roles in the payment services industry, Mr. Holmes has experience in business
NEe ®E& Gperations, finance, imethational usiness and sralegy development.

BOARD SKILLSKEY Srweny @ Tomoosy @ frwe @ Lo (] Goverance = Orconhp 68
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Director Nominees

MORGAN STANLEY

DIRECTOR NOMINEES

Diversity of Director Nominees*

3 ethnically
diverse directors

10 directors who are
currently or former CEOs

* Based on characteistis self-dentified by nominees

50% of board
is gender or
ethnically diverse

6 directors born
outside of the US.

‘The Board has nominated the following 14 director nominees for election at the 2021 annual meeting of shareholders.

enhances our

The Beed blleves that. n ol the e of quibﬂ(itmns s the drsy ofstrbutes s skls smon the rominess
he C

term strategy.

wealth of leadersh d i service gmdmg large,

or board members and in government and public policy, and possess a diversity of qualifications, attributes and skills
applicable to our business and long-term strategy. The Board stands for election at each annual meeting of shareholders.
Each director holds office untiL his or her successor has been duly elected and qualified or the director’s earlier

resignation, death or removal

Each nominee has indicated that he or she will serve i elected. We do ot anticipate that any nominee wil be unable or

unwilling to stand for election, but ppens, your proxy m

nominated by the Board

pe
or the Board may reduce the number of directors to be elec(ed n the biographical information for each director nominee

that follows, the dicated are as of the date of the

d all other information is current as of the

date of the filing of this proxy statement.

MODIVCARE INC.

Unless directed otherwise, the persons acting as proxies intend to vote for the election of the listed nominees o, in the
event of death, disqualfication, refusal or inability of a nominee to serve, for the election of such other person as the.
Board may recommend in the place of such nominee to fil the vacancy.

The Board Vote “FOR" election of Todd J. Carter, Garth Graham
and Frank J. Wright as directors of the Company for the ensuing term.

‘The following table sets forth certain information with respect to the current directors and the director nominees as of the
Record Date.

Name Age. Class Term Expires
Todd J. Carter 57 3 2021
David A, Coutter 7 2 2023
Garth Graham' a7 3 202
Richard A. Kerley 7 ' 2022
Lestie V. Norwalk s5 2 203
Stacy Saal a7 ' 2022
Rahul Samant 55 2 2023
Christopher S. Shackleton @ 1 2022
Frank J. Wright' 7 3 202
Daniel E. Greenleat s6 2 2023

The process undertaken by the Nominating and Governance Committee in selecting qualified director candidates is
described below under the caption “Corporate Governance—Director Nomination Process—Director Nominee Selection
Process” Certain individual qualifications and skills of our directors that contribute to the Board's effectiveness as a whole
are described in each director's biography.

DIRECTOR NOMINEES

Todd J. Carter = %’ o sCopesdentond Cret of GCA Global, a global Indep

banking fim, and serves on the firm's board of diectors. He has served In these roles since 2008, and is
 Cofounder of the fim. Previousy, M. Carter served a5 Chaliman, President and Chef Executive Offcer
of Sawvian In and Perseus Group, anagement and

investment banking fim, Prior to 2003, he vias Presicent of Rabertson Stephens & Company Inc. a global
Director Since: 2016 o " e

and served onthe fi Earler inhis
career, M. Carter < n Barney Inc. Additionally, M. Carter
Board Committees: has served on a number of company, advisory and non-profit boards of irectors, M Carter received a
Committee the Universiy of of g Harvard
Member University
[

financial advisory and mergers and acquisitions sectors.

PARTY CITY HOLDCO INC.

Proposal 1 B&&birecrors

Upon the the Nominati

Committee, the Board of Directors has nominated M Isf

Collins, Conroy, Creekmu, Frascott, Harrison, Matthews and

planning and

Weston and Mses. Dodds-Brown, Fleiss and Millstone-Shrof to
serve as directors. Ms. Kinger will not be standing for re-election
at the Annual Meeting. Each nominee has consented to be named
inthis proxy statement and agreed to continue to serve as a
director f elected by the stockholders. If any of them should
become unavailable, the Board may designate a substitute
nominee. In that case, the Company will provide additional

and digtal infrastructure and communications. The Company’s

nominees hold or have held senior executive positions in large,

complex organizations of in businesses related to important
andin

relevant to our business. The nominees also have experience

disclosures 1o stockholders, and the proxy holders named as
proxies in the accompanying proxy card wil vote for the Board's
substitute nominee. Alternatively, the Board may leave the position
vacant or reduce the size of the Board of Directors.

directors and board other
and each of th he
public company corporate governance practices and trends.

In iddmcn, all of the Company’s nominees have prior service on

the Party City Board, which has provided them with significant
The Gompany seeks nominses wih esitistad stong sxposme 10 both our business and the industry in which we

professional reputations, compete. The thatallits

experience in retail and consumer mdusmes "The Gomptry iso  prolessonal and personal qualfoaions ecassary o

seeks that are service, and thy attributes for ey ausaor

important to the Company's

is highlighted in the individual

Nominees for Election as Directors

General Information

Belowis a summary tion as Director at the

were each first elecled to the Board.

their ages as of April 12, 2021 and the year they

Name Age Position Director Since
Norman S, Matthews 88 Non-Executive Chair and Director 2013
Joel Alsfine 51 Director 2020
Steven J. Collins 52 Director 2012
James G. Conroy 51 Diector 2019
Willam . Greekmuir 65 Director 2016
Sarah Dodds Brown w® Diector 2020
Jenniter Fliss a7 Drector 2020
John A Frascott ) Director 2019
James M. Harrison 69 Vice Chair and Director 2012
Wichelle Milstone-Shroff w Director 2018
Bradley M. Weston B Chief Executive Offcer and Director 2020

Party Gity Holdco . | 2021 Proxy Statement | 11

PITNEY BOWES, INC.

PROPOSAL 1: ELECTION OF DIRECTORS

Robert M. (“Bob") Dutkowsky
Former Executive Chairman, Tech Data,an American mlinatona disbuton company
specializing in IT products and Services, June 2018 - June 2020 a s chief execu-
e offcer,ctobet 2006--doly 2016 M Dulkowsky provousy eomvon o pesrdof o
Way Suncoast, January 2016 — December 2020. Mr. Dutkowsky serves on the board of the
P Mofiit Research Commitiee, First Tee of Tampa Bay and the advisory board of the University
of South Florida Business School. (Also a director of US Foods, Raymond James Financial

and The Hershey Company).

Mr. Dutkowsky, age 66, has broad global business, industry and operational experiences, as

M froma The
Director since: 2018 experiences and skils Mr. Dutkowsky developed as a senior execuive at one of the leading
technology companies in the worid and s the chair and CEO of other technology and soft-

Committees: businesses, allow Mr. Dutkowsky to provide value related to finance, management,
Executivo Compensa-  gperatons and risk.
tion; Governr
Anne Sutherland Fuchs
tal Ventures, a dvision of J. C. Penney Company, Inc., a retaile, November 2010 — April 2012:
former chair of the Commission on Women's Issues for New York City, 2002 - 2013, (Also a
director of Gartner, Inc.)
e 7 Vi Fuchs. age 75, n ra
Jptocsiviirine Fenneesy Lous Vifion, Hr experonce in e publehing |nﬁusuy
| includes senior level operational roles at Hearst, Conde Nast, Hachette and CBS. She pos-
i . as well as in human d Her experience in managing a
g number of well-known magazines contrbutes 1o her knowledge and understanding of busi-
Committees: nesses closely tied to the mailing industry. Her work for the Gity of New York has further
v " g o1 g "
tion; Governance private sector.

Mary J. Steele Guilfoile
Chairman, MG Advisors, In

. Ms.
at JPMorgan Chase & C adn
istrative officer of its investment bank. Ms. Guifoile s a former partner, CFO and COO of The

from 1596 through 2000. Ms. Guilfolle, a licensed CPA, continues as a partner of The. Beamn

@ Grou
. Ing
[ corp and Hudson Ltd)

& H Robinson Worldwide and DUFRY AG. Formerly a director of Valley National Bon:

Director since: 2018 Ms. Guilfole, age 66, brings knowledge and expertise as a financial industry executive and
} her training as a

ccounting, risk d avdt
Audit; Finance , accounting, and auditing.

3 pages in section


https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477536.PDF#page=25
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477534.PDF#page=15
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477531.PDF#page=17
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477532.PDF#page=21

Director Nominees

POPULAR, INC. REVLON, INC.

Board Nominees

The following table provides summary information about each Director nominee. Each Director is elected annually by a

DIRECTORSANDEXECUTIVE}OFFICERSY]] plurality of the vores cast by the Company’ stockholder
- in Popular it . business
experience during the past five years (including positions held with Popular or its subsidiaries and the e, LG ) 2
period during which each director has served in such capacity), directorships and qualifications i set forth E. Scott Beattic 2016
below. All of Popular’ directors are also directors of the following subsidiaries of Popular: Banco Popular = ] 7
de Puerto Rico ("BPPR"), Popular North America, Inc. and Popular Bank.
istin Dolan. 2017 v
NOMINEES FOR ELECTION CLASS1 ECTORS (TERMS EXPIRING 2021) Cristiana Falcone 2014 v
Ceci Kurzman 2013 v
ALEJANDROJM.BALLESTER]] | héeeenent Victor Nichols | 2019 7
Presicent fpallesteriermanos inc ] GE 547 Debra Perclman 2015
BACKGROUND 2007, 4
GovernmentfpevelopmentfBankiforfPuertoiRico ]
QUALIFICATIONS
Committees
(Chainf]
Audii)
2k @
havepeenfreatfyaluefofhefBoard {f
S-ii
CORPORATE GOVERNANCE DIRECTORS AND EXECUTIVE OFFICERS. | 21
11 pages in section 7 pages in section

SIMPSON MANUFACTURING CO.,INC SIX FLAGS ENTERTAINMENT CORPORATION

JamesfAndrasick® PROXYESUMMARY:

ProfessionaliHighlights:

il
‘S Matson”iboardll

o e = WhollyaindependentBoard xceptiCEOR
FinanciaDI
= IndependentiChairibfthesBoards
EBrene BT ompany L
d = Proxythccessifightioristockholdersil
= AnnuslBlection®llirectorsa
Navigationd < .

Agemen Activetockholdertngagementil

CommitteeiRssignments: | Foundation i

Committee contributiomtofandiunctionbnithelBoard: = AnnualiBoardndtommitselbelf-cvaluations®
. DirectorfNomineesfpagef19)8
eCommitssd
L
Commites e

BenBaldanza® s M 2028 g " & © Y
SolimBassoul* 6@ vE 20208 ®

N Execuive haiman 4 & 24
DeniseiMClarkc e m-m " - -
EsiiEgglestoniBracey s F 2028 g o ®& Py

EnriqueRa o M 2028 g o & €
ArikRuchims won Mg 2028 g " P e
MichselSpanosi s M 201 o

President and CEO

+ AudiCommitodFinanciatExpors
@ AudieCommitess

& CompensationiCommitteeh

28 NominatingindiCorporateGovernanceiommittees
@ Commiteahsis

CorporateiBovernanceCommittes.3
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Director Nominees

SOUTH JERSEY INDUSTRIES, INC. STARWOOD PROPERTY TRUST, INC.
Director(Elections(]Proposalllll

The Board of Directors recommends avote - OR""leach of the following nominees:

BOARD NOMINEES —
WHO WE ARE

Sarah[M.[Barpoulis[] Skills@ndDualifications:(]
. rpouts ares of teadership;
expertise: risk
strategy 'W"‘a“n"/ﬂ““"“" and technical/industry. The biographical information below summarizes each director’s age, term, tenure as a director of the
« Diractor Barpoulis is a financial expert as defined by the SEC. Company, board committee memberships, principal occupation, positions with the Company and business
« Director Barpoulisis 2 National Assaciation of Corporate Directors Board Leadership Fellow. experience, including the experiences, qualifications, skills and attributes that led to the Nominating and
S BoardsEndTommittees:] Corporate Governance Committee’s conclusion that the nominee should stand for election as a director.
. Chairman of the Audit Commities The information presented below has been confirmed by each nominee for purposes of its inclusion in this
Proxy Statement.
« Nominating & Governance Committee
+ Exccutive Committea
5 + Strategy & Finance Committee ChE
Directorfince:2012 Since 2003, Ms. Barpoul has provided o e ereroy + Craman or n tment and
Ownertofnterimi Sector thro. LLc, 3 comp: M h .
irector, E ol caded compory o . il :
Potomac, MDD diector, ducare C:and s revously  director of SemGroup Crporatan fom 2009 o 2019 opment
rom 2006 to 2008, Ms. of Science & e
Enanesing nCoEnsineerng & OR am PrincetonUnveraty ond  strofBusiness . e
Tuck Schaol of B ereaton
estate projects
QUALIFICATIONS
e
RICHARD D. e
0 BRONSON
. areas of expertise : OTHER
cil, governance [ESC tal and regulatory; strategy Chaleman, The Bronson o
formation/execution and technical/industry. Compani
SJBoardsland Committees:( ) Lead Independent Director "
« Chairman of the Strategy & Finance Committee Age: 76 o which an
+ E56 Committee. Director since 2000 thateofthe Gompany <3 harhelder
S0 Toras
« Elizabethtown Gas Company Board of Directors . i
pary Board of Direct Audit Committee FORMER PUBLIC B0ARDS.
« South Jersey Gas Company Board of Directars " Campensaion commitee
+ Mirage Resorts
s Mr. Fortkiewicz has been Of Counsel, Cullen and Dykman, LLP since Octaber 2011. He served as (Chain
e ncei2010 Exccuive Director, New Jersey Board 2005 10 2010, Mr. . Ncmmatmq and Corporate  * Do E s,
Drectornee 2010 2 Bachelor o Scince, Cum Laude in Cwil & Envronmentsl Engingering from Rutgers Uniersity. = SRS S
ounsel Culleidl) Mester, Civil & Environmental Engineering from Cornell University; and Juris Doctor Law from
DukmanLLP/ Seton Hall Law School. Miscallaneous
NewYork,NY]
Los Angeles ne

deprtment’ 3018 ~Viionay Award-
« Served 25 a Trustae and Vice Presidnt of the International Counci of Shopping

100 countries
a Board of Trustees of cr
o Trustees of The

2021 Proxy Statement 3
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UNION PACIFIC CORPORATION UNITY BIOTECHNOLOGY, INC.

The fllowing ale st forth, o the Clss Il ominces (who are curenlystanding forr-eection)and forour
other current directors who will continue in offic Annual Meeting, information with respect o their ages
as of April 26, 2021, and position/office held iin e Company:

PROPOSALNUMBER 1 - Eection o irectors

Name s _Posilon/Ofice Hed Withthe Company_ Diector Snce
Class 1 Directors whose terms expie at the 2022 Annual Meeting of Stockholders

ANDREW[IEICARDIRS INDERENDENT] Anirvan Ghosh, PAD........................ 57  Chief Exccutive Officer and Dircctor 2020

EXPERIENCE Nathanie E. David, Ph.D.. 5 Director 2011
)
Former White House Chiet of Staff Gilmore O'Neill, MB.® . 56 Director 2020
M. n s 1 Diecorswhose terms cxpire 3 Anual Meeting of Stockholders
s ccenty<erved s Chirman of e lis I Dictrs hos ems it he 2023l ecting of Skl drs N
Grer i Georse i i L Bens . iector s
June 2020 o December 2020, reviousy.healso served as President of Graham K. cmﬁ‘ W .. Sl Dircctor 2017
) P Camille D. Samuels " 49 Dircctor 2015
016, and
Direcior of the Office a the Provost and Ve President fo Acaderic
P e et o e, Class 11 Directors whose terms expie at the Annual Meeting of Stockholders
Pierce Universty. Prir o tht, M. Card served as Chief of Staf (o Keith R. Leonard Jr. . 59 Chaiman and Dircctor 2016
President George W.Bush, under President i, W, Bush 2 the county’s Keisina M. Burow®®. L 47 Divector 2011
o
and Dirctor of Itergovernmenta Affais fo President Ronald Reagan. Margo R. Roberts, RD®............... 66 Director 2018
iitonaly. Wi
pit () Member ofthe Aui Comite

Association @ Member ofthe Conpensation Comites,

(3 Member of the Nominaing snd Corporate Governance Commitice
@) Member of he Science Commitee

M.
and the I

e of Staff to Set forth below is biographical information for the nominees and each person whose term of office as a director
; will continue after the Annual Meeting. The following includes certain information regarding our directors” individual
experience. qualifications, attributes and skills that led the Board to conclude that they should serve as directors.

11 Secretary of Transportation; the Depuly Assistant to the President
ind Director Preside Reagan

one of the world's largest auto manfacturers: and President and Chief Nominees for Election to a Three-Year Term Expiring at the 2024 Annual Meeting of Stockholders

Aesoriation. Keith R. Leonard Jr. has scrved as our Chairman since January 2016 and served as our Chief Exccutive Officer

from October 2016 1o March 2020, Mr. Leonard was a co-founder of and served as President and Chief Executive
‘OTHER PUBLIC DIRECTORSHIPS (within the last 5 years) Officer of KYTHERA Biopharmaceuticals, Inc. (NASDAQ: KYTH) . a biopharmaceutical company from August
2005 i s acquiiion by Alergn ple i October 2015, Prio o i, M. Leond held oles of ncresing

. ion Hodings Corp (Since 2020) responsi igen Ine. (NASDAQ: AMGN) from October 1991 to November 2004, including as Senior Vice
* Draganfly Inc. (since 2019) President and General Manager of Amgen Europe. Mr. Leonard currently serves on the board of directors of Sanifit
FoRVIER Laboratories S.L., a biopharmaceutical company and Intuitive Surgical, Inc. (NASDAQ: ISRG), a medical device
O orilard, Inc. 2011-2015) company. He previously served on the boards of directors of Sienna Biopharmaceuticals, Inc. (NASDAQ: SNNA),

a biopharmaceutical company, Affymax. Inc., a public biotechnology company, Anacor Pharmaceuticals, Inc., a
public biopharmaceutical company which was acquired by Pfizer Inc. in 2016, and ARYx Therapeutics, Inc.. a public
biopharmaceuiclcompany: M Leonard was formerly anactive dut offcer n e United Saes Nav. M Leonard
received a B.S. in Engineering from the University of C: Los Angeles, a B.A. in History from the University
of Maryland, an M.S. in Engineering from the University of Califoria, Berkeley, and an M.B.A. from the Anderson
Schoolof Managementat the Unierity of California, Los Anseles. We bl hat M Leonard s aualified 0 seve
on our board of directors due to his extensive exccutive management and leadership experience in the life science
industry, as well as experience as a director of public companies.

Kristina M. Burow has served as a member of our board of directors since its inception in November 2011
Ms. Burow has served as Managing Director of ARCH Venture Partners since November 2011 and previously held
roles of increasing responsibility at ARCH from August 2002 to November 2011. Ms. Burow currently serves on 4
boards of dirctons of several iopharmaceuical and biotechmlogy comparie, incluing Beam Thersptrics
(NASDAQ: BEAM), Vividion Ther RBNC, Gossam Q: GOSS), Q
MTCR), Schlar Rock (NASDAQ: SRR Dol B, At Therapeutics, ROME Therapeuics, Boragen,
was a co- of the board of directors of Receptos (NASDAQ: RCPT
- gcqmmd by Celgene) and was a Director of VIR Biotechnology (NASDAQ: VIR), Epirium Bio and BlackThon

6 pages in sec tion
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Director Nominees

VIRGIN GALACTIC HOLDINGS, INC.

Proposal No. 1: Election of Directors

Board Size and Structure

Our certificate of incorporation as currently in effect [*Certificate of Incorporation”)
provides that the number of diractors shal be established from time to time by our
Board of Directors. Our Board of Directors has fixed the number of directors at nine,
and we currently have nine directors serving on the Board

Our Certificate of Incorporation provides that all of our directors stand for reelection
annually at the annual meeting of stockholders, provided that the term of eac
director will continue until the election and qualification of his or her successor and
is subject to his or her earlier death, resignation or removal. Generally, vacancies
or newly created directorships on the Board will be filled only by vote of a majority
of the directors then in office and will not be filled by the stockholders, unless the

resolution that directorship
willbe flled by the stockholders. A director appointed by the Boardto filla vacancy
will hold office ntil our next annual meeting of stockholders, subject to the election
and qualification of his or her successor or until his or her earlier death, resignation
or removal.

Information About Board Nominees

The following pages contain certain biographical information as of July 13, 2021 for
each nominee for director, including all positions held, the principal occupation and
business experience for the past five years and the names of other publicly-held
companies of which the nominee currently serves as a director or has served as a
director during the past fiveyears.

We believe that all of our nominees: display personal and professional integrity:
satisfactory levels of education and/or business experience; broad-based business
‘acumen; an appropriate level of understanding of our business and its industry

and other industries relevant to our business; the ability and willingness to devote
adequate time to the work of our Board of Directors and its committees; skills and
personality that complement those of our other directors that helps build a board
thatis effective, collegial and responsive to the needs of our Company; strategic
thinking and a willingness to share ideas; a diversity of experiences, expertise and
background; and the abilty to represent the interests of all of our stockholders.

The information presented below regarding each nominee also sets forth specific
experience, qualifications, attributes and skils that led our Board of Directors to

the conclusion that such individual should serve as a director in light of our business
and structure.

Board Nominees

00

Michael Colglazier

Chamath
Palihapitiya
Wanda Austin Adam Bain

& ¢

Tina Janas Craig Kreeger

<P

Evan Lovell

&

George Matison

W Gilbert (Gil)
West

in

sec

tion

WINNEBAGO INDUSTRIES INC.

Nominees for Class Ill Director to be Elected to Serve Until
the Annual Meeting Following Fiscal 2023:

Age: 49
Director Since:
2019
Committees

Finance
Human Resources.

Sara E. Armbruster

Sara E. Armbruster is Vice President, Strategy, Research and Digital
Transformation for Steelcase Inc. a global office furniture manufacturer,
aposition she has held since March of 2018. Armbruster has held several
leadership positions since joining Steelcase in 2007 as Vice President of
Corporate Strategy. As her role increased in scope and complexity, she
added responsibility for a range of innovation activities, including
technology product development, design research, investment  in
external growth opportunities, and development of new business
models. Before joining Steelcase, Ms. Armbruster was Vice President of
Business Development at Banta Corporation, a contract printing
company. Ms. Armbruster brings substantial experience in strategy,
innovation, information technology, and digital transformation to our
Board. As a senior executive of a public company with primary

in the he p d

rovides.
expertise with respect to growth opportunities for the Company and
areas of critical business innovation.

skills and Qualifications:
Digital Transformation, Innovation/Technology, Strategy, Operational
Expertise, Brand Management, Product Management

Director Since:
2015

William C. Fisher

William C. Fisher was the Chief Information Officer from 1999 until 2007
of Polaris Industries Inc., a manufacturer of power sports products. He
was Vice President and CIO from November 2007 until his retirement in
February 2015. During his tenure at Polaris, he also served as the General
Manager of Service from 2005 until 2014 overseeing all technical, dealer,
and consumer service operations. Prior to joining Polaris, Mr. Fisher was
employed by MTS Systems for 15 years in various positions in
information  services,

engineer for Anderson-Nichols and he later joined Autocon Industries,

Committe software. Mr. Fisher's experience as
Audit CIO at Polaris Industries has pvowded substantial experience with
and y and issues. His experience as an
Governance engineer and in executive positions in service and consumer service
(Chair) operations provides valuable insight for our customer service function
as well as relationships with channel partners. His familiarity with highly
discretionary consumer products is a key asset as we focus on improved
service and operational efficiency.
skills and Qualifications:
Executive Leadership, Corporate Governance, Dealer Channel
Management, Digital Transformation, Cyber Security, Technology
Systems, Business Operations/Quality, Customer Service, Strategy
"WINREATGE | Proxy Statement for 2020 Annual Mesting 3
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Board Committee Skill Grids

Grids are a useful way to provide detailed information about committee memberships and relevant
experience in a more visual way, making it easier for your reader to compare individual committee
member’s skills.

AERIE PHARMACEUTICALS, INC. AMERICAN PUBLIC EDUCATION, INC.

OURBOARD OF DIRECTORS

Asa parc of our continued process of Board re{resnmem nd succession planning, the Nominatng
and Corporat g ad n 2020
andto rep\ace MG (Ret) Fast. LiGen (Ret.) owars came he Commacs atenion upon th
Skills' recommendation of MG (Ret) Fast, who initially recommended him for service on the Board of Trustees
of APUS, which is a role he assumed in August 2020. Ms. Blevins was identified to the Committee by
- Dr. Kurshan, who was acquainted with her from prior experiences in the education sector, and Mr. Pianko
f y di was identified to the Committee by Ms. Selden, who had become acquainted with him after she became
effectively represent stockholders. CEO of APEI in connection with her discussions with education industry participants with experience
buying, owning and running education and skills businesses.

The Board has determined that all of our director nominees are qualified to serve as directors of the
Accounting / Financial Reporting [ N EEEEENENE Company. Set forth below are some of the experiences, qualifications, attributes, and skills possessed by

these nominees.

QA0S 300 prduryen Bevva oo Kursban  Landon  Planko  Robon  Selan_ Stewart
[BisnsssSUatedY, . . . . . . . . .
Finance, Investment
Finacilersy / Exertsc I and . . . . . .
Accounting
Government/Reistory Y Experience
Homan fescorces I P aiond
- - Governance . . . .

Operational

S — e Experionce L T T T T
‘Education or
International By Academia . . . .
Experionce
InvestorRelations Management Y e = - -
SA Experience
ergrs s Acosions I B : ) )
ok Putc CamponyBoaro rerirce ] Background
. ) ) Tfrt Mensgomet . . . .
Risk Management [ NENENENY
Technologyor
Technology/ Cybersecurity Gy o o o o o 5 5 5 .
Expertise

Information for each nominee for director, including names, ages as of April 9, 2021, terms of office,
principal occupations, and business experience is set forth below. In addition, for each nominee, we have
included additional information regarding the experiences, qualifications, attributes, or skills that caused
the Nominating and Corporate Governance Committee and the Board to determine that the person hould
corve 535 dirscor fo e Gompany.

(1) The chartsare depicting silland tenure out of 8 totaldirectors

(2) Board Tenure 35 ofthe Annusl Meeting dat.
e PURPOSE
R 2 MADE POSSIBLE

e Pharmaceuticsls, inc 7 2021 | Prory tatement

ARCONIC CORPORATION BEST BUY CO., INC.

The grid below summarizes the key qualifications and skills each of our director nominees possess that were most

relevant o the decision to nominate him o her to serve on the Board. The lack of a mark does not mean the director
does not possess that qualicaton or skl rather a mark ndicates a specific area of ocus or expertise on wmch the
Board relies most heavily. Each s biography d relevant ore:
detail

Willam F. Austen 2 200 Yes
Christopher L Ayers 54 2020 Yes
MargaretS.Bilson 59 2020 Yes
Jacques Croisetiere 66 2020 Yes
Eimer L Doty 6 200 No
Carol'. Eicher 6 200 Yes
Frederick A.
2 200 Yes
Henderson
Timothy D. Myers 55 200 No.
€. Stanley O'Neal 6 2020 Yes
seffrey Stafeil 51 200 Yes
Chaperson
Memser
a Operatons
«
snd Cypersecunty
e

well as our or
or wnle to Corporate ESG at Arconic Corporation, 201 Isabella Street, Suite 400, Pittsburgh, PA 15212-5872; or
el ESG@ncaniccony We expect o elase our 1070 Suslamabllllv Renon later this year. Our Human Rights
policy, Suppl Policy an website at

wwwarconic. com[xovemance and-policies.

the to find additional information. For more information regarding our Environmental, Social and Governance
(ES

In additi of o materials, including our Corporate
Governance Guldelmes, Commites Chartrs, Code of Candun, and Oireetor and ffcr Stock Ownarahp Polcy,
website at

Copies of any of these documents may be obtained at no charge by sending a request to Arconic
Corporation, Corporate Secretary, 201 Isabella Street, Suite 400, Pittsburgh, PA 15212-5872 o email;
CorporateSecretary@arconic.com

Information on our website is not, and will not be deemed to be, a part of this proxy statement or incorporated
into any of our other ilings with the SEC.
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Board Committee Skill Grids

BRISTOW GROUP INC. CHIPOTLE MEXICAN GRILL, INC.

COMMITTEES OF THE BOARD OF D

ECTORS

BoardjRualifications Skillsfand[Attributes]]

In evaluating current and prospective directors, our Board strives for a highly independent, well-qualifid directors, with the.
diversity, experience and background to be effective and to provide strong oversight and thought leadership to management. In

Key Skills and Experience addition to the specific qualifications, skils and experience described above, each director is expected to possess personal traits
integrity and o committo e company.
The Baard of Directors held ine mactings in 2020, Each director who served in 2020 attended at lesst 75% of the metings of
Senor Leadertip A et the Board and of Comitees of which he of she was & member during the fime n which they served as & member of the Board in
2020, Tho Board hat raaussted that each of ts mambers attend our annual Shargholder metings absent extanuating
ing on the ate of the 2020 smual masting attendsd the meeting

iation or Logisticsanagement [ —
Assuming ll dirctors standing for e-slection e clected a the annual meefing,the sverage age of our directors wil be 57, and
e Bord i possss il oxpariances o Rutes rflecad 1 1 lowin ol e bl (s sl rprnces
o on using maki

achisvement of its making our brand
O Gas ndusry I,  oirectors ity reevare o cngns. Sitiing 1S madariang h et xperence, coneing o nsre 3 cutur of
zation, res

conomic model to benefit our shareholders.

erstor s I  -cor:

Board[Skills,Experiencefandittributes]

I  oiroctors Leadershipi] DigitaljSocialiMedia/iEonsumeriJrendsi
N copmirectorsy; N (@bgiirectors)]

Finance, Accountin, o Legal

S S —
echnology/Cybersecurity = 20 (CEO or Executive Officer; Leader of large division, business  (Digital/ecommerce capabilities to drive consumer
Government Mirs/Cotacting o — RestaurantiFoodtindustryl RealstataffEommarciafieasing
— T ) T

P T p— ey ey e e

/ Quality Assurance)

st paming S -

| (sipirectorsy) NN B Rirectors)y
Mergers and Acqusitons [ p— (Recruiting; talent development; diversity, equality & (Non-US. regulations, customs, organizational structures and
Financef/Accounting]] Sustainability[fES&Gf|
sk Hanagoment I © oo
I coptirectorsy] NN (sprirectors)]
Age and Tenure (Financial systems; (Waste reduction,
e e
| @pmirecors) I @firectors)]
59.6 years 2.4 years e
RiskjManagement]] InvestoriRelations}]

| epirectorsy] [N oprirectorsy]

(Evaluation, Assessment and Oversight) (Engagement regarding strategy, financial results, executive
compensation and corporate governance}

Brandingl/iMarketinglfiMediall
I (6 ftirectorsy]
(Branding strategy & innovation; customer raltions; crisis
management)

Briston Group Inc 15 2021 Prosy Statement [ZlcHipoTLE 2021 Provy Statement 201

CIGNA CORPORATION COEUR MINING, INC.

PROXYJSTATEMENT/SUMMARY(]

Board of Directors The Board of Directors 1
. i recommends avote eacl
ProposalNo.1: Electioniof Directors nominse(listed InLIDirector!
Nominees’ Below
NAMEANDITLE P'SNe " | noEpENDENT]  Audity | comotianci G - Exocutiv]
DavidjM/Eordani]
President and Chief Executive 2009 v Whatam livotingfor?

Officer of Cigna

T »  The election of nine directors to hold office until the 2022 Annual Stockholders’ Meeting and until their
e o &b . . . successors have been elected and qualified. All nominees are currently Coeur directors, and each of them was
e i) elected by stockholders at the 2020 Annual Meeting.

Erc Fos > Properly executed proxies wil be voted at the Annual Meeting FOR the election of each of the nine persons
Former Chairman, President and 20m v v v named below unless marked AGAINST or ABSTAIN.

Chiet Executive Offcer of Aramark

ﬂmrﬁunnﬂ&ib&ﬁ&li‘ﬂ

Rt 2018 v v v

Sreioantin Chist Exacutive
Officer of The 5Ps.

IsaiahHarris rf]
Former President and Chief

Director Nominees

Executive Officer of AT&T 2005 v Chair ‘The nine individuals named below have been nominated to be elected as directors at the Annual Meeting, each to serve
9
Advertising & publshing - East for one year and until his or her successor is elected and qualified. Al of the nominees were elected to the Board at the
2020 Annual Meeting. We do not contemplate that any of the persons named below will be unable, o willdecline, to
Chief Executive Officer of 2021 4 serve; however, if any such nominee is unable or declines to serve, the persons named in the accompanying proxy may
NetApp, Inc. Vote for a substitute, or substitutes, in their discretion, or the Board may reduce its size or leave a vacancy on the Board.
Kathleen( Mazzarellai] } §
Chalrman, President and Chist ‘The Board and the NCG Comittee have determined that our nominees possess a balanced mix of the qualifications and
208 v v v
Executive Offcer of Graybar experiences relevant to the effective governance and oversight of our business. The following table provides information
Electric Company. Inc. about the skills and qualifications of each director nominee. Additional information about each director nominee follows.
Markip {McClellan MD,PhO}
Director, Duke-Robert J Margolis, 2018 v v v RobertE. Lindal  Sehastan Randolh Michell). Eduardo Jessical. JohnM. . Kennoth
MD, Center for Health Policy Molor  Adumany Edwards E.Gross Kmbs  Luna  McDonald Robinson Thompson
JohnMipartridge] air urrentFormer CE
Former President of Visa, Inc 2009 d i cnai i b ° hd hd hd hd hd hd hd hd
Project
Kimberyf{Ross] DovelopmentManagement . . . . L) ) )
Former Chief Financial Officar of 2020 v Chair v v
Baker Hughes Company ESGIHealth & Safety . . . . . . . . .
EricE Wisemanf] Government Affirs,
e dant and Chit Exeeuive 2007 ‘. . Chai . Reguiaton s Logat . . . . . o . o
it o V¢ Corpersion Byt g o e o+ . . . .
Capial Warkets
Former Prsdnt and et 2005 , . har , Transactions. . . . . . . . .
secutive Offcer of The Economic ]
Chicago ¥ . . . . . . .
R Adbreviousiy i ubic Compan
J il =i reiPommittees g.f..: ;- Company . . . . . .
r Board is composed of individuals with expertise in fields relevant to Cigna's business, experience from different
Drofesaions a MOUsiHce, @ diversey of age, race, ethnicity, gender and global experience and a range of tenures. FinancelAccounting . . . . . . . .
Together, this diverse mix of skills and experience effectively supports our strategy. Among our directors, three are Temea
women and three are racially or ethnically diverse individuals (meaning, an individual who is Black/African American, ecurity . . . .
Hispanic or Latinx, Asian, Pacific Islander, American Indian/Alaskan, or who identified as two races or more). Homan o
Management 4 4 4 . . A4 hd d 4
Overall Diversity
Cuture . . . . . . . . o
Geography . . . . . .
15
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Board Committee Skill Grids

ENSTAR GROUP LIMITED

CORPORATE GOVERNANCE

Extonsive Business.
Rogulatory  Operations

industry  Risk  Financeand orporate and and
Erpoanee Management Acaouning  mvestment  Staegy  Governance Government_ Techmalogy

Robert

Campoell o o o o

Rick Becker o o o o o

James Carey o o o o

SusanL cross [ o o o o

e o o ] o

Myron Hendry o o o

Paul O'Shea o o o o

Hitosh Patel o o o o o o

ominic

Sivester o o o L]

Poul Winslow o o o o

Shareholder Recommendations

In accordance with its charter the Nominating and Governance Committee will consider director candidates
submitted by shareholders. Shareholders may recommend candidates to serve as directors by submitting a written
notice to the Nominating and Governance Committee at Enstar Group Limited, P.O. Box HM 2267, Windsor Place,
3rd Floor, 22 Queen Street, Hamilton, HM JX, Bermuda. Shareholder recommendations must be accompanied by
sufficient information to assess the candidate’s qualifications and contain the candidate’s consent to serve as
director if elected. Shareholder nominees will be evaluated by the Nominating and Governance Committee in the
‘same manner as nominees it selects tself.

CODE OF CONDUCT

We have adopled a Code of Conduct that applies to all of our directors and employees, including all senior
executives and financial officers. A copy of our Code of Conduct is available on our website at
rate-governance by clicking on "Code of Conduct”

In addition, any shareholder may receive a copy of the Code of Conduct or any of our committee charters in print,
without charge, by contacting Investor Relations at Enstar Group Limited, P.O. Box HM 2267, Windsor Place, 3rd
Floor, 22 Queen Street, Hamilton HM JX, Bermuda. We intend to post any amendments to our Code of Conduct on
our website. In addition, we intend to disclose any waiver of a provision of the Code of Conduct that applies to our
senior executives and financial officers by posting such information on our website or by filing a Form 8-K with the
SEC within the prescribed time period. No such waivers currently exist.

Enstar Group Limited / 21 / 2021 Proxy Statement

FACEBOOK, INC.

our compensation, nominating & goverance commitiee considers director tenure in connection with evaluating current
directors for nomination for re-election

B

JOARD COMPOSITION

Our board of directors believes that its composition appropriately reflects the knowledge, experience, skils, diversity, and other
characteristics required to fulfl its duties. The following tables provide information regarding the diversity, age, and tenure of
our nominees for election at the Annual Meeting:

The currnt diecior nominces have diverse backgrounds and perspocives hat enatle hem o prvide valuable uidance on

mh  samtsgc and cperaonsl issuss. Our ncminees hve axtenaive esdrsip and complsnce

e, as well as.
ance axpaise alng ko sario on lhr boas ofdecors. Many of ol aoiness e ol iskess

exgorionce, Incuding ough senics 5 GEO o in alher sonr corporals eadershp posiions Invoing management of
complex operations, buslness chaHenges. risks, and growth. Several nominees have experience with technology or product
innovation and development, entrepreneurship, and the dynamics of our industry. Other nominees have significant public

ector experience o Seming in hghilevel Gevornment posiions, iclding expenence wih signifcant reguiaiery and public

nonproft organizations and/or philanthropy. Our board of directors benefits from these qualifications, s well as the
perspectives of nominees with in-depth knowledge of our company through their service as executive officers. The skills and

our director y below.

DIRECTOR SKILLS AND QUALIFICATIONS

P
A

eay * Globalbusines, leadersp, and complance experience n boh gperatonal and fnanciel oversight oles, as
fo perience with technology, product development, and the dynamics of our inc iive
Vice Prosident Global Sles at PayPal No\dmgs. it and through prior senico in senior sadership postions
al PayPal, eBay In . an eBay company
Bt Doard uperionte 34 Gratior of The Niaearth Company

MaroL + Finance and investment expertse. as well as experience wih technology and the dynamics of ur ndusiry,

A

irosssan a8 co-funder and Geners Partnetof Ancraessen Hocow

+ Extensive \eadevsmu business, technology, and enirepreneurship experience through prior service as co-
founder and Chairmai of the bard of creclors of Opaware, nc. fohery Known s Louddioud Inc), Chet
Tomoiony, OMear ot Arnona Onine, Ine: 3o - o, S Sanos I sonoe eadra posilors
Neiscape & Communications Gorporation, inluding s Chief Technology Offcer and Exccuive Vs President
of Products

* Outsids board experieno a5 8 directorof Gonbase Globsl . and numeraus prvats companies, a5 well a5
prior of eBay Inc., Hewlett and Hewlett Packard Enterprise Company

And

rew W. + Extensive leadership, entrepreneurship, business, technology. and product innovation and development

Houston experience, as well as experience with the dynamics of our industry, s Chief Execuive Officer of Dropbox,

Inc,
+ Outside board experience as Chairman of the board of directors of Dropbox

25 2021 Proxy Statement FACEBOOK 60B00

IROBOT CORPORATION

Robot

Board of Directors

1 the past six years we have added six independent directors who have further diversified
the board in terms of experience, expertise, geographical residency and understanding, and gender.
In particular, these new directors have brought relevant, complementary kil sets and insights in
disciplines that span global branding, strategic software development, cloud infrastructure, data
analytics, consumer business and finance, all of which are critical to our strategy. We continually
evaluate our board member skills for alignment with our strategic goals. The following matrix
summarizes our directors’ skills that are critical to our success:

Publc Co._public Co. Fnanceand _Glabol  Consumer Consumer _ Cloud _ Sotwore/ Smart Robatics Diversy
Loadersip Boord  Gopial  Operaing Products Tochnology Inrastrucurs  Sacs  Home
Exparience Experisnce Management Exparince

x x x x x X x_x
Mohamad AR x x X X X X x X x X
Michoel 8ol x x x X X x X x
Deboroh 0. Einger X x x x x X x
Eisha Finney X X X X X X X
Ruey-in Koo, X X X X X X X X x X
Evo Manolis x x X X X X X
“Andrew Mitlr X x X X X X x X x
Michele Stacy x x x x x x X
Board and Information

9 Size of Board

8 Number of Director:

58 | Average Age of Directors

8 Board Meetings Held in Fiscal 2020

5 | Average Tenure of Directors (in years)

/| Annual Election of Directors*

/| Proxy Access

/| Majority Voting for Directors

v | No Voting

v | Lead Direct

v tors Meet Without Present

/| Director Stock Ownership Guidelines

/| Code of Business Conduct and Ethics for Directors, Officers and Employees

/| Director Self-Evaluation Program

The Company is seeking stockholder approval at the 2021 Annual Meeting to declassify its board
of directors and el ing in it jocuments

Notice of Annusl Meting ofStockhokders and Robot 2021 Proxy Satement
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MORGAN STANLEY

DIRECTOR EXPERIENCE, QUALIFICATIONS, ATTRIBUTES AND SKILLS

When the Board for election at an annual meeting, it evaluates the

perience, qualfications,

skills direct Board as a whole to assist the
Board in discharging it cuties and overseeing the Companys strategy. This evluatin s part of the Norrstiog and
Governance C P well 25 the Board's If-evaluation.

Our Directors’ Experience, Qualifications, Attributes and Skills Are Aligned with Company Strategy

‘The Company believes that an effective board consists of a diverse group of individuals who possess a variety of
complementary skills and a range of tenures. The Nominating and Governance Committee and the Board regularly

consider these skillsin the broader context of the B L composition, with a board
that has the best skl set and experience to oversee the C /s b d g it faces
and reflects the diversity of the C 3 ties it services, its custt d oth

Director Experience, Qualifications, Attributes and Skills

Of 14 nominees

Public Company Governance [ENEN I N N N
Public Policy/Sustainability (RN
Human Capital Management [T
Technology/Cyber [N
Risk Management | I
Regulatory FIIN
Finance/Accounting [N
Financial Services [TCHNN NN Y I
International/Global. NI N
Leadership 2SI N N A
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PITNEY BOWES, INC.

PROPOSAL 1: ELECTION OF DIRECTORS

Board Committee Skill Grids

grept i of
omen soARD ExpemENcE
INTERATIONAL EXPERIENGE
TRANSFORNATION EXPERINCE

PRODUCT MANAGEMENTIDEVELOPMENT
EXPERIENCE

FINANCIAL SERVICES EXPERIENCE
EXPERIENCE IN EMERGING TECHNOLOGY
owessiTY

EINANCIAL AND CAPITAL MARKETS

‘S EXPERIENCE

LOGISTICSISHIPPING EXPERIENCE
RETAIL AND E-TAIL EXPERIENCE

EXPERIENCE AS A CURRENT OR RECENT
PUBLIC COMPANY CEO

When evaluating and recommending new candidates,
the Governance Comittee assesses the effectiveness
of its criteria and considers whether there are any skill
gaps that should be addressed and whether the cand-
dates offer a range of skils to the board rather than a
single one, as the believes that a well-rounded
individual would provide the most effective contributions
the board.

‘The board conducts a self-assessment of its effective-
Each com-

mittee also conducts a self-assessment of its perfor-
mance annually. The board also periodically hifes an

the board functions and to provide feedback based on
that review.

Each director brings experience and skils that comple-
ment those of the other directors. The board of directors
believes that allthe directors nominated for election are
highly qualified, and have the attrbutes, skills and expe-
rience required for service on the board of directors.

graphical information, appears on the following pages.

for Election

Diectors aroalctd o toms of o yoar. Tho board of
rectors curenty has 10 members. Upon dotoining
o an ‘open board position, the board considers can
p
tors, members of management and others. Each of the
nominees for election at the 2021 annual meeting of
stockholders is a curent board member and was

successor s olected and has qualfed, or unl such
Groctors death, resignaton o emovel

information about each nominee for director as of
March 1, 2021, is set forth below.

Should any nominee become unable to accept nomina-
tion or election as a director (which is not now antici-
paled), the persons named n he endlosed proxy wit

POPULAR, INC..

z . g > g z

o I 3 z e
] & w 8
g ¢ 598 ¢ & oo 2
DIRECTORS! EXPERIENCE AND SKILLS § 5§ 3568 §388§ ¢

INTERNATIONAL BUSINESS

© experience ° ° ° i
() TECHNOLOGY, INFORMATION N .

SECURITY AND CYBERSECURITY

% BUSINESSOPERATIONEXPERIENCE ® o o o o o o o o o

48, SENIOR MANAGEMENT &
28 | EADERSHIP EXPERIENCE ‘E BB °E e

PUBLIC COMPANY KNOWLEDGE . e o o o

/AUDIT AND RISK OVERSIGHT

EXPERIENCE - ° © i
FINANCIAL SERVICES, INVESTMENT

[h8 FaNe ° e . .
UNDERSTANDING POPULARSMAIN . .

GEOGRAPHIC MARKETS

Communication with the Board
Any shareholder who desires to contact the Board or any of its members may do so by writing to:
Atteratively @8hareholderfinayiontactiineiudit]
Popular, Inc, Board of Diectors (751 Committeefprignyfbfitsitnembersiielephonicallyibyl
P.O. Box 362708, San Juan, Rt

e\sttromcallyﬁhmn i
wpopular com/ethicspoint-enf]

Popular’s Chief Legal Officer and Secretary il any of its
members and provides the Board with copies of all communications that deal with the functions o the
Board o its committees, or require d by the Audit
Committee

‘AUt Committoe or any of its members o other committees of the Board or Poputar s management for
review.

Where to Find More Information on Governance

o

(the *Annuald Meeting"@ toB ourB

reclmsmfemesﬂoﬂ‘s\rwsm "Bthell"Company, "8 stockholdersibnibriiboutiVarchi23,2021.8
fus,"Bandi our BneanBimpsoniManufacturing®

ITEMAE
ELECTIONIOFDIRECTORSH
‘and®ecommendsB attributesBindkills.B
i/ otelFOR®: Pagell 28
DirectorsiSkillsiandiExpertisell
thell BoardiCe itionECH
Further discussionfl on thel qualifications and®l
tions

02180,

Statement @
Directors Skills and Experience Gender Diversity
Pt ompary Excve Lot .

crsctns = .
Franc Exain H .
International Business o Aiomen 50% e
Buiiding Industy Experience ] 4
Manufacturing Experience [] 5
CaporteGoroncs B
LogaiFisk Maragement ] h
Human Capital Management u 2
Teoay :
Customer Experence/Brand Management Il 2 Director Tenure
Business Transformation Strategies | | 4 <d Years
‘Supply ChainlLogistcs u 4
‘Sustainabity Responsibiity u 1 Sedeans 1041
-
Average fears
Tenure Ind-urb:lrlce -
10.1 vears 88%

2021 Proxy Statement

dance with the recommendation of the Governar vote for such sut may be selected by 5
danco with o ecommendatn of e Govemance, el forsuch subsiulo minoe as may b scectod by of oo’ webite contis, among others, the falowing dcuments:
‘stockholders, each reduced. be voted v Code of Ethics
2022 annual meeting of stockholders and until his or her for more than the director nominees. /_Code of Ethics for Popular Suppliers
7 Audit Commits Charter
_Corporate Governance and Nominating Committee Charter
7 Totentan Commitee Charter
+__Risk Management Committee Charter
7 Corporate Governance Gudeines
7 Tnsider Trading Potcy
=
SIMPSON MANUFACTURING CO., INC. SIX FLAGS ENTERTAINMENT CORPORATION
PROXY:SUMMARYE PROPOSAL 1: ELECTION OF DIRECTORS
-

‘Summary of Director Qualifications and Exporionce

offca of a large enterprse demonrating 2 racical understandng of

cporate

Fepaation, Incuding onne and other daital mea and platiorms

o Gompany'scporatos, ffciency, and inovaion

ow o prolect customer an olher sansilve business nformaton.  toplc of .

graws s ochnalog

management an reporing,capial alocation,and nfrnal contls

o . . .
ol e o . .
pretrpairy
e oo o e .
nematins Busvss —Exgerence nbusnes s he U, irr
‘another country, useful \n ‘providing insight and perspective fo grow the. O o o o o .
eoness o o U
e Sy ool oy vt | @ | @ . .
o . . .
ook
Gonder Wom o F o r m ww
e 2w 0w w w
s Bora Temre Tl Talolal 10
RacuEtmcy
sick Tl T T 7
e[e[ Je| Jefe
sparcatno N O
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Board Committee Skill Grids

SOUTH JERSEY INDUSTRIES, INC.

PROPOSAL 1 DIRECTOR ELECTIONS
HIGHLIGHTS OF DIRECTOR NOMINEES

Our Director nominees possess skills and experience aligned to our current and future strategy and business needs. Annual

oard evaluations also include an assessment Board has an app

characteristics.

Mix of Skill Sets

f skills,

£

Eerencen stpracices s
(5] a oversight o yersecriy pr s
8 nterprise/Leadershij outeomes.

R EeterprisefLeadershipll o iston °
p o envronmentl, socal .
GovermancalESGI) s
FinanciallExpertise[] Experience as a financial expert and/or as a public company CFO or audit partner 6

s

GovernmentalndC]
Regulatory]

Experience in

Experience with Human Capital Management, Organizational Development and/or Exccutive

AUDirectorBomineesHave:

« Areputation of high integrity

‘HumanResourcesC] Compensation s
Public/Shareholder(]

et Experience in community ffars, public relations and/or marketing 4

operational) inancial and strategic ris
ManagementC] financial and srategic risk 7
Strategy/Execution(] Experience in strategic planning and growth and value creation 5
Experience in utlty by has our Lsubsidiary, SJ1

Technica/industry( ] e e 5

+ Anabilit to exercise sound judgement

1201 South JerseyIndusires, n. 12021 Prosy Statement

STARWOOD PROPERTY TRUST, INC.

OUR BOARD

PROPOSAL 1:
ELECTION OF DIRECTORS

The Board recommends a vote “FOR” our nominees

The Board, elected annually, reflects our agility, teamwork and drive for excellence. The
Board also brings expertise from key sectors, including real estate, technology/digital,

ment, law and The Board has proposed each
of our current directors, Richard D. Bronson, Jeffrey G. Dishner, Camille J. Douglas,
Solomon J. Kumin, Fred Perpall, Fred . Ridley, Barry S. Sternlicht and Strauss Zelnick,
as nominees for election as directors of the Company, each to serve for a one-year term
expiring at our 2022 Annual Meeting of Shareholders, and with each elected director
holding office until his or her successor has been elected and qualified or until his or her
earlier resignation or removal

The Board recommends a vote FOR the election of each of the nominees for director named above. The
experience and qualifications of the nominees are described further in the following table and below:

Jeffrey  Camille  Solomon | fred s
mi erpal ernlicht

Douglas ey

e & boEoE
gms g 8 8 ¥ B B ¥
RE/Real = = [~ & &

. > M
e MM OB RO MM
o @ S R
oy & &

2 STARWOOD PROPERTY TRUST

STATE STREET CORPORATION

Director Nominee Skills and Qualifications

Cybersecurity,

EnvironmentaL

bl Technology _Legal &
Director  Business  Financial  Operatonsl Risk diorData Regulatory  Social et Straegic
Nominee  Perspective Services Transformation Leadership Mansgement Management Compliance & Governance. Accounting Development
Board Composition Highlights
11 of 12 Director 5of 12 Director
independent gendet or

racially diverse

State Street Corporation 7

UNION PACIFIC CORPORATION

PROPOSALNUMBER 1 - ection o Dirctors

Below we identif Kl h directs to the Board. The fact
that a particular skill or qualification is not designated does not mean the director nominee does not possess
that particular attribute. Rather, the skil below are by the Corporate
I Nominating ttee and the d fthe
o the skill below
how the Board P P and

Director Skills and Qualifications. s/p g 0 z/ ; {;r

HEI i3
HHHHHTHHHH
NHHHEHHE: :
HHHHHH HHHH,
i)E[si[é]4 ENCIEEN
EcomomicFnance — Backround I foane, bk, sconomis
e . o o alalal sl Telal ol o
pratons — Knowade o egararcs e Tarporaion
iy parcadany e rd gy an d poravs elejojoje . w0
ok anagoment st anng of comptancsacbles oloje|ejo|e/e(0j0]0| wn
Caromer Perpectve — & s amderstandng ot ororer el e ™
parepecies
Govermment and Reguiatory Expertse — Experence ey
i and vt n i s gl o
‘execuive positons in Washington D.C. or state govemment, especially | @ . . oo S0
st e e Company e & e sparaing s
Cogai— Possessesalow 0 . o [
trmatnalGibal Experiso — An fenatona bacqrourd o
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Diversity, Gender, Age & Tenure

Tables or graphs can be used to summarize details about diversity, gender, age and tenure of the
directors, making it easier for investors to read at a glance.

AERIE PHARMACEUTICALS, INC.

‘OURBOARD OF DIRECTORS

effectively represent stockholders.

Accounting / Financial Reporting

Busine

Corporate Governance

Environmental / Social Responsibilty

Financial Literacy / Expertise

Government / Regulat

Pharma Industry Knowledge

Relations Management

Recent Public Company Board Experie

Technology / Cybersecurit

1Year

(1) The charts are depicting sillnd tenure out of 8 totaldirectors
(2)Board Tenure asofthe Annusl Meeting date.

AMERIPRISE FINANCIAL, INC.

Our Director Nominees
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ARCONIC CORPORATION
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Ao Hedging 3nd Pedging Polces Retenton Requrements

Kk to achieve a diversity of atributes, background
b 3 d skills,

including with respect to differences in customs, culture, international background, thought, generational views,

race, gender, ethnicity The following diversity,
age, our
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v £5055 5650 16165 a6 “hle < Femle
LEADERSHIP DIVERSITY INDEPENDENT DIRECTORS.
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% 0%
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o Diverse  Diverse ndependant + Nonindependent
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ARMADA HOFFLER PROPERTIES, INC.

4 proyy sunmary
BOARD DEMOGRAPHICS

Gender and Ethnic Diversity Age Diversity

Independence Tenure.

Average Board of
Directors Tenure

Summary of Director Skills
Our directors bing to our Board a wide variety of skils, qualiications, and viewpoints that strengthen our Board's abilty to carry out its
oversight role on behalf of our stocknolders. Al of our directors exhibit high integity, an appreciation for diversity of background and
thought, innovative thinking, a proven record of success, and deep knowledge of corporate governance requirements and best
practices.

Relevant Skills and Experience
- 89% of our directors have served in senior leadership positions 8 9 (y
+ Experience includes the positions of Chief Executive Officer, Executive Vice President, (9
Govemor of Virginia, Secretary of US Treastry, and US Senator.
Mix of irector tenure, skills, and background that provides a balance of experience
and institutional knowledge with diversity of thought perspective

have served in senior
leadership positions

Proxy Access

the additional requirements specified in the Company's bylaws.

of our Company is owned by
our named executive officers
nd directors

(including their trusts)

Amada Hoffler Propertes, n s Prosy Statement 2021
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Diversity, Gender, Age & Tenure

ASANA, INC.

Diversity, Inclusion, and Belonging

We believe that by creating an environment where diversity can thrive, we are better positioned to achieve our mission.
Investingin inc helps ensure that loyee at Asana can thrive and feel a sense of
belonging It also enables us to better understand and serve the needs of ur diverse customer base

D&l Policies and Programs. Since establishing a dedicated diversity and inclusion (D& role in 2015, we have incorporated
DAl into our policies, programs, and educational initiatives at Asana. These activities are aligned under three pillars:
 Build: To cultivate a culture that's best for all employees, we start with a strong foundation of support and
resources for everyone to be successful. This includes a comprehensive D& onboarding curriculum for new
employees, mandatory harassment training, bias training, and allyship sessions for employees, and inclusive:
leadership training for managers. We also provide benefits for parents and caregivers, including 16 weeks of paid
parental leave and free access to Cleo to support global employees on all paths to parenthood.

Recruit: At Asana, hiring and developing talent from under d backgrounds is a shared
We foc h ties and partner
with organizations such as Techqueria, Afrotech, YearUp, and The Marcy Lab School. In 2018, we launched

‘AsanaUP, an apprenticeship program that provides a pathway to technical roles at Asana for individuals from
diverse backgrounds, We also implemented the Inclusivity, Diversity, and Equity for Asana Leadership (IDEAL)
Interview Policy in 2000 at, for atleast froma p
group and one non-male candidate is interviewed

Thrive: Our goal is to create an environment so inclusive that every Asana feels confident about being their best
self at work. We foster safe spaces for underrepresented groups and allies at Asana through our Employee
Resource Groups: AsanaWomen, Team Rainbow, Gradient, Blacsana, and Asanapac. We manifest the change we
want to see in the world as a regular signatory to Amicus Briefs that support inclusion and equity, including
transgender equality, DACA, non-discrimination rights for LGBTQ:+ Americans, protection for sanctuary cities in
the United States, and repr healthcare. We al id health and wellness benefits,
from therapy through Modern Health to Amelia mindfulness practices

A AGAINST RACISM

s an organization, we do not tolerate racism and hate, and we are working to become actively anti-racist. In June 2020, we
launched Asana Acts Against Racism, a formalization of our efforts through new and existing programs that exemplify how
wewant to prioritize an anti-racist culture. This body of workis the culmination of co-creation with Asana employees.
Together, we are taking action along three lines: Take Care, Take Responsibility, and Take Action.

DIVERSITY OF EXECUTIVE LEADERSHIP TEAM AND

In service of our mission, we are working to create a more diverse and inclusive team. To do so, we have rolled out
representation goals to al teams and committed to company-wide objectives to support these goals. Of our executive
leadership team, 22% identify as female and 33% identify as Asian. Of our seven-member Board, three are women, including

our Lead Independent Director; ber of the Asian Ameri d one identif

member of the LGBTQ+ community. Our Nominating and Governance Committee works with the Board to determine the
desired . expertise, and characteristics for our Board members, such as business experience,
diversity, professional background, education, skill and other d attributes, that contribute to the

i ts and the Board,

Pay Equity. We partner with toconductar lysis of pay eq identi

(globally) and race/ethnicity (US) two times a year in conjunction with our rsgu\ar compensation review cycles. We set aside

Asana 2 2021 Proxy Statement

BEST BUY CO., INC.

in our stores, we instituted
safe, including requiring the use or face coverings, requiring employees to complete daiy wellness cheoks and
protocols. i

social distancing.

Environmental Sustainabillty. We continue our leadership role in addressing climate change. We have achieved
significant progress toward our carbon emissions reduction goal of 75% by 2030 (over a 2009 baseline), from both
operational reductions and renewable sourcing. In fiscal 2021 we joined other leading companies by signing The
Climate Pledge, commiting perations by 2040 — than our previous
goal of 2050, oy

electricity per year.

We also have a goal to help our customers reduce carbon emissions by 20% by 2030 (over a 2017 baseline), which
we estimate will save them $5 billion on utiity bills by putting greater emphasis on ENERGY STAR® electronics,
appliances and other energy saving devices,

We continue to drive the circular economy forward by influencing the sustainable design and material sourcing for
products and packaging, providing product repair and trade-ins, responsibly recycling, and reducing waste in our
operations and for our customers. In fiscal 2021, we collected more than 161 million pounds of consumer electronics
and appliances for recycling in fiscal 2021, bringing our total to more than 2 billion pounds.

Social Impact. We are committed to supporting teens from underinvested communities in building brighter futures
through technology, raifing and mentorship. The primary way we do tis is through our network of Bes Buy Teen
Tech Centers, interests in
avariety of areas, such as software engineering, fimmaking, 3D design and music production. Teens gain exposure
to new career possibiliies and benefit from positive adult and peer relationships. Together with our partners, we are
building a network of at least 100 Best Buy Teen Tech Centers, which we estimate will reach 30,000 teens annually.
We accelerated our progress towards this goal by making a $40 million donation to the Best Buy Foundation in the
third quarter of fiscal 2021. We are currently serving teens at 35 Best Buy Teen Tech Centers.

In fiscal 2021 we committed to provide $44 million by 2025 t pand coll i d career
forBlack | ple of Color (‘BIPOC")students

{Buy Teen Tech Center youth. We are
a fmmdmg member of ConnectedMN, a public-private partnership helping underinvested communities across the.
State of Minnesota get access to the Internet and devices to faciltate distance leaming as well as critical support
services.

Human Rights. We are also committed to respecting and advancing human rights through our alignment with the

Unitd Natlons Guiding Principles on Business and Human Rights. Furher, aross all of e producls and servicos

we procure, w

through our Responsmle Supply Cham Program We are active members of the Responsible Business Alliance,

which allows us to partner with many of the brands we sel, including Apple, Intel, Microsoft and Samsung

Collscnvs\y, e embraco a common Supplr Code of Conductand audit methodclogy ha creatos busmsss value
Infiscal 2

Supply Chain Program from our private abel manufacturing to our branded vendors, starting with 2 pilct group.

Inclusion and Diverst.We belovein mantalning  supportive and inlusive culturo thl values everyone'stalrts,
life experiences and backgrounds. In fiscal 2021, we committed to making systemic, permanent changes that
adireds Social nustces ( mprovs our Gompany and our communites.

e are proud ofthe diversily within our Board of Diretors, comprised of 4% female direcors and 36% of
diectors who are People o Colo as of March 18, 202

mimito o fling ono ot of ree nw, Hor-tuy corporae posiians with BIPOC (specfally
Black, Latinx and Indigenous) erploye
+ We'are also commited fo Hing ohe but of three new, non-hourly ield oles with women
* Inthe next o years, our Digital and Techno\ugy leam comited to g 1000w emplayees,of which
we commit 30% will be BIPOC o female employee:
We are focused on taking stops to oster inclusion arong all mployee groups (o create parity nretention
rates, including transforming the composition of our senior leadership teams o be more in line with our
Board of Directors.

z BEST 202 pro sament

BRISTOW GROUP INC.

COMMITTEES

 THE BOARD OF DIRECTORS

Key Skills and Experience
Seor Leadertip I 5 oirctors
viatio o Logitcsanagement I  : oiccto
Oiand Gas Indusry I orctors
Intermatona Business I,  vicsctors

Finance, Accountin, o Legal

[,  oir<<tors

TechologyCpbersecurity @ [r— -
CovermentAaisontcting I o
rut npan oerance. (1 I <<
Stogic Paming S o<
Wergers snd Acqistns N  oir-ctors

Risk Management

I o ctors

Age and Tenure

59.6 years

Briston Group Inc. 15 2021 Prowy Statement

CHIPOTLE MEXICAN GRILL, INC.

CORPORATE GOVERNANCE  (cont)

We are also committed to supporting farmers. Since 2019, Chipotle has pledged to help reinvigorate the fading farming industry
for future generations. Some of our programs include:

B Tractor Beverage Co. Partnership - All TRACTOR BEVERAGES sold by Chipotle help support the US. agricultural industry, with
of Chi from ts sale of to causes that

t
Chipotie's existing farmer programs including lang-term contracts, increased local sourcing, scholarships and grants to start,
run or grow farming operations, among others.

8 Virtual Farmers Market - We are supporting formers in our supbly chaln by asssting in the development of eCommerce sites
within the CHIPOTLE VIRTUAL FARMERS MARKET, buy real
directly from the brand's suppiiers.

B Young Farmers - o date, Cipotie and the Chiatle Cultivate Foundation have conirouted over $500,000 t0 support the next
generation of farmers. The brand is THE INDUSTRY by grants, and three-year
contracts to young farmers.

W Aluminaries - Our ALUMINARIES PROJECT 2.0 accelerator proaram has helped growth stage ventures across the country.
advance innovative salutions in farming.

People

e rs e anc wrk. This yearwe s s
im0 For Ree Change feaure o ot ot s an chnotecom ths Sows cusormes 0 1ound U5 the bl 1 e
ot ol amourt: i e xtr s Contputen t Va0 orgarseans whose miedons e llnes with Cultehng &
Better World. In 2020, nearly $4.0 million was donated through this feature.

Diersty and nluson are core to our tho a3 Company I SUBRGrT ofour ngaing comMITEnt to bulding equty and
addressing racial injustice, we enabled positive change externally and internally. We pledged $1.0 milion in support

crsanizstion advocating against systemic racism n urSocety, o whch $500.000 was awarded o the Naional Lo League
and $250,000 was (0 232 local, non- tha by
our General Manager d omater

resource group. ummzu ontes Retworsof fsoncars e ncoson and E Dol o oars o /o co fortr
evolve as a company and provide equal access to opportunities to all our employees. We are committed to continuing to expand
our diversty, sty andt Iclosion afors for both our amployees and our communities

Environment

Environmental sustainability is a key driving force in our mission to Cultivate a Better World. We acknowledge climate change and
the risk it poses to our business, and we acknowledge the need for all businesses, including our own, to take responsibility and
sction towards redcing thelrcrbon mpact e arecommitted o adaresing our conributon o climate change I waystat

consistent with the of the global i tention to set emissions
Tedchon targets fo ous fllcaben foorprnt, anact e nities 2 well 5 coninge oxsng itatvs t rodue
Garbon ntnaty of cur spely i, inan ot mitigate e

iniine ‘Additionaly the Energy Managamanl et e nove sl

ot over 973 of our locations n 53,000 metric tons of C the launch of the system.

Beyond energy efficiency and emissions, we are committed to managing our products’ end of lfe. We are working diligently to
divert our restaurants' waste away from landiil. In 2020, we achieved our 50% diversion goal - meaning half of our restaurants'
waste was diverted away from the landiill via recycling, compost waste to energy and other innovative solutions.

Diversity, Equity and Inclusion

One of our core values is to “foster a culture that values and ofall
oo mambor 1 1o out buaness and cultate a berer word- In 2030, we ve[a\ned o indepondant DES coneling o 6
assess our company areas for our "culture is a

strategic differentiator and enabler...that sets Chipotle apart from competitors" and that “the fundamental underpinning of the
culturs s the oranztlon' ekis, hof which uide the rganzatos satacc rortlesanc ey f the misson- Vo are
proud of our culture, aversity, As of December 31, 2020, m

50% of our U.S-based s fermate and 66% of our US sopulaton s comprised
of racial and ethnic minorities

[<[cHIPOTLE 2021 Proxy Statement 32
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Diversity, Gender, Age & Tenure

CIGNA CORPORATION

CORPORATE}GOVERNANCE/MATTERS}|

COMMITMENT{TOJBOARD[PIVERSITY]

‘The Board remains committed to diversity at the Board level, and the Corporate Governance Committee works to ensure.
that the Board is composed of individuals with expertise in fields relevant to Cigna's business, experience from different
professions and industries, a diversity of age, race, ethnicity, gender and global experience and a range of tenures. Several
board leadership positions are held by diverse directors and more than half of our independent director nominees are
diverse. Among our directors, three are women and three are racially or ethnically diverse individuals (meaning, an
individual who is Black/African American, Hispanic or Latinx, Asian, Pacific Islander, American Indian/Alaskan, or who
identified as two races or more). Our directors also have diverse backgrounds, with experience gained in corporate,
‘academia, government, public policy and military settings. The Corporate Governance Guidelines require the Corporate
Governance Committee, and any search firm it engages, to include women and racially and ethnically diverse candidates
in the pool from which the Committee selects director candidates. In addition, the Committee also considers directors
with a range of backgrounds and experiences, consistent with our refreshment planning.

Overall Diversity Gender Diversity Racial/Ethnic Diversity
mindependent diverse drector mindependent femie diector tndependent racially oretically
e nominees veree drector nominees

OTHER[PRACTICES]

In addition to working to ensure that the Board is composed of diverse and qualified mdwlduals the Board has adopted
the following governance policies and practices that contribute to a well-functioning Bos

To ensure directors are able to devote sufficient time and attention to their
responsibilities as board members, the Board has established the following
fimits on outside directorships:

+ Directors who also are chief executive officers of public companies may not
serve on more than one other public company board in addition to Cigna's
Board and the board of their employer (for a total of three public company
directorships); and

« Directors office

e e e comnames (Gor  total of e sueh
directorships).

Al of our directors are in compliance with these limits on outside directorships.

If there is a change in a director's principal employment position, that director

‘siPrincipall] tenders from the Board to the Corporate Governance Committee. The

Position] Commitas il the acornmers!  the Bosrd whether t scceptor declinethe

resignat

LimitsipnfPublicicompanyf]
Directorshipsj]

Guidelines provide to retire
by the annual meeting of shareholders coinciding with or following their 72
RetirementfAgei] birthday. to waive retirement age in

The Board is regularly updated on Cigna's businesses, strategies, customers,
operations and employee matters, as well as external trends and issues that affect
i . " the Company. Directors also are encouraged to attend continuing education
ContinuingiFducationfforiPirectorsl] o, res relevant to thei service on Cigna's Board. The Corporate Governance
Committee oversees the continuing education practices, and the Company is kept
‘apprised of director participation.

120 CignaP021 Notice of Annual Meeting of Shareholders and Proxy Statement

COEUR MINING, INC.

Females Diversity Local Hires Average Age

,i\ .;‘.5?.0.. /\ 7||/

12% 18% 60% 40.3

managers or above among worklorce n US and Canada, since 2017
Has increased each year since 2017

Robust Succession Planning

From the operations to the boardroom, we conduct robust succession planning from the bottom to the top of the
organization annually, by employing specific talent diagnostics and skill development needs. High potential performers
and diversity discussions along with action plans are reviewed with leadership on a quarterly basis. Our Board
oversees he recument, dovelopment and etenion of ur senjorexecutives. Signican ocus s laced on
succession planning both for key executive roles and also deeper into the organization. In-depth discussions occur
multiple times per ysar in meetings of the Board, CLD Comittee and NCGC, including in executive sessions to foster
candid conversations. Directors have regular and direct exposure to senior leadership and high-potential employees.
during Board and committee meetings and through other informal meetings and events held during the year.

Culture Assessment
We are focused on regular evaluation of our culture. In 2019, we invited all employees to partiipate in a culture
assessment by completing an anonymous survey, and we plan to conduct another assessment in 2021 which will
include questions as to how COVID-19 and our response, including remote work for corporate employees, has
ipacted our culture. Employee participation in 2019 exceeded industry benchmarks and feedback was reviewed by

the management team and our Board of Directors. The management team also reviewed the results with employees at
each of our operations through facilitated discussions to gain addtional insight into the feedback. We developed site-
specific action plans to address feedback and monitor progress in the future. The results of the assessment confirmed
our belief that we have an ethical, safe and proud workforce and also highlighted areas for improvement. We have
developed strategies to address these areas for improvement. Highlights of the survey results demonstrated our safe,
ethical and proud culture:

> 93% feel safe performing their jobs

> 929% feel comfortable reporting unsafe conditions o practices

» 91% believe that Coeur is committed to minimizing its impact on the environment

> 90% are proud to work at Coeur

DROPBOX, INC.

BOARDOF DIRECTORS/ANDICORPORATE GOVERNANCE

Our business affairs are managed under the direction of our board of directors. As of March 15,2021, our board of directors consisted
of eight directors, seven of whom qualfied as “independent” Under he lising standards of the NASDAQ Global Select Markel
“Nasdag') As rovously announced on Decomber 10,2020, . 252 member of the

Mihal Sl 13 apporia 4 mmber f h bosrd of s, Ao s sy anunced, Candlsiza il ol i
for re-clecton s a director due 1o o ertime, onour board of
directors il end at the Annual Meeting,

Uniil shares of our Class B than'a majority of the combined voting power of our
‘common stock, we will havea single class of directors who are each elected for one-year terms and unti their successors are duly.
elected and qualified. When the outstanding shares of our Class B common stock representless than a majority of the combined
Voting power of our common stock, we will have'a classified board of directors consisting of three classes of approximately equal
size, each serving staggered three-year terms. Our directors will be assigned by the then-current board of directors toa class.

In'determining the composition of our board, our board of directors and nominating and corporate governance committee are
comitted to ensuring that our directors maintain effective and independent oversight of our business and that they capably represent!
the

partof e
diversity of director nominees with respect to gender, race, ethnicity, sexual orientation, gender identiy, viewpoints and perspeciives,
experience, and backgrounds. The following charts provide summary information about our director nominees with respect
independence, diversity, and tenure. For addtional information regarding our criteria for evaluating director nominees, see the section
titled “ Considerations in Evaluating Director Nomines.”

Director Independence Diversity Director Tenure

6of7
Director nominees Drecio nominees
who are independent who are dive

Average tenure of
director nominees

= Indopendent = Diverse <5 Vears
Non-independent Non-Diverse =59 Years
o+ Years

“Diverse” maans a diroctor who sol dontfed
r person of color

6 Dropbox, Inc. Proxy Statement and Notice of 2021 Annual Meeting of Stockholders:

ETSY, INC.

DIRECTOR DASHBOARD

DIRECTOR INDEPENDENCE. TENURE GENDER DIVERSITY

¢

W ndependent e

Nonindependent 671 e Women

Technology, &-commerce, o digial media experence. NN
Brand sratgy, marketing,or merchandising experience [N
(Gobal commerce or inernationa business experience [S]

Senior leadership experience s

Finance, accounting, orfinancia eporting xerience NS

Other public company board experience ’
Impoct and human resourcesor talt oxperence. [N

In addition to gender diversity as outlined in the above graphic, half of Etsy’s Board have
self-identified with additional dimensions of diversity. (These were disclosed through a newly
implemented optional diversity question included in our 2021 director questionnaire.) This survey
captured Board Members' identity or affiliation within the following categories:

«  Race/Ethnicity: one director self-identified as Black

+  LGBTQ+: one director self-identified as lesbian

«  Disability/Differently-abled: one director self-identified as disabled

«  Citizenship: two directors self-identified as having dual citizenship - United States plus another
country

In 2020, Etsy formalized our already strong commitment to Board diversity. When searching for new
directors, the Nominating and Corporate Governance Committee has confirmed in its policies that
it will actively seek out diverse candidates to include in the pool from which Board nominees are
chosen.

Corporate Governance Strengths

We believe that effective corporate governance does not call for a one-size-fits-all approach. We
carefully consider our corporate governance practices to ensure that they are appropriately tailored
to our business and promote the long-term interests of our stockholders. For information about our
stockholder engagement efforts on the topic of corporate governance, please see “Stockholder
Engagement” below.

Highlights of our corporate governance practices includes
« Independent Board Chair
« Fully independent Board, except our CEO

12 2021 Proxy Statement Etsy
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Diversity, Gender, Age & Tenure

FACEBOOK, INC. MONEYGRAM INTERNATIONAL, INC.

Board of Directors and Governance 11

PROPOSAL 1: ELECTION OF DIRECTORS
O xS o Jovernance, comiftee: considers director tenure in connection wih evaluaing current The following individuals are nominated as directors for a term expiring at the 2022 Annual Mesting of Stockholders:
Ms. Gupta, Ms. Silcock and Ms. Vaughan and Messrs. Holmes, Lorca, Rafferty, and Turner and Amb. Garza. Each
of these individuals is currently serving as a director of the Gompany. Each of the nominees has consented to
being named in this proxy statement and to serve as a director if elected. Each nominee elected as a director will
continue in office until his or her successor has been elected and qualified or until his or her death, resignation or
retirement. If any nominee is unable to serve, proxies will be voted in favor of the remaining nominees and may
voted for another person nominated by the Board. In making its recommendation to the Board for a slate of directors
for election by the Company's stockholders, the HRNG considered the criteria described in “Board of Directors
and Governance—Director Nominee Criteria and Process” in this proxy statement. The biographies of each of
the director nominees below contain information regarding age, the year they first became a director, business
experience, other public company directorships held currently or at any time during the last five years, involvement
in certain legal or administrative proceedings, if applicable, and the experience, qualifications, attributes or skills
that caused the HRNC to determine that they should serve as a director of the Company.

BOARD COMPOSITION

Our board of directors believes that its composition appropriately reflects the knowledge, experience, skills, diversity, and other
characteristics required to fulfil its duties. The following tables provide information regarding the diversity, age, and tenure of
our nominees for election at the Annual Meeting:

ees — Snapshot

‘The current director nominees have diverse backgrounds and perspectives that enable them to provide valuable guidance on
both strategic and operational issues. Our nominees have extensive leadership and compliance experience, as well as .
/ernance expertise arising from service on other boards of directors. Many of our nominees have global business Forsgecatan

m of

Board Voting Recommendation
Doty esuee. Out nominees a5 Rove o cemonavaies e af socol icson having contributed to social causes through The Board © that they vote “FOR nominee.
nonprofit organizations andior_philanthropy. Our board of directors benefits from these qualifcations, as well as the

perspectives of nominees with in-depth knowledge of our company through their service as executive officers. The skills and
qualifications of our director nominees are more fuly described below.

DIRECTOR SKILLS AND QUALIFICATIONS

Peggy * Gigbal business, eadership, and compliance experience n bolh operaional and iancial oversght roles, as
Ao well as experience with technology, product development, and the dynamics of our industry, as Executive
Vice Prosdent, Global Sales at PayPa\ Hoiings, . and fhrougn prior sanice i senior leadersnip postions
at PayPal
Bl Board peionte 34 dracion of The Nineanth Company

MarcL. » Finance and investment expertis, as well as experence with technology and the dynamics of our industy,
Andresssen  as and General Partner of Andreessen

. Extenswe leadership. business technology; and o ﬂevmneuvsmp Sxperienco through pror sorvics as co.

and Chaiman of he board of dreeiors of Opaware, Inc. {fomerty knoun 3 Loudloud nc), Chiet

ooy Omaar ot henansa o, I 2 oo o, i, Samios I sonor adbray

Nelscape Communicatons Corporatin, ciing a5 el Technology OMcer and Execuive Uit Proscent

of P
. oms-ue board spariscce s 8 drector of Conbese Giobal I, and rumerous privte comparies, a9 el a8
of eBay Inc., Hewiett- and Hewlett Packard Enferprise Company

Andrew W, Extensive leadership, entrepreneurship. business, technology. and product innovation and development
Houston experience, s well as experience with the dynamics of our industry, as Chief Executive Officer of Dropbox,
Inc.
+ Outside board experience as Chairman of the board of directors of Dropbox

252021 Proxy Statement FACEBOOK 60@0R O
v 2021 Notice and Proxy Statement (&) MoneyGram.

PARTY CITY HOLDCO INC. PINTEREST, INC.

Corporate Governance Board Diver:

Ourboard is composed of a diver diverse. d skills:
relvantio our company. Many of o' dlreclors have senior leadership experience at major U.S. and
international companies. In these positions, they have also gained experiencein areas such as
management, financial planning, public company governance, sales and marketing, me

Intemational business. Many of our directrs have experience semng on boards and board commmess of
other  and have an

different busmess processes, challenges and sirategies. Further, our directors so hove oher exparionce
that makes them valuable members of the board, including experience in established or growing

and terminates bocause (x) the Nominating Parties in aggregate hold
long as  less than $40 million in Notes or (y) o Nommawvg Parties cease
such mccmmandaﬁon: are sent on a timely basis as set «mh in tobe

our amended and restated bylaws and as summarized under onger hlding atleast 0% of the v o s o .
“Other Information—Annual Meeting Advance Notice ard Nomination Agreement technology companies.
The

In September 2020, Morry J Wiss esigned from our Board and, Tho diveriy skils and exporionces ofaur dirctors as describod below,provdo us wil diverse range

evaluate nominees recommended by stockholders against the. \d judgment to/guide our st \d monitor their execution.

o et et o vttt rainoce Wo gt %
oon

receive any director nominations by stockholders for the 2021 overnance Committee, the Board increased the size of the The following charts reflect the age, gender and independence of the members of our board continuing in
Annual Meeting. rd from ten to eleven directors and the Board appointed office following the annual meeting, assuming the election of all nominees:

Jennifer Fleiss and Joel Alsfine to fill the vacancy resulting from
In September 2020, we entered into a board nomination Mr. Weiss' resignation and the newly created dlrecwrsmp In Age Gender Independence
agreoment (e “Board Nomination Agraement”) with carain  October 2020, ating upon th focommendation of he Nominating
Rominaing paries (he Nominalhg Paries® inconnecion i and Gevertance Gommies, 1 Board creased s aizs fom
refinancing lransacions n 2020, Pursuant o the terms of e eleven o welve irectors and appointe Sarah Dodids Brown (o )
Board Nomination Agreement, the Nominating Parties have the ill the newly created directorship. Each of Ms. Fleiss and o . Nondndapandont
right to jointly designate one individual to serve on the Board of Ms. Dodds-Brown was identified following a director search “
Directors. The Company has an ongoing obligation to appointthe  process led by the Nominating and Governance Committee that e
Nominating Parties’nomines, subjctto the nominee mesting the  included review of the mix of specilc experience, qualfications ;
vequlvsmen(s specified in Section 1(f) of the Board Nomination and skills of the Campanys directors to identify and evaluate e Indepandent
Agre intee and Governance
and Govemance Gommite afho Campary,unl he arler o Gommitos angaged ¢ leading hirdpary sere fm, Setdon
(i) August 15, 2025, (i) the 15.00% senior secured notes due Krieger Associates, to assist with the foregoing search process. The following reflects the experience and expertise of the members of our board continuing in'office:
2025 (the “Notes”) are accelerated nr aumwse become due prior  Mr. Alsfine was nominated to the Board by the Nnmmmmg Parties following theannual meeting, assuminglthe slectioniofiallnomineas:
to August 15, 2025, or (iii) the Board pursuant to the
Governance
: " Managermert |
Board Expertise and Diversity =
Tochnlogy sector
We sock (0 have a Board tht epresorts dersiy s to exparionce,aducationalbackground and exportise to rovide Finance N
experience, gender and eticiy face, but we do not ave a respactto our " R
formal policy with respect to diversity. We also seek a Board that  interests. 9
reflects a range of talents, ages, skills, viewpoints, professional Giobal companies —
100f 12 Average Tenure Average Age
Independent Directors Diverse Directors Approx. 3% Years Approx. 56 Years
Corporate Governance Guidelines and Code of Business
Conduct and Ethics
0 .  recommends
forth guidelnes and standards wihrespect o the role and {othe Board modifatins to the Corporats Governance
compostion of the Board, the unctioing ofthe Board and s Guidelines as warranted. The Company has aso adopted a
commitees,h corpersaton of etrs,sucseson g Gorprsle G ofBusiess Conduet and E1s for 5 drector,
and management development, the Boards and The Corporate
access o indspendent acvisers and othor maters The and Corporats Code of Busingss Conductand Ethicsare posted
4

Party Giy Holdco Inc. | 2021 Proxy Statement | 7
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Diversity, Gender, Age & Tenure

POPULAR, INC.

Shareholders who wish to submit nominees for
director for consideration by the Corporate at the 2021 Annual Meeting of Shareholders in
accordance with those procedures.

at Popular’s 2022 annual meeting of shareholders
may do s0 in accordance with the procedures set Under Popular’s Corporate Governance Guidelines,
forth under "General Information About the the Board should, based on the recommendations
Meeting-—Shareholder Proposals.” of the Corporate Governance and Nominating
Committee, select new nominees for the position of

e director director by considering the criteria

by shareholders for consideration by the Corporate outlined below.

CRITERIA FOR NOMINATION

7 Persona\ uuam-es ‘and characteristics, aczompnshmems and reputation in the business community.
cts in the which Popular does business and in Popular’s

arery or other mausticn reovont te Popuars hosinces

Ability and willingness to commit adequate time to Board and committee matters.

N

The fit o the indvidalsskils and personality with those of other directors and potential directors in
building a Board that is effective, collegial and responsive to the needs
Diversity of viewpoints, background, experience, gender, race, ezhmcmy and ether demographics.

<

N

Board Diversity, Experience and Ski

The Corporate Goverance and Nominating Committee does not have 2 specific diversty policy with
re he C i
of how 5 candidate’s viewsoints, exnenence e, background, genden race, ethnicity and other

each director contributes to the overall diversity by providing a variety of personal and professional
experiences and backgrounds. As shown below, the current directors and nominees reflect a broad
diversity of gender, age, race, ethnicity, backaround, skills and experiences. The Board is committed in
considering the diversity of its members when evaluating its composition.

diversit tenure and our
Board of Directors.

DIVERSITY AGE INDEPENDENCE TENURE
HISPANIC 70% 000 000
WOMEN  30% Iz NIz
AFRICAN 10% 0 o5 s10
AVERCA A)

A An
INDEPENDENT YEARS OF SERVICE

80% 72 senReenT
60/t

(Al directors are
independent except
the Chairman and the
President and CEO)

FEMALE OR 5
ETHNICALLY DIVERSE YRS, AVERAGE
TENURE

CORPORATE GOVERNANCE DIRECTORS AND EXECUTIVE OFFICERS | 19

SIMPSON MANUFACTURING CO,, INC.

CORPORATE GOVERNANCE

INTRODUCTION

TheR corporatell

section® whichl mayRl bel foundl atf)

‘om undert’ -
documents®@

AntiHedgingBndBntEPledgingtPolicyl
AuditandiFinancelCommitiesiChartertl
«  CodefBusinessiConductBndEthicsE

CompensationtRecoveryiPolcyl
CorporatelGovernanceBGuidelinesl

NominatingsndiGovernancetCommitteeiChartertl

1)
3 Financial Experts
on Audit Committee

50% Viomen

Gender
Diversity

50% Men

7 Independent Directors

94 Years
<t vears
Average
Director Tenure*
10.1 Years
48 vowrs

2021 Proxy Statement |1

SIX FLAGS ENTERTAINMENT CORPORATION

PROXYISUMMARY?

WhollylindependentiBoard fexceptiCEOH
IndependentiChairibfitheBoards

Proxylccessitightiforttockholders

Annualiblectionibiliirectorsi

ActiveBtockholderingagementd

AnnualBoardianditommitteetbelf-evaluationsil

ectoriNomineesipagef19)E

BeniBaldanza® s Ma oo ® & & ey
SelimBassoul® o M 20 @

fon Exacutive Chairman 14 ® A3
DeniseiM.Clarci | M 8 Ed - -
EsiEgglostonBraceyt s moowm g @ & €
EnviquetRamirez* Mo @ & €
ArRucim wa wva w28 g ® © Y
MichasESpanoss e @ 201 @
Prosident and CEO
+ AuditommittedFinanciotExports
@ AuditiCommittees
€ CompensationtCommittect:
#4% NominatingindiCorporateiGovernanceiCommittectl
G CommitteoiThaird
e

o ol
CorporataiGovernanceiCommitoo

x |LSfxiFlggs 20216ProxyiStatementd

SOUTH JERSEY INDUSTRIES, INC.

Director Elections | Proposal 1

How we think about Mandatary Retirement
Board Refreshment - Ageof 72
Annual Independent
360° Third-Party Board
Effectiveness Evaluation

2Directors have retired, | Average Director age is 61
and 2 Directors have. and average Board Tenure
been added. is 7 years.

Gender
3 of our 10 Directors are Women

Independence

9 of our 10 Directors are Independent

90%

Director Age Diversity

Ethnic Diversity
[ African American (10%)
W sian (10%)

Ml international (10%)
W other (70%]

Board Tenure
Average board tenure
is currently at 7 years.

il

s 0% A0

48 53 56 59 60

69 70 72
Mandatory
hae

62 64 67

South Jrsey Industie,Inc. | 2021 ProxyStatement | 13
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Diversity, Gender, Age & Tenure

STATE STREET CORPORATION

Corporate Go

Director
Nominee

vernance (ont. 021 NOTICE OF MEETING AND PROXY STATEMENT
Director Nominee Skills and Qualifications
Cypersecurity
Global Ty Lot Emromaal
Business  Financial  Operationsl sk andlorData Regulatory i Fina Strategic
Parpreive Suce Tramlormatin. Laadrshin Markgament Masesement Complirce & Govrarce Acsmeuns Dovapnit

Board Composition Highlights

f1 o 207ectr 5 0f 12 Director
indepondent.

racially diverse

State Street Corporation 7

e also believe that fostering a ¢

1o cultivate an inclu

the required information to Tandem

responsible for investo
accountabily, improves de

andom Diabetes

TANDEM DIABETES CARE, INC.

[ [ JPS——

Board and Management Diversity

I recommending director nominees for appointment to our boa
!

drsiy ot g but not limit suc

of droctors, our nominating and corporats govemance comitee
e

chas

ul equity and nf\uswmhcqur
il to serving our customers an and executi
ix executive mana s, and one-third o atihe Vic
working environment and to enhance the diversity of our management i

rkiorce as

gement positio

m and board of directors

Stockholder Nominees

Our nominating and

orporate governance commitiee currently has a policy of evaluating nominees recommended by st
other nominees. Under our Bylaws,

betes Care, Inc.

asitevalu

1075 R

CODES OF ETHICS AND CONDUCT

We have adopted a code of ethics that .apuhe o our Pre
Chief Financial Offcer, and othy I o

financial officers

nta

er Execu
r senor erforming similar functio
o0 31 ted a code of ethics that applies to all of our empioyees, officers and director
q listing rules. Each of these documents is available at
/e expect that any amendment to either
fiicers or directors, wil be d

tes.com/corporate-go»

pective requirements that are applicable to ex:

ionship

 commitment 1o open and intef with our stockholder
mpany, lsan o

art of our succes

age meanir
jement team, and actively considered in
compensation programs, an

Jations. Our management team believes that active stockholc

ieon making, and uimarelycreare lngrier v of aur stookholers

sed corp

2 22

e of ethics, or any waiv
closed on our website or in our future

gender, ethniciy, race,

et it of e Sockbolers who s o
directors. Our independent and highly-qualiied nominali ate governance commiltee exercises it judgement in
recommending candidates with the most appropriate m teristcs, experiences, skils and expertise. Our board of dieclors
Cuenty conats of e fomle mambers nd ane e o Koo i a undnepresentd el communty

Director Gender Director Age
o Male
Female 45 50 55 60 65 70 75 80

tockholders wishing to propose a director nominee should send
ello Stroet, San Diego, Calfornia 92121, Attention: Corporate

ers of

with our

ully with our

Pas  ducary duty o ur tockldors an represent o nteress, our managerment toam i primariy

UNION PACIFIC CORPORATION

BOARD CORPORATE GOVERNANCE MATTERS

Board of Directors Meetings and Committees

In accordance with applicable provisions of Utah law and the By-Laws of the Company. the business and
atfalrs of the Company are managed under the dirctionofthe Board. The Board has established standing
toassist it in fulfil

During 2020, the times. None of the di han 75% of

1gs of the Board and which he o she served. Our Corporate Governance
[ d the Annual Meeting. In accordance

it policy. alldirectors then serving attended last year's i Meeting.

The Board curenty maintains four standing committes - the Audt Commitee Fmance Commitee

hof the
commmeesopm«es underawnuenchavtevadonted by the Board, cop\es S ol wiicare valab on e
Company’s website at www.up.com/investors/governance. and shareholders may obtain copies by contacting
the Secretary of the Company at the address set forth on the notice page of this Proxy Statement. E:
assistitinthe its duties and

independence angarssof e NYSE o the Dreclor Independence Standards st forl n e Company's
d Benefits

to Audit
d Benefit ing standards of the NYSE.

Curront Commites Membershi

o e
Andeew . Cart . 75 Former Wi House i o St °
WS Doy 55 01 Fom oo B O

Sysco Corpora L[]
DidB Do 70 2074 FormerGraiman ana G20

The Kroge Co. L]
TonceW Pz 56 2015 Charman. Presiant and il Execue

Offr Unin Packc Coporaonand

Doboran . Hopking 66 2017 FormarGret Execute Ofcar
Gl Voniresans Former Cht L] L]
nnovson i G
TeWae B 700 St Ao
SICPA North America ° L]
Wihasl R McCartry 6 2005 Grarman Moy Gro, LLC. °
ThomasF MeLary W 74 2006 Chalman MeLary Assosos °
BhwveshV P 51 2017 ChefExeouta Ofcarof ° °
LyodoliBase nutie, N
T R Ry YT ——
Fave & Fla LLP ° o
ED ° °
[mm——
z

UNITY BIOTECHNOLOGY, INC.

The following table sets forth, for the Class I1I nominees (who are currently standing fo tion) and for our
other cutent directors who will coninue i afic e e Anual Mecting, nformaton il respect o her sges
as of April 26, 2021, and position/office held within the Company:

Name A _PostiowOffce Held With the Company  Dircctor Sinee
Class I Directors whose terms expire at the 2022 Annual Meeting of Stockholders

Anirvan Ghosh, Ph.D. 57 Chief Executive Officer and Director 2020
Nathaniel E. David, PhD.Y.................. 53 Director 2011
Gilmore O"Neill, MB.“" 56 Director 2020

Class 1 Direcors whose terms expie at the 2023 Annal Meeting o Stockolders

Paul L. Berns* Director 2018
Graham K. (.uupu“‘ 4 51 Dircctor 2017
Camille D. Samuels 49 Director 2015

Class HI Directors whose terms expire at the Annual Meelmx of Stockholders
nard Jr.

Keith R. Leor . Chairman and Director 2016
Krtin M. Buron 55 47 Director 2011
Margo R. Roberts, PRD.S................. 66 Dircctor 2018

(1) Member of the Audit Commitee
I
(3) Member of the Nominatng and Corporte Governance Comitie.
@

Member of the Compensation Commitie.

Meber o th Science Commitce
Set forth below is biographical information for the nominces and each person whose term of ofice as a director

Annual Meeting. mation regarding our directors”individual
experience, qualifications, attributes and skills that led the Board to conclude that they should serve as directors.

n o a Three-Year Term Expiring at the 2024 Annu 1g of Stockholders

Keith R. Leonard Jr. hus served as our Chairman since January 2016 and served as our Chief Executive Officer
from October 2016 to March 2020, Mr. Leonard was a co-founder of and served as President and Chief Executive
Officer of KYTHERA Biopharmaceuticals, Inc. (NASDAQ: KYTH) . a biopharmaceutical company from August
2005 until its acquisition by Allergan plc in October 2015. Prior to that, Mr. Leonard held roles of increasing
responsibility at Amgen Inc. (NASDAQ: AMGN) from October 1991 to November 2004, including as Senior Vice
President and General Manager of Amgen Europe. M. Leonard currently serves on the board of directors of Sanifit
Laboratories S.L.. a biopharmaceutical company and Intuitive Surgical, Inc. (NASDAQ: ISRG), a medical device
company. He previously served on the boards of directors of Sienna Biopharmaceuticals, Inc. (NASDAQ: SNNA),
a biopharmaceutical company, Affymax, Inc., a public biotechnology company. Anacor Pharmaceuticals, Inc., a
public biopharmaceutical company which was acquired by Pfizer Inc. in 2016, and ARYx Therapeutics, Inc.. 1 public
biopharmaceutical company. Mr. Leonard was formerly an active duty officer in the United States Navy. Mr. Leonard
received a B.S. in Engincering from the University of California, Los Angeles, a B.A. in History from the University
of Maryland,an M. in Engineeing from the Universit of Calfornia, Berk:l:y. and an MB.A. from the Anderson
School of Management at the University of California, Los A e that Mr. Leonard is qualified to serve
on our board of directors due to his extensive executive management o Teadership experience i the e seience
industry, as well as experience as a director of public companies.

Kristina M. Burow has served as a member of our board of directors since its inception in November 2011,
Ms. Burow has served as Managing Director of ARCH Venture Partners since November 2011 and previously held
roles of increasing responsibility at ARCH from August 2002 to November 2011, Ms. Burow currently serves on the
boards of directors of several biopharmaceutical and biotechnology companies, including Beam Therapeutics
(NASDAQ: BEAM), Vividion Therapeutics, Inc., RBNC, Gossamer Bio (NASDAQ: GOSS). Metacrine (NASDAQ:
MTCR), Scholar Rock (NASDAQ: SRRK), Boundless Bio, Autobahin Therapeutics, ROME Therapeutics, Boragen,
and AgBiome. She previously was a co-founder and member of the board of directors of Receptos (NASDAQ: RCPT
~ acquired by Celgene) and was a Director of VIR Biotechnology (NASDAQ: VIR), Epirium Bio and BlackThom
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Diversity, Gender, Age & Tenure

VOYA FINANCIAL, INC.

Part I: Corporate Governance
Agenda Item 1: Election of Directors

Our Board currently consists of nine dircctors, who, pursuant to our Amended and Restated Certificate of
Tncorporation, are elected annually by our shareholders for one-year terms - eight independent directors and
our CEO (who also serves as chairman of the Board). David Zwicner, one of the cight independent directors,
is currently our Lead Director. Ms. Biggar will be stepping down on April 29, 2021 and so will not be
standing for election. Ms. Butler will be appointed to the Board upon Ms. Biggar's departure and will be
standing for clection

At our Annual Mecting, our sharcholders will be asked to elect nine nominees to our Board of Directors.

Board Recommendation: Our Board of Directors nously recommends that our shareholders elect
each of our Director Non deseribed below —Our Director Nominees”
OUR DIRECTOR NOMINEES

Director Nominee Facts

‘We believe our director nominees bring a well-rounded variety of diversity, skills, qualifications and
experiences, and represent an effective mix of deep company knowledge and fresh perspectives. Our Board
believes our nominces” varying tenures, breadth of experience and their mix of atributes strengthen our
Board's independent leadership and effective oversight of management, in the context of our company’s
businesses, our industry’s operating environment, and our company’s long-term strategy.

Diversity Independence / Women
0000000006
8of 9
director nominees are independent

director nomines are womer

] e @000
95.55% Grer. 9 @000

diverse

Risk, Investment

e @ @ @@ @
S @@000

are chaired by women
L. @ @ OO O
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Director Evaluation Criteria

Many companies include an expanded discussion about the nominating committee to address the
company’s criteria for evaluating and selecting director nominees. Standalone sections are sometimes used.

AMERICAN PUBLIC EDUCATION, INC. ARCONIC CORPORATION

‘GOVERNANCE AND Responsibilties
PROPOSAL NO. 1 NOMINATING COMMITTEE "
ELECTION OF DIRECTORS « Develop, recommend and oversee compliance with corporate
I VM“"""SI governance policies
‘The Board is currently comprised of nine members, all of who except MG (Ret) Fast are standing for EeanvofiealCiEl * Develop and recommend to the Board criteria for the selection of
election at the Annual Meeting. MG (Ret) Fast will retire from the Board this year. We are deeply grateful Carol S. Eicher individuals to be considered as candidates for election to the Board
{0 MG (Ret) Fast for her contributions to the Company. Frederick A. Henderson « identify and recommend individuals qualifed to become Board
members o the full Board for consideration, including evaluating
‘Our nominees for the election of directors at the Annual Meeting include seven independent non- Meetings in 2020: all potential candidates, whether initially recommended by
employee directors and our Chief Executive Officer. Each director is elected to serve a one-year term, H management, other Board members or shareholders
with all directors subject to annual election. At the recommendation of the Nominating and Corporate Endeavor to ensure that the Board and its committees are
Governance Committee, the Board has nominated the following persons to serve as directors for the term Independence: composed of directors that reflect a diversity of experience, gender,

All Committee members race, ethnicity and age
Dr. Barbara L. Kurshan; Timothy J. Landon; Daniel S. Pianko, are independent and make recommendations to the Board regarding the

G. Robin
and Vincent . Stowart. Allof the nominees excopt LiGen (Ret) Stewartara coranty sering on the Board.

Charter last revised:
Proxies received in response to this solicitation will be voted FOR the election of each nominee July3,2020

named in this section unless otherwise stated in the proxy or in the case of a broker non-vote with respect

o the proposal. Proxies submitted for the Annual Meeting can only be voted for those nominees named

in this Proxy Statement. If, however, any director nominee is unable or unwiling to serve as a nominee

at the time of the Annual Meeting, the persons named as proxies may vote for a substitute nomines

designated by the Board, or the Board may reduce the size of the Board. Each nominee has consented to

serve as a director f elected, and the Board does not believe that any nominee will be unwilling or unable

0 serve. Each director will hold office until his or her successor is duly elected and is qualified or until his

or her earlier death, resignation, or removal

Make recommendations to the Board regarding Board committee
memberships

Oversee an annual review of the Board's performance
periodicall d make recommendations to the Board
regarding director compensation

‘The responsibilities of the Governance Committee are further described in
the Governance Committee Charter, which was adopted by the Board and a
copy of which is available on the Company's website.

Criteria for Evaluating Director Nominees Process for and of Director C
The Board provides slra(egu: dlraC!IDn to the Company and oversees the performance of our We engage in a rob lif f for
business and manageme inating and Corporate Governance Committee periodically identifies ele:non and ensure mmu dnrecmrsare commitied louphn\dmgmmmcsmre values Ouchveman:e
onareviowa i e Boced dosres il e arbures of sty vl Board meroare v c o
averall wihin the context of curront and foue needs. Among the Comitiee s esponsibies is he nominees for spproval by the Bore. See ek luation and
devolopmont of gonaral reria, subjec o pproval by the fllBoar, for uso n dontting,evaluating, Director Assessment” for additional information.
and selecting qualified candidates for election or re-election to the Board. The Com

appropriate skills and charactorsica yequ of directors nthe context of the current compﬂsllyon of the Nominaton of Incumbent Directors. I connecton with reommendin th curent nomines o the Soard for
Board, our operating requirements, and the long-term interests of our stockholders. It may use outside reelection, C the Board’s structy  as well as
consultants to assist in identifying candidates. In determining whether to recommend candidates to ills, qualif d b each of th

serve on the Board, the Committee considers (i) whether candidates meet regulatory and independence the criteria the Board set forth in our Director Selection

requirements, (i the Board's overall composition in light of current and future needs, (i) the past Policy, (i) continue to make important contributions to the Board, and (i) consent to continued service on the

pe formance of incumbent directors, and (iv) whether candidates have the qualities of integrity, judgment, Board will be considered for nomination for re-election.

and the time and ability to make a constructive contribution to the Board. In reviewing the.
Gompossion ofthe Board,Ihe Coruifios consiier profossional kil and bUckGroLnG, Sxparene
relevant industries, diversity, age, tenure, and geographic background. The Committee maintains a
commiiment o nclude candidates wih  dversiy of backgrounds, inluding women and minoies and

Evaluation of New Nominees. Our Governance Committee will evaluate potential new director candidates in
light of the criteria and factors set forth in our Di tion Policy and our C

ommittee or a  may invite ctherBoard mermbersor
submitted by direct well i b i '

y to interview
inldrs, i 15 ovlto o mamr 3 s conaies oo o il approval Committee willalso mnmr he sssesmentofanysearch fim i hs etained e ek mormacen
of director candidates is determined by the full Board such firm

process and criteria
e the same regardless of whe(hev the canmdare st mem.rea by a search firm, a director, management or a
shareholder. If imittee recommen Board, the Board may, as with any
nominee, either accept or m,m e reccmmendanon

Shareholder. i i to tforth in our
Bylaws (including via our proxy access bv\aw] and descrbed n xms nmxv statement under the heading “Submitting

£
— PURPOSE 2
s 2 MADE POSSIBLE

ASANA, INC. BEST BUY CO., INC.

BOARD OF DIRECTORS AND CORPORATE GOVERNANCE.

ITEM OF BUSINESS NO. 1 — ELECTION OF DIRECTORS

website at http e/governance-documents. During our fiscal year ended January 31, 2021,
our Compensation Committee held five meetings. General Information

investors.asana.com/gover

Our By-laws provide that our Board consist of one or more directors and that the number of directors may be

HOMINATING ARD COR [ OOVERNANCE COMMITTE increased or decreased from time to time by the affimative vote of a majoriy of the directors serving at the time that
Our Nominating and Corporate Governance committee consists of Matthew Cohler, Lorrie Norrington, and Anne Raimondi. “The number
The chair of our Nominating and Governance Committee is Ms. Norrington. Our Board of Directors has determined that In March 2021, the Board set the number of directors at eleven. The Board will continue to evaluate the size of the-

Board and make adjustments as needed to meet the current and future needs of the Compan
each member of the Nominating and Corporate Governance committee s independent under the listing standards of the
NY:

Director Nomination Process

Specific f aur N it d Corp e committee include: The Nominating Committee is responsible for screening and recommending to the full Board director candidates for
nomination. When the Board and its Nominating Committee determines that a director nomination o search is
identifying and evaluating candidates, including the nomination of incumbent directors for reelection and nominees necessary, the process s robust, thorough and deliberate.

recommended by stocknolders, to serve on our Board of Directors;

.« and making recy to our Board of Directors regarding the ct t i leadership of
our Board of Directors and its committees;

reviewing, developing, and making recommendations to our Board of Directors regarding corporate governance
guidelines and matters; and

overseeing periodic evaluations of the Board of Directors’ performance, including committees of the Board of
Directors.

Our Nominating and Corporate Governance committee operates under a written charter that satisfies the applicablelisting
standards of the NYSE. AtDDy of the charter of our Compensation Committee is available on our website at https:
ice-documents. During our fiscal year ended January 31,2021, our Nominating and
Corporate Governance Committee heldhree meetings.

Compensation Committee Interlocks and Insider Participation

None of of our ommittee is or has b ficer or employee of our company. None of our
executive officers currently serves, or in the past year has served, as a member of the board of directors or compensation
committee (or other board committee performing equivalent functions) of any entity that has one or more of its executive
officers serving on our Board of Directors or Compensation Committee,

Considerations in Evaluating Director Nominees

Our Nominating and Corporate Governance Committee uses a variety of methods for identifying and evaluating director

nominees. Inits evaluation of director candidates, including director candidates nominated by stockholders, our Nominating N B e N
and G the current size and < our Board of Directors and the Commites'sdictor searc. Aer eviwing each of M. Mare and W Rendle s ualifcations, meefing ith each
needs of our Board of Directors and the respective committees of our Board of Directors. Some of the qualifications that
our Nominating and Corporate Governance Committee considers include, without limitation,issues of character, integity., both M. Marta and . Rendle t the Board, which nanmously approved each appoiniment.
judgment, diversity, independence, area of expertise, experience, length of service, potential conflicts of interest, and other
commitments. The Nominating and Corporate Governance C quires the following ations tobe
satisfied by any nominee for a position on the Board of Directors: high personal and professional ethics and integrity, proven

hievement and competence in the and the ability to exercise sound business judgment, skills that are:
complementary to those of the existing Board, the ability to assist and support management and make significant
contributions to our company’s success, and the fiduciar hat are required of a member
of the Board and of time and sary to dili yout those

BEST
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Director Evaluation Criteria

CHEWY, INC. CIGNA CORPORATION

CORPORATE[{GOVERNANCE[MATTERS{

PROPOSALRE:ElectionifiDirectorshl

Theve are four directors in class Il whose term of ofhce exp\res at our 2021 Annual Meeting.
and Corporate and our Board has

approved, Fahit Ahmod, Michadl Chang, i Bekeonsang orme A S o nominces for clection
as directors at the Annual Meeting. If elected at the Annual Meeting, each of these nominees would
serve until the 2024 annual meeting of stockholders or until their successor has been duly elected and
qualified, or, if sooner, until their earlier death, resignation, retirement, disqualification, or removal.
Mr. Ahmed, Mr. Chang, and Mr. Star are currently directors of Chewy, and each of them was appointed
by our Board Ms. D\ckson is a new d\rector nominee. For information concerning these nominees,
plea: the Board nominated for election has agreed to serve
feleoted and Chowy's msnagemsm has no reason to believe that any nominee will be unable to serve.

Each directoris elected by a plurality of the votes of the shares present virtually or represented by proxy
at the Annual Meeting and entitled to vote thereon. “Plurality” means that the four nominees who
receive the largest number of votes cast “For” such nominees are elected as directors. You may vote
“For” or “Withhold” authority to vote for each of the nominees of the Board. Any shares voted
“Withhold" and broker non-votes are not considered votes cast for the foregoing purpose and will have
noeffecton the utcome of the slacton.f any norminee becores unavaibl frciection a3 reslt of
sthat
Tho clection of & subsitute nomnes proposed by froa s

N 101
FORI i)
4 THEWOMINEESIAMEDRBOVE.K

WLLOFK

When considering whether to nominate current dlrectovs fov re-election, the Corporate Governance Committee and the
Board review individual directors’ or Boare well as how the

irectors sl and avporionces pportins Company's mision, values e srtecy and the Barcls neods
cationfpfiNewipirectors]]

NEEDSJASSESSMENT]) IDENTIFICATIONF]] CANDIDATEIREVIEW]
POTENTIALIEANDIDATES] PROCES:

‘The Corporate Governance | The Corporate Governance | Once identified, the.

Identif

RECOMMENDATION

Following a thorough

Committee considers the | Committee may retain a Corporate Governance review process, the
diversity of skills third party search firmto | Committee reviews the Corporate Governance
represented on the Board | assist in identifying and candidate’s background, | Committee will recommend
and focuses on identifying | evaluating candidates for | experiences, skills and/or | a candidate to the Board
candidates that possess Board membership. prior board and committee | for consideration.

skills and qualifications that
are complementary to the | The Corporate Governance | the candidate’s
existing Board members' | Committee also considers | background would
skills and will support the | suggestions for Board complement the Board's
Company’s short- and nominees submitted by composition, including the
long-term strategy. shareholders, who are diversity of the Board.
evaluated using the same
criteria as new director Candidates interview with
candidates and current the Chief Executive Officer,
director nominees. the Chair of the Corporate.

appropriate.

PROCESS|FORJPIRECTORJELECTIONS]]

Directors are elected for one-year terms, expiring at the next annual meeting of shareholders. Cigna has adopted a
majority voting standard for the election of directors in uncontested elections. Under this standard, each director must
receive a majority of the votes cast for such director. This means that the number of votes cast “for" a director nominee
must exceed the number of votes cast “against” that nominee for the director to be elected. Each director has agreed to
tender, and not withdraw, a resignation if such director does not receive a majority of the votes cast at the Annual
Meeting. The Corporate Governance Committee will make a recommendation to the Board on whether to accept the,
resignation. The Board has discretion to accept or reject the resignation. A director whose resignation is under
consideration will not participate in the decisions of the Corporate Governance Committee or the Board concerning the
resignation. In a contested election, where the number of director nominees exceeds the number of directors to be.
elected, the voting standard is a plurality of votes cast.

BOARD[COMPOSITION/DEVELOPMENTS}]

Ms. Kimberly A Rcss joined the Board effective June 1, 2020, and Mr. George Kurian joined the Board effective March 1, 2021, Both

Ms. Ross's and M the result of the Ms. Ross's
Sppointment,the Board conderec, among , the her . as well as her
Intermtionsl and public company experiance, When considering Mr. Kurian's appointment, the Board considered, among other

factors, dership, as well of innovative technology

his
on a global scale. Both Ms. Ross and Mr. Kurian urther enhance the Boards diversity, which is of high importance to the Board.
Mr. Roman Martinez IV retired from the Board effective December 31, 2020, and Dr. William L. Roper will retire effective
April 28, 2021. The retirements of Mr. Martinez and Dr. R
align with the Board's ongoing refreshment plans. Ms. Ross succeeded Mr. Martinez as chair of the Audit Committee, and
General Granger will succeed Dr. Roper as chair of the Compliance Committee.

\ Cigna Clignal021 Notice of Annual Meeting of Shareholders and Proxy Statement

er are consistent with the Board's retirement age guideline and

W

COEUR MINING, INC.

perspectives of our newer directors. Messrs. Mellor, Edwards, Robinson and Thompson also have significant experience
serving Coeur in different economic environments, through multiple business and commodity cycles, and under multiple
management teams, which provides them with experience and perspective that is highly valuable in providing strong
leadership to a company in our industry. In identifying director candidates from time to time, the NCG Committee may
focus on specific skills and experience of particular importance at the time in order to enhance the overall balance and
effectiveness of the Board, as was the case in 2018 with the elections of Ms. McDonald and Mr. Luna. As part of the
Board's ongoing efforts to seek this balance of skills, experience and tenure, as described in more detail below, the Board
elected three new directors over the past three years, although one recently resigned due to a new professional position
that does not allow service on outside boards. If allof the nominees are elected to the Board, the average tenure of the
directors will be approximately twelve years, with half of independent directors having served eight years or less.

Director Nomination Process

The NCG Comittee reviews and makes recommendations regarding the composition and size of the Board. The Board
considers candidates identified by search firms it retains or consults with periodically, recommended by current directors
and stockholders, and through other methods. The NCG Committee has adopted a policy pursuant to which significant
long-term stockholders may recommend a director candidate. See page 24 for more details,

‘Candidate Evaluation Board Evaluation Stockholder Vote
Toesendamin v et vt recommended by the NCG Commitiae e s o
e Board. Dectors ar deced for onear
ks, managamnt o s oo irectors i he contet o et Board
Gl Comn doce o Goare
“ecommend he candicae

Evaluation Process for Current Directors

efore recommending an incumbent director for re-nomination, the NCG Committee considers each incumbent director's

experience, qualifications and expected future contributions to the Board. The committee's annual review of existing

directors includes the following considerations:

» Key Attributes and Responsibilities ~ In addition to having a Board composed of directors who collectively possess.
the diverse set of skils described above, directors should actively represent the interests of stockholders; assess and
advise management regarding major risks facing the Company; ensure processes are in place for maintaining the
integrity of the Cumpany, its financial statements, its data and systems, its compliance with laws and ethics, its

th third parties, and its other and select, evaluate, retain and
compensate a well- qualvrsd CEO and senlor management eam, overses succession planning and commit (o
fostering an environment of diversity and inclusion at the Company.

S

> Independence — Considering whether the interests or affiiations of a director are not in compliance with applicable
laws or stock exchange requirements or could compromise the independence and integrity of an independent
director's service on behalf of stockholders, including the director's relationships with the Company that would
interfere with the director's exercise of independent judgment.

> Commitment and Performance ~ Willingness and ability to devote the time necessary to serve as an effective

director.

DROPBOX, INC.

BOARD OF DIRECTORS/ANDICORPORATE GOVERNANCE
(continued)

Attendanceat/BoardandStockholder/Meetings

During our fiscal year ended December 31,2020, our board of directors held thirleen meetings (including regularly Scheduled and
special meetings), and each director attended at least 75% of the aggregate of (i) the total number of meetings of our board of
directors held during the period for which he or she has been a director and (i) the total number of meetings held by all committees of
‘our board of directors on which he or she Served during the periods that he or she Served.

Although we oot have a formal policy Tegarding attendance by members of our board of directors at annual meetings of.
stockholders, we strongly encourage, but do not require, our directors to attend. All irectors who then served on the board attended
‘our 2020 annual mesting of our stockholders.

Compensation'CommitteeInterlocksandInsiderParticipation

Noneof the members of our compensation committee is or has been an officer or employee of our Gompany. None of our executive
officers currently serves, or in the past year has served, as a member of the board of directors or compensation committee(or other

board committee performing equivalent functions) of any entiy that has one or more of s executive officers serving on our board of!
directors or compensation committee.

Considerations/in EvaluatingDirector/Nominees

ur y of methods, including engaging the services of outside:
it \d search firms, to identi Init

orporetegovemance commie consder th curent iz and composion, rganizton,and doverarce of our board of mvecmvs
‘andthe needs of our board of di our

iders includ issues of chavamr integrity,judgm
business experience, and diversiy, and with respect o iversity,such facors as gender, race, ethniciy,sexual orientaton, gender
identiy, differences in professional background, education, skill and other indvidual qualities and attributes that contribute to the total
mix of viewpoints and experience represented on the board of directors, potential conficts of interest and other commitments
Nominees mustalso have the highest personal and professional ethics and the abilty lo offer advice and guidance o our chief!

‘executive officer and other members leadership in institutions.
with which they are affiated. tunderstand the fid
board of directors and have: iable, in the judgment of o 1o

il board of director and Members of our board of direc ted o prepare for,

attend, and participatein al board of directors and appl Our
Commites ay i conscorsuch othar actors 2 may Geom,fom imo o tme,arn ut and ou Sockholdors bestnrests.

and ‘sach director candidate, including
nlight of the current size and compositon of our board. Although we:do ot maintain a specific policy with respect to board dwersw
‘our board of directors believes that our board of directors should bea diverse body, and our nominating and corporate govern
‘committee considers a broad range of backgrounds and experiences. In making determinations: regammg nominations ot draciors,
@ intoraccount pletingits
review and svaluation of irecor candidates, Includn ur
ecommends 1o our fll board of directors the director nominees for selection.

Board Evaluations

Ourboard of directors conducts individual directors, the board as a whole, and each of.

ineboard' standing cemnitees,incuding an evaluaton of i aualicatonsofndidual mombors of e board and 6 comitees

‘The evaluation is conducted via oral interviews by our

for discussiona, thatiare. ;mmde inacance The roslteaf e vaumton an any

‘our board of directors and the other standing commiltees of the board either
team.

byithelead i oramember of our
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Director Evaluation Criteria

ENSTAR GROUP LIMITED

CORPORATE GOVERNANCE

Enstar's Board includes directors of diverse characteristics, including gender ethnicity nationality age, geography
experience and backgrounds.

Director Qualifications

Our Board has identified several categories of primary skills and/or experience that we look for in our directors. The
Board reviews these categories from time to time, alongside its consideration of whether there are new areas that
would benefit it in executing its oversight duties. These categories are set forth and defined below under the
heading, "Board Skills Summary."

Given the complex nature of our business and the insurance and reinsurance industry, we seek to include
directors whose experiences, although varying and diverse, are also complementary to and demonstrate a
familiarity with the substantive matters necessary to lead the Company and navigate our business

Board Skills Summary
The chart below highlights several categories of skils for our directors, and we have indicated the particular
strengths of each director in the columns shown. While many of our directors have a wide range of experience
covering all of these areas, we specifically designate expertise or leading experience in the following categories:
+ Extensive Insurance Industry Experience  including in executive, director or other leadership roles at major
insurance institutions

Risk Management in terms of establishing risk appetite levels and risk management processes for our
operations, acquisitions, underwriting, and investment portfolios

Finance and Accounting  including developing and understanding our finance and capital management
needs inline with our strategies, as well as financial reporting, audit and actuarial-related expertise

Investment expertise related to assessing our investment portfolios and determining our investment strategy

in line with our risk appetite

+ Strategy challenging management on setting andlor adjusting business strategies, including acquisitons,
divestitures, operations, and investments

« Corporate including developing, and jovernance procedures and

protections that drive Board and management accountability and protection of shareholder interests

Regulatory and Government a deep understanding of the highly regulated environment in which we

operate, and the ever-changing regulations and requirements that govern our operations and shape our future

strategies

Business Operations and Technology @ practical understanding of developing, implementing, and

assessing business operations, processes, and associated fisks, including information systems and

technology used therein

Enstar Group Limited / 20 2021 Proxy Statement

ETSY, INC.

Identifying and Evaluating Nominees

When searching for new directors, the Nominating and Corporate Governance Committee actively
seeks out diverse candidates to include in the pool from which Board nominees are chosen. When

identifying and evaluating potential director nominees, including current members of the Board

who are eligible for re-election, the Nominating and Corporate Governance Committee seeks a

balance of knowledge, experience, and capability on the Board and may consider the following:

« the current size and composition of the Board and the needs of the Board and Board
committees;

high integrity and adherence to our values;

uales such as character, judgment, independence,rlationships, experence; length of
service, and ths

commitment to enhancmg long-term stockholder value;

diversity of backgrounds, whi
skill, gender, race, ethnicity, and other individual characteristics;

sufficiency of time to carry out their Board and committee duties;

the range of expertise and experience of the Board, including at the policy-making level, in
business, government, technology or other areas relevant to our business; and

«  otherfactors, including conflicts of interest or competitive issues.

Stockholder Recommendations and Nominees

The Nominating and Corporate Governance Committee will consider stockholder
recommendations, so long as they comply with applicable law, our Bylaws, and the procedures
described below. Stockholder recommendations for candidates to the Board must be received in
writing by December 31st of the year prior to the year in which the recommended candidates will
be considered for nomination at the next Annual Meeting of Stockholders and sent to our
headauarters, Etsy, Inc., 117 Adams Street, Brooklyn, NY 11201, to the attention of our Chief Legal
Officer and Corporate Secretary. The recommendation must include the candidate’s name, home
and business contact information, detailed biographical data and qualifications, information
regarding any relationships between the candidate and Etsy within the last three years, and
evidence of the recommending person's ownership of Etsy stock. Recommendations must also
include a statement from the recommending stockholder in support of the candidate that
addresses the criteria for Board membership, personal references, and confirmation of the
candidate’s willingness to serve.

The Nominating and Corporate Governance Committee will review the qualifications of any

jate recommended by stockholders in accordance with the criteria described above. In
addition, in the Nominating and Corporate Governance Committee’s discretion, its review may
include requiring the candidate to complete a questionnaire regarding his or her background,
interviewing references, performing background checks, direct interviews with the candidate, or
other actions it deems necessary or proper.

Stockholders may also nominate candidates for election to our Board by following the procedures

described in our Bylaws.

32 2021 Proxy Statement Etsy

ich is construed broadly to include differences of viewpoint, age,

financial literacy or financial expertise o other requirements as may be required by applicable
rules;

FACEBOOK, INC.

The charter for our nominating & allows from time to time to delegate ts
authorly to subcommitiees and to our offcers, as it may be deemed necessary or appropriate and to the extent permitted
under applcable law, SEC and Nasdag rules, and our cerificate of incorporation and bylaws. In December 2013, our
was a nominating & governance the

formaton and delagaion of catan auhorty o n ety which is now a of th

nominaing & governance commi rent members of th equiy subcommitee sre M, Sandberg and i Wemer.
and the mbmbers, ocing okher indhcually of foly, have The &uhorty 1 review and aporove grants of esiced siock uns
(RSUS) {0 empioyses an consants, oher tha 1 crecors and our Sxece oficers. whio are ovewed and approved by
our compensation, nominating & governance comittee. The compensation, nominating & govenance committee has not
adopted a writen charter for the equity subcommitee.

PRIVACY COMMITTEE

Chair: Nancy Killefer Principal Responsibilities
Qther Members: + Overseeing our comprenensive privacy program adopted in compliance with our FTC
jay Alford consent ord:
RO K + Gersseing management's periodic assessment of the privacy program and any related
policies wilh respect (o risk assessment and risk management
Commitiso Meatings + Oerseeig the selecton and performance of employees o coordinate and be responsible
in2020:4 for the privacy

- Guerseeing he. séledion of an independen, third-party assessor to review our privacy
practices, as well as the assessor's biennial assessments of the privacy prograr

Independence and Other Qualifications.
h committee member is an independent director under Nasdag rules, and othewise

- E
meets the independence requirements under our FTC consent order.
+ Qur compensaton, nominaing & governance commieo has recommended th apponment

of each member to the privacy the
privacy and compliance baseling roquirements for commitioe membarship under our F1G
consent

POLICY REGARDING NOMINATIONS

The poly o our board of directas i 1 ancourege the selcton of directors o wil coniute to Facabook's ccess and
our mission to give people the power and bring the worl nominating &
governance committee s Tesponine for identifying and evaluating candidates for member&mp on our board of directors,
based on the criteria set forth in our corporate governance guidelines, and has sole authoriy to recommend nominees to our
board of directors. The compensation, nominating & governance committee considers recommendations from other directors,
shareholders, management, and others as it deems appropriate and uses the same criteria for evaluating candidates.
regardiess of the source of the recommendation. Our board of directors is responsible for nominating persons for election to
our board of directors upon the recommendation of our compensation, nominating & goverance committee, and may not
nominate any person for election without the prior favorable recommendation of our compensation, nominating & governance.

Shareholders who would like to recommend director candidates for consideration by our compensation, nominating &
governance committee should send a notice of proposal to our Secretary by writing the Secretary at the address of our
pedal cecuive oftcs, Sraraldrs deskin o oriai s deelr candaeat heamualocing must comps i
other procedures in accordance with our bylaws. We explain the procedures for nominating a director candidate at next year's
2l meaing i he secion antled Guasions and Anowers About e o Matarils and he Al Mestng.How can

‘make proposals or make a nomination for director for next year's annual meeting?"

BOARD DIVERSITY POLICY

Facebook is committed to a policy of inclusiveness and o pursuing diversity n terms of background and perspective. As such,
when evaluating candidates for nomination as new directors, it is the policy of our compensation, nominating & goverance
committee to consider candidates with diverse backgrounds in terms of knowledge, experience, skills, and other
characteristics. To this end, Facebook was one of the first major companies to amend its corporate governance guidelines o
peovie hel he VL st o ancldaes fom whichnew dackc notinses arschosen by he board shl incuce oanldsies
with a diversity of race, ethnicity, and gender. In evaluatin ominating
& govemance commitos conairs th foregoing i ght o v apeciic nesc of i board ofcirectors ot na e, n adton.

FACEBOOK 60@00 2021 Proxy Statement | 24

IROBOT CORPORATION

Robot

Specific Qualifications, Skills and Experience Required of the Board

The nominating and corporate governance committee believes that certain qualifications, skms und
experience should be represented on the board, as described below, although not ever

of the boord must posses a such ualfcatons il and experence o be considered cupuble of
making valuable contributions to the boa

PUBLIC O LEADERSHID

Relpes lood poshe companes o sperating o sess unts of Sahcont oe and vt proven

PUBLIC CO. BOARD EXPERIENCE
We look for directors who have proven public company board experience, and who have
i interests.

FINANCE AND CAPITAL MANAGEMENT
Our business and financial model is complex and global in scope. Individuals with financial
enpertse are able to denty and understand the ssues osociated with ou business and

 an analytical opproach to capital allocation decisions.

‘GLOBAL OPERATING EXPERIENCE

We are a gjobal company. with approximotsly §7% of ur Revenus coming fom the

Americas, 27% from Europe and 16% from the Asia-Pacifi region, Gobol experience
and d with running a global

Business ond the challenges we foce.

CONSUMER PRODUCTS
E Since 2016, our business has been entirely focused on delivering exceptional consumer
products. We benefit from directors who have deep experience with consumer-centric:
businesses focused on meeting the consumers' needs.

Qun roducts represent the marriage of consumer converience withHgh tech enginering.

?,@ CONSUMER TECHNOLOGY
. We look for directors with expertise in and comfort with technolog

CLOUD INFRASTRUCTURE
We have built a robust Home Knowledge Cloud that supports over-the-air delivery of new
- digital features and enhanced functionality for customers globally. Additionally, our cloud

infastncture enables usto gai substantial insight o the performance ofout robats and i

valuable for advancing third-party developer and related product inte

grotion actvies
benefit from directors who bring relevant insights into the technical and financial implications

of cloud-based connectivity.

SOFTWARE/SAAS

The largest portion of our and our products

can contain more than a mllllon Imes of code. D\reclors Ihcl can help steer the Company with

isues of ogllesofuaredevelopment competive g of sftware enginrs, and ltrnate
ft d elp keep P .

SMART HOME

Our newest products represent an important part of the Interet of Things and emerging
me ecosystems. Directors with experience in this area aid in the execution of our

corporate strategy.

ROBOTICS

understanding of this nascent industry categorized by deep technical challenges.

We are  leading consumer robotics company, and our experience in this area enhances our

DIVERSITY
We believe
perspectives that enhance our competitiveness.

ectors with diverse backgrounds, including gender diversity, provide competing

Notice of Annus! Mesting ofStockholders and Robot 2021 Proxy Satement
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Director Evaluation Criteria

MONEYGRAM INTERNATIONAL, INC. MORGAN STANLEY

6 Board of Directors and Governance

Director Nominee Criteria and Process

Our Corporate Governance Guidelines describe the process for selection of director nominees, including Multi-Step Evaluation Process
qualifications. A candidate for Board service must possess the ability to apply good business judgment, have

demonstrated the highest level of integrity, be able to properly exercise the duties of loyalty and care in the
representation of the interests of our stockholders and must be able to represent all of our stockholders fairly and
equally. Candidates should also exhibit proven leadership capabilties, and experience in business, finance, law,
education, technology or government. In addition, candidates should have an understanding of major issues facing
public companies similar in scope to MoneyGram. Experience in payment or financial services will be considered
as well

@ esed upon NG Commites
recommendation,
Soard approves annual

aluation process

Candidates must also have, and be prepared to devote, adequate time to the Board and its committees. The Board's
philosophy on diversity mirrors the Company’s philosophy. Although no formal policy exists, the Board and HRNC
seek o promote, through the nomination process, an appropriate diversity of experience (including international
experience), expertise, perspective, age, gender and ethnicity, and includes such diversity considerations when
appropriate in connection with potential nominees. Independence of a nominee under the Nasdag listing standards
and applicable SEC rules and regulations is also considered

Candid One-On-One Discussions Held Between

©

In general, candidates for membership to the Board are evaluated, regardiess of the source of the nomination, by
the HRNC for recommendation to the Board in accordance with its charter and the procedures described in the ‘

Corporate Governance Guidelines.

A stockholder who wishes to nominate a person for election to the Board must ensure that the nomination complies

with our Bylaw provisions on making stockholder nominations at an annual meeting. For information regarding Executive Sessions
stockholder proposals for our 2022 Annual Meeting of Stockholders, see the section entitled “Stockholder Proposals -
for the 2022 Annual Meeting” in this proxy statement. ©  Board and Committee

Closed Door Executive
Session:
Compensation Committee Interlocks and Insider Participation

The directors that served as members of the HRNG during the year ended December 31, 2020 were Messrs. Clark
(Chair), Amb. Garza and Mr. Turner. Mr. Lorca was appointed to the HRNC in February 2021. No member of the

Company’s HRNC is a current or former officer or employee of the Company. During the year ended December 31, Communicate and Implement Feedback
2020, none of our executive officers served as a director or member of the compensation committee (or other

committee performing similar functions) of another entity when an executive officer of such entity served as a © Results Reported to full
director of the Company or on the HRNC. Board

Other Corporate Governance Matters

Corporate Governance Guidelines. Our Board has adopted Corporate Governance Guidelines that describe

corporate values and ethical business conduct, duties of directors, Board operations, Board confidentiality, I T S —————
imittee matters, director qualifications and selection process, director compensation, director independence results of assessment are considered in establishing future Board and
standards, director retirement age, GEO evaluation, management succession, process for stockholders or other Committee agendas
interested parties to communicate with directors and annual Board evaluations, among others. The Corporate
Governance Guidelines are available at https://ir.moneygram.com. Thi written used to faciltate th These guldelmes are updated
annually of overnance Committee

determines appropriate and encompass many factors, including:

Culture

Duties and P f o
Responsibilt es. and Re: Key Strengths

© MoneyGram. 2021 otce and Proxy Statement

PINTEREST, INC. SIMPSON MANUFACTURING CO., INC.

Director Independence DIRECTOR QUALIFICATIONS
Atleasta majority of our board members

all members of our audit, compensation and
under New York Stock Exchange (‘NYSE") listing c
s The board,with the assstance o e governance commitioe,consides all elevantfacts and. Sionifcant valuet tof thell Gompany thiough the morcih hertbublci 5
when making its A'substantial majority of our board ignif lu ipany throughl theid morehanBiwoibtherbublicompanies
~eightout of ten directors ~is independent. In addition @ thefl Nominating®d andil Governancell
c

‘The board has affirmatively determined that Mr. Jordan, Ms. Kilgore, Mr. Levine, Mr. Rajaram,
Mr. Reynolds, Ms. S on and Ms. Wishom do ot have relationships that would interfere with
the exercise of their independent judgmentin carrying out the responsibilities as a director and that each
of these directors is "independent” as that termis defined under the listing standards of the NYSE..
In'making these determinations, the board considered the currentiand prior relationships that each
non-employee director has with our company and all other facts and circumstances our board deemed
relevantin determining their independence, including the beneficial ownership of our capital stock by each
non-employee director and the transactions involving them. The board also took into account that
Pinterest from time to time engages in business in the ordinary course with entities where our directors
are lemployed, serve on the board or otherwise provide services to theicompany. Unitod®tats o

to8

business8 and® industry® Thed Nominating® anc®l

diversified enterprised industryll_experiencell ol
directol candidateld searchil fims

Attendance at Board and Committee Meetings

We encourageall our directors 1o attend and actively participatein all meetings of the board and any
commiltees on which they serve. In 2020, the board held 12 meetings, and each director attended 75% or a
‘more of the aggregate number of meetings of the board and of the commiltees on which he or she served eachandidateBhould uaice
during the period. Directors are attend the annual meetings. All the .
directors then serving on the board attended the 2020 annual stockholders' meeting. thell Nominatingi and Governancell
Committeell takesH intoll accountd the informationt
providect!

implementing® ol overseeing® company® growth.8

Director Selection and Recruitment N

‘The/governance committee is responsible for, among other things, overseeing succession planning for 2

directors and ensuring that we have a qualified board to oversee management's execution of the . C ittee’s®l ownll knowledgeRl and® informationi

company's strategy and safeguard the long-term interests of stockholders. In this regard, the governance: stockholders@

commiltee is charged with identifying, evaluating and recommending potential director candidates. « ot haveld &l materiald personal i financiald orl

In identifying potential candidates for board membership, the govemance ‘committee considers professionaBinterestiiniany@competitorfofiours: @

m direc \d others, including, from time to time, andd

executive search firms to assist it in locating qualified Sanddstos. -The govemance comitte does not . )

distinguish between nominees by other nominee:

Once potential director candidates are identified, the governance commmse with the assistance of. activel Board

‘management, undertakes an extensive vetting process that considers each candidate's diverse committes andl attendancell at/@ andd actived

background, experience, qualifications, independence and fit with the board's priorties. As part of this

vetting process, the governance committee, as well as other members of the board and the CEO,

conducts a series of interviews with the candidates. If the governance commiltee determines that a notil haveld othel personali ol professionalil additionall information aboutd thel prospectiveld

potential candidate meets the needs of the board and has the desired qualifications, it recommends the

candidate's nomination or appointment 1o the full board for consideration. Governancel Committee’sil soleld judgment it findings ol

independent board with broad and diverse interferelit XA EisBrE@edbiityAoRIB0E  Committee Thel Nominaling andd Governance
Committeell maytl thenll evaluate thell prospectivell

his/herield 8

‘The governance committee strives to maintain an engaged,
experience and judgment that is committed 1o representing the long-term interests of our stockholders. QU

mance committee considers a wide range of factors when selecting and recruiting director
candidates, including achieving:

hasitieveloped.®

«  an experienced and qualified board. The governance committee seeks directors with a record
oflaccomplishmentin their chosen fields that are relevant to our company and s industry.
iversity. The ity of ]
and personal backgrounds, knowledge, e quall(canons andviowpoits so hat e board both® instancesR including theld Simpsonid Board® professionaBxperiences B
frecti ofthe

oversight o 'e'company. mmitt
o

reviews
mmpesmon of the board.

in balancing these when assessing the
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Director Evaluation Criteria

SIX FLAGS ENTERTAINMENT CORPORATION

CORPORATE GOVERNANCE

establishingeberformanceBjoals.8

oversightibfimanagementd

Nomination Process
Role of the Nominating and Corporate Governance Committee.

and Review

NDEPENDENT
e IN DEPTH REVIEW
Screon Qualiications:
STOCKHOLDERS
CANDIDATE Consider Diversity
PoOL

INDEPENDENT Review Independence

SEARCH FIRMS ‘and Potential Conficts
Mest with Directors

R PEOPLE Considor Skils/Matrix

candidatesishouldipossess

‘approvedibyitheBoard I

12 | s.xirlag; 2021FProxyiBtatement

STARWOOD PROPERTY TRUST, INC.

HOW DIRECTORS ARE SELECTED,
ELECTED AND EVALUATED

‘The Nominating and Corporate Governance Comittee, as well as the full Board, examines a number of
qualifications, attributes and criteria when identifying and selecting candidates to serve as a director.
These include a candidate’s experience, skills, expertise, diversity, age, personal and professional integrity,
character, business judgment, time availability, dedication, independence from management and the
Company, potential conflicts of interest and such other factors that the Nominating and Corporate
Governance Committee considers appropriate in the context of the needs of the Board, as discussed in the
section of this Proxy Statement entitled “Our Board—How the Board is Structured and Operates—8oard
and Committee Meetings—Nominating and Corporate Governance Committee.”

The Company’s Amended and Restated Bylaws (the "Bylaws") provide that a majority of the entire Board
may increase or decrease the number of directors, provided that the number of directors shall never be less
than the minimum required by the Maryland General Corporation Law nor more than 15. The Board is
currently comprised of eight members.

At the Annual Meeting, eight directors will be elected to serve on the Board, each to serve for a one-year
term expiring at our 2022 Annual Meeting of Shareholders, and with each elected director holding office
until his or her successor has been elected and qualified or until his or her earlier resignation or removal.
Each nominee has agreed to serve as a director if elected, and the Board expects that each nominee will be
available for election as a director. However, if any nominee becomes unavailable or is unwilling to serve as
a director for any reason, the proxies may exercise their discretion to vote your shares for such other
person as the Board may nominate.

Election of each nominee for one of the eight director positions requires the affirmative FOR vote of a
plurality of all votes cast at the Annual Meeting. This means that the director nominee with the most votes
for a particular seat is elected for that seat. However, pursuant to our Corporate Governance Guidelines,
any nominee in an uncontested election who receives a greater number of votes “withheld” from his or her
election than votes “for” his or her election will, within five days following the certification of the
shareholder vote, tender his or her written resignation to the Chairman of the Board for consideration by
the Nominating and Corporate Governance Committee. The Nominating and Corporate Governance
Committee will then review the director's continuation on the Board and recommend to the Board whether
the Board should accept such tendered resignation. The Board, after giving due consideration to the best
interests of the Company and its shareholders, will make a decision on whether to accept the tendered
resignation and promptly disclose its decision and, if applicable, the reasons for rejecting the tendered
resignation.

2021 Proxy Statement 9

STATE STREET CORPORATION

Annual Director Evaluations

‘Sharenolder Alignment

Loyalty and
Integrity

Attendance
Board Oversight and Time
and Independence ) ) Commitment
Director Nominee
Evaluation Criteria

Preparation

ole and Committee.
Assignments

Judgment Contribution to Collective
and Skills Decision Making

Annual Board and Committee Self-Evaluation

State Street Corporation &

UNION PACIFIC CORPORATION

PROPOSALNUMBER 1 - Eection o Dirctors

Board Tenure

We believe that Board tenure diversity is important and directors with many years of service provide the Board
“The chart below

i ur Company. while.
reflects the average tenure of all directors nominated for re-election.

Average Tenure of All Director Nominees

9 Years

Dillon

<5 vears >10¥ears

Evaluation of Board and Committee Effectiveness and Performance

The d Nomir 1g the annual
the Board
assess ther effectiveness, their P for In addition.
s Chart

ports to
Board on its self-evaluation and review of its Charter.
During 2020, the Board

the Board 2 d Board
dynamics. C ey functions
P 2 the C the

Companys
‘operations of the business. In particular.for both the Board and the relevant committee, the process solicited
ideas bout (i) issues, i) Board

be discussed in the future, and

(iv) identifying any other matters of importance to the functioning of the Board or committee.

The C:
Boardas the results of toaddress the
recommendations.
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Director Evaluation Criteria

VOYA FINANCIAL, INC.

Our nominees:
are seasoned leaders who have held a diverse range of leadership positions in complex businesses

(including financial services organizations):

have served in senior executive positions, including in the areas of risk, operations, finance,

technology and brand development;

have extensive knowledge and experience in our industry;

bring deep and diverse experience in public and private companies; and

represent diverse backgrounds and viewpoints.

' Integrity, business judgment and commitment  +  Financial services industry
' Demonstrated management ability +  Risk management
' Leadership and expertise in their respective. +  Cybersecurity, technology and information
fields security
 Financial literacy +  Audit, tax and accounting
/' Strategic thinking +  Operations
' Reputational focus + Succession planning and talent development
+  Brand development, marketing and
communications
+  Public company board service
+  Finance and capital allocation
+ Mergers and acquisitions experiences

Board Dive

Consideration

The Nominating and Governance Committee is keenly focused on ensuring that a wide range of
backgrounds and experiences are represented on our Board. Among the factors the Committee considers in
identifying and evaluating a potential director candidate is the extent to which the candidate would add to the
diversity of our Board. The Committee considers a number of demographics including gender, ethnicity, race,
culture and geography, secking to develop a Board that, as a whole, reflects diverse opinions and perspectives
that are representative of our business.

Eval on a

n of our Director Nominees for Nomin

Our Nominating and Governance Committee does not set specific minimum qualifications that directors
must meet in order for the Committee to recommend them to our board. but specific characteristies considered
by the Committee when evaluating candidates for the Board include:
whether the candidate possesses significant leadership experience;
the candidate’s accomplishments and reputation in the business community;

‘whether the candidate is financially literate o has other professional business experience relevant to
an understanding of our business: an

‘whether the nominee is independent for purposes of the New York Stock Exchange (“NYSE”)
listing rules.

‘We appreciate the importance of critically evaluating individual directors and their contributions to our Board
in connection with re-nomination decisions. In considering whether o recommend re-nomination of a director for
election at our annual meeting, the Nominating and Governance Comittee considers factors such as:

« the extent to which the director’s skills, qualifications and experience continue to contribute to the

success of our Board;
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Risk Oversight & Corporate Governance

Boards are under increasing scrutiny about how they manage risks to the corporate franchise. In response,
many companies use a dedicated section in the proxy statement to show the Board’s process for overseeing
these risks.

AERIE PHARMACEUTICALS, INC. AMERICAN PUBLIC EDUCATION, INC.

OURBOARD OF DIRECTORS

Information about Corporate Governance
our the Company.
incip
tinvolve itself per the
mpany. the Company in with
the best interestsofthe C I €
body of the C for pany's d
management,’ the Company.
o the Board, and.as
Jicabi orporate
Governance C . tion Committee)
December 31,2020.0f f
Except for Or. Cagle,who
020,
100%) o ich he orshe served as a dirctor during

020. In additi

100%) of

ended December 31, 2020 which Dr. Cagle did not attend, Dr. Cagle notified the Company in advance of the absence and
i d

suchmeeting.

Itis our policy director and
ded it that
attendance at the Annual Meeting,
Board of Directors' Independence
(NASDAQ"

e
10A-3 under the Securities Exchange Act of 1934, as amended (the “Exchange Act).

o

desctorbaswith ue Comganysed s
e

sult of

o Gl M. Croarkin. Vi Tt M. - Gryska, . McDonnel, O McGraw anaMs i M:Nughnu

CORPORATE GOVERNANCE

The Board has adopled Gorporate Governance Guidelines (the “Guidelnes"). a Code of Busi

Conduct and Eties (e Code of Etic icy for Related Person Transactions and other pol

a8 part of our corporels Qoverance pracices and in accordance wi i of he SEC and the 18ing.
standards of The Nasdaq Stock Market (‘Nasdaq’).

‘The Guidelines, Code of Ethics, and Policy for Related Person Transactions are reviewed periodically
by our Nominating and Corporate Governance Comittee, and changes are recommended o the Board for
approval as appropriate.In March 2020, our Board () added Harassmem g Discrimination’ and “Salely'
sections to our Code of Ethics to align with al s sot
faculty handbooks and commitment to good x0) express\y
embedded in the Code of Ethics a requitement already being followed that each individual covered by the
Code of Ethics must acknowledge the Code of i, i) broadened provisionsprlecive of wnﬁdenua\
information, and (iv) Code
Eicscid ot refate o o escl n any wabver, exphm or lmpllcll of any provision of the prvious !

of Ethics. In March 2021, the Board updated the Guidelines to add to the
as part of the Nominating and Corporate Govemanee ommittee’s review of Board composmm and to
s1rengmen the Commmee s consideration of tenure and the need for Board refreshment, to formalize the

Boa mitment to social
m\pacls a0 for ensring strong govemance practoes, and to acd addiional sk versight Ianguags

Corporate Governance Guidelines and Code of Ethics

jelines set forth a framework to assist the Board in the exercise of its responsibilities. The
Guidelines cover, among other things, the composition and certain functions of the Board, director
independence, stock ownership by our non-employee directors, management succession and review,
Board committees, the selection of new directors, and director expectations.

e Code of Ethics covers, among other things, compliance with laws, rules and regulations, conflicts
of mleres( corporate opportunities, confidentiality, protection and proper use of Company assets, and

the reporting process for any illegal or unethical conduct. The Code of Ethics is applicable to all of our
officers, directors and employees. We also have a separate Code of Ethics that s specifically applicable
10 our Chief Executive Officer, Chief Financial Officer and other Principal Officers (as defined therein).

Any waiver of either Code of Ethics for our directors, executive officers, or Principal Officers may be
made only by the Board and will be promptly disclosed as may be required by law, regulation, or rule of
the SEC, or Nasdag listing standards. If we lurlhsr amend ofher Godo of Etics or waive any provsion of
either Code of Ethics with respect to our cutive Off 1 Financial Officer, or other Principal
Offcers, we il pos the amenimant of walver on our corporate webalt, wwi.gpetcorn. The nformation
on our corporate website is not incorporated by reference into this Proxy Statement

‘The Guidelines and Codes of Ethics are each available in the Governance section of our
corporate website.

“independent” per
t these Certain Relationships and Related Person Transactions
Policies and Procedures for Related Person Transactions
As a supplement to and extension of our Codes of Ethics, the Board has adopted a Policy for Related
Person Transactions pursuant to which our Nominating and Corporate Governance Comiltee, another
ivopendent comitee of the Boerd o the ful Board, mustgive prior consent bloro we mey enkor nto
related person transaction with our executive officers, directors, nominees for director and principal
Stockhoklors, Including thelr mmedlate famly merbars an afales, Ay request fo Us o anter nto 8
PURPOSE
10 MADE POSSIBLE
Aerie Pharmaceutical, 2 2021 | Proxy Statement
AMERIPRISE FINANCIAL, INC. ARCONIC CORPORATION
Our Board’s Role in Risk Oversight
Overview members
o a confidental basis. D ihorized to conduct
Enter independent ‘experts at our

How we manage out besinors, Tno Beard hos aversignsof Amorpie's
terrise risk management policy and ramvork,whih: () establish a
and

expense. Directors also have access 1o our records and fles, and directors,
the pur

stru
Governance ) deleste oy consiuantres and responsstes and (i)
impose a number of core risk management pracesses. The enterprise risk
designed to

including capital, credit, marke, iquidly, operational, siraegic, reputational,
legal and comliance, and product. The Board and its comitees receive
tisk reporiing on a reguiar basis to support the key role that the Board plays in
its oversight of isk. The enterprise risk management policy i supported by
underlying rsk policies at each Ameriprise business unit that provide further
detail on the business unit's rsk goverance, appelit, and tolerance.

Our chief execulive officer, chief inancial offcor, general counsel and other
 senior management are responsible for dentitying, assessing

and managing our exposure 1o isk. Our Board s responsible fo

how management performs those functions. This oversight is directed

primarily by the Audit Commiltee, whose membership includes five of our

elght independent directors. As described in further dtail n the Audit

Our chairman and chief executive officer is ulimately responsible for the.
effectiveness of the Company's risk management processes and is an
Integral part of the related day-to-day aciviies. He also attends most Audit
Commitice meelings. As a result, he is in an informed position to both lead
our enterprise isk management program and assist n the Board's oversight

Oversight of Incentive Compensation Risk

o Audit
Commitios and tne Gompensaon and Benetis c;ommms have received
reports focused on _risks related to our Company-wide incentive

3 risk oversight s
discussed al virtually every Audit Commiiee meeing.

As a diversified financial services company, our business is subject 10 a

10:K for the year ended December 31, 2020, which is included as part of our
2020 Annual Report to Sharenolders.) The Audit Commitise and the Board as
& hol eceiv rogular reprt rom mansgement and our independert

and the iakng o addross

Board on ow wo ara exhancing out ok management processes and

Dlans. We iscuse this subject in more detall n the
Compensation Discussion and Analysis under the heading "Risk and
Incentive Compensation” beginning on page.

Oversight of Information and Cybersecurity

The Board and the Audit Comittee are central 1o the oversight of the
Company's cybersecurity risk management program. Our executive vice
president of technology and chief information offcer, our chief information
offcer, and other officers regulary review with our Board and the Audit
Commites: he cyber hrat landscaps; he design afecivaness and
capabiltes to t, and respond to

controls o respond to evalving market, business.
The Audit Committee and the Board aiso receive regular reports regarding
our regulatory examinations, some of which address risk management
topics.

As part of its ongoing responsibiltes, the Audit Committee reviews and
assesses the qualty and clarity of the risk management information its
eceive and, if necessary, makes recommendations o
anagement for improving this reporting. In order to confirm that it is
receting candid and complels Information, (he Audt Cammites holds
regular separate executive sessions mbers of executive
nanagemnt out ndapendont auhers. and ut Gonerl st

e iveats e vente; an ang donts ot mar ncunion

During 2020 the Audit Committee also reviewed our identity theft prevention
and privacy programs and discussed, among other topics: mandatory siaff
training on fraud_prevention; identity theit experience and trends; the
effectiveness of existing controls and planned enhancements to thase
contols; and key areas of focus for the identiy theft and privacy programs.

o 2021 23
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CORPORATE GOVERNANCE

Our Board is responsible for overseeing our t our
d i . as well tothe interests
of ts other Juding its cust I d the Company has
an impact. is essential s oversght
i d ith our integrity Following  our Board and its
\mdemmk review of our d

ensure that our sovermance
in compli d wit e C
Felectsbes practces.Keyfeauresof out corporao governance macnces include:

De-classified board structure requiring annual election of directors
Majority voting standard in uncontested elections with resignation

Annual Board and committee self-evaluations
Director orientation and continuing education program

Board leadership succession plan

Retirement ages with Board opnon to waive

8 of our 10 directors are indepen

Board committees compoxed enme\v of independent directors

Jecton Policy for service
Independent Board Chairperson with strong public company board and
executive leadership experience
Lead Independent Director appointed f the Chairperson is not
independent
Standing committees chaired by independent directors with public
company and executive leadership experience reflective of areas of
committee oversight
Clawback policy for incentive compensation that incorporates our
commitment to our Code of Conduct
Robust stock ownership and retention requirements
Policies prohibiting short sales, hedging, margin accounts and pledging
Shareholder sty 1o act b witen consent

pecial meetings can be called by any shareholder owning at least 25%
uloulslzmimgshaves for atleast one year

Nosupermajority voting provisons n ourchartr or ylaws
No shareholder rights plan

Director Independence

Providing objective, independent judgment isat the core of our Board's oversight function. Under our Director

to the New York Stock Exchange (“NYSE") director
is not considered “independent” unlessmen rd h terial
e Company o in group are noother factors
h dlrecwrsablhtv indep
her responsibilties.
18


https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477496.PDF#page=31
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477497.PDF#page=19
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477499.PDF#page=23
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477500.PDF#page=23

Risk Oversight & Corporate

ARMADA HOFFLER PROPERTIES, INC.

Governance

ASANA, INC.

4Corporate Governance and Board Matters

comovate Governance Profile
have structured our corporate goverance in a manner that we believe closely aligns our interests with those of our stockholders
Nocane tonaes of oo corporate governance structure include the following:

6 of 9

our Board is prohibited from each of our directors we have a majority voting. six of our nine directors.
electing to classify without Is subject to re-election standard for uncontested are “independent”
first obtaining stockholder annually director elections

4 Opt-Out =]

four of our directors all of our standing we have opted out of the
committees are comprised busi ibination an
Solely of Independent
as defined by the SEC directors

vetave aunma a“proxy

control share acquisition e ol long erm

include their own director
nominees i our proxy
materials

@ &

General Corporation Law

we have adopted an Incentive we do not h: we have adopted stock our stockholders have
Clawback stockholder rights plan ownership and retention the abllity to amend our
Policy and an (poison pill guidelines for all executive ‘amended and restated

Anti-Hedging Policy

officers and non-employee bylaws,
i certain limitations

Our directors stay informed about our business by attending meetings of our Board and its committees and through supplemental
reports and communications. Our independent directors meet regularly in executive sessions without the presence of our corporate
officers or nonindependent directors.

Sustainability Committee

The Company has established a Sustainability Committee, a cross functional management committee formed to support the Company's
ongoing commitment to environmental, workplace health and safety, corporate and social responsibilty, corporate govemance, and other
sustainability matters. Members of the Sustainability Committee are appointed by our Chief Execuive Officer and are required to report

quarterly to the CEO and annually to the Nominating and Corporate Governance Committee of the Board.

Armada Hoffer Properties, Inc | 2 Proxy Statement 2021

statutes in the Maryland Stockholders to nominate and

Board of Directors and
Corporate Governance

Our business affairs are managed under the direction of our Board of Directors, which s currently composed of seven
members. Five of our directors are independent within the meaning of the listing standards of The New York Stock
Exchange, or the NYSE. Our Board of Directors is divided into three staggered classes of directors, At each annual meeting
of stockholders, a class of directors will be elected for a three-year term to succeed the same class whose term s then

expiring,

‘The following table sets forth the names, ages as of May 3, 2021, and certain other information for each of the members of
our Board of Directors with terms expiring at the Annual Meeting (who are also for election asa r at th
Annual Meeting) and for each of the continuing members of our Board of Directors:

Directors with Terms Current _ Expiration of
Expiring at the Annual Director  Term  Term For Which
Meeting/Nominees Class  Age Position Since  Expires  Nominated
Sydney Carey 56 Director 2019 2021 2024
Matthew Cohler™ 44 Director 2009 2021 2024

Co-Founder, President,

Dustin Moskovitz 36 Chief Executive Officer, 2008 2021 2024
and Chair
Continuing
Directors
Lorrie Norrington u 61 Director 2019 2022 -
Justin Rosenstein " 37 Director 2008 2022 -
Adam D'Angelo™ W 36 Director 2008 2023 -
Anne Raimondi " 49 Lead Independent Director 2019 2023 -
(1) Member ofour Auit Committse

Member o our Compensation Comittee

8 Member of ur Nominating and Governance Cammittee:

Lead Independent Director

9 2021 Proxy Statement

BEST BUY CO., INC.

CORPORATE GOVERNANCE AT BEST BUY

Our Board is committed to developing and implementing corporate governance principles that: (1) enable the
success of our strategy and business objectives; (2) are rooted in a robust ongoing dialogue with our shareholders;
and (3) are inspired by best practices. Consistent with this approach, we continue to build upon a strong framework
of corporate governance practices. Shareholder perspectives play an important role in that process. Some key
‘aspects of our current Board and governance structure and practices are as follows:

Board Leadership & iti
«  OurBoard s currently led by an T cnanman ALead Independent Director ensures independent
oversight of
+ Allof our diactor naminees, other than the ch are |ndependen X
OurBoard places 2 emphas\s I P S membets. Five of our 11 director
nominees are wom: four of ou ees are ethnically diver
«  Theaverage Lenurs of our mrwar nominees is approximately 4.5 years with a balance of skils, new
perspectives and historical knowledge.
Al Committees are comprised exclusively of independent dlreo(ors.
« Our directors are required to retire at the expiration of their term during which they reach the age of 72, and
must tender their resignation for consideration: (a) five years aﬂer ceasing he prncine) carasr iy heid
‘when they joined our Board, (b) when their principal
other material affiiation changes, and (c) if they receive less pid ma]omy of votes cast for his or her
election.
rd.

 We conduct a robust annual Board, individual director and CEQ evaluation process, and periodically
engage sn indapendent i paty o provide ndopendent assessments of oard sed dieclor

perform:

o of ur drectorsar involved i a matril elated pary transaction.

Our directors and officers are prohibited from hedging and pledging Company securities.

Our directors and executive officers are required to comply with stock ownership guidelines.

e e 2 ) A I X L S ST S Dt e
practices. These

&

Wo do not have a harahalcer rights plan (commonly known as a “Poison Pill).

We have proxy access with market p

We have no exclusive forumivenue or fee-shifting provisions.

We have no cumulative voting rights and our only class of voting shares is our common stock.

Ashareholder(s) holding 10% of the voting shares of our stock may calla special meeting (or 25% if the

special meeting relates (o0 a business

+ We do not have supermajorily sharefolder vote equirements in our Aviles.

o We regularly o solicit feedback, add d d provide
perspective on Company polcies and practices.

In this section of our proxy statement, we provide detail on specif s of our Corporale

policies and practices, as well as additional information on the operations and composition of our Board.

Board Leaders|

Durig fscal 2021, our Board wasled by our indopenden Chalrman, M Doy, In March 2021, the Board appoinod

cal 2022.
Gireclors, al of whom are independent and p\ay an active role in our strategic plann g, fisk oversight and
governance.

Under our Corporate Governance Principles, in circumstances where the Chairperson of the Board is not
independent, the Board considers it to be useful and appropriate to designate a Lead Independent Director to
coordinate the activities of the other independent directors and to perform such other duties and res

1o Boarc may determine. Our Lead Indapendent Direor s nominated by the Nominaiing, Gorporate Governancs

[ R — w2

BRISTOW GROUP INC.

CORPORATE GOVERNANCE.

CORPORATE GOVERNANCE

Environmental, Social and Governance (“ESG")

The

pany is committed to leading responsibly and sustainably. The Merger in June 2020 has deepened this resolve,

recognizing our role as the global leader in innovative and sustainable vertical fight solutions. We understand the role we
play in a more sustainable future as we elevate people to achieve a safer more productive world,

Safety
a

Social

In fiscal year 2021, our continued commitment to our Target Zero safety culture resulted in zero air accidents, a
% reduction in severe injury events, and a 57% year-over-year reduction in lost work days. These safety results
were achieved while completing approximately 115,000 operating fiight hours in fiscal year 2021

In the face of a global pandernic, our teams implemented robust protocols and screening processes to secure the
safe transport of our passengers and employees in over 11 countries with 40 operating bases.

We are one of the three founding members of HeliOffshore, an organization dedicated to collaboration across the
offshore helicopter industry to improve safety around the world.

We understand that diversity, equity and inclusion (“DE&I") wil touch every aspect of our future, and it will take
bold action from all of us to get there. In 2021, approximately 20% of our workforce are women, with 36% serving
in management level roles, and women representing half of our executive management team. In addition
approximately 18% of our U.S. employees identifies as a race or ethnicity other than Caucasian

We are focused on creating career pathways for those who serve in the military, with 24% of our U.S. employees as
of March 31, 2021 having previously served in the military.

We provide opportunities for all employees to improve their skills and advance their careers and our culture
including DE&! training and learning resources, professional development resources, and wellness resources to
support teams, employees and their families.

Environment

a

IS

Briston Group Inc 8

We were one of the first vertical ift operators in the U.K. to abtain International Organization for Standards (IS0)
14001 certification. This certfication confirms our U.K. operations have certified environmental management
systems in place to monitor, manage, and deliver continuous improvement at our bases of operations. We are
working on obtaining IS0 14001 certification for other operating bases throughout our global footprint beginning in
fiscal year 2022

We are undertaking proactive measures to reduce aircraft emissions and reduce the environmental impact of our
operations using a modern fleet with the latest technologies to ensure aircraft engines perform efficiently and are
regularly maintained by an experienced engineering team.

We use flight planning software for payload management and minimizing time on ground runs. Our pilots are also
trained to fly at a lower torque, which burns less fuel, cuts emissions, and increases component lfe. The any
also uses he latest technology fuel bowsers with enhanced safety features such as automatic shut off syste\rs‘
which are regularly upgraded to eliminate spillage.

We seek to avoid adverse noise impacts to our communities, including by establishing hush houses for engine
runs, installing noise walls around our bases, limiting engine runs and establishing aircrat operations “quiet hours”
in the evening

2021 Prosy Statement
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CHEWY, INC.

to amounts credited to their deferred RSU accounts until such RSUs are settled. Settlement of any RSUs
credited to the deferred RSU account in shares of fully vested common stock will occur at the time
specified in the director’s deferral election, but no later than as soon as practicable following the
director's termination of Board service.

Indemnification

Weh di with each of our directors and anticipate that we will
enter into similar agveemems with any future directors. Generally, the indemnification agreements are
designed to provide the maximum protection permitted by Delaware law with respect to

ofadirector. The i provide that we will pay certain amounts
incurred by a director ith any civil or crimi ing, specifically i 9
actions by orin our ivati i I's the fact that

the director is or was a director or officer. Such amounts include, to the maximum extent permitted by

low, sttomey's foa, udgements, cil or crimial fios, sotllement amouriz, and othar oxpensas
incurred in with legal Under the

drector wil receive indemnification unless they are adjudlged not (o have scted in good tath and i 5

manner reasonably believed to be in, or not opposed to, the best interest of our Company and, in the

case of a criminal proceeding, had no reasonable cause to believe that the conduct was unlawful.

Stockholder Communications with our Board

OurB: bywhich Board orany
of our dweclors Stockholders who wish to communicate with our Board may do so by sending written
communications addressed to Chewy's Secretary at Chewy, Inc., 1855 Griffin Road, Suite B-428,
Dania Beach, FL33004. Each communication willbe reviewed by ourSecratary to determine whether
urBoard or the he purpose of
it ot oo Board o avoid havmg to consider et or mappropnale communications (such as
ee Questions 24 and 25 above under the heading
o About Gur Arnual Meeting for more information.

General Informa

Corporate Governance Guidelines and Code of Conduct and Ethics

Our Board has adopted C: Guidelines that ad hitems as th
and responsibiliies of our directors and director candidates, and corporate governance policies and
standards applicable to us in general. We also have adopted a Code of Conduct and Ethics that applies
our directors, officers, and employees, including our Chief Executive Officer, Chief Financial Officer,
and Principal Accounting Officer. The fulltext of our Corporate Governance emaehnes ar\d our Code of
Conduct and Ethics is posted on our website at https: . We will
to our Code of Conduct and Ethics or any waivers of our Code of Conduct and Ethics for dnectorsand
named executive officers on the same website or i filings under the Exchange Act

Diversity, Equity, and Inclusion

We appreciate and suppart the impartance of a diverse werklarce and fostering safe and inclusive

hich our be theil selves. Chewy's diversity,
ity ancmclusion C'DEI misson to e, retain, and prorote axceptonal t4lont that values and
inclusive of all backgrounds and perspectives to deliver excellence.

DEI d DEI
efforts. As such, during fiscal year 2020, we mcreased our interal and ex(err\a\ commitment and
attention to DEL. Internally, pleted a series of d a diversity
and inclusion survey and rvested n hiring talent devoted to champlo ing DEl initiatives. Externally, we
enhanced our recruitment outreach by more deeply engaging with six historically black colleges and
universities and strengthening our relationships with Black student organizations.
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Risk Oversight & Corporate Governance

CHIPOTLE MEXICAN GRILL, INC.

CORPORATE GOVERNANCE  (cont)

Policies and Procedures for Review and Approval of Transactions with Related Persons

we which our . diractors or . or family members or other
atiociates of ur executive oficars, irectors o principdl sharehlers, have o ntarest may rase quastons as o whather those
transactions are consistent with the best interests of Chipotle and our shareholders. Accordingly, our Board has adopted written
policies and procedures requiring the Audit & Risk Committee to approve in advance, with limited exceptions, any transactions in
which any person or entity in the categories named above has any material interest, whether direct or indirect, unless the value of
all such transactions in which a related party has an interest during a year total less than $10,000, We refer to such transactions as.
“related person transactions.” Current related person transactions to which we are a party are described on page 71

A related person transaction will only be approved by the Audit & Risk Committee if the Committee datermines that the related
person transaction is beneficial to us and the terms of the related person transaction are fair to us. No member of the Audit & Risk
‘Committee may participate in the review, consideration or approval of any related person transaction with respect to which such
member or any of his or her immediate family members is the related person.

Role of the Board of Diractors in Risk Oversight

While our for
e Board o Direcors and 4 stancing Corltees evercosan SvrsGhtrle i resec 1 1o e fing ur company. e
responsibilty for overseeing risks related to the following topical areas has been allocated to the Board and its Committes as
follows:

Areas of Risk Oversight

Board of Directors Our strategic plans, financial and operating performance and shareholder returns

0]
B Overal risk assessment and mitigation of critcal risks
B Corporate sustainabillty nitatives
]

Regular review and analysis with management of most significant business risks as identified
by the Board, the Audit & Risk Committee, and/or management

8 Succession planing proces for our CEO and other executve oficersand development of
Senior managem

Audit & Risk Accounting practices and policies, financial statements and reporting and disclosure
Committee controls and procedures and internal controls

Internal controls and the performance of the internal audit function
Performance of the independent registered public accountants and the lead audit partner

Cyber security and data privacy programs, policies and risk assessment and mitigation

Ethics and Compliance hotiine and pr
it rtenion and st of Combiairts, s té corpan?s ik maragenent
the 0.

® Compliance with legal and regulatory requirements and the company’s response to actual
and alleged violations, Including claims of harassment, discrimination or other violations of
applicable employment laws

W Transactions with related persons and compliance with our Policy and Procedures with
respect to Related Person Transactions.
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COEUR MINING, INC.

CORPORATE GOVERNANCE

Best Practices

> Independent Board chairman and alldirectors are > Clawback and forfeiture policy covering both financial

independent other than the Chief Executive Officer
(“Chief Executive Officer” or “CEO")

restatements and misconduct

> Board and Board committees take an active role i the > Proactive ongoing stockholder outreach on governance,
‘Company's risk oversight and risk management executive compensation and ofher ESG matters,
processes including participation by independent directors

> Focus on Board new directs > g5 with each director
Q12018 promote candor, effectiveness and accountabillty

> Strong mix of directors with complementary skills > Majority voting in uncontested director elections with a

resignation policy

> Aonualovatatons promolsBoard andBoard > Aldirectors elected annually for one-year terms
committee effective

> Proxyaccess > 20% or more of Coeur's common
requirements specified in our Bylaws to include director stock have the right to call a special meeting of the
nominees in the Company’s proxy statement and form tockholders
of proxy

> related person transactions with directors or > No poison pillor similar an-takeover defenses in place
executive officers

> 50% of independent director nominees are diverse. > Active Board oversight of enterprise fisk, including

&

(gender or ethnic)

involvement in strategy setting and crisis management
preparation and response efforts

1, elocted o th

Novace Rem e Soce ot ol Wi 3 o1t o ot o

Director and Nominee Experience and Qualifications

a new posion

Coeuris a precious metals mining company with five wholly-owned operations in the United States, Mexico and Canada.
The management of our business requires the balancing of many considerations, including:

> Strategic and financial growth and building long-term > Fostering and maintaining a strong culture
value for our stockholders
> Cydlicalty of commodites prices > Attracting, developing and retaining talented employees
> Health and safety of our employees and business and > Ensuring compliance with laws and regulations in a
community partners heavily-regulated industry
> Environmental stewardship > Maintaining leading corporate governance and
disclosure practices
> Bulding positive relationships with the communities in

which we operat

Our Board believes that it should possess a combination of skills, professional experience and diversity of viewpoints
necessary to oversee our business, together with relevant technical skills or financial acumen that demonstrates an
understanding of the financial and operational aspects and associated risks of a large, complex organization like Coeur.
Our Corporate Governance Guidelines contain Board membership criteria, focused on ethics, integrity and values, sound
business judgment, strength of character, mature judgment, professional experience, industry knowledge and diversity of
viewpoints, all in the context of an assessment of the perceived needs of the Board at that point in time. Accordingly, the
Board and the NCG Committee consider the qualifications of incumbent directors and director candidates individually and

10

DROPBOX, INC.

BOARDIOFIDIRECTORS ANDICORPORATE GOVERNANCE

Our business affairs are managed Under the direction of our board of directors. As of March 15, 2021, our board of directors consisted.
of eight directors, seven of whom qualified as “independent” under the listing standards of the NASDAQ Global Select Market
(“Nasdag"). As previously announced, on December 10, 2020, R. Bryan Schreler resigned as a member of the board of directors and
Miehas!Solbl s ppcintedissmarmbero e osed fdirectos W g8 proviusly snnouncad, Gondoleza Rical o tand
for re-election as a director due to her ot time, and her board of
directors will end at the Annual Meeting

Until the outstanding shares of our Class B common stack represent less than a majority of the combined Voting power of our
‘common stock, we will havea single class of directors who are each elected for one-year terms and until their Successors are duly.
elected and qualified. When the outstanding shares of our Class B common stock represent less than a majority of the combined
Voting power of our common stock, we will have a classified board of directors consisting of three classes of approximately equal
size, each serving staggered three-year terms. Our directors will be assigned by the then-current board of directors to a class.

in ‘ourboard, our d nominating and

thatiourdirects \dindependent oversightof our business and that they capably represen(
theinterests
diversity of director nominees with respectto gender,race, sthniciy, sexual onemzﬂmn Qendscenttyiewpointsnd perspel:nves
experience, respectto
independence, diversity, and tenure. For regarding our criteria nominees, see the section

titled " Considerations i Evaluating Director Nominees.”

Director Independence Diversity Director Tenure

60f7 42.9%
Director nominees Director nominees.
who are independent who are diverse

Average tenure of
direclor nominees.

= Independent = Diverse <5 Years
iorindependent Non-Diverse =59 Yoars
¢ Yoars

“Diverse” means a dector who saldented
as.8 woman andlor  person of color

6 Dropbox, Inc. Proxy Statement and Notce of 2021 Annual Meeting of Stocknolders
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Risk Oversight & Corporate Governance

ETSY, INC.

Board Committees

Our Board has the following standing committees: Audit Committee, Compensation Committee,
and Nominating and Corporate Governance Committee. Members of these Committees serve until
their resignation or until otherwise determined by our Board. The composition and functions of
each Committee are described below. The charter of each Committee, our Corporate Governance
Guidelines, and our Code of Conduct are available on our investor website (investors.etsy.com)
under “Governance-Governance Documents.”

e R
e - R
e = . .

A Member
® Financial Expert

Audit Committee

2020 Meetings: 6

Members: Margaret M. Smyth (Che

M. Michele Burns
Fred Wilson

As described in more detail in its charter, among other responsibilities, the Audit Committee:

appoints and oversees our mdependem veglsteved pubhc accounting firm, including its
the scope and plans for
audits, all audit engagement foen, and ol pe.m.ssm\e non-audit engagements;

reviews and discusses with management and the independent registered public accounting
firm our annual audited and quarterly unaudited financial statements and annual and quarterly
reports on Forms 10-K and 10-Q and related matters, including any non-GAAP financial
measures;

oversees the performance of our internal audit function;

oversees our procedures for the receipt, retention, and treatment of any complaints regarding
accounting, internal accounting controls, or auditing matters, and for the confidential and
anonymous y our accounting or auditing
matters;

reviews and oversees related person transactions; and

oversees the management of risks associated with financial reporting, accounting, and auditing
matters, including our guidelines and policies with respect to risk assessment and risk
management

29 2021 Proxy Statement Etsy
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IROBOT CORPORATION

Robot

CCORPORATE GOVERNANCE AND BOARD MATTERS

Board Leadership Structure

Mr. Angle serves as our chief executive officer and chairman of the board. The board of directors
believes that having our chief executive officer as chaitman of the board faciltates the board of
directors’ decision-making process because Mr. Angle has first-hand knowledge of our operations
and the major opportunities and challenges facing us.Ths lso enables Mr. Angleto act asthe key link
between tors and other members of
oversight, our by-laws provide that the independent members of our board of directors will designate
a lead independent director if the chairman of the board is not an independent director, as discussed
further in “Executive Sessions of Independent Directors” below.

Independence of Members of the Board of Directors

The board of directors has determined that Dr. Kao, Mses. Ellinger, Finney‘ Manolis and Stacy,
and Messrs. Ali, Bell and Miller are ir jithin the meaning of the
tondards of Nasdoq and the SEC. Futhermore, the boord of ditaetors hos determin that sach
member of each of the committees of the board of directors is independent within the meaning of the
director independence standards of Nasdag and the SEC.

Executive Sessions of Independent Directors

Executive sessions of the independent directors are held during each regularly scheduled
in-person meeting of the board of directors. Executive sessions do not include any of our
non-independent directors and are chaired by a lead independent director who is appointed
annually by the board of directors from our independent directors. Mr. Al currently serves as the lead
independent director. In this role, Mr. Ali serves as chairperson of the independent director sessions.
The independent directors of the board of directors met in executive session six (6) times in 2020.

Role of Lead Independent Director

The lead independent director works o enstre that all voices are heard" within the boardroom,
proactively sps time with the chief d
to understand the Company's vision and strategy, and helps vocus the board of directors on areas
aligned with the Company's vision and strategy. In addition to acting as the chairperson of the
independent director sessions,the lead independent director also assists the board in assuring
effective corp The lead i ctor's specific duti

« Providing the chairman of the board with input as to preparation of agendas for meetings;
‘Advising the chairman of the board as to the quality, quantity and timeliness of the flow of
information from the Company's that is necessary for the i directors
to effectively and responsibly perform their duties;

Coordinating and developing the agenda for the executive sessions of the independent
directors;

Acting as principal liaison between the independent directors and the chairman of the board
on critical issues;

Acting as a for the di
stockholders on topics of overall governance;

ble to talk with major investors and

Notice of Annuel Mesting ofStockholders and Robet 2021 Proey Statement
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MORGAN STANLEY

CORPORATE GOVERNANCE MATTERS

Election of Directors

[ OurBoard f all director nominees.

that you vote “FOR” the el

DIRECTOR SUCCESSION AND NOMINATION PROCESS

Key Stati

ics on Board Succes:

54 years 644 years H
Average tenure of Board upon new directors in the last three years
i Lmeet

Average age of Board upon
lection at annual meeti (since the beginning of 2018)

‘The Nominating and Governance Committee's charter provides that the committee will actively seek and identify
nominees for recommendation to the Board consistent with the criteria in the Morgan Stanley Corporate Governance
Policies (Corp ), which provide that the Board values

« Combine a broad spectrum of experience and expertise with  reputation for integity;
= Have experience in positions with a high degree of responsibility;

« Are leaders in the companies or institutions with which they are afflated;

= Can make contributions to the Board and management;

« Represent the interests of shareholders; and

” t manner.

While the Board has not adopted a formal written policy regarding director diversity, the Corporate Governance Policies
provide that the Board willtake into account the diversity of a director candidate’s perspectives, background, work
expetence and other demographics, nluig ace, gene,etficty and ationaly. nconsidering potential candidtes
for the Board, the N Governance C the extent tothe
diversity of the Board. ttee and the Board may al skills and
expertnce they are saeking In crectorcandidates based on the needsof the Company In ght of the Company’s
long-term strategy. In considering candidates for the Board, the Nominating and Governance Committee considers the
entirety of each candidate's credentials in the context of these criteria,

The Board is committed to th review of Board ftion and succession planning. The Nominating
and Governance Committee y . qualifications, attributes, skills, race, gender, ethnicity,
nationality and tenure of alist of potential
and refreshed regularly throughout the course of the year.

candidates that is reviewed

a third party to assist in
identifying director candidates or galher\ng formaton regarding a drecor candidtes bankgmund and experience. The
Nominating and Governance Committee may also consider director candidates proposed by shareholders, as provided for
in the Corporate Governance Policies. Members of the Nominating and Governance Committee, the Independent Lead
Director and of the Board P director candid
evaluating new director candidates.

rt of the selection process when

‘The Corporate Governance Policies provide that the Board expects a director to advise the Chairman and Corporate
Secretary if he or she plans to join the board of directors or similar governing body of another public or private company
or adisory board, or experiences other changed circumstances that could diminish his or her effectiveness as a director

PARTY CITY HOLDCO INC.

Corporate Governance

Alstine, Collns, Gonroy, Creekmuir, Frascott and Matthews and

Leadorship of Nace. e Brovn, P, Kingr and itono S
e Boal independent under the governance and listing standards of the
NYSE.

‘The Board is responsible for the oversight of the Company’s

overal strategy and operations. The Board is committed to After considering all of the relevant facts and circumstances, the

objective oversight of the Company's management, especially
through its independent leadership and committee membership.

Board also has determined that each member of the Audit
Comittee, the campensauan Comittee, and the Nominating
nd

‘The Comp: not have a fixed policy regarding the
separation of the offices of Char of the Board and Chief Executive
Officer and believes that it should maintain the flexibilty to select
the Chair of the Board and its Board leadership structure, from
time to time, based on the criteria that it deems to be in the best
interests of the Company and ts stockholders at such time.
Currently the roles of Chief Executive Officer and Chair of the.
Board are separate, and our Chair of the Board is an independent
director, The Chief Executive Officer is responsible for the general
management, oversight, leadership, supervision and control of the
day-to-day business and affairs of the Company and ensures that
alldirections of the Board are carried into effect. The Chair is
charged with presiding over all meetings of the Board (as well as
the

directors) and the Company's stockholders and providing advice

an
econianee wi e s seamEnes by the SEC and the NYSE
for such committees, including the additional independence
‘considerations for members of the Audit Comittee and
Compensation Commitiee.

I\ Riskoversight

‘The Board's role in the Company’s risk oversight process includes.
regularly reviewing at the Audit Committee level - at least annually
~ the Company's risk management efforts, including receiving
reports from members of senior management on areas of material
fisk to the Company, including operational, financial, legal,
regulatory, strategic and cyber security risks. The full Board
recees ihese repors rom he Audt ‘Committee Chair in order to

and counsel to the Officer and par
ffcers regaring he Gompany’s business and aporatons,

In addion, independent diectors are the sole merbersof e
Audi

aid ‘pany's risk identifcation, risk
management and nsk mitigation strategies. The Audit,

Compensation and Nominating and Governance Committees are
responsbe forsvaluating carain ks rlevant o thlf espscive
management of such risks, as

it, C

Committees, which oversee critical maters of the Company,

including the integrity of the Company’s financial statements, the
of i d

nomination of directors, and the development of the Company's
corporate governance policies and structures.

© Bour
Independence

Our Corporate Governance Guidelines provide that our Board will

be comprised of a majority of directors who are independent

Under our Corporate Governance Guidelines, an “independent”

director is one who meets the qualification requirements for being
NYSE rules.

any transactions and relationships between each
non-management director or any member of his or her immediate
family and the Company. The purpose of this review s fo.
determine whether there are any such relationships o
transactions and, f 5o, whether they were inconsistent with a
determination that the director was independent, Our Board then

or nominee is independent. As a result of our review process
described above, our Board unanimously determined that Messrs.

described below, and the entire Board is informed of such risks at
the Board meetings, following a given comittee meeting. This.
enables the Board and its committees to coordinate the risk.
oversight role, particularly with respect to risk interrelationships.

Party Gity Holdco Inc. | 2021 Proxy Satement | &
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PINTEREST, INC.

Corporate Governance!
Our Board of Directors

‘The following table provides summary information about each of our current directors, including the three
nominees for election at the annual meeting.

Other
Term ul
Director’ Expires Princlpal Company Our Committee:
Name Class _Age _Since In n Boards mbet
Managlnuu o
. b ’
Jeffeydordants 10 620 20110 20230 hatnen o AMbEl - Govemance Commitieers
Horowitz
FormerChisf oo Compensatin
Lesliofigore™ I 550 20191 2022 Marketng Offcer NECE, | Commitea™; Audt
Nx
s Governance Committee' |
JeremyLevner 1 470 2011 20237 Bessemer: Shopily:  Gouene
Venture Partners |
GokdRajaram® 10 460 20200 2023 Gavrlead  Thelrade Govgmance Commitee
CmerEVPAL it
FredricReynolds ' I 700 2017° 20217 CFO,CBS | eon  Audit Commitiee (chair) |
orporaton | T s
Evansh: W ooten 2021 SNOIDESANE. None  None
Pinterest :
Benjami g:-Fwnd-r,H
amin . . aiman
Somam: Mo o 2000 20220 BeiGilyceo, Nores  Nones
Saleom Coleman’ i 51- 20200 2022 ?[":‘”EV"ABC Gap Audit Commitiee:
Former SVP
. Compensation Commites”
MicheleWison®  II7 587 20167 2021 Gsnmlrceunnlrvh"d“k“ Ggmpensation Comnitee
Prosident,
Andrea Wishom® Il 51 2020 2022 ak\‘/walker None! ‘Compensation Committee:
ovings
©
@ InFebruary 2021, wecranged e e of i richwe
R . s il
ot 4521 corin'o i vl oton
@ Loaa M. Wison i serve
e aroves B AR s
o ‘subject to her'
Nshom o sarve
e ine ead
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Risk Oversight & Corporate Governance

PITNEY BOWES, INC.

Corporate Governance

We encourage stockholders to visit our Corporate Gov-
ernance website at wwwpitneybowes.com under the
caption “Our Company—Our _Leadership &
Governance—Corporate Governance” for information
concerning goverance practices, including the Gover-
nance Principles of the board of directors, charters of the
committees of the board, and the directors’ Gode of
Business Conduct and Ethics. Our Business Practices
Guidelines, which s the Code of Ethics for employees,

including our Chief Executive Officer (CEO) and our

certain provisions of the directors’ Code of Business
Conduct and Ethics or the Business Practices Guide-
lines on our website within four business days following
the date of such amendment or waiver.

Key Corporate

e Board's

Leadership, Aceounlablll!y and Oversight

|  Thoughtful Board Composition
= Eiait

directors.
ix of
+ Board have joined in last 5 4 that time
Independence
+ Separate Chaitman and CEO
v bers: than the CEO

v

Shareholder Rights
/ Majority voting in uncontested director elections.
/ Annual election of directors

Strong Corporate Governance Practices
 Stock holding requirements

+/ No hedging or pledging
+ Responsive and

/ Annual board and committee assessments.

Board of Directors

Leadership Structure

The board of directors has separated the roles of Chai-
man and CEO. Michael 1. Roth, an independent dwectcr,

also actively involved as an advisor to the Chief Execu-
tive Offcer through frequent conversations, bringing to
bearhis EO

is our
“The board of

boards. Other members of the board

ity o estabiish a leadership structure that works best for
the company at a particular time, and it reviews that
structure from tme to time, including in the context of a
change in leadership. The board believes that ts current
leadership structure best serves the objective of effective
oversight of management at this time and allows

our CEO to focus primarily on the operations and man-
agement of the company, whie levragng e exper
Non-Executive Chairman to lead the board.

nadion to chaifing the board and the Executive Com-
mittees, Mr. Roth is a member of the Audit and Finance
Committees and attends the meetings of the other
two committees on which he is nota member. Mr. Roth is

have found that Mr. Roth's leadership in the boardroom,
his range of experiences and his deep understanwng 01

company, the board, and serlor management as the
company transforms ts business.
rd of directors has established well-defined
responsiviltes, qualfications and selection criteria with
irman role. This information is set forth
in detail in the Governance Principles of the board of
directors, which can be found on our website at
www pitneybowes com  under the caption "Our
Company—Our Leadership & Governance—Corporate
Governance”

REVLON, INC.

CORPORATE GOVERNANCE
Board of Directors and its Committees

Board Size and Committees

The Board currently consists of 9 directors. Following the 2021 Annual Meeting, and assuming all director nominees

named in Proposal No. 1 (Election of Directors) are elected, the Board will consist of 9 directors. The Board of Directors
currently has 2 standing committees: (i) the Audit Committee; and (i) the Compensation Commitee.

“Controlled Company™ Exemption
The Company is a “controlled company” (ic., one in which more than 50% of the voting power for the election of
directors s held by an individual, a group or another company) within the meaning of NYSE rules. Accordingly, the
Company is not required to have a majority of independent directors, a nominating and corporate governance committee
or a compensation committee (each of which committees, under the NYSE’s rules, would otherwise be required to be
comprised entirely of independent directors). The Company currently avails itself of the NYSE's “controlled-company”™
exemption from the requirement to have a fully independent compensation committee and the requirement to have a
nominating and corporate governance committee, and has from time to time not maintained a majority of independent

directors.

The Board has determined that the following director nominees qualify as independent directors under Section 303A.02 of
the NYSE Listed Company Manual and under the Revlon, Inc. Board Guidelines for Assessing Director Independence
(the “Independence Guidelines): Alan Bernikow, Kristin Dolan, Cristiana Falcone, Ceci Kurzman, Victor Nichols, and
Barry Schwartz, representing a majority of the members of the Board. The Independence Guidelines are available at
wwwrevlonine.com under the heading “Investors - Corporate Governance”. The Board previously determined that
‘Ambassador Nicole Savant and Mr. J. Sehwartz were independent dircctors prior to their respective resignations from the
Board in July 2020.

Even though as a “controlled company,” the Company is not required to have a Compensation Committee comprised
entirely of independent directors, the Board does maintain the Compensation Commitiee, which is currently comprised of
Mr. Bernikow (Chairman) and Ms. Kurzman. The Board has determined that Mr. Bernikow and Ms. Kurzman qualify as
independent directors, as *“non-employee directors™ within the meaning of Section 16 of the Securities Exchange Act of
1934, as amended (the “Exchange Act”), and as “outside directors™ under Section 162(m) of the Internal Revenue Code
of 1986, as amended.

‘Smaller Reporting Company
‘The aggregate market value of the Companv's Common Stock held by non-affliates, using the NYSE closing price as of
June 30, 2020, the last business day of the Company’s most recently completed second fiscal quarter, was nppmxlmz!cly
703 million. Accordingly, the Company qu:l\rm under the SEC's revised rles as 2 “smller reporting company.”

this 2021 Proxy Statement reflects th *smaller reporting company.”

scaled disclosure format for a

Number of Board and Committee Meetings
During 2020, the Board of Directors held 14 meetings and acted 6 times by unanimous written consent; the Audit
Comittee held 16 meetings and acted 1 time by unanimous writien consent; and the Compensation Committee held

6 mectings and acted 1 time by unanimous written consent. No Dircctor attended fewer than 75% of the Board meetings
during 2020

Dir.

rAttend:

e at Annual Stockholders’ Meeting
While the Board has not adopted a formal policy regarding directors’ attendance at the Company’s annual stockholders”
meeting, dircctors are invited to attend the meeting. One director attended the Company’s 2020 Annual Stockholders”
Meeting,

SIMPSON MANUFACTURING CO., INC.

again® receivedB strong® support® forll its NEOR

Simpson'sBxecutivelbompensatiorbrogram 8

0B
compensation f I 2020 8 astl infl priorl years, thell
De

sectionl infd thisfl Proxyl Statement forfl ol detailectl

andLeadershipl

Compensation Risk Assessment

program 3 thel C andd

Leadershipi D

‘s related 108 attracting andd

eadership) *

thell Gompany's8 executive stockd ownershipl
quidelines B whichl align® thel interestsR off thel
'8

o
compensatiort program is? designedtl witr thefd

thelC

stockholders;@indd

balanceBl offl compensationl elements does8 notdl
HThei

rogramil byRl anil independenta compensationl
consultant &

tol consider

appropriate 8 ind designing® am/z newd executivell

C dershipB D
o el

toB reviewd significantl Companyl

Rihel
Leadershipi Developmentdl Committeell notes theid

[ andil Leadershipil Developmentl

program®
«  thed balanceR betweendl fixedd andll variabled
compensation®  short-  andd  long-terma

compensation fndibashindibauityibayoutsd
the alignments off long-term incentives® withil

Committee'sl directionf the Company'sd Humant
sDepartment,

thell Gompensatior and® Leadershipll Developments
Committee's8 independentd consuitant® annualh@
conducts ol riskl assessments offl thel Gompany'sd

peed
reflectithel

effect® ond thed Company@ andB managementd hasi

payl "atd risk8 andl dependentd upond thell

andd Leadership® Developmentd

‘goalsivithBlerifiabletesuits Bwitrbre-establisheds
threshold Rargetncinaximurmtbaymentge

the® Company'sil compensatiorll recoupments
policyhichippliesoiperiormance-baseditashil
andBperformance-basedBequityBcompensationdl
paicofExecutiveBbfiicersiindibthertecipients

Committee B

2021 Proxy Statement g | 9


https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477538.PDF#page=15
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477536.PDF#page=9
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477535.PDF#page=5
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477539.PDF#page=11

SIX FLAGS ENTERTAINMENT CORPORATION

CORPORATEMGOVERNANCEK

Board of Directors

willatenddhennuatiMeeting &

VoteBatEanblection®firectors.

Independence
pany’ eilBuid
“NYSE"]
Companyi
Age Diversity Independence of Board

wm s e e e o000 oo
o/ = ARAAAAAA

2%
. Ethrically
" Oierse

of 9
diectors are ndopendent

sixirlags 2021ProxyBtatements | 5

Risk Oversight & Corporate Governance

SOUTH JERSEY INDUSTRIES, INC.

Meetings of the Board of Directors and

(0] f
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ThelBoardf: EschDirector
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eioh Arncaibesingis

Himesinzoz0.

Corporate Governance

s Committees

ndapanienDractors

Sharehoi
Boardmeetinga
Vhichhe(orEheiserved diionth
independentDirecors.
oritslLommitiees | ofS Lommiteestmetin’
executiversession
pproximatc
tventy-sidtimes:
meetingsothel
IndependentDirectors
Corporate[Bovernancel]
Nominatingl
a Strategyl!
Director()  Audit) _Compensation']  ESGC]  ExecutiveC] Governancel] Finance!
Agel]_Sincel] Committee(] Committee[] Committee[] Committeel) Committee(] Committee!
Sarah Barpoulis 5% 02 X X X X
Keith Campbell 6 2000 X X
Victor Fortkiewicz EE X X
Sheila Hartnett-Devin 2 199 x e X
. Edison Holland Jr. X X X
Sunita Holzer ERE X X X
Kevin M. 0'Dawd @ ww  x X
Christopher J_Paladino. o 0 x X
Michael Renna BN X
Joseph Rigby. 6 o016 X X
Frank Sims w2 X X X X
ir@nd(M O

Inoril 2020, new Chilr s appcinted to eachof the

rotted, Each o the rtaions f the commite chlrand

Nominating and
Govarmanca and ths traegy & Finance Cnmm\llez In
addition, several members of each of

Compensaton Commites, ESG Committes, Nominating and
Governance and the Strategy & Finance Comittee were

|

sed below
descriptions of the * DombensaﬂonCnmmmes T
Committee”, “Nominating & Governance Committee™ and the
“Strategy and Finance Committee.

The Baards Audit Commite,whish mat seventmes during
2020, i comprised of the following director

independent under SEC and NYSE et i commites
senice:Sarah M. Barpouts, Chlr Shels artoet-Devin: &
Edison Holland Jr.; Kevin M. 0'Dowd f

Committee January 2020 through April 2020. The Board
determined that no member of the Audit Committee has a
material relationship that would jeapardize such member's
bty 1o exercse independent judgment. Th Board of

Christopher J. Paladino from August 2020. Joseph ngby
o membtr o the commitea rorm January 2020 through Aprl
2020, and as non-executive Chairman of the Board, served as
an ex-officio member of the Audit Committee from April 2020
through November 30 2020, when the 11 Byaws

Fovicod, Walter Higgins, 2 fon-xecutive Chaitman of the
Boor. served 20 an ox-aficio member of the Aut

Barpoulis, Sheila
RarinetDesor: o totand . onm Goomdand
Christopher J. Paladino as “audit committee financial
exporte. ¢ defined by spplcable SEC rulos and requlatons.
‘The Audit Committee: (1] annually engages and evaluates an
independent registered public accounting firm for
appointment, subject to Board approval and shareholder
ratification, 35 auditors of the Company and has the authority
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TANDEM DIABETES CARE, INC.

Corporate Governance

DIRECTOR INDEPENDENCE

Our board of directors has affimatively determined that each of Mr. Allen, Ms. Howell, Dr. McGroddy-Goetz, Ms. Robertson, M.
Roeder, Mr. Sodhi, and Mr. Twomey meet the definiion of ‘independent director” under applicable SEC rules and Nasdad listing
rules. Mr, Blickenstaff Sheridan do not meet ne deintion of -nclepencentcrecior: bocause . Elickenstaf was o
employee until March 2020, and M. Sheridan is our current empioyee.

Certain Relationships and Related Party Transactions

Except as set forth below, there are no family relationships between any director or executive off and there were no transactions

or series of smilar ransactions sinoe January 1, 2020, or any curently proposed transactions, o which we were or are a party that are
d in accordance with C rufes in which

the amount involved exceeds $120,000; and
any of our directors, nominees for di

ftive offc

s, any holder of more than

of our Gommon Stock, or any

mermber ofthe immedate farily of any ofthe oregoing, had or il have a ditct o incirect material interest

Mr. Sheridan, our President and Chief Executive Officer and a member of our board of directors, and Ms. Vosseller, our Executive Vice
Presdent Cie Fnanlal Ofcer and Troasurr, are involved na porsonal elatenshipand sharo  primary rsidenco. s »,sseuer
ports directly to Mr. Sheridan. Our board of directors is inform relationship and, due to the direct reporting arrangement,
nave taken appropriate actions to ensure compliance wil C(munmy potcos and n and Ms. Vosseller will not
e nvolved inseting compensation or benciits for one anoiher, which il coninue o bo defermined by our compensation commitee
In adition, in consideration of the circumstanc Mr. Sheridan's promotion to President and Chief Executive Officer in 2019,

our audit committee implemente ditional internal controls and procedure:
M. Twomey. a member ofour board ofdirectors, i the brothor-n-aw of one of our employees who is a manufacturing enginesr who
we have employed since A 019. No conflict o interest risks have been identified as a result of their relationship. Mr. Twomey
does ot serve on our compensation commitee and is not involved in decision-making regarding his brother-in-law’s compensation
or 2020, the aggregate amount of this employe a5 approximately $154.0(

shincentive bonu e of stock-based

yee's base salary ar

emp d »
The compensation structure and aggregale compensation amount paid to this employee is commensurate with our other employees
with similar titles, skills and levels of experience.

Procedures for Approval of Related Party Transactions
Ourboardfdretrs 1 aopiod aFlted Py Transaion Pty 03 us i oy, rovwingand aproing
elated pary ransactons. Under the polioy, our Complance Offcer (as efined i the policy) s

responsibilty for Getermining whether, based on the facts and citcumstances, a elated person
rires: n acurort o propod aacton 10eist e Comolanc Oficrnmakin s

" rejecting

ppiing these categoricalstandards and welghing alof th facs and cicumsiances, he Complance Offcer gelermines thalihe
retate pefson would have et o nifectmataral ntrestn th transacton, the Complance Offcermustpresent e ransacton
o the audit committee for review or, if impracticable under the circumstances, to the Chair of the audit committee. The audi

committee must then either appro action in accordance with the terms of the policy.

Agreements with Directors

None of our directors o director nominees were selected pursuant 1o any anrangement of u
acting within their capacity as such

standing, other than with our directors

Tandem Disbetes Care ® 20211
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UNION PACIFIC CORPORATION

BOARD CORPORATE GOVERNANCE MATTERS:

@»/ Audit Committee

‘examinations, their opinions on the adequacy
of

Overview Committee Functions.
The Audit « Appoint,
for
financial statements,
« Maintain direct responsibilty
ofthe C the
and the chief legal
of ternal
The
independent registered public accounting firm, | independence.
the internal auditors, the chief compliance
officer and the chief legal officer have + Review and discuss earnings
ted toth i
larly with without
present, to discuss the results of their including reviewing specific

disclosures under

reporting, and various legal matters, and Analysis of Financial
Condition and Results of

The Audit Committee has established policies ions”

and procedures for the pre-approval of al

page 39 of this Proxy Statement). the adequacy and effectiveness.

of intemal controls and

page 40 of this Proxy Statement.

+ Review the scope, resources
‘and results of the internal audit
 includi
participation in the General
Auditor performance review.

o

enterprise risk management
im as well as the annual

enterprise risk assessment

+ Oversee the administration of
the Company's Code of Ethics
forthe Chif xscute ffcr
and Senior Financial Officer

2nd the Statement of Polcy on
Ethics and Business Conduct
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Risk Oversight & Cor

UNITY BIOTECHNOLOGY, INC.

CORPORATE GOVERNANCE

Code of Business Conduct and Ethics

We have adopted a Code of Business Conduct and Ethics that applies to all of our employees, officers, directors,
and consultants, including those officers responsible for financial reporting. The code of business conduct and ethics
i available on our e at htp/ranitbitechnology.confinvesto-eaons. We expet hat any amendments to
the code, or any waivers of its requirements, will be disclosed on our website. The reference to our web address does
o conditate ncorporaon by referene of the information conained a or vilable through our webite

Corporate Governance Guidelines

we adopted formal C
1o ahance our efectivencss. Our Board adoped these Corporae Govermance Guidehnes i orde 1 cnsre hat 1
has the necessary practices in place 1o review and evaluate our business operations as needed and to make decisions
that are independent of our management. The Corporte Govemance Gidelines e o nended o g the
interests of directors and management with those of | The

the practices our Board follows with respect to Board and committee E(\mm(m(\n and selection, Board me;nng(,
Chief Executive Officer performance evaluation, and succession planning. A copy of our Corporate Governance
Guidelines is available on our website at hitp:/irunitybiotechnology.com/investor-relations.

Independence of the Board of Directors

As required under the Nasdag Global Select Market (“Nasdag™) rules and regulations, a majority of the
‘members of a listed company’s board of directors must qualify as “independent,” as affirmatively determined by such
board. The Board consults with the Company’s counsel o ensure that the Board's determinations are consistent with
all relevant securities and other laws and regulations regarding the definition of “independent,” including those set
forth in pertinent Nasdag listing standards, as in effect from time to time.

Consistent with these cor . our Board has determined that all of our directors, other than Mr. Leonard
and Drs. David and Ghosh, qualiy as “independent” direcors in accordance with the Nasdaq listing equirements
Dr. Ghosh is not considered independent, becan an employee of Unity. Mr. Leonard and Dr. David are not
consdered independent, because each his been an employce of Uniy within the a tree years. The Nasdag
independence definition includes a series of objective tests, such as that the director is not, and has not been for at
least three years, one of our employees and that neither the director nor any of his or her family members has engaged
in various types of business dealings with us. In addition, as required by Nasdag rules, our Board has made a
subjective determination as to each independent director that no relationships exist, which, in the opinion of our
Board, would interfere with the exercise of independent judgment in carrying out the responsibilities of a director,
In making these determinations, our Board considered information provided by the dircctors and us with regard to
each director's business and personal activities and relationships as they may relate to us and our managemen. There
are no family relationships among any of our directors or executive officers

As required under Nasdag rul our independent di in regular

sessions at which only independent directors are present. Each of the Audit Committee, Compensation Committee,
and Nominating and Corporate Governance Committee of our Board are comprised entirely of directors determined
by the Board to be independent within the meaning of Nasdaq and SEC rules and regulations applicable to the
‘members of such committees.

Leadership Structure of the Board

Our bylaws and Corporate Governance Guidelines provide our Board with flexibility to combine or separate the,
positions of Chairman of the Board and Chief Executive Officer and/or to implement a lead director in accordance
with its determination that utlizing one or the other structure would be in the best interests of the Company.
Mr. Leonard currently serves as the Chairman of our Board, and Mr. Berns currently serves as the lead independent
director of the Board. All of our directors are encouraged to make suggestions for agenda items and pre-meeting
materials for meetings of the Board of Directors. In addition, in his role s lead independent director, Mr. Berns
presides over the executive sessions of the Board in which our Chief Executive Officer does not participate and serves
as a liaison to management on behalf of the independent members of the Board of Directors,
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VIRGIN GALACTIC HOLDINGS, INC.

Corporate Governance

Michael Colglazier

Chamath Palinapitiya

Craig Kreeger
Evan Lovell
George Mattson

W. Gilbert West

C chumrerson. M uewges

udit Our audit commiltee is responsible for, among other things:
Committee

appointing, compensating, retaining, evaluating, terminating and overseeing our independent
registered public accounting firm;

. 9 p registered publ ting firm their from

management

reviewing with our independent registered public accounting firm the scope and results of their audits;

approving all audit and permissible non-audit services to be performed by our independent registered
public accounting firm;

oversesing the financial reporting process and discussing with management and our independent
registered public accounting firm the interim and annual financial statements that we file with the SEC;

reviewing and monitoring our accounting principles, accounting policies and financial and accounting
controls and compliance with legal and regulatory requirements; and

establishing procedures for the confidential anonymous submission of concerns regarding
questionable accounting, internal controls or auditing maters.

Our audit committee consists of Dr. Austin, Ms. Jonas and Messrs. Kreeger and Mattson, with Mr. Mattson
serving as chair. We have affirmatively determined that each member of the audit committee qualifies

as independent under NYSE rules applicable to board members generally and under the NYSE rules and
Rule 10A-3 under the Securities Exchange Act of 1934, as amended (the "Exchange Act’], specific to audit
committee members. All members of our audit committee meet the requirements for financial literacy
under the applicable NYSE rules. In adition, the Board has determined that each of Dr. Austin, Ms. Jonas
and Mr. Mattson qualifies as an “audit committee financial expert,” as such term is defined in Item 4071
5] of Regulation 5-K.

pages in s

VOYA FINANCIAL, INC.

BOARD ROLE IN RISK OVERSIGHT

Our Board carries out it risk oversight function through its regularly scheduled meetings, through its
committees (including the Audit Committee, which, consistent with NYSE rules, has a central role in risk
oversight), and through informal interactions and discussions between our directors and our senior
management, In particular, the committees of our board focus on overseeing the following risks

Compensation
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The Board receives regular reports from the management risk committee of the Company and the
Company’s Chief Risk Officer on the Company’s ongoing adherence to the Board's risk-related policies and
the status of the Company’s risk management programs.

BOARD OPERATIONS

Our directors are actively engaged inside and outside of Board meetings.

Actively Engaged Board and Outstanding Attendance

17 31 30
BoARp Meerins STANDING CommTTEE ExecunvE SEssions.
2020 MEETINGS 1N 2020 2020

No directors atiended fewer than 75% of the aggregate number of meetings of the board and of the board
committees on which the director served during 2020, the threshold for disclosure under SEC rules. In 2020,
our directors attended 97% of the combined total meetings of the full Board and Committees on which they
served. In addition, we encourage our directors to attend each of our annual meetings and. in 2020, eight of
our nine directors attended the annual meeting of shareholders.

Discussions and Communications Outside of Board Meetings

‘The chairpersons of our Committees as well as our Lead Director meet and speak regularly with
members of our management in between Board meetings. The chairpersons of our Committees have regular
‘meetings with our management prior to Committce meetings (o review meeting agendas, time allocated to
each agenda item, and meeting materials, and 1o discuss specific agenda items in order to ensure that the
meeting will sufficiently fulfil the information needs of the Committee members and that the Committees are
carrying out in full the responsibilities set forth in their charters. After each meeting and on an ad hoc basis as
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ESG Disclosure

Many companies now include a separate section of the proxy statement to address environmental,
social and governance issues. These topics have become increasingly important for investors.

AERIE PHARMACEUTICALS, INC. AMERICAN PUBLIC EDUCATION, INC.

OURBOARD OF DIRECTORS

. . In March 2021, our Board
aronded oo MG Cammites Ghrter o caiy s oversight -esponsmnmes relating 1o human
ot induing i oversight o ru measures and ot wersity, inclusion,

;porats callire, as weN a6 our pallcss bl ans concerming e Tecoupment o incentive
compsnsauon (our “clawback” policies).

Environmental, Social and Governance and
Human Capital

Nominating and Corporate Governance Committee Charter. In March 2021, our Board
amended our Nominating and Corporate Governance Comittee Charter to provide that the
Comittee assist the full Board in the oversight of our ESG strategy and activities and to codify our

capital. We consider

important val going.

e existing practice of oversight of direclor sucbess\cn Dlanmng and independence. The amendments

also related to oversight of our corpor: ractices, including trends and
best praclces reated o comrate o Tosponsiity and sustainablty an eiad mters.
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Our Commitment to Environmental and Social Quality

We believe that our intrinsic value can be measured by the impact of our activities on the
communities that we
and socialimpecis tha bing velue {0 our ludens, emplcyoes, lher stkaholders, an o
we believe that the Board of Directors and management play a critical role in delivering on these
Commiments In March 2021, we fomalzed e Board's responsibilty to establish and support our
commitment to positive environmental and social impacts and to ensure strong governance practices
through amendments to the Guidelines and our Nominating and Corporate Governance Committee’s
chrter. O Nominating and Corporate Governance Commite i esponsilefor asising th Board
in overseeing this commitment, including by overseeing our strategy and activities related to corporate

social responsibilty, st ty and other ESG matters. The Committee s also tasked with oversight of

related risks, review and evaluation of ESG-related strategy, goals, initatives, policies and practice, and
metics as well as ESG reporting and disclosure. We also

have a management-led Environmental and Social Quality Committee that reports to our Chief Executive

oversight of the development and use of ESG

Officer and supports management's execution of our ESG efforts and development of our ESG strategy.
This committee is comprised of a chairperson (currently, our Senior Vice President, Chief Human
Resource Officer) designated by our Chief Executive Officer and members designated by our Chief
Exeoutive Offcer and executve leadership team.

Additionally, we have implemented, and recently made available on our website:

a Human Rights Policy that outiines our support for human rights and the freedom, security and
dignity of all people;

and practices compatible with our values;

aWorkforce and Labor Rights Policy to foster a workplace free from discrimination or
harassment; an

an Enterprise Environmental Policy that outiines our commitment to sustainabiliy.

APUS is a charter signatory of the American College & Univrsiy Presidents Climate Commitment,
pursuant to which we committed to work toward carbon neutrality, inventory our emissions, integrate
Custainabity ino our cariulum and make related mformaton publicly avatable, We heve commited o
climate neutrality by 2050 and a 20 percent waste reduction by 2030. Our commitment to environmental
suslanabilty is ot just & paper commiment. Overall, we estimate thatour greenfiouse g2s emissions

8 metric tons of CO2 equivalent per full-time enrollment (FTE) in 2019, That puts APUS
Srasione e bow avorage of 4. matc tons armang insulons that are ombers of Second
Nature, an organization of universities committed to climate neutrality.

/e serve — by our ability to make a difference. We seek to create positive environmental
ty. And

a Code of Vendor Conduct Policy to facitate vendor awareness of and commitment to standards

since t
g00d corporate citzen and living our values to ach

CLIMATE CHANGE STRATEG

PLAN

As leaders in the real estate industry, we at Ammada Hoffler recognize that a focus on environmental sustainabilty is crtical to the
sucoess of ur compan, th ndusty and he future ofour planet. Throughou th years, Amada Hofler has consiousy vesed and

refined our focus on various conservation initiatives and business practices. We partner with our stakenolders, Board and exec

e are commited 0 perating n e respects ond el o0 ) YTt erhanc -E5G1 S e 5 o s o ESng re2s wbers ooy o 10
the healthof our employees, our where we op - We have a robust reduce consumption and emissions, whik also increasing operating ffcency within ot prtfolo. Subsequently, the organization works
reduce our impact, 1o craft operating policies that incorporate the spirit the aforementioned initiatives into our priorities, goals and working processes.
effective  and P Some recent examples include investment in LED lighting conversions, LEED certifications, inclusion of ENERGY Star appliances,
{ouchiess faucets, paperiess/papor redction iniatives and many more
Amada Hoffe completed a materiality assessment t ideniiy arcas of ignificant impact o our corporate operations o be prioized.
Through ourcontinued effort, Arnada Hofer s ntenianal rviewing apportunies to improve our position as it eltes to overal
hat advocates for equity, acts with ntegriy, and envitonmental impact wile we aro seting targets for our company and its employees {o achiove miestones along the way:
upholds high standards for human rights. &l P 8 learning rtuniti P
b o e oant Present a 2030 Glmate Change Strategic lan orreview by the Executive Team and Norinating and Corporate Governance

and collaboration.

@ Our values guide our behavior at every level and apply across the Company on a global basis. We
g

Committee, with subsequent publication by the end of FY 2021

+ Following publication of Climate Change Strategic Plan, report to the Executive Team (quarterly) and Nominating and Corporate

Governance Comittee (annually)
Fully transition portfoli to LED lighting by 2030
Install EV charging stations at all newly developed buildings beginning in 2021

UKE FoR LiKE
Annual Enerey Usage Annual reen House Emissions Usage Annual Water Usage

wn wrco.e Kal

2019 35,841 10878 76.205

2020 31515 10,050 71630
Actions taken by employees in Decreased Enerey Usage Decreased Green House Emissions Decreased Water Usage

239  Yearoveryearimprovementin | 2()()(4 support of inclusion, diversity Crange % 12% E) )

total recordable incident rate
(“TRIR") in our workplaces

and social justice through our
Grow Together awareness
campaign

$7. 1 Charitable giving from Arconic
Foundation grants, including
million over $1.3 million in support of

Locations certified by the
4 Aluminum Stewardship

2020 GREEN INVESTMENTS

+ Acquisition of LEED GOLD
certified Annapolis Junction
+ Capital expenditure projects
Including but not limited o
LED light conversion and
auto dimmers
Touchless low flow faucets.
and automatic paper towel

LEED CERTIFIED PROPERTIES

We remain focused on propertes that reduce stress on the environment and are proud to
feature several LEED certified properties.

environmental sustainability Initiative dispensers LEED Gold LEED Silver LEED Certified
and social equity Tankless waterless water Annapolis Junction Clark Nexsen Office Building Williams Mullen (LEED
heaters Exelon Headauarters Legg Mason Worl Lite)*
Building* Headquarters® Hyat Place Baltimore*
- Installed Energy Star appliances e et Whar re
ettt s i Thames Street Wharf Wills W Virginia Natural Gas'

Amada Hoffer

1405 Point Street Apartments

Propertes, nc. |

Proxy Statement 2021
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ARCONIC CORPORATION ARMADA HOFFLER PROPERTIES, INC.
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ESG Disclosure

ASANA, INC.

Corporate Responsibility and
Sustainability

At Asana, our missionis th nabling the world's teams together effortlessly. That starts with
co-reatingathriving company culture thatis committed to clarity. diversity. incusion and belonging, and employee growth

ulture with the s and that we' product. And we
invest deeply in hiri ission-driven and talent pD
employee engagement, drive business results, and ultimately, enable us to achieve our mission.

Like all companies, we intend to create great returns for our shareholders. That outcome, however. is a byproduct and
catalyst of our ultimate purpose: the fulfillment of our mission. We are also deeply committed to benefitingall our
stakeholders: our customers, our employees, our partners, our communities, the environment, and humanity. Asana’s
founders, Dustin Moskovitz and Justin Rosenstein, largest Both Mr. Mosk

Mr. Rosenstein have pledged to use 100% of the value of their Asana equity for philanthropic purposes.

We built Asana because the work people d her matters. From lean
local schools and c movements, This is why it's mission-critical that our
mpan employees to do their most impactful work possible, even

more of the world's teams to achieve their own missions.

Our Mindful Culture

From the very beginning. we've been intentional about howwe build our culture at Asana, and our company values are ts
foundation. They g on gether so we can achieve our mission. Particularly during this
time of global workplace transformation and rapwd growth. it's critical to have a north star that guides our work as we scale.
‘whichwill ultimately help us to achieve our mission. Our values help us make it happen.

Asana 2 2021 Proxy Statement

BEST BUY CO,, INC.

Environment, Social & Governance

Our Board, with oversight by the Nominating, C:
in he Cortpany's environmenta, socal and govemance (‘ESG") niaives. We are an ergamzanon buit upon values-
driven leadership and we are focused on our purpose to enrich lives through technology. We continue to focus o

Wears

Please see
wrannual ESG Report, available at more details. Our Fiscal Year 2021

port, in June 2021, will Standards Board
(sAsBi s well 23 summary of our 2020 Employer Informaton EEO-1 Report

inthe Corporate

toour
Governance at Best Buy — Environment, Social & Governance section of this proxy statement.
Item No. 1: Election of Directors

‘The following individuals are standing for election to our Board. The Board recommends a vote FOR each of the
nominees. All nominees are current members of the Board.

Committee Membership

Director
Since

Most Recent Employer Independent | AC__CCI_FCI NC

3 CEO,
Corie S. Barry 2019 Best Buy Co., Inc No

Executive Vice President, Chief

Marketing, Communications & Customer

Lisa M. Caputo 2009 Experiencs Officer Yes. N c
The Travelers Companies, Inc.

J. Patrick Doyle 2014 xecutive Pariner, Yes

The Carlyle Group
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BRISTOW GROUP INC.

CORPORAT

GOVERNANCE

CORPORATE GOVERNANCE

Environmental, Social and Governance (“ESG™)

The Company is committed to leading responsibly and sustainably. The Merger in June 2020 has deepened this resolve,
recognizing our role as the global leader in innovative and sustainable vertical fiight solutions. We understand the role we
play in a more sustainable future as we elevate people to achieve a safer more productive world

Safety
a. In fiscal year 2021, our continued commitment to our Target Zero safety culture resulted in zero air accidents, a
75% reduction in severe injury events, and a 57% year-over-year reduction in lost work days. These safety resuits
were achieved while completing approximately 115,000 operating flight hours in fiscal year 2021

b.In the face of a global pandemic, our teams implemented robust protocols and screening processes to secure the
safe transport of our passengers and employees in over 11 countries with 40 operating bases.

c. We are one of the three founding members of HeliOffshore, an organization dedicated to collaboration across the

offshore helicopter industry to improve safety around the world.
Social

a. We understand that diversity, equity and inclusion (“DE&I") will touch every aspect of our future, and it will take
bold action from all of us to get there. In 2021, approximately 20% of our workforce are women, with 36% serving
in management level roles, and women representing half of our executive management team. In addition,
approximately 18% of our U.S. employees identifies as a race or ethnicity other than Caucasian,

b, We are focused on creating career pathways for those who serve in the miliary, with 24% of our U.S. employees as
of March 31, 2021 having previously served in the miltary.

¢ We Cruvu&. opportunities for all employees to improve their skills and advance their careers and our culture,

including DE&I training and learning resources, professional development resources, and wellness resources to
suppm teams, employees and their families.

Environment
a. We were one of the first vertical lift operators in the UK. to obtain International Organization for Standards (ISO)
14001 certification. This certification confirms our U.K. operations have certified environmental management
systems in place to monitor, manage, and deliver continuous improvement at our bases of operations. We are
ing on obtaining ISO 14001 certification for other operating bases throughout our global footprint beginning in
fiscal year 2022.

b. We are undertaking proactive measures to reduce aircraft emissions and reduce the environmental impact of our
operations using a modern fleet with the latest technologies to ensure aircraft engines perform efficiently and are
regularly maintained by an experienced engineering team

¢. We use flight planning software for payload management and minimizing time on ground runs. Our pilots are also
trained to fly at a lower torque, which burns less fuel, cuts emissions, and increases component life. The Company
also uses the latest technology fuel bowsers with enhanced safety features such as automatic shut off systems,
which are regularly upgraded to eliminate spillage

d. We seek to avoid adverse noise impacts to our communities, including by establishing hush houses for engine
runs, installing noise walls around our bases, limiting engine runs and establishing aircraft operations “quiet hours”
in the evening.

Brstow Group Inc. 8 2021 Proxy Statement

CHIPOTLE MEXICAN GRILL, INC.

CORPORATE GOVERNANCE  (cont)

TERSY
Chipotie’siResponseftofcOVID-19]

The hestnand well-oeing ofour employees and quests has aeys been and continuestobe aur to priory. Overth past fews
rengthen our food which invesiments beneited us during the
Unprecadenmed COVIDD pandeme. Thes ling ach

resimrente amtoses malyess rotowls e et et 1+ M Hon e ST T COID19
recommendations of the CDC and local health departments, including social distancing, wearing face masks and tamper evident
packaging seals for alldigital orders, and we created a new steward role to sanitize high-traffic areas. Collectively, these efforts
give our employees and guests confidence that Chipotle is committed to keeping them safe at al times. To ensure the health and
well-being of all of our employees, we also provided the following incremental COVID-19 benefits

Expanded our paid emergency leave benefits to accommadate employees directly affected by COVID-19

Provided 30-day personal leave with automatic approval for any COVID-19 related reason

coverage i their families

Removed the minimum hours worked to our Tult programs

]
]
]
W Expanded Employee Assistance Program coverage and Conclerge Servica for employees and thair families
u
W Provided hourly assistance pay equal to a 10% increase to al hourly base wages
ue

Provided o iscretonary bonus i esch uarter i fther cash o equty, o ur restaurant slaried managersunder our
Quarterly Bonus Pl

W Provided an additional assistance pay bonus to our salaried restaurant managers

strengthen our faod safety practices, we
only e tecared tocosa o smal uberof Tesvauants nd g 58 ham 35 of oo emplovess s to 1 COUIDTS

SustainabilityfandiEorporateiResponsibility]]

Chipotle's sustainability efforts are in facused in three key areas: Food & Animals, People and the Environment. In each of these
three areas, we have goals that we publish in our Sustainability Reports. Below s a summary of some of our 2020 initiatives in
each of these areas.

Food & Animal

Food & Animas are at the core of our business and, therefore, our sustainability efforts. We balieve that the way food is arown
and raised matters, and we focused significant efforts and progress around this important area in 2020. Below are a few examples
of our initatives:

In October 2020, we launched a feature to showcase how simple decisions ike what ingredients go into your meal can affect the
word, Our"Real Foodprint” racker allows guest o iew the cumulativ potental impact of thei Chipote orders.as ompere

+ five key met Less Carbon in the Atmosphere, Gallons of Water
Covec mbrenes ol Hai, Onganic Lana Supponec sna Amiblonce vgdes. Chpote s the e band vo rovics gevled
impact data about ts ingredients for guests, holding the brand accountable for cultivating a better worl

Auriueand mpacfu art of oursustanabltysrtegy I o contiue 9 sourcs both organic and ol nredlants, 1 2020,
1% of all of our produce was locally sourced, which equates to 31 million pounds from 54 unique local farmers. In 2020,
Purchased 21 millon mounds f organic and ranstonal maredients, nclding 714 millon pounds of black bears, 47 il
pounds of Gilantro, 4.2 million pounds of tofu and 3.4 million pounds of avocado. Organic growing practices help the health of the
Soil by creating a thriving ecosystem from natural, not synthetic, fertilizers which can harm the soil. 100% of the soybeans for tofu
that we use in our Sofritas are grown organically.

[2chipoTLe 2021 oy Statement 311
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ESG Disclosure

CIGNA CORPORATION ETSY, INC.

CORPORATE[{GOVERNANCE[MATTERS[{

HEALTHJANDJWELL-BEING,
« Access, Cost and Quality

Eneray

RESPONSIBLE] NDlNCLUSIVEI]

ENVIRONMENT] BUSINESS

« Diversity, Equity & Inclusion

+ Community Resilience

+ Health Equity + Woter + Human Capitl
+ Health Promotion 8 Disesse  + Waste |+ Human Rights —
Prevention * Clean Air, Food, Water and Soil | u"‘ act

2020 GOAL

entrepreneurship.
pathto

economic security

2020 PROGRESS

2021GOAL*

Cigna annually publishes a corporate Humanapi and persoral
Ciana Comnects niahlghting our corperate esponsioiiy
Goals and iniatives, Cigna Connects covers arcas suchas  CI9nas mission is to mprove the health, well-being and $ollonin
Cigna's practices related to thics and governance, peace of mind of those we serve by enabling affordable, ;
diversity, equity and inclusion, human capital management, ~ Predictable and simple health care. A healthy and diverse B B
privacy and information protection, environmental global workforce is essential to executing upon the growth
sustainability, and the philanthropic initiatives of the Cigna  strategies that enable s to deliver upon that mission. We.
Foundation. Cigna Connects is presented to the Corporate continually invest in our global workforce to support our
Governance Committee, which reviews the report with the employees’ health and well-being, further drive diversity,
oard. We encourage our shareholders to review our most. equity and inclusion, provide fair and market-competitive
current report, which is available on Cigna’s website at pay, and foster their growth and development. As of the
end of the 2020 fiscal year, we had approximately 73,700
Cigna has received many recognitions for our responsible  SPIOYess: With 89% of our employees based in the United
business practices, including: States. Almost all of our employees are full-time, with less
than 2% of employees regularly working fewer than 30
* Named industry leader on the Dow Jones hours per week.
Sustainability Indices for the second consecutive
year, marking the fourth straight year that Cigna has Health, Well-Being and Other Benefits
been named to the indices (November 2020; Tending to our employees’ health, well-being and peace of
+ Named to the Forbes JUST 100 - America's Most Just ~ mind is more than just our mission - it is a critical business
Companies list. Cigna scored in the top 20, coming in imperative for our company. At Cigna, we believe that the Social
at 17 of a total of 928 ranked companies and 2" of 16 provision of health and wellness benefits for our L":LILT:LW‘EME

in the Health Care Providers industry (October

Human Rights Campaign, corporate equality index
score of 100 (January 2020);

+ Named to CR (corporate responsibility) Magazine
100 Best Corporate Citizens list (May 2020); and

Received ESG Rating Score of AA from MSCI
(November 2020), “Low Risk” score from
Sustainalytics (December 2020), “Prime” by 1SS~
Oekom (December 2020), 1SS QualityScore of 1
(Social), 1 (Environmental) and 2 (Governance)
(January 2021) and "Gold" rating by Ecovadis
(January 2020).

For additional information regarding the Board's oversight
of corporate responsibility, see “Responsibilities of the
Board - Corporate Responsibility Oversight.”

employees is our responsibility as an employer, and should
not be outsourced to the government or other third
parties. Ensuring that our employees have comprehensive
health and wellness benefits is not only the right thing to
do from a societal perspective - it is also one of the most
important investments in our enterprise that we make each
year. That is because we strongly believe that a healthy
workforce is more productive, has fewer absences and is a
critical enabler for us to drive our business and our
strategy forward, thereby creating significant shareholder
value. In 2020, Cigna invested approximately 17% of total
payroll in health, well-being and other benefits, including
life and disability programs, 401(k) contributions, and
retirement-related benefits for its employees in the United
States.

In addition to traditional medical and pharmacy benefits,
we provide mental health support to employees. We
believe that positive mental health is the foundation for
other dimensions of well-being, and we work to ensure
that our employees are aware of the resources we provide,
and that they feel comfortable taking advantage of them
without stigma. Our programs in support of mental health
include: employee assistance program (EAP) benefits that
are free to all employees and to any member of their
household, digital tools that provide access to education,

28] Cignal021 Notice of Annual Meeting of Shareholders and Proxy Statement

opportunities
that we create

8 2021 Proxy Statement

4 pages in section

MORGAN STANLEY

FACEBOOK, INC.

HIGHLIGHTS OF ESG AT FACEBOOK

Corporate Political Acti

jes Policy Statement

#) ENVIRONMENTAL Our C Activities Policy ims to ensure the Company's practices and
procedures regarding politcal activt Sight by senior d the Board. Our Corporate Political
Net Zero Emissions Sustainable Facilities Climate Science Information Actiities Policy Statement:

Our goal or 2020 for ip, and the Climate « Prohibits Morgan Stanley from making US. political contributions.
as a result our o Science « Provides that US. trade associations not to use ts made by Morgan
enhouso gas emissions and | 80% more walor eficnt han he Facebook in 16 Gouniries {0 connect
Be 1 mﬂ% supported by renewable average data center. We also leverage | people with science-base Stanley for election-related activity at the U.S. federal, state or local levels.
nergy. V ito b inable ¢ e o o e than « Provides that principal u s \d expenditures g bershi
250 part 1 the word. D i ommittee.

emissions across our value chain in
2030,

re consir

with . uliize

natural daylight, and are energy and
ious.

< socIAL

Workforce Diversity

Pay Equity

Community Standards

Our goa of our
mk?me
opu

irropronantod
2024, 1 o double the numher o women

analyses for many years, and continue
committed o pay equity. In 2020,
we announced that our analyses

‘Standards Enforcement Reports that
our progress on enforcing our
content policies. We have also
atabished and smeousrad an

« Provides a link to ;mnupat us.

onthe C¢

Addresses oversight of lobbying activities, as well as exnendllures reated thretoby the Vice Chlrman o the

Company who reports to the Chairman and CEO, and oversight of significant lobbying priorities and expenditures by

the Nominating and Governance Committee.

attributable to Lobbying by US. trade associations.

Statement and the activities addressed by it

proxy statement

Confims that Morgan Stanley discloses publicly all US. federal Lobbying costs as required by law, including dues

the Corporate Politcal Activites Policy.

Our Corporate Political Activites Policy Statement is on our website and is not incorporated by reference in this

e o icsade v O equity globally Board to review

Stas from 2010 1o 2024, and «o in the United States for people in certain ofour st ificu content at Morgan Stanley

incrosse pecple | smiar obs accountng forfacors decisior

of color i leadership. Dnsmons int such as location, role, and level. Morgan thought

Gnted States,including B & gies, pr : thoug!

eadoronp, by SO% o 3050 to 2025, lesdership nd operations W offer fancil provide p % for
it wellas for the ESG initatives are overseen by our

Charitable Giving Tools.

Our chartabl ghing o0l alow our
me together quickly to.

Helping Small Businesses

In 2020, we announced a $100 milion
grant program (o help smail

causes around the worl

by the pandemic. We also announced
o investment of $100 i
Black-owned smal businssses, Black
d nonprofis that serve the
Black community in the United States.

Supporting Elections

work to support elections around
the world and estimate that we helped
thanfour millon people rogiser
1o vote in the 2020 U.S. elections
(hrough ‘e Voling Information Center
cebook and Instagram.

‘GOVERNANCE

Board Independence

Seven out of our nine director
nominees are independent. All

Lead Independent Director

As our Lead Independent Director,
Ambassador Robert M. Kinmit D\ays a

mmitees
are independent.

eing o poars of Geacion

Board Diversity

We were one of the first major
companies to adopt a board dversit
policy, and a majority of our directors
are diverse in terms of gender,
ethnicity, and LGBTQ status.

Nnmlmmg and Governance Committee, with reporting to the full Board.

ames Germn Morgon Sareysppos
extables st for e

Sustsnabity Offcer

Morgon Sanley
Wit Resoluin

Caban oloton by 2030

o

Gnsetute)

@ Solution and Services

i

St st oo rnr e 500

- Chared by ur Chaan nd G20, anadisory

lorire, g o sl Susamaity
Reporohis e Sustmaby

e COVD T ety

+ Our due dlgance and vk managarmert

Audit & Risk Oversight Compensation, Nominating & Privacy Committee
Committee Governance Committee

Privacy committee responsiblies *+ QuEnromenat nd St oy St
Audit & i nominating & includa overseeing our privacy. E5C e ang o sy s ket

o

major risk exposures, including in the.
areas of financial and enterprise risk,

include succession planning, as well
25 evaluating and having 20l auihory

jal an 3
environmental sustainabilty, social

of directors and can

responsibilly,

s or
privacy

program and isks elaed 1 privacy
and

FACEBOOK 60000
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ESG Disclosure

MODIVCARE INC.

EXECUTIVE ModivCare executive compensation practices are designed specifically to meet four key
COMPENSATION objectives:
HIGHLIGHTS

DIVERSITY AND
INCLUSION HIGHLIGHTS

g th ret of ot ors win s o itors b g
BRI cororsion s n o o rm anannl bsines el and ceiverng
@ porion o e el pay opprtnty  MoaCare ety
D oo v ot r e gt s s
.

needed to ensure sustained business performance over time

3 Attract and retain highly quallied strategic senior leaders needed to drive a
. 10 succeed intoday’s

a Motivate our leaders to deliver a high degree of business performance without
e encouraging excessive risk taking

Our Compensation Committee uses balanced compensation practices 1o ensure that
there s alignment in pay for performance for our executives.

The Company’s employees reflect the communities in which they live and work, and the
customers they serve, and possess a broad range of thought and experiences that have
helped the Company achieve its successes to date. A key component of the Company's
growth and success is our focus on inclusion and diversity. We believe this commitment
allows us to better our understanding of patient and customer needs, and develop
technologies and solutions to meet those needs. Although the Company has made
progress in workforce diversity representation, the Board and management continue to
seek to Improve in this important area. We have established goals to continue improving
the firing, and retention of divers ces and the Company’s overall
diversty representation,including within the Board and the executive management team,

in an effort to be a socially responsible community member. Impacts
of the Company's diversity and inclusion initiatives include:

AT0-member executive leadership team that
e An overall NEMT Segrient enployee base
e loers who sel iaentiy hat consists o 73% of ts individuals who.

female.

A 10-mermber Board that incudes two members
who self-dentify as a female a1 two members.
who selfidentity as an underepresented minorty.

A overall NEMT Segment empioyee base
It consst of69% of e inciguslo who
Selfidentity as an underrepresented minor

PARTY CITY HOLDCO INC.

Corporate Governance

Full Board Audit Committee

« Business plan and budget  +Financial reporting

« Strategy « Internal controls

« Liquidity « Creditrisk

« Crisis management, « Compliance
including pandemic « Risk management
response

Corporate Social
Responsibility Highlights

Our environment, social p

Gompensation Comitee - Nominating and Governance

= CEO and executive officer mittee
cnmpensaﬂon <~ Board tructuro and

- Com ‘composition
compensaﬂon programs = Board effecti
and polii « Key governance policies

+ Tumon captel « Corporate social

management responsibilty

« collaborating and supporting organizations, such as Wounded
Nature-Working Veterans, to provide products that are *Better
Choices for Nature'; and

are integrated

into our. strategy
Norminating and Governance Committee, and we embrace these
practices as an integral part of our corporate cultur. Wo have
furter increased ou ocuson our Diversly & ncusion ark.
listening

. about proper use, re-use, and
disposal of our branded products.

Board Annual
Performance Reviews

o
meaningful to our employees and customers and the communiton

OurGorporate Governance Guidelnes Dwvvde that the

in which we operate. Party City is working and sible for
P " i d penodlczl\)q and at least annually, comjummg et vauaton o
businesses. Je, the Board as a whole. In adition, the writen charters of the Audit
Gverathidof e bu,mges e employ for the repair and Committee, Nominating and Governance Committee, and the.
tail s women owned. provide
Wo e proe ot s ac:ampnsnmem and il continue toseek luete its an annual that it
ppor for and will report to the Board on its findings. Such

We are committed to supporting conditions under which people

and nature can productively co-exist through an array of niiatives

designed to achieve this goal. The following summarizes some of

the initatives that we have undertaken 1o encourage global

sustainability among our processes, suppliers and customers:

« using energy, land, air, and water resources efficiently in
facilies and processes;

« implementing environmental and energy conservation
programs;

« increasing use of recycled and recyclable materials in product
and packaging;

« responsible sourcing of imber products, including FSC-certified

material;

« reducing packaging materials, especially resin-based items;

« offering renewable resources, such as sugar cane, com, or
1b0o, for consumer products;

evaluations were conducted in 2020 by the Board and each of the
committees.

£03, Board Nominations and
37 Board Refreshment

Pursuant o its charter, our Nominating and Governance
Comittee is responsible for recommending to the Board
candidates to stand for election to the Board at the Company's
annual meeting of stockholders and for recommending candidates
to il vacancies on the Board that may occur between annual
mestings of stockholders. The Corporate Governance Guidelines
provide that nominees for director will be selected on the basis of
their personal and professional ethics, integrity and values,
business acumen and interest in the Company. Board members
are expected to become and remain informed about the Company,
its business and s industry and prepare for, attend and
paripate i all Board and applicatie commitee meetngs. The
individual
inthe context of the Board as a whole, with the objective of

« minimizing waste and energ) company-owned

facilties;

« identifying products and packaging which should be replaced or
redesigned to lessen environmental impact;

a
our business and represent stockholder interests through the.
exercise of sound judgment using its diversity of experience. In
addition, the Committee considers, in light of our business, each

director e . qualifications, attribute d skill
ModvCs 2 6 | 2021 Proxy Statement | Party Gty Holdeo nc.
PITNEY BOWES, INC. SIMPSON MANUFACTURING CO. INC.
CORPORATE GOVERNANCE
with the Board of Directors STOCKHOLDER ENGAGEMENT

by the Corporate Secretary to the General Auditor
cate with the Non-Executive Chairman of the Board via and to the Audit Committee chair for review and andd and Sociall
-mailat boardchairman @pb com, the Audit Commitioe copies will be forwarded to the Chairman. Any such
chair via e-mail at audit chair @ pb.com o they may write matter wil be investigated in accordance with the .
1o one or more directors, care of the Corporate Secre- procedures established by the Audit Commitiee;

ry, Pitney Bowes Inc., 3001 Summer Street, Stamford, and theirexpressediews B

tar
CT 06926-0700.

retary 1o assist the Non-Execuive Chairman, Audit Com-

mittee chair and the board in reviewing all electronic and

‘written communications, as described above, as follows:

() Customer, vendor or employee complaints or con-
cerns are investigated by management and copies
are forwarded to the Chairman;

@

(i) Other communications raising maters that require
investigation wil be shared with appropriate mem-
bers of management in order to permit the gather-
ing of information relevant to the directors’ review
and will be forwarded to the director or directors to
‘whom the communication was addressed.

Exceptas provided above, te Corporate Secrolary il

e o o ok ol arocirs,or o nehadie o

y complai far i
ing accounting, internal accounting controls or
auditing matters are received, they will be forwarded

tors. i solicitations for periodical or other
and other similar
ally wil not be forwarded to the directors.

Social and
Environment

» fohiovd a0, supsssed o 5 year cafoon emisions - peoporeed e sy ecognzed Task oo on

{arget(for 2015-2020)  year early imate-A Frarod _ Distoswre | (1070)
> Oplinized routos and upgraded verices 0 reduce 300,000 'vwmﬂlal\un catogores of govemance, st

e b e

2019 S e

» Continued our over 20 year program to remanufacture

year prograr
caspon, Tooumn_in Teist of 46000 pounce. of
‘equipment that would have oihervisa been recycied

Resoonsiny o e publanes e iy

> Posiively engaged employees, even during pandemic as
evidenced through employes engagement survey resuls

Social/Human Capital Management

> Recogrized for our progress in dversity and inclusion
% BlomberyGender sty cex

> Recognized for our corporate_responsiiity as one of
Nowswaeks Most Responsible Companies.

” B
> Eoman e Campain Fondalon's 2021 Goporle
ity Index for Best Place fo Work for LGBTQ
Equally
> Establshed coss-functonal team o focus on keeping our
essentil, frontine employees safe n ha workplace i ight
outof e COVID-19 pandem

> Maintained significant board diversity:
> 56% of independent directors are women
% 11% of independent directors are black
>

‘Governance.

> Executed on our goals of effectve board refreshment and
Succossion, wih the last 5 years seoing the folowing:
> 3directors ined the board

>
> The chairs of 3 o the 4 board commitses changed

Pitney Bowes has established a deep and lasting com-
mitment to sustainabilty, and other ESG matters. Our
cross-functional ESG committee oversees industry best
practices to effectively manage our ESG issues. With

13

respect to sustainabilty, we focus on reducing our envi-
ronmental impact and becoming a better steward of the
environment by setting strong goals and continuously
improving critical areas of operational impact, such as

Gompensation®

feedbackl i makingl decisions impactingd our
)

Enhancing® in proxy@ statement
disclosuresi regardingll compensation matters
including disclosing specificl targets offl ourd

strategyl

asiihosethighlightecibelow.

justt 1)@ perd cycle,BandBremovall off duplicate®
metrics® betweenll short-terml

Governance i

incentiveindBong-termBncentivewardsl
RequiringRiouble-triggerestingRfibauitywardsi

CEOR

Introductiori oftall competitor peer@ groupRfortl

directors BxceptRuDEOR

eqityl awards, 8 108 alignd
\ncent\v%ayﬁcutcomemwtrﬁvs\aﬂv&&:umpan\ﬂ

compared toB peertl companiesd

board®

Approvingil appropriateld revisions 1ol ourd
compensationibeerdroupsd
Rigorousijoalettingbrogramidl

DIRECTORIDRIENTATIONFANDEEDUCATIONE

BOARDANDICOMMITTEEEVALUATIONSE

hasi &l requlard practicell oftl assessingll itstl ownld

‘SUSTAINABILITYSANDEENVIRONMENTALFANDESOCIALFRESPONSIBILITYR

andd andi sociall

Board

businessi today. Ourl founder  Barolayl Simpson &
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ESG Disclosure
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SOUTH JERSEY INDUSTRIES, INC.

Proxy Statement Summary

Commitment to Environmental,

Socia

3l and Governance Priorities

1n2020,

ompan, g on o avkonment

 Formation of Clean Energy and Sustainabily Teams at

) and SJI Utities

« Enterprise Level Environmental Pohﬂv

« Environmental Management

© Gommiment to ek Fuole s

~ Encray Efconcy rogras or sty usomers

 Collaboration with DEP
Environmentl, Health and Safety Standards

© Design, Construct,
Elfoency o o Mimas Lk

 ONG Fleet Vahicies Use

and State Reguiators to Support

Operate and Maintain Infrastructure for

et

‘» Community Partnershi
= Corporat Crantatse Gring Gonrbons

 Corporate Valuss:
lusion

and In

Safoty, Service, Communy,

 Developing Diversity Councl
‘» Diversity and Inclusion traning, eciucation, andt

engagement oforts
 Employee Charitabie Guing Contrioutions and
campaigns

 Employee Development Programs and Training

* ol mesimens n nasictas Roplecanent

Surveys and Inatives.

 Employes Health and Welness Programs

s

* Board Gender Diversity
 Board Comitte Leadership Gender Diversty
« Independent Board Members and Chair*
 Mandatory Board Mermber Retirement Age

 Female Representation i the Workforce,
Leadership and at the Senior Offcer Level
= Internship Program
‘Safety Programs

‘ Annual Independent Third-Party Board and Compensation

Evaluation

Wit the exceston of Mighast Rerea, Presicent and CEO, S

For detated nformation, please see our 2019 ESG Report at sindustries.comvesg. A 2020 update to the report wil be ve in Q2 2021

Human Capital

The Board of Dircts

Management

ion of

management. This includes:

o Poromanco Wenagoment Process
o Bonus Progr
o Carporae Seorecard
+ Oversig aent eragemrt
alent Acguisiton St
o Coear Management, Training and Development
o Leadership Development
- Measuring Employee Engagement
© Engagement Surveys
o Bxit surveys
- Monitoring Diversity and Inclusion
© Diversity Dashboards.
o Mendtar Ausl & Tianing
© Guture assessme

‘ed with

and Succession Planning

ing Em;ﬂwsa Shict Stsnc s chcsros

Oversea c
o Anonymous Employee Hatine for Reparting lssues

Mandatory G oSt Traring
- Montorng Hedtn
piyeo Weiness Arars
o cngomg Healh, Safety, and Envronment trining

&I South Jersey Industres Inc. | 2021 Prosy Statement

STARWOOD PROPERTY TRUST, INC.

We also provide solutions to important environmental and social challenges, both through our
property and infrastructure investments and via our residential lending portfolio. Here are some
of the environmental and societal benefits that are mexmcab\y linked to our core opera

2 Fr

aintonance to
retail destinations at seniors-only communities.

renewable

o Sin platform in 2018,
& Creray ssoas,inchaing wing. nicro scler and gectharmal rojocs

(§) Since 208, g eneray, avoiding
7.4M tons of CO2 emissions.
s of year-end 2020, the Company's Commercial Real Estate Lending portfolio included $4.3 billon of loans
where the underiying asset has or s seeking an energy certification. This represents 42% of our Commercial
Real Estate Lending portfolio.
our I er $5.3 billion since 2016, financial inclusion by
[ providing mortgages to many high-quality Sorovrs o ot oherstse o630 o setuns actees 10
housing credit.
I our o el st potols, e ru severlniatives focused on energy efficency nd cot saings

uch
= autvhty(rackmg rogram hat cnbis efent monioring of vt and e seaross portols: and
L) 1 Sater comsemat e water

usage by 3; ter i o a3%1n
720, the el of thesé saings was 3pPrcximatety S5 mion.

+ We utiize a Phase | to identify
conditions that may have a material impact on the property being assessed.

Through our commercial
real estate lending
business, we evaluate
environmental risks
associated with our
investments.

+ We assess a property’s sustainability and marketability by reviewing
ch as bike.
storege and rpai fcites, neighborhood walkabilty ratings and electric
car charging station:

We conduct periodic property site visits which include physical inspection of
the assets that include environmental considerations,

We are, in other words, a company that is:

i)

STATE STREET CORPORATION

Environmental, Social and Governance

E &

-12% €O, emissions
as compared to 2019
(Boal: -27.5% by 2030)

-43% H,0 reduction
as compared to 2015

(Goal: ~10% by 2025)

74% Waste recycling rate
(Goal: -80% by 2025)

100% Carbon neutrality’

S

Racism and Ineq

$5M Pledged to New
Commonwealth Racial Equity
& Social Justice Fund

$4.7M State St

2020 recognition for some of our ESG achievements include:

Named ta the 2020 Dow Jones Sustainatbilty Index,

both World and North America, for the second year

in 3 row, which represents global sustainabilty
leaders as identified by RabecoSAM

Companies list of 2020

Recognized in Working Mother Magazine's 100 Best

Launched 10 Actions Against
uality

$17.7M State Street Foundation
philanthropic contributions

reet

Foundation matching gifts

Ka

Active board refreshment
w directors
inlast 5 years

42% of Director nominees are
gender or racially diverse

91% independent
director nominees

Engagement or requested
engagement with shareholders
representing approximately
70% of our outstanding
common stack in 2020

Named to the Diversity Best Practices Inclusion Index,
which recagnizes companies for diversity and inclusion
practices in recruitment. retention and advancement;
company culture; and demographic transparency

Recognized as a Trendselter in the 2020
CPA-Zickiin Index of Corporate Politcal
Disclosure and Accountability

State Street Corporation v
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ESG Disclosure

TANDEM DIABETES CARE, INC.

[ 1 Jr—

Executive Compensation Highlights

We P ek to Mitgate Compersation Risk
o assessment
incentivize and reward the achievement of our operational and long-
torm business strategy objoctives
> Long-term equity incentive awards feature a four-year vesting > Glawback policy covering both cash and equity incentive
rom 100°% compensaion
restrited stock unfts
> o > oxecutive
‘awards based solely upon a change n conlrolof the company management

or additional information, see the *Compensation Discussion and Analy
Compensation Table and related tables.

" section of this Proxy Statement, as well as the Summary

COMMITMENT TO ENVIRONMENTAL, SOCIAL AND GOVERNANCE
PRIORITIES

edical device company dedicated to improving the lives of people with diabetes through relentiess innovation and
ustomer experience. We strive o a this mission while providing a safe and inclusive work environment and

fostering diversity among our board of directors, execulives and employees. Our positively different approach to insulin therapy
stomers and healincare providers, product development initatives, and

ut our business. Our g policies and practices help us appropriately

an ethical, responsible, and sustaina r focus on continuous improverment
d and improve our environmental, social, and

management is reflected in aur interactor
commitment to continuous improvement th
manage risk and live a
's prevalent throughout our busine:
governance, or ESG, initiatives.

idenced in our efforts 10 ex

Environmental Social Governance
 health and s of >7 outof 9 independent bosrd members
P peop > ndependent compensation evaluation
> > Board gender > Stock ownership guidelines - new in 2020
> 1o reduce > Compensation clawback policy — new in
Sovs o it e 201 g " o
Savegrom naiis siee ) > Majority voting standard for uncontested
2020 > Robust > Datalled et
> Landill waste reduction for bon emerging and estabished leaders

> Confidental and anonymous.

> Focused effort on undersianding the
environmental impact of our business with
initiatives In pace o supportthis effort

Tandem Dis

VIRGIN GALACTIC HOLDINGS, INC.

Corporate Governance

Total Workforce Demographics:

GENDER

e

an a

g am

We regularly assess the impact of our efforts in diversifying
our workforce. In the assessment of our December 31, 2019
to December 31, 2020 [year-over-year] impact, we did not
have any change in our female versus male representation
within our global workforce. The representation of Asian and

RACE/ETHNICITY

59.15% Wit (Nt Hipanic o Latno]

22.2%Hispanic o Laino

7% hsian
3% Black o Aican American

5.5% T o More Races.

0.8% American ndin o Natve Alsskan

1.3% Natve Hawaianor Other aciic sander

0.7%NotSpeced

% it Not Hispanic o Latiel

5.2%Black o Aican American

.80 T o More Races.
0.5% Amerian ndin o Native Alsskan
0.9% Natve Havionor Other aciicsander

29%NotSpeced

Black or African American increased in representation within
our workforce during this timeframe of Asian representation
in 2019 of 6.7% versus 7.5% in 2020 and Black or African
American in 2019 had a representation of 3.7% versus 5.2%
in 2020,

VIRGINGALACTIC HOLOINGS, INC. 2021 PROKY STATENENT 33

PITNEY BOWES, INC.

CORPORATE RESPONSIBILITY AT A GLANCE

O FOI

Environment

From product innovation to , Winnebago Industries has impl

leading practices throughout our history. As our company continues to grow and transform, we are

mmitted to pr \g our environment by minimizing the impact of our business operations and
our products. Our operations are governed by our environmental management system, based on
1SO 14001 In 2020, we have focused on minimizing waste, improving our environmental
management system and practices, and refreshing our environmental affairs policies.

Social

Our people, throughout our Winnebago, Grand Design, Chris-Craft and Newmar families, are our
greatest strength. Winnebago Industries is committed to safety, building a high performance
culture where people thrive, and investing time, talent and treasure in the communities where we
work, live and play. Responding to the challenges of COVID-19 and the national racial justice
reckoning, Winnebago Industries has centered on employee safety; diversity, equity and inclusion;
and community partnerships.

Governance
Winnebago Industries strives to be the trusted leader in outdoor lifestyle solutions. The Winnebago
Industries Board of Directors oversees the Company’s ESG performance, and our cross functional
Corporate Responsibility Advisory Team, established in 2018, informs ESG strategy and
implementation throughout our enterprise. We live by our Code of Conduct, on which 100% of our
employees are trained.
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Compensation Tables

Required compensation disclosure tables are made more readable and informative by adding style elements.

AERIE PHARMACEUTICALS INC. AMERICAN PUBLIC EDUCATION, INC.

COMPENSATION DISCUSSION & ANALYSIS

COMPENSATION TABLES AND DISCLOSURES

Summary Compensation Table

Summary Compensation Table for 20
Non-Equity
’ Principal Stock  Option  Inconiive Plan 1 Other
fiscalyears ended December 31, 2020, 2019 and 2018, principal oy Bont Anke DI, owniePia IOt e Tow
Argdak | 2020 5630000 3 50000 STAT6825  — § 63349 5 66074 § 2996399
Seden
_ 2019 S 170877 S 50000 $1251918 § 590994 § 200000 § 7221 5 2290010
NON-£QUITY Exocuvo
_ INCENTIVEPLAN  STOCK  OPTION _ ALLOTHER ",
NAME AND PRINCIPAL SALARY COMPENSATION AWARDS ~ AWARDS ~COMPENSATION TOTAL and Prosident
POSITION L] ) ) L w L Wade T.Dyke 2020 $175500 $ 75000 § 469,977 §$ 179998 § 142156 § 8422 $ 1,051,053
Prosident,
Vicente Anido, I PhD. 220 795475 s21m6 50040 1710048 - 3620089 apUS’
‘Chief Exccutive Officer and 2019 7250 32303 1094538 3300325 - 5529666 WalcoE. 2020 $308.219 — s w05 — s w070 s 2114453 § 3723025
Chairman of the Board Boston, Jr.
W18 TM0 AP0 1360866 4254360 - 74726 Fomer 2010 sEnor — s176420 —s 163059 5 93791 5 2,661,060
Richard . Rubino 000 476890 229000 248865 711494 w2 ieman Fresdentol 2018 $ 678500 — s1732.198 - 788756 S 55831 § 3255285
Chief Financil Offcr, 2019 463000 145799 4S9 1385604 1575 2465406 RehardW. 2020 § 444,116 — s 500143 — s s s 26681 § 1309225
Secretary and Treasurer Sundariand, .
2018 450000 15500 571218 1785832 ses 298875 Exocutvo Vo 2019 § 419261 — s ato07 - 63940 5 32008 5 934361
Thomas A. Mitro. 2020 501,000 238,000 296520 855,189 8683 1899.392 W’ "””m’ 2018 411,060 — § 411545 -8 2719521 § 20618 § 1122744
President and Chiet 2015 473800 103000 550348 1659848 ss0 279207
Operating Offcer ParkDyberg 2020 § 364,140 — s a3em0 s 288035 § 21470 § 1017615
2018 460,000 161,000 ceazez 2137054 - 3444316 Executive Vice 2019 § 357,000 — § 356874 -3 71400 § 22778 S 808,052
Casey C. Kopezynski, PhD. 2020 448,050 209,690 211800 615833 7841 1493214 Prosident, 2018 $234932 § 50000 § 652413 —s 170325 § 56012 § 1,163,682
Chiet Scintific Oficer 2019 435000 1989 344560 1038845 761 1965914 Tochnalogy
2018 415000 161850 428400 1339321 183 235754 Oficor
JohnW. LaRocca, s 00 4290 207300 7410 212087 8663 945080 TromasA 2020 §305483 — s 20117 — s 2029 s 16198 5 732658
General Counsel and 2019 430,000 136,848 493250 1,454,807 9454 2524359 Buckatt
AssistantSecretary Soniorveo 2019 $286,110 — s 1w — s 5722 5 2141 s 520755
2018 361141 153700 975600 2677.383 6225 4,174,049 Gwmiw and 2018 280,500 — § 154470 -8 181624 § 13612 § 630206
DavidA Hollander, MD,MBA® 2020 441917 206850 - - - 648,767 Counsel
Chief Researchand 015 61894 18500 47250 1371985 - 2095129
Development Officer () and so informatior
0 2020, . Dy was nl eplore y ho Company ot 0 ACGUR 1. 202, o 30 ot 1 sy proweed ot 2020.
w 2, i et th amounsactslysid o o NEO o anch yor. For . Seden, h 2019 amount s hrarol
entitld"NEQ Employment Agreements - salary of $5 o 2019 2015, For Dr. Dyk, the 2020 amount rolects
@ 50000 12,2020 2020, and fo Dr. Boston. o 2020 amount roflects
s base saary of $50,000 proated from January 1. 2020 unti i reirement date on August 12, 2020, For Mr. Dyberg, o 2018
; Py 7 018, Amount for
Codification Topic 718: ASCTI8] ach of Dr. Boston, M. Sunderland, and M
February 26,2021. o
@ (8)  Amounts shownfor Ms. Seiden, Or. Dyke, and
728, i hire in 2019, 2020, and 2018, rospeciively:
Foo |
w @ , FASB ASC Topic 718, of RSUs, PSUs and
stock oplions, s appiicabie
© Salary”and” ompensation saary i Noles 2 and 11 10K fo the
increase. Frther,Or. . 2020, PSUs
PURPOSE
a) 58 MADE POSSIBLE
Aerie Pharmaceuticals,I & 21 Prosy Satement

AMERIPRISE FINANCIAL, INC. ARCONIC CORPORATION

Summary Compensation Table

tho most
iy compansaid o heyoar andod Oocemoer 31, 2020,
EXECUTIVE COMPENSATION
Nongauty o )
s oo aniv o 2020 Summary Compensation Table
anes Suuy Boms Awicds A Tou
S M R ]
Sames . Gracenars R T TR Py
Chamon O
Erecui O T
o o> sz o swonom T TR
T
o o> s o oo T YT
T
Waters. Boman o _owme o sow rmow  zmew e wome sae Timothy . yers sesears S0 431496 ) 761 se25777
s
e ey b ofier qois sz so s s Seeiseo  Semis s s
o oo v v wow e e 2018 ssi2s00 50 sioseims Sweame  smans 6 s e
T G A 200 Swson S0 Swesm S0 s o sisss sisas
e 1,414, 1,414, 1,169 12,48 A« utve Vi
e oo e o aumow = o e v s
) o
T T oo momor oo awom T T Wellsa W wile 7030 SHowe S0 Smisis S0 smama Simen S s
Gt A g T et e resdnt
o oo vusaeer o aonow an o7 o hepian
210300 Diana C. Toman* 2020 $360,208 S0 $737,646 so $150,315 so $29361 $1,277,530
oo vowisor oeeow smwow ST T Eeeutie vee
Pesdent, chefLegol
Colin M 5
Executive Vice President A u e e 2 2 e Mark J. Vrablec® 2020 $429,823 S0 $615,551 $0 $179,365 $593,693 $59,353 $1,877,784
T Eecuve Ve resdnt
T oo e wow vemow s e ond Gt commercil
oper
ro
e ow o oomr oo veeom T [PRTeT Notes to 2020 Summary Compensation Table:
e Rotesio B umman Compensation Tablex
B 2020 550000 0 es2000  850.000 1.200,000 508,968 T82% Asr2is Our NEOs include our Ct and
Jimottenty 2w e ext e highestpid v oficerfor e 1t yer ended becember 31 3020
T mow o e oo vorom P TR
w 120 —
L] President and Group President, Global Rolled Products at ParentCo.
w0 oe _wowvonom e @ 2020, 3
1.274.000 3) Ms. n
o hoso e of 1o the named o o e X
value and stock options 2000, opon the egarotion v
o 015 eromance. ol o o sy 51 3020, For 3030, " The top umber o 3
slml lwlm umu!e 2019, i per
ne PSU awards
mﬁu.wm o hae grown 1 ordown 25 prcentage
. This column the named s actually paid
m 2020 ln(ludmg the pec Iy April 16,
oo . sk awards. prformance shares, and stock optons n accordance wih th oo s 3, 2020, Father el e nuded " Aeemens wih e These 200 s
accounting rules. awards and mxk pald by the Company to the NEO: for ‘their total Company
Campensaton: i Myers — 11% Vi gsmussen ~ 25% . Miler . 345%; i Toman-. 285, and Mr Vrabec.. 23%.
For thegrant datefi o igons
equivalents to be paid on ptuwmcncl lh- s once !ully vuud and earned. Those dividend equivalents will be the same as lhbsc p d 1o other a7
Sharanotiers ove e hee-yee parimance peod

In order optons, For
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Compensation Tables

ARMADA HOFFLER PROPERTIES, INC. ASANA, INC.

4 Executive Compensatio

Summary Compensation Table

I o st ot smmay ol e e, ot a5 e, 0 €0 st yers Eq u |ty Com pens ation Plan
i mmmem | mee Information
o

Name Year ) ) ) ©®
Touis 5. Haddad
President, Chie 2020 foL6s0 a2 260,000 sames Loorore Th g q formati f January 31,2021 Information is included
Exccutive Officorang 2019 9,735 15208 482500 i 2429182 for equit plans We donot have any equity compensation plans not approved
rector 2018 779,738 526,337 312,500 20,424 1,708,999 by our stockholders
Michael P. O'Hara 2020 399,635 388,887 130,000 54,049 © 972,571
Ghief Financial ) ®) ©
Offcer, Troasurorang 2019 377.180 368615 218,750 52,993 1,017,538 o _—
Corporate Secretary. 2018 312,402 110,925 187,500 46,042 656,869 (e
‘Shawn J. Tibbetts® 2020 350,002 207,600 150,000 36019 7 743,621 Class of Exercise of Outstanding Equity Compensation Plans
Ghief Operations Common  Outstanding Options,  Options, Warrants (Excluding Securities.
Officer Plan Category Stock  WarrantsandRights  and Rights"” Reflected in Column (2)
Eric E. Apperson 2020 374,904 148,036 97,500 48,200 ® 668,640
plaomaiond 2019 363,83 148534 150,000 51963 714331 Eauity compensationplans ., 30641623 5286 19884243
Construction approved by security holders e 8 el
2018 352,99 167,382 150,000 42,669 713,047
Shelly Hampton 2020 32,819 222,063 65,000 41510 © 653401 o
President of Asset Class 8 54413 5017 -
Management 2019 311850 200,534 125,000 44,520 681,013
2018 301809 105,879 112500 36826 557,014 Eauity compensation plans not
. approved by security holders - - - -
i hac sy o 35 flec .of Moy 1. 050, O ey 1. 2031, e
coads hesie sy 1. 2031
'Represents the stock portion of the annual STIP payable to each NEO, of the total year 2020, as well Class Aand
Topic 718. The. TOTAL 30,696,036 19,884,243
= rtion of in the form of rather than the year ClassB
S ok gt wes e
ot ST v for sy
e Desembes 312020 . oot
N R o510 — underhing estrictedstockunts. which have no exrciepric.
e v of $2.775 (2 Inclues th folloning lans: The 2020 Pln and the ESPP.Our 2020 o 1201
the amount of $4,760. through February 1, 2030, the nur st lass under is 3 atically equal tofi)
s st eprsens: . s s1645 0 cocer ntmo Sk thetotalumber of shares. TassAandCi Janiary 3Lof th iscalyear achautomatic
i o of $2.075 an ) 45300 mteh e o f £4.750 rcrease.or @ leser e datemanecbr e Bordprior s February 1 O ESPP proide ary e :
“ maton o oinor . a1, 201807019 o imies oy “ R
o800 : 0 phopck=] the fiscalyear before the date of such automatic ncrease, and i) 0 e, our Boardmay.
o Eralarrtdadan 21, eterm orthin clauses ) On Februiny 1, 2021, the umber
. o e ofsharesof Cass A ance under our 20 01,614,801 shres respectvely
ot it ot f $5,600; )t et eparaton e n e ot of $3,650 ) excess e t .
st N 0 4750, (@) Includes thefollowing plan: 2009 tock Plan
mambersip dues i he it of $500 () concirgaheai srsces i h o $1.800 1 ot eparaton e i 5 amaurt of 2.750; () excess o
" g P 2t
| | proy Statement 2021 Asana 6 2021 Proxy Statement
BEST BUY CO., INC. CHEWY, INC.
. " . Compensation Tables
Compensation of Executive Officers P
Summary Compensation Table Summary Compensation Table
The table below summarizes the total compensation eamed by each of our NEOs during fiscal 2021 and the two The following table sets forth information with respect to the compensation of our NEOs for the fiscal
preceding fiscal years (if applicable). years indicated:

Non-Equity
Stock Option, Plan All Other
Salary  Bonus  Awards®” Awards® Compensation Compensation®  Total

All Other

Compensation
Name and Principal Pos @ Total ($)

Name and Principal
Position

Sumit Singh FY20 1,200,000 - - 27525 3,027,525
2021 § 927692 §  — $6950274 $1740435 $2320000  § 86102  $12033,503 Chief Executive Officer FY19 1,200,000 - 47285377 3783 149,851,889
Gorie Barry - -
e BarT o Oficer 2020 1013462 — 670674 1695328 1913334 37867 11440663 — :vag ;é‘:‘é‘:; 7;?;; :,:3;.:22
Wi sues  — 2o — 2017 orsz  sotwes VerioMare ; - - 1494
et Financial icer FY19 591,346 - 58,792,260 5927 60,044,289
A — 2021 711539 — 1599881 400107 1162500 18418 3892445 FYI8 412,692 50,000 ~ s 488,520
(Chief Financial Offcer 5020 629,808 — 1416581 1,000620 798,000 3777 3880786 Satish Mehta FY20 475,000 - 7 — 8550 1196050
odd Hartman Chief Technology Officer Fyi9 472:116 - 44094186 5881 45094924
General Counvel, 2021 638,462 999,997 250,077 875,000 59,455 2,822,981 o 154 - -y - 2 4
Chief Risk Officer & N o N N N " Susan Helfrick FY20 450,000 - 675,000 - 6,635 1,131,635
General Counsel & Secretary fy1g9 447,116 o 495,060 29,396,149 5,881 30,344,206
- 2021 923077 250,000 4,819,551 1205294 1,600,000 62,142 8,860,064 FY18 37215 58510 = = 865 431490
SRR s cmen = memEn GEmeD 10mem en AEDes 0 oot the actualsaary carned fiscalyoars 2018, 2019 and 2020,
Operating Offcer (@) For fiscal year 2020 these amounts reflect payous for parformance under our 2020 STI plan. For additional information
2019 892,308 — 3,547,097 = 2224262 30,098 6.693,765 Annual Short-Term Elements of NEO Compensation section.
(3) These amounts reflect the aggregate grant data fai value of the RSUS, as computed in accordance with ASC 718, For a
2021 738462 — 2000045 250077 1200000 54973 4243557 discuss 3
Kamy Scarlott in'the Notes to Consalicated orm 10-K for the January 31,
Gl Human 2020 800000 500000 1000553 2208690 134,000 23146 6016389 2021
Resources Officer r Mr. Marte, Mr. Mehta, and Ms. Helfrick, the amounts disclosed in the * er Compensation Column” for fiscal year
2019 684615 — 890283 100916 1444451 165020 4202494 @ : :: ': "h- Mh Mente, : u : "e: k:" = O‘h‘ "Co' Sk C‘j o ’C:" ” f°:(k’£§'§%”i7‘zvlﬂg§;‘£‘".
 Mr. Singh, the amounts disclosed in the “All Other Compensation Colum~” for fiscal year 2020 reflect $4,396 o
Asheesh Saksena o ' Company's 401G . $21,998 for the
t 2021 445289 — 999997 250077 - 1,391,384 3,086,747 e
Health (Former) incremental cost to the Company for a leased automobile and 12% of the cost to the Company for one full-time security
employee, . 131 for
m Company-provided meals.
Frthe 2020 Grants of Plan-Based Awards
The invesiment oplions avaiaie for noionalinvesiment o deferred compansaton aro simiar o those avalabio under the Ratrement R -
Govings Pl 2 can b o slon Wi sl mmaton about defered amoute, i the Novuaited Doferad Componsation The following table sets forth certain information with respect to grants of plan-based awards to our
secton. NEOs during fiscal year 2020. We did not grant our NEOs any equity awards during fiscal year 2020.
@
“Tho grantdate Estimated Future Payouts Under Non-Equity Plan Awards®
The Name Threshold ($) Target ($)
Topic 718, “ASC Topic 7187) Topic 718, Sumit Slogh. £00.000 1200000
occur rather than estimaing fuure service-basd forfitres, and, accordingy the grant dae fair values reported do not assume an ‘ & 5
Shareholders’ Equity. of the Notes. Satish Mehta 237,500 475,000 712,500
10+ January 30, 2021, Susan Helfrick 225,000 450,000 675,000
() The fiscal 2021 () Theseamountsr target, and im paye
each of our NEO: year 2020 rafer 2

ol
in Table above.
Incentive in the Elements of NEO Compensation section.
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Compensation Tables

z
o

CHIPOTLE MEXICAN GRILL,

2020 COMPENSATION TABLES

2020 SUMMARY COMPENSATION TABLE

NoncEa
. p. Ty
Vesr _ salary (5) _Bon m STETEN Compsmsatin (90 Toul ) Vodiicatan’
200 s 12023078 - $400020 $350000  § 42059  $8oise S4ERTTO
aran ol
S o0 sa0o0s - s amess simo000  saseeles s iosaus
2085 03231 51000000 $12650019 $SEEI06 5 IWSEs  § 800 $33520940
2005 m2en — sw7ma7 s 100me siowsss s 22007 swooassz 55069641
Bkt 201 5 800000 51000000 §280020 3 L0S4s $1462000  $ 293547 § 7526601
2083800008 - $is00de 3 1aeEs $ 897w $ 2447 § 4984230
2005 seesims - suimess 3 06 § 756000 3 BSOS S S0 §4swisn
ot Gamer
QLSO e 93 GOS74S 5280070 5 Wosss 5 900 5 :esor s sessms
2085 se3ns 500000 5 M0 32600460 3 awosel 3 s 5 awmers
23 Sa07s - s9sieses 3 W02 s Seac0  $ w2 s Nanss $so0sem
SouBostwione  ows asaos - sasooom s wssey s 7ams s usms s a7sem
20w s 42765 s 400000 3 27wem 3 1saaro § s S ez 5 s
205 oasmess - sedcsoz 3100005 5 e9ss00 3 mames  swosmem $iseads
s ranen
Guismnadt . s eesms - 3200540 5 70s0s 5 900 5 Tozw s senam
208 s asmde s 500000 § 13ese7 3202m6 § 406 3 vANS  § 5o2ms
@ Amounts under “Stock Awards” e FAS8 Topic 718 of
e
Bocomber 31,3070, which ‘Aol T, e
2SC Tope . icn
Tow meroin over 2023
0008342 or ( or 54951746 for .
Vi Branc. For 2020,
e imeary

2020 The 2020
incremental fa vaue resfing from the modifcations ot the S5 payot e oot stul eyt = S5 o e v see
“Compensation 2030 PSU Aws
B Reored heations v hesnive Compeneaton:
@ Amounts under “Option Awards” represent Topic 71 of
the yeor 2020, for descriptions of the
o

5CTopie 76

9 Amounts undr “Nen-Equity Ince

etevan yea: which rect ne COVI>-1 et aatons 15 ths 2050 A1 ot were EProved by oo Cormperaabon comitee
eov:

Compensation.

@ A pensation col

Company

Contributions  Housing/ onal Temporary

to Retirement _Morigage Car  Commuting mmm Tax ccurity’

Plans " Allowance™ Allowance®  Costs®® Payments® & other™ Total
BrianNiceol $9597 0 300 5 O  §29072 § 73 5003 § 98k 5420529
sckWorung  $85895  $6a9% S 7 S3EB  $22401 S S O S6BAS 520678
curt Gamer sesoss  se0000  $1800 5 0 267 S 150 S 0 68y 51908
scott
Boohront sa27  se0000  s:m00 s 0§ O sS40 s o  s0ss swemz

rvis Banat sesms s 0 sm00 s o s 1953 same s o sums suases

@

the beneht of the xecutve.

en
Fian. e 020" for
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DROPBOX, INC.

EXECUTIVE COMPENSATION (continued)

Summary Compensation Table for Fiscal Year 2020

Non-equity
Incentive Plan

Compensation
Name and Principal Position ( )"

w0 s — = 75369 6000 1250880
Ancrow W. Houston
ey o o0 — = e 1oz 6000 1305192
Coaunder we oo — = 480 6000 1229000
Timothy Regan o s — 489556 srases 6000 sesss
) 00  steesT  — 19,143,883 890,778 6000 20557328
President 20195 115705 - 20,293,391 116,438 1,500 20,527,034
a0 — 22200 w32 4500 saman
BaiE Voluner w19 am2e - 233167 4213 4500 3,104,797
2018 445833 58,8137 2,570,746 452,719 6,000 3534111
2020 435417 - 41387107 — 5188 4579315
oy Voashee e 1S58 — asessr s 6000 s981.108
we e — smisa  swos 6000 az98.105
OivaNoiboln o T a0SGNY —  esmas o st tessodsr
™
applicable, calculated in accordance with ASC Topic 718,
- . 2019, and 2020, respectively. See “Compensation
ElemontsAnnealGash Bonuse” e
010 and 202,
Topc 710
S
o0
o
he was eroyed vithus.
arsacatare,
s
o 491,151,
©2) 94,611 value of $1,625417, 2020.
ey upon
empoyed i s
. e ;
Ve o
Fobaany 18,2021 2021 Son Tominason or Ghnge i
GoniokL 45 Notloboh's Saparason e

48 Dropbox, Inc. Proxy Statement and Nolice of 2021 Annual Mseting of Stockholders.

ENSTAR GROUP LIMITED

EXECUTIVE COMPENSATION

EXECUTIVE COMPENSATION TABLES

Summary Compensation Table
‘The following table sets forth compensation eared in 2020, 2019 and 2018 by our Chief Executive Offcer, Chief
Financial Officer, President, Chief Operaling Offcer, and Chief Claims Offcsr. Thess individuals are eferred to in

this pr the " or the
Non-Equity
Name & Principal Stock  Oplion Planincontive All Othe
Position Salary®  Bonus  Awards®  Awards® Compensation® Compensation
Dominic Sivester® 2020 § 223528 § 364720 § — 13648652 S 4011913 § 5300153 § 23,5896
Chief Executive Officer 2019 S 236545 S — § —s — s 29696 S 219719 § 5513251
0185 24701288  — —-s —S 696604 S 277858 § 3444588
Guy Bowker® 20205 745307S  — $ 3000070 —5 1100000 5 22799 § 5073373
ChiefFinancial Officor 2019 5 687500 S — S 724981 S —s  B0000S 2373 § 2451217
20185 575000 S 263500 S 373639 § —5 36205 261880 § 1790269
Paul O'shea” 2005 1488839 S — $ 8979203 § —S  2810000S 325505 § 13400727
President 198 12715% s — S —s —S 200445 S 207139 § 3603130
2015 121555 —§ —-s —s  4TeEss 205207 § 2043658
Orla Gragory” 2005 119610 S — § 552242 § —'5 2082000 S 29633 § 9096762
Chief Operating Officor 2019 § 1122000 §  — § —s —'S 1719465 S 262186 § 3123651
0185 1122008 —§ —s —5 4067255 290570 S 1819295
ulBrockman® 2020 § 492584 S — § 1356946 S —s  7TO000S 17100 § 2594630
ChiefClaims Offcer 2019 474205 S — § 475919 § —S  e8501S 16500 § 1615125
2018 467198 S 70692 § 225062 § —S 3239 1850 § 1109841
) Al base salary amounis are presented in United States Dollars (USD") 9 were he
esult of exchange rat fuctuaton between Brsh Pounds (-GBP")and US esters

the Stock Awarg

1682, and Paul Brockman - $949,862. I the maximum level of performance were 1o be achieved, then the nur

mited Employe

Enstar Group Limited / 53 / 2021 Proxy Statement

FACEBOOK, INC.

pursuan o parametrs esabished by he executve offcer o dectar when enleig it the lan, without furher diecon
them. The executive officer or director may amend or terminate the plan in specified circumstances. Our requirement to
conduct al purchase or sale ansactons under & Fule 10651 vading plan generauy includes «mnsmms in shares heid
through trusts and other
capital investment entin that may bo affiated wih our droclors. S :equ.mmsms may be aved Dy our board of
directors, n legal counsel.

2020 SUMMARY COMPENSATION TABLE

e fallowing bl prsents sunmary nformato rogadng| ma total compensation awarded to, eamed by, or paid to each of
‘ended December 31, 2020, 2019, and 2018,

Name and Principal Fiscal Stock Awards, Al Other
Position Year __Salary (5)" _Bonus () ©" Compensation (5) __Total (5)
Mark Zuckerberg 2020 1 = — 252882647 25288265
ceo 2019 1 - - 23415072 23415073
2018 1 — — 225645429 22,554,543
Sheryl K. Sandberg 2020 918,077 946767 14370187 85189739 24754,004
2019 875,385 902740 19678923 56870097 27144147
2018 843,077 638310 18423523 38235089 23728418
David M. Wehner 2020 823,846 849592 14370187 97,6129 16.141.237
cFo 2019 785,385 809928 19678923 508009 21334036
2018 753,846 499494 18423523 9,250 19,686,113
Mike Schroepfer 2020 823,846 849592 14370187 97500 16.053.375
cro 2019 785385 1295885 19678923 527847 21812977
2018 753,846 570744 18423523 92507 19,757,363
Christopher K. Cox 2020 421,385 691334 67,999.256" 5706799 69,682,654
2019 408,981 = = 55007 418481
2018 753,846 490494 18423523 92507 19,686,113

(1) Reflects actual eamings for 2020, 2019, and 2018, which may differ from approved 2020, 2019, and 2018 base salaries

due to the effective dates of salary increases.

(2)  The amounts reported in the "Bonus” column represent discretionary bonuses earned pursuant to our Bonus Plan. For
more nfomaton about our exciie offcers'iscretonary bonuses and our Bonus Plan ses the secion entled "—

ash Bonuses” above.

@ e amonte el e aggregate grant date fair value of the RSUs computed in accordance with ASC 718. T
‘amount does not reflect the actual economic value realized by the named executive officer. For additional ormaton
on the RSUs granted to our named execuive offcers in 2020, see the section eniiled "—2020 Grants of Plan-Based

-~ below.

) The amourts rported inclde approxinataly $13.430.634. $10463717, and $0.956.47 in 2020, 2019, and 2018,

ively, for costs related to personal security for Mr. Zuckerberg at his residences and during personal travel

Pursdant 10 M Zackerbergs overall securty program. The amounts eparted fo sach year o e an anual re-

tax allowance of $10,000,000 to cover additional costs related to Mr. Zuckerberg and his family’s personal security. The

amounts reported aiso include approximately $1.848,630, $2952,255, and $2,507,320 in 2020, 2019, and 2018,

respectively, for costs related to personal usage of private aircraft. For purposes of reporting the value of personal

usage of priate aicrft i this table, we use costs provided by the applable chater company, whch incude

passenger fees, fuel, crew, and catering costs. For more information regarding Mr s overall security

rogram, annual securly alowance, and porsonal usage o priae et 200 1o secton enting —Compenéaton
Discussion and Analysis—Perquisites and Other Benefits” at
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Compensation Tables

IROBOT CORPORATION

Robot

Executive Compensation

The following table sets forth summary for our chief

chief financial officer, the three other most

officer as of Jonuary 2, 2021 and two former executive officers for the fiscal years indicated:

SUMMARY COMPENSATION TABLE — 2020

Non-Equiy
Incantive Plan

Solory  Boows  Awards don

©0) (s)6)

382123 1526012
Chief Financiol Officer

2020 400000 — 12388 43600 9258
2019 396923 — 133249 101400 8.400

lopment Officer

Russell J. Campanello
Executive Vce President, Human
Resoutces nd Corprcte

Communicatior

2072686
1839192

h
o
X
<
)
Q
@
=
o)
5
2

MONEYGRAM INTERNATIONAL, INC.

40 Executive Compensation Tables

EXECUTIVE COMPENSATION TABLES

‘The following tables and accompanying narrative disclosure should be read in conjunction with the Compensation
Discussion and Analysis above, which sets forth the objectives of MoneyGram's executive compensation and
benefit programs.

2020 SUMMARY COMPENSATION TABLE

Non-Equity
Stock  IncentivePlan _ All Other
Name and s Awards Compensation Compensation  Total
Principal Position ® ® 1) )2 [l ®
W. Alexander Holmes 2020 908654 — 2187500 2869688 1238 5978170
hairman and Chief Executive Offcer 2019 §72885 68200 1093750 1693938 12910 3741683
2018 821154 — 3003763 1275150 11000 5201067
Lawrence Angelili 2020 479,808 — 600000 903000 12272 1995080
Chief Financial Officer 2019 425000 22100 300000 498,700 175% 1263336
2018 418269 — 67007 371350 11000 1475626
Kamila K. Chytil 2020 571,154 — 1100000 1335750 12328 3019232
‘Chief Operating Officer 2010 466346 26300 500000 512150 864 1513360
2018 421791 — 90012 344850 11000 1677398
Grant Lines: 2020 473654 — 60000 911450 27445 2012509
Chiof Revenue Officer 2019 450000 23400 300000 534850 0146 1348196
2018 412767 ~ sw0012 664300 809764 2787443
Andres Vilareal 2020 446346 — 600000 732:100 12,181 1,790,627
Chief Compliance Officer 2019 410962 18800 225000 396200 15225 1066187

o

S8 ASC 718

methodologies set forth in Note 13— Stock-Based Compensation of the Notes to Consolidated Financia Statements in our 2020 Annual
Report on Form 10-K.

(2) Non-equity incentive plan compensation includes annual cash incentive plan awards eamed under the PBP. For 2020, this column also

Vested in 2020, 2019 ended on December 31, 2019,

HRING detamines hat th pefonrance vesforsuch s wers a8 25 sakurent vl The s ichuc 0 e
-1 M

e Chyel 5455000, . Lnee 8576000 and Wi, Wired$20703. T amoun mcoced r . 2015 patomence oased. cooh

award in the 2020 row is as follows: M. Holmes—$264,688; Mr. Angellli—S57,750; Ms. Chyti—S77,000; Mr. Lines—$77.000; and

Mr.Vilareal —$57.750.

Mr_ Holmes —$181.250; M. Angelili—$56,250; Ms. Chyti—$56,250; Mr. Lines —$56,250; and Mr. Villareal —$56,250. This column does not

o 2020, which under the “Non-Ea
Plan Compensation” column of i able i the year pac
© Forabroakk p ansaton* for roter 2020 Details
Behind AllOther Compensation Colun” that ollows
0 R . in years presented, 53 weeks for fiscal year
2020 and 52 weeks for fiscal years 2019 and 2018.
(2) Represents sign on bonuses paid to Mr. Hartsfield upon hire to compensate him for unvested
equity with a prior employer that was forfeited.
(3) Represents the aggregate grant dote fair value for stock awards granted in the fiscal years
ended January 2, 2021, December 28, 2019 and December 29, 2018, as applicable, in
accordance vith Financial Accounting Standards Board, Accounting Standards Codification
Topic 718 (‘ASC Topic 718) disregarding any estimates ofsenvice-based forfeitures.For PSUs,
the value reported includes the value of th
55
® MoneyGram. 2021 Notice and Proy Statement
Executive Compensation Program Over
SUMMARY The following tabie sets forth certain information with respect to compensation paid by us .
COMPENSATION TABLE  for services rendered in all capacities to s and our subsidiaries during the fiscal years Summary Compensation Table
ended December 31, 2020, 2019 and 2018 to our NEOs, which group is composed
of 1) each person who served as our CEO during fiscal year 2020, (2) each person ) o » )
Wwho served as our CFO during fiscal year 2020, (3) each of our three other most highly e llowing ale set rth iormaton cencerring tho compensaton paid o or sared by ou Named Ex ficors o fscal
compensated execuive officers who were employed by us on December 31, 2020, and years 2020, ¢ pe Bt Gompany):
{4)one other former executive officer who would have been included as one of the three - N Non-Equity
most highly compensated executive officers if such person had remained employed by Namoand PANCPal  Year  salary® Bonus® S90Sk OO incentive Plan cﬂmm‘ﬂ‘m Total
us through December 31, 2020: Compensation(®
Bradley M. Weston 2020 $952290 S0 52988500 S0 1012867 5210805 $5.164463
Presidént and Chiet
Execuive Offcer 2019 s45000 50 S0 $624,000 0 589,184 51,163,184
F—— 2020 5531250 $420,000 $695,000 s 5387019 5410638 52443907
Chief Financial Offcer
Daniel . 2020 850000 ~  ssoos  eassw 2125000 aoa  4soum9
Denalk. 220 aso000 o s s 0 4 4smme ] 200 s1027278 %0 S0 stia7ee 527,169 523,010 $1.441.243
President and Chief {ames . Harrison 2019 51812518 S0 s548.224 50 50 521,867 52,391,609
Eecuine Offcor
2018 51785802 S0 5730447 s 0 528,029 52,544,578
2020 5578731 S0 $705.139 s0 sat4 481 147,821 51,846,172
Sean G, Thompson 3 .
2000 045 - ms nae 8% ous 42569 ot
Crief formation Chief Commercial Offcer "919 589,231 $300.000 s0 50 0 533893 $423.124
Offcer Denise M. Kullkowsky 2020 $407,981 S0 5260625 s0 212,500 520069 $901,175
hief Human Resources
KathonSwimack 2020 375000 100000 - - 562500 255 1059050
Sarior vice 00 w62 Z wza 20 - B39 70555
Presdent General Micha A Coraler 2020 $260641 Ll Ll b * o142 $362,073
unsel o rmer Chief Accountin
Cowssiard Formor Chief Accouning 019 5433014 $25000 835493 s0 0 $37207 $530714
Sectetary Financial Officer 20185430402 50 sas2m s0 50 543507 ss22141
Kennetn . o0 ss oo sseow 250007 s267 ez Fomer SV = —
. ; 15954 rmer Senior Vice
- 2019 5405692 $100000  $53505 s 50 16,194 $575.391
Chief Operatng Warage: NAGS Goup 2018 5393942 50 $5363 s0 50 510073 3457651
= I
s O o, 2 2000
KevinM.Doms™ 2020 450000 - - - s 20379 1082008 2oz e e
Former Chief 200 46346 C s 384204 - 2428 os9s2t ana
Financial Officer 208 meds2 50000 ~ s 50000 556 59647 cash; e, o o
ooy
@ Retects me
.St 2020 268904 - - - 753 04m  ss70m Boa (7AS e ams oot
Former Chief 200 203346 15000 106853 002 - 2420 sw2z o ok Decertae oy o0t
Accountng Offcar et -
Tt sopeat oo
e e e
i
d v : o Pl Gartaain et e 00 oo oo
. : ‘ v o dcaed. For o Sease 54000, 5535 000 M. Kubowany: 3 52750 Nt
shaton : . 3 : e RS or BSUs 3020 0 et st e o P v 2013 a2 Somance e s
: . st . , x4 234 5% 018 8057308 177 a0 201 21501 548 2018

Party City Holdco Inc. | 2021 Proxy Statement | 31


https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477527.PDF#page=64
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477528.PDF#page=45
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477534.PDF#page=35
https://materials.proxyvote.com/Approved/RICST1/20210811/NPS_477532.PDF#page=56

Compensation Tables

PINTEREST, INC.

Compensation Tables
Summary Compensation

The foowing sl shovksthe compenseton awanded of paki o, or semed by, ournamed wecifve
officers for 2020, 2019 and 2018, the SEC's rules for i

2020 Summlq Compensation Tabl

Stk AllOther
Ssary  Bows  Awards  Compensston Total
Name and Principal Position Year_ ) ) o 8% )
Benjamin Sibarmann 0 a0 — — 20 199,100
ndor, Fresient & CEO
2019 197100 — 45745013 2800007 46,222,113
2018 do7io0 = = 197,100
e T 200 w000  — — 2m 532000
ounder, Cri e " 2019 330,000 — 45745013 = 46,075,013
g Brovn 200 oo — — 2w 96091
Former Chief Officer'™
il 2019 309565 750000 21352493 —  2umrosm
Chrstine Flores 200 3500 —  asorz 200 szem
General Counsel and Corporate Secrstary [0 ~ - - P
Todd Morgenteid 2020 050 —  1osmstr 200 1007017
e anca Oficar e — e g ;
218 w0s0  —  2zomes — 2w
Topic 718
- ‘the terms of Ms.

s Brougher loft the company effective April 7, 2020,
Grants of Plan-Based Awards

‘The following table shows certain information regarding grants of plan-based awards to our named
executive officers in 2020.

2020 Grants of Plan-Based Awards Tabl

Grant : Number. of Stock
Name Date Shares o Stock or Unis ()" wards (512
Benjamin Silbermann - - -
Evan Sharp — — —
Brougher = = =
Christine Flores 04072020 2948720 444072
or2020 704516 1081117
@ aggr salue, Topic 718. See
S 9020
e
202
@ ond
20,2000,
a0 (1) 18.2% o

December 20, 2022 and ending on March 20, 2024.

PITNEY BOWES, INC.

E ive Ci

1sation Tables and Related Narrative

The following Summary Table shows med by or paid to Marc Lautenbach, Jason
Dies, Grogg Zegas, ariel Gokliin, Josoph Catapano, and Strley Saia I Tho compensation

paid

include:

hown below was
for services performed during or with respect to 2020, 2019, and 2018. The Summary Compensation Table
the D

‘The Grants of Plan-Based Awards in 2020 table on page 58 provides adtonal information regarding grants made
during 2020 to the NEOs.

SUMMARY COMPENSATION TABLE

chngern
[
Noncqiy s
contve.  Nonaalted
Sy Goms  Awams A Conpemision Comoemsion Compemien  Tol
e CHw we w CTER o amewes o o
arc B, Lautentach 220 1006769 — 1172612 1300000 1108350 — mem a7aer
Prosdont and i 219 100000 — — o0 = umom szam
Ofer 218 9167 — 4790701300000 869400 = iz sossm
Jason Dies w0 TEse  — e 2000 432600 — s t7maser
EBecuoVoPresdent | 2019 66210 — 7693 20001 3551 = euse 20msw
and Prosen, Sanding Wi smom 7w 20000 w8120 = s reeoom
Technology Sltos.
aregozegras 20 075 S0 894 —  erases — e s
Execive Vs Prosdent
and Prosdent Gloval
Dariel . Godstoin 220 seaste — 1m0 1000 2768 SLiEs  s072 1227615
GoomoVesPusdent, | 2019 S9285  — STIOls 150000 28617 509 4087 1654380
Grit Lagal O and
wy
pano 20 S0S0 2S00 @i —  2i0ee  wam Seke e
it i Pnancil Ofcsc
Starley . Sutula ;o0 esier - s 460000 — — msw 15
Fomar Exece Vica W0 ewes  —1swme dow0 X280 = s 2smem
Presidnt and ;e ol00 1106250 %000 315302 = sese 2mtos
Chit Fancil Offcr

"
Fabruary 2020 and the remaining was paid n Fobruary 2021

@ datermined
2020° End' ta
Soopage s Note 1 and
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REVLON, INC.

EXECUTIVE COMPENSATION

‘The following table sets forth the compensation the Company paid to its 2020 NEOs for services during the last 2 years:

SUMMARY COMPENSATION TABLE
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(@) The amounts st forth under the “Salary” column reflect dj during the year under

“Employment Agreements.

(b) The amounts set forth under the *Bonus™ column reflect bonuses paid to the NE
Bonus Programs for 2020, and also include discretionary bon
provided for in an executive’s employment agreement.

as part of the Company’s Annual
s, sign-on bonuses and guaranteed minimum bonuses

Ms. Perelman had a 2020 target bonus of $1,125,000 (ic., 100% of her annualized base salary of $1,125,000). This

nus was originally contingent on three metrics: Adjusted EBITDA (weighted 40%), Free Cash Flow (weighted
40%) and Net Sales (weighted 20%) as well as an upward or downward adjustment for individual performance. The
Committee approved targets for these metics in March 2020.

Tn August 2020, the financial target for Adjusted EBITDA originally established for the 2020 Annual Bonus Program
was reduced by 25% to address the negative impacts of COVID-19 on the Company’s business operations. In
addition, the weighting on Adjusted EBITDA was increased (o 80% from 40% and the Free Cash Flow financial
target was eliminated t0 respond to the volatility caused by the pandemic. The weighting on the Net Sales metric was
unchanged, but the financial target for Net Sales was also reduced. In addition to modifying the original financial
targets, the Committee reduced funding for the bonus pool to 75% of the original target bonus pool, corresponding to
the reduction in the original Adjusted EBITDA financial target. In addition, the range of performance was widened,
with minimum achievement for the Adjusted EBITDA financial target redefined as 92% of target (rather than 96% of
target) and minimun achievement for the Net Sales targe redefined as 96% of target (rather than 98% of target). The
maximum achievement for the Adjusted EBITDA financial target was redefined as 108% of target (rather than
104% of target) and the maximum achievement for the Net Sales financial target was redefined as 104% of target
(rather than 102% of target

“The actual payout was subjeet (o adjustment based on the Company’s achievement of its Adjusted EBITDA and Net
Sales targets and Ms. Perclman’s individual achievement. For M. Perelman, the amount shown in column (b) for
2020 reflects the Company’s 75% funding level, the Company’s achievement at a 74.7% level and an individual
achievement of 110%

For Ms. Dolan, who had a 2020 target bonus of $468,000 (i.c., 75% of her annualized base salary of $624,000), and

after the revision 10 a 75% funding 1ml d,.m.w shovs,the st \huwn in column (b) for 2020 reflects the
Company’s achie a74.7% I 0%,

Mr. Pedreiro, includes his sign-on bonus and guaranteed bonus for 2020. Please see discussion below under
“Employment Agreements.’
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SIMPSON MANUFACTURING CO., INC.

SUMMARY COMPENSATION TABLE

The table below provides information with respect to  provided to us and our subsidiaries in all capacities
the compensation of our Named Executive Officers  during the three years ended December 31, 2018,
(“NEOs"), which include our Principal Executive 2019 and 2020. No amounts are reported for 2018 or
Officer, our Principal Financial Officer and our three 2019 for Mr. Hammons because he was not an NEO
other most highly compensated executive officers prior to 2020

senving as of December 31, 2020, for ther services

Stock Incentive Plan _ All Other

Total
4,880,856

Name and Principal Salary Awards Compensation Compensation
Position () )" )@ )
800,000 2,451,381

2020

2019 775000 2,133682 448,532 205009 3,386,714
2018 740,000 1457671 730,687 20430 2957788
Brian J. Magstadt, 2020 515000 561,755 515,000 29,475 1,621,230
Our Oh\ei F"a"c’a‘ Officer 2019 500,000 558,810 144,688 85,750 1,289,248
andTr 2018 500,000 524,003 246,854 29,430 1,300,287
Roger Dankel, President of 2020 470,000 464,731 470,000 28,975 1,433,706
North American Salesof 2019 460,000 462,289 133,112 76,3609 1,131,761
SpsonSiondiie 2018 460000 404807 227,105 27930 1119932
Company Inc.
Terry Hammons, Senior Vice 2020 370,000 229,746 370,000 154,409 1,124,155
President, General Counsel
and corporate Secretary
Kevin Swartzendruber, 2020 300,500 219,594 300,500 30,411 851,005
Senior Vice President, 2019 288,900 218,443 83,600 286139 619556
Finance 2018 270,000 166684 128,364 28,930 593,978
(U] for 2020 reflect
NEO 1 0sin2020:
time-based restricted slock units. (“F{SUs") and Deﬂovmzncbhased restricted stock units (‘PSUs"). See “Executive
above ‘such awards by multiplying
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2020, chscounted for chvidends hat these awards cid not partcate in. Assuming scavamert of maximum
performance, the value as of the grant date of such PSUs held by Ms. Colorias and Messrs. Magstadt, Dankel,
Sartzontruber and Harmmons wodd bs 80,514,508, $896,916, S741 984, $960.743, and $550.090,respaciel;

“Stock-Based Compensation” to the Consolidated Fmanctal Stalemsr\(s included in our Annual Report to
Stockholders on Form 10-K fo the perod ended December 31,

1 oo e o 20 et e st s b e NEO st
o of o EOGPS Pl v respect 12020 fsrdss of o yea i sch amouns wereacualy i,

a resul, Quarterly awards with respect t the fourth quaror of 2020, which were a1 th frst quarte o 2021, 1o

reflected for 2020. See Analysis - Cash Prof ) Awards”
above.
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Compensation Tables

TANDEM DIABETES CARE, INC.

Executive Compensation

Summary Compensation Table

ation

Non-Equity
pion centive Plan
Bous  ASUAwards  Awards  Compensalion
Name and Prncipal Pasition salary(s) (51" [t (62 (5
Joha . Sheridan 200 S 600000 § 60385 $1079971 S1619976 S 422692 S
President and Chief Execulive
Ofcer 2019 s s — seamenas s 7225 S
2018 s s — suerse s 350863 S
Leigh A. Vosseller s s 535539 $ 83352 § 178726 S
Executive Vice President, Chiet
Financial Offcer and Treasurer s 400000 S s s4621634 S 88110 S
2018 s 386250 § s siie7s2 s wises S
David B. Berger 200§ 412000 2558 § 535539 § 80332 S 178726 S
Executve Vice President, Chie!
Business Operations and
Compliance Offcer & Secretary 2019 § 400000 §  — §  — S4621634 S 368110 §
2018 s 386250 S — §  — S11975%2 S 350863 §
BrianB. Hansen 200 s 412000 § 2553 § 535539 s s s
Enecive Vo Prosien, Ot
Come 2018 s 400000 § s S4g21634 S 8110 S
2018 s 86250 S — §  — SL1975%2 S 350863 S
Susan M. Morrison 2020 § 412000 § 2553 § 535539 § 80332 $ 178726 S
Executve Vice Presic
Adminisirativo Officer 2019 S 400000 S — §  — S4621634 S B0 S

3578
2772

1910

1.708

630

1,397

1,144

630

230

10153

2019, and

Totalls)

53790739

$10560.937

$1.997417

51,957,059

55,391,452

51915980

$1.95654

55,300,888

$1,935275

$1.957545

$5.309,807
51935611

51,955,757

55390241

VOYA FINANCIAL, INC.

EXECUTIVE COMPENSATION TABLES AND NARRATIVES
Summary Compensation Table

‘The following table presents the cash and other compensation for our NEOs for 2020, 2019 and 2018.

Summary Cnmpensaﬂan Table
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M. Parent lft Voya efective as of January 31, 2021

NEO 2019 PSUs 2018 PSUS
Me Marin S6M362 6907051 36052691
M. Smith 2426530 $1616903 $1916677
M. Hurselers 2184153 51950321

$2017.564
277509 SLS8LT0 S1961553
SLI20S S 830377 —

M. Nelson
Ms. Parr

For a discussion of the vlustion methodology fo the PSUs, e Footnote | 1 the financil taemeats i the Company's Ansusl
Report on Form 10-K for the yesr ended December 31, 2020

Amounts in this colum rprescat stock options grnted in 2019 subject to peformance conditons and s witing period before such
options are exercisable. As of Decemiser 31, 2020, the performance conditions with respect o such opeions have been satisfied. On
half o such options vestd and becs 2020, The remaining hlf of such options vsted as of July 31,
2020 and will become excreiable s of Juy 31, 2021,

Amounts in this colum represent he net a.mm in actuaria presen value under the Retrement Plan and the SERP
0 Al amount n this colamn for 2020 ae described in mare detl i th tble elow enied “—Al Other Compensstion Table for 2020".
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Count on Broadridge.

We help drive business transformation for our clients with solutions for enriching client engagement,

navigating risk, optimizing efficiency and generating revenue growth.

At Broadridge we specialize in proxy and
annual report stylization, design, content
management, SEC filing, printing and
distribution. We are the only provider
that can provide composition, filing,
print, and distribution services under
one roof, which will save you valuable

time and money.

Proxy and Shareholder
Meeting Services

Shareholder
Engagement Services

ESG Advisory and
Reporting Services

-E
Capital Markets

A N Transfer
Transactional Services

Agent Services

SEC Compliance
Solutions

You can learn more about our complete end-to-end solution here.

Proxy Services
https://www.broadridge.com/financial-
services/corporate-issuer/issuer/
simplify-the-annual-meeting-process/
registered-proxy-services

Annual Meeting Services

https://www.broadridge.com/financial-

services/corporate-issuer/issuer/

simplify-the-annual-meeting-process/

Enhanced Proxy Design
https://www.broadridge.com/financial-
services/corporate-issuer/issuer/build-
your-brand-and-engage-shareholders/
enhanced-proxy-design

Broadridge, a global Fintech leader with over $4.5 billion in revenues and part of the
S&P 500® Index, provides communications, technology, data and intelligence. We help
drive business transformation for our clients with solutions for enriching client
engagement, navigating risk, optimizing efficiency and generating revenue growth.

broadridge.com
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